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The Qikiqtani Inuit Association (QIA) is a not-for-profit society,  
which represents Inuit in the 13 communities of the Qikiqtani Region  
of Nunavut.

QIA is a Designated Inuit Organization under the Nunavut Agreement. 
QIA is one of three Regional Inuit Associations affiliated with Nunavut 
Tunngavik Inc.; the other associations include the Kitikmeot Inuit 
Association and the Kivalliq Inuit Association. 

Two other organizations operate under the QIA umbrella: Kakivak 
Association, responsible for community economic development and 
small businesses; and Qikiqtaaluk Corporation, created to manage 
economic development on behalf of QIA.

ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ (ᕿᑭᖅᑕᓃᒃᑯᑦ) ᑮᓇᐅᔭᓕᐅᖅᑎᐅᙱᑦᑐᑦ, 
ᑭᒡᒐᖅᑐᐃᓪᓗᑎᒃ ᐃᓄᖕᓂᑦ 13ᓂ ᓄᓇᓕᖕᓂᑦ ᕿᑭᖅᑕᓂ, ᓄᓇᕗᒥ.

ᕿᑭᖅᑕᓃᒃᑯᑦ ᑎᓕᔭᐅᓯᒪᓪᓗᑎᒃ ᐃᓄᖕᓄᑦ ᑎᒥᖁᑎᒋᙱᔭᐅᔪᑦ ᒪᓕᒃᖢᒍ ᓄᓇᕗᑦ 
ᐊᖏᕈᑎᖓ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᔪᖅ ᐱᖓᓲᑎᓪᓗᒋᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᑦ ᐊᒃᑐᐊᖓᔪᓄᑦ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓄᑦ; ᑖᒃᑯᐊ ᐊᓯᖏᑦ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᕿᑎᕐᒥᐅᓂ, ᑭᕙᓪᓕᕐᒥᓗ. 

ᒪᕐᕉᒃ ᑎᒥᖁᑎᒋᔭᐅᔫᒃ ᕿᑭᖅᑕᓃᒃᑯᓐᓄᑦ: ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ, ᐱᓕᕆᐊᒃᓴᖃᖅᑐᓂᒃ 
ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᒥᑭᔪᓂᒃ ᓇᖕᒥᓂᓕᕆᓂᕐᒧᑦ; ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᕿᑭᖅᑖᓗᒃ 
ᑯᐊᐳᕇᓴᒃᑯᑦ, ᐱᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ ᐊᐅᓚᑦᑎᓂᐊᕐᒪᑕ ᐱᕙᓪᓕᐊᑎᑦᑎᓕᕆᔨᒋᔭᐅᓪᓗᑎᒃ 
ᑭᒡᒐᖅᑐᖅᖢᑎᒃ ᕿᑭᖅᑕᓃᒃᑯᓐᓂ. 

ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 
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Mission: QIA advances the rights and benefits of Qikiqtani Inuit 
through protecting and promoting our social, political, economic, 
and cultural interests; while safeguarding the land, waters, and 
resources that sustain our communities.

Vision: Political and cultural empowerment, social equality, 
economic prosperity, and a healthy environment for Qikiqtani Inuit. 

ᐱᔾᔪᑎᕗᑦ: ᐱᔾᔪᑎᕗᑦ: ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᓯᕗᒧᐊᑦᑎᑦᑎᕙᑦᑐᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᓯᕗᒧᐊᑦᑎᑦᑎᕙᑦᑐᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐱᕚᓪᓕᕈᑎᔅᓴᖏᓐᓂᓪᓗ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐱᕚᓪᓕᕈᑎᔅᓴᖏᓐᓂᓪᓗ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ 
ᓴᐳᔾᔨᓪᓗᑎᒃ ᐊᑐᖅᑎᑦᑎᒋᐊᒃᑲᓂᕐᐸᑦᑐᑎᓪᓗ ᐃᓅᓯᕐᒨᖓᔪᓂᑦ, ᑲᑎᒪᔨᐅᕕᑦᑎᒎᖓᔪᓂᑦ, ᓴᐳᔾᔨᓪᓗᑎᒃ ᐊᑐᖅᑎᑦᑎᒋᐊᒃᑲᓂᕐᐸᑦᑐᑎᓪᓗ ᐃᓅᓯᕐᒨᖓᔪᓂᑦ, ᑲᑎᒪᔨᐅᕕᑦᑎᒎᖓᔪᓂᑦ, 
ᒪᑭᒪᓇᓱᐊᕈᑎᑎᒎᖓᔪᓂᑦ, ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᖅᑎᒍᑦ ᐱᔾᔪᑎᒋᕙᑦᑕᖏᓐᓂᒃ; ᓴᐳᔾᔨᓯᓐᓈᑦ ᒪᑭᒪᓇᓱᐊᕈᑎᑎᒎᖓᔪᓂᑦ, ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᖅᑎᒍᑦ ᐱᔾᔪᑎᒋᕙᑦᑕᖏᓐᓂᒃ; ᓴᐳᔾᔨᓯᓐᓈᑦ 
ᓄᓇᒥᒃ, ᐃᒫᓂ ᐊᕙᑎᒥᐅᑕᖏᓐᓂᓪᓗ ᐋᖅᑭᐅᒪᑎᑦᑎᕙᑦᑐᓂᑦ ᓄᓇᓕᑦᑎᓐᓂᒃ.ᓄᓇᒥᒃ, ᐃᒫᓂ ᐊᕙᑎᒥᐅᑕᖏᓐᓂᓪᓗ ᐋᖅᑭᐅᒪᑎᑦᑎᕙᑦᑐᓂᑦ ᓄᓇᓕᑦᑎᓐᓂᒃ.

ᐃᓱᒪᒋᓯᒪᔭᕗᑦ: ᐃᓱᒪᒋᓯᒪᔭᕗᑦ: ᑲᑎᒪᔨᐅᕕᑦᑎᒍᑦ ᐃᓕᖅᑯᓯᖅᑎᒍᓪᓗ ᐱᔪᓐᓇᕐᓯᑎᑦᑎᒋᐊᒃᑲᓂᕐᓂᕐᒥᒃ, ᑲᑎᒪᔨᐅᕕᑦᑎᒍᑦ ᐃᓕᖅᑯᓯᖅᑎᒍᓪᓗ ᐱᔪᓐᓇᕐᓯᑎᑦᑎᒋᐊᒃᑲᓂᕐᓂᕐᒥᒃ, 
ᓄᓇᖅᑲᑎᒌᓂᑦ ᐊᔾᔨᒌᑎᑦᑎᓂᕐᒥᒃ, ᒪᑭᒪᓇᓱᐊᕈᑎᑎᒍᑦ ᒪᑭᒪᓂᕐᒥᒃ, ᐊᒻᒪᓗ ᓄᓇᖅᑲᑎᒌᓂᑦ ᐊᔾᔨᒌᑎᑦᑎᓂᕐᒥᒃ, ᒪᑭᒪᓇᓱᐊᕈᑎᑎᒍᑦ ᒪᑭᒪᓂᕐᒥᒃ, ᐊᒻᒪᓗ 
ᖃᓄᐃᙱᑦᑎᐊᕐᓗᓂ ᐊᕙᑖ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ.ᖃᓄᐃᙱᑦᑎᐊᕐᓗᓂ ᐊᕙᑖ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ.
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ᑲᑎᒪᔩᑦ
QIA BOARD OF DIRECTORS

The QIA Board of Directors includes 13 Community Directors who are 
elected by Inuit in each of their respective Qikiqtani communities. 
The Executive Committee of the Board includes a Secretary-
Treasurer, Vice President and President who are elected region-wide 
as well as three Community Director Members-at-Large who are 
appointed by the Board.

ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᐱᖃᓯᐅᑎᓯᒪᔪᑦ 13ᖑᔪᓂᒃ ᓄᓇᓕᖕᓂᑦ ᑲᑎᒪᔨᓂᑦ 
ᓂᕈᐊᖅᑕᐅᖃᑦᑕᖅᑐᓄᑦ ᐃᓄᖕᓄᑦ ᐊᑐᓂ ᓄᓇᓕᖁᑎᒋᔭᖏᓐᓂᑦ ᕿᑭᖅᑕᓂ. ᓯᕗᓕᖅᑏᑦ 
ᑲᑎᒪᔨᓂᑦ ᐱᖃᓯᐅᑎᓯᒪᔪᑦ ᑎᑎᕋᖅᑎ-ᑮᓇᐅᔭᓕᕆᔨᖓ, ᐊᖓᔪᖅᑳᑉ ᑐᖏᓕᐊ ᐊᒻᒪᓗ 
ᐊᖓᔪᖅᑳᖅ ᓂᕈᐊᖅᑕᐅᖃᑦᑕᖅᑐᓂᒃ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓕᒫᓂᑦ − ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐱᖓᓱᓂᒃ ᑲᑎᒪᔨᑐᐃᓐᓇᐅᓂᐊᖅᑐᓂᒃ ᑎᒃᑯᐊᖅᑕᐅᔪᓄᑦ/ᓂᕈᐊᖅᑕᐅᔪᓄᑦ ᑲᑎᒪᔨᓄᑦ.
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Charlie Qumuatuq  
Members-at-Large

ᐅᓛᔪᒃ ᐊᑭᓱᒃ 
ᐊᖓᔪᖅᑳᖅ

ᓕᕙᐃ ᐹᓇᐹᓯ 
ᐊᖓᔪᖅᑳᖅ ᑐᖏᓕᖓ

ᔨᐅᕆᒥ ᑑᕐᖔᓗᒃ 
ᑎᑎᕋᖅᑎ-ᑮᓇᐅᔭᓕᕆᔨ

ᓚᐃᓴ ᓂᖏᐅᖅ  
ᑲᑎᒪᔨᑐᐃᓐᓇᖅ

ᑖᒥ ᐊᑲᕚᒃ  
ᑲᑎᒪᔨᑐᐃᓐᓇᖅ

ᓵᓕ ᖁᒻᒧᐊᑦᑐᖅ  
ᑲᑎᒪᔨᑐᐃᓐᓇᖅ

ᓕᕙᐃ ᐹᓇᐹᓯ 
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ᐃᒡᓗᓕᒃ

ᓯᑏᕙᓐ ᐴᓕ ᓘᑲᓯ  
ᐃᖃᓗᐃᑦ

ᑖᒥ ᐊᑲᕚᒃ  
ᑭᒻᒥᕈᑦ

ᒫᑕ ᔮ  
ᑭᙵᐃᑦ

ᓵᓕ ᖁᒻᒧᐊᑦᑐᖅ  
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ᔫᓱᐊ ᑳᓴᒃ  
ᒥᑦᑎᒪᑕᓕᒃ

ᓯᑏᕕ ᐊᐅᓚᕿᐊᖅ  
ᕿᑭᖅᑕᕐᔪᐊᖅ

ᐹᓪ ᐊᒪᕈᐊᓕᒃ  
ᖃᐅᓱᐃᑦᑐᖅ

ᑕᐃᕕᑎ ᖃᕝᕕᒃ  
ᓴᓂᑭᓗᐊᖅ
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Resolute Bay

Davidee Qavvik  
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Solomon Allurut  
Sanirajak
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2023-2024 ᐊᕐᕌᒍᖓ ᖁᕕᐊᓇᕈᓘᔮᖅᓯᒪᔪᖅ ᕿᑭᖅᑕᓃᒃᑯᓐᓄᑦ. ᑐᓪᓕᕆᔭᖓᓂᑦ 2023-2024 ᐊᕐᕌᒍᖓ ᖁᕕᐊᓇᕈᓘᔮᖅᓯᒪᔪᖅ ᕿᑭᖅᑕᓃᒃᑯᓐᓄᑦ. ᑐᓪᓕᕆᔭᖓᓂᑦ 
ᐊᕐᕌᒍᒦᓕᖅᑐᒍᑦ ᐊᑐᓕᖅᑎᑕᐅᓂᖓᓂᒃ 2022ᒥᑦ 2026ᒧᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐊᕐᕌᒍᒦᓕᖅᑐᒍᑦ ᐊᑐᓕᖅᑎᑕᐅᓂᖓᓂᒃ 2022ᒥᑦ 2026ᒧᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ 
ᐸᕐᓇᐅᑎᓂᑦ ᐊᒻᒪᓗ ᑕᐃᒪᐃᒻᒪᑦ, ᐱᔾᔪᑎᒋᔭᐅᓚᐅᖅᑐᑦ ᐱᓕᕆᐊᖑᔪᑦ ᑲᔪᓯᓯᒪᑦᑎᐊᖅᑐᑦ ᐸᕐᓇᐅᑎᓂᑦ ᐊᒻᒪᓗ ᑕᐃᒪᐃᒻᒪᑦ, ᐱᔾᔪᑎᒋᔭᐅᓚᐅᖅᑐᑦ ᐱᓕᕆᐊᖑᔪᑦ ᑲᔪᓯᓯᒪᑦᑎᐊᖅᑐᑦ 
ᓇᓗᓇᐃᔭᖅᓯᒪᖃᑦᑕᖅᖢᑕ ᐱᓕᕆᐊᕆᔭᕗᑦ ᐊᒻᒪᓗ ᐱᔪᓐᓇᕐᓂᕆᔭᕗᓪᓗ ᐊᖏᓂᖅᐹᒃᑯᑦ ᓇᓗᓇᐃᔭᖅᓯᒪᖃᑦᑕᖅᖢᑕ ᐱᓕᕆᐊᕆᔭᕗᑦ ᐊᒻᒪᓗ ᐱᔪᓐᓇᕐᓂᕆᔭᕗᓪᓗ ᐊᖏᓂᖅᐹᒃᑯᑦ 
ᐃᑲᔪᓯᐊᖅᑖᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᕿᑭᖅᑕᓂᒥᐅᑦ. ᖁᕕᐊᓱᒃᑐᖓ ᐅᖃᕈᒪᓪᓗᖓ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᑲᔪᓯᐊᖅᑖᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᕿᑭᖅᑕᓂᒥᐅᑦ. ᖁᕕᐊᓱᒃᑐᖓ ᐅᖃᕈᒪᓪᓗᖓ ᕿᑭᖅᑕᓃᒃᑯᑦ 
177ᓂ ᐃᓂᖃᕐᒪᑕ ᐃᖅᑲᓇᐃᔮᒃᓴᐅᔪᓂᒃ ᑖᒃᑯᓇᙵᓪᓗ 135ᖑᔪᑦ ᐃᓂᐅᔪᑦ ᐃᓐᓄᒃᓯᒪᔪᑦ. 177ᓂ ᐃᓂᖃᕐᒪᑕ ᐃᖅᑲᓇᐃᔮᒃᓴᐅᔪᓂᒃ ᑖᒃᑯᓇᙵᓪᓗ 135ᖑᔪᑦ ᐃᓂᐅᔪᑦ ᐃᓐᓄᒃᓯᒪᔪᑦ. 
115ᖑᓪᓗᑎᒃ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᑲᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 85%ᑎᐅᔪᖅ. 115ᖑᓪᓗᑎᒃ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᑲᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 85%ᑎᐅᔪᖅ. 
ᓱᓕ, 70ᑎᐅᔪᑦ ᕿᑭᖅᑕᓃᑯᑦ ᑲᑎᓕᒫᕐᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ ᐃᖃᓗᐃᑦ ᓯᓚᑖᓃᑦᑐᑦ. ᓱᓕ, 70ᑎᐅᔪᑦ ᕿᑭᖅᑕᓃᑯᑦ ᑲᑎᓕᒫᕐᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ ᐃᖃᓗᐃᑦ ᓯᓚᑖᓃᑦᑐᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᑎᓪᓗᑕ, ᐱᐅᓯᓯᒪᔪᑦ ᓴᖅᑭᑎᖃᑦᑕᖅᑕᕗᑦ ᐱᒻᒪᕆᐅᔪᑦ ᓱᕐᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᑎᓪᓗᑕ, ᐱᐅᓯᓯᒪᔪᑦ ᓴᖅᑭᑎᖃᑦᑕᖅᑕᕗᑦ ᐱᒻᒪᕆᐅᔪᑦ ᓱᕐᓗ 
ᓄᓇᓕᖕᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᓄᑦ, ᓴᐳᔾᔨᕕᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐊᑭᑐᔪᓕᕆᓂᕐᓗ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᓄᓇᓕᖕᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᓄᑦ, ᓴᐳᔾᔨᕕᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐊᑭᑐᔪᓕᕆᓂᕐᓗ. ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐅᓄᖅᓯᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᐃᑲᔪᕈᓐᓇᑦᑎᐊᕐᓂᐊᖅᑐᑦ ᐃᓄᖕᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐅᓄᖅᓯᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᐃᑲᔪᕈᓐᓇᑦᑎᐊᕐᓂᐊᖅᑐᑦ ᐃᓄᖕᓂᑦ 
ᕿᑭᖅᑕᓂᒥᐅᓂᒃ ᐱᕚᓪᓕᕈᑎᖃᕈᓐᓇᖅᓯᓗᑎᒃ ᐊᔾᔨᒌᙱᑦᑐᒥᒃ ᒪᑭᒪᔾᔪᑎᒃᓴᓕᐊᖑᔪᓂᒃ ᕿᑭᖅᑕᓂᒥᐅᓂᒃ ᐱᕚᓪᓕᕈᑎᖃᕈᓐᓇᖅᓯᓗᑎᒃ ᐊᔾᔨᒌᙱᑦᑐᒥᒃ ᒪᑭᒪᔾᔪᑎᒃᓴᓕᐊᖑᔪᓂᒃ 
ᕿᑭᖅᑖᓗᖕᒥ. ᕿᑭᖅᑖᓗᖕᒥ. 

2022ᒥ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒥᒃ ᑲᑎᒪᓂᖃᖅᑎᓪᓗᒋᑦ ᐃᖃᓗᓐᓂ, 2022ᒥ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒥᒃ ᑲᑎᒪᓂᖃᖅᑎᓪᓗᒋᑦ ᐃᖃᓗᓐᓂ, 
ᐊᑐᓕᖅᑎᑦᑎᒃᑲᓐᓂᓚᐅᖅᑕᕗᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᒪᓕᒐᕋᓛᖓ #6 ᐊᒻᒪᓗ ᐊᑐᓕᖅᑎᑦᑎᒃᑲᓐᓂᓚᐅᖅᑕᕗᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᒪᓕᒐᕋᓛᖓ #6 ᐊᒻᒪᓗ 
ᐊᑐᓕᖅᑎᑕᐅᓪᓗᓂ ᑮᓇᐅᔭᐃᑦ ᐃᓯᖅᐸᓪᓕᐊᔪᓄᑦ ᓴᓂᕐᕙᖅᑕᐅᓂᖏᓐᓄᑦ ᐊᑐᐊᒐᕐᒥᒃ, ᐊᑐᓕᖅᑎᑕᐅᓪᓗᓂ ᑮᓇᐅᔭᐃᑦ ᐃᓯᖅᐸᓪᓕᐊᔪᓄᑦ ᓴᓂᕐᕙᖅᑕᐅᓂᖏᓐᓄᑦ ᐊᑐᐊᒐᕐᒥᒃ, 
ᑕᒪᓐᓇ ᐱᕕᖃᖅᑎᑦᑎᓚᐅᖅᐳᖅ ᕿᑭᖅᑕᓃᒃᑯᓐᓄᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐱᓕᕆᐊᒃᓴᓄᑦ ᑕᒪᓐᓇ ᐱᕕᖃᖅᑎᑦᑎᓚᐅᖅᐳᖅ ᕿᑭᖅᑕᓃᒃᑯᓐᓄᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐱᓕᕆᐊᒃᓴᓄᑦ 
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒥᒃ. ᑖᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥᒃ ᐊᑐᓕᖅᑎᑕᐅᔪᑦ, ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒥᒃ. ᑖᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥᒃ ᐊᑐᓕᖅᑎᑕᐅᔪᑦ, 
ᓄᑖᙳᕆᐊᖅᑕᐅᓪᓗᓂ ᓄᓇᓕᖕᓂ ᓄᓇᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᖏᑕ ᐊᑐᐊᖅᓯᔾᔪᑎᖏᓐᓂᒃ ᓄᑖᙳᕆᐊᖅᑕᐅᓪᓗᓂ ᓄᓇᓕᖕᓂ ᓄᓇᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᖏᑕ ᐊᑐᐊᖅᓯᔾᔪᑎᖏᓐᓂᒃ 
ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᒐᒃᓴᐅᓂᐊᖅᑐᓂᓗ ᐸᕐᓇᒃᐸᓪᓕᐊᓪᓗᑎᒃ ᑖᒃᑯᐊ ᓄᓇᓕᖕᓂ ᓄᓇᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᒐᒃᓴᐅᓂᐊᖅᑐᓂᓗ ᐸᕐᓇᒃᐸᓪᓕᐊᓪᓗᑎᒃ ᑖᒃᑯᐊ ᓄᓇᓕᖕᓂ ᓄᓇᓕᕆᓂᕐᒧᑦ 
ᑲᑎᒪᔨᕋᓛᒃᑯᑦ ᓴᙱᓂᖅᑖᖅᑎᑕᐅᓂᐊᕐᒪᑦ ᓇᖕᒥᓂᖅ ᑐᑭᑖᖅᑎᑦᑎᔪᓐᓇᖅᓯᓗᑎᒃ ᖃᓄᖅ ᑲᑎᒪᔨᕋᓛᒃᑯᑦ ᓴᙱᓂᖅᑖᖅᑎᑕᐅᓂᐊᕐᒪᑦ ᓇᖕᒥᓂᖅ ᑐᑭᑖᖅᑎᑦᑎᔪᓐᓇᖅᓯᓗᑎᒃ ᖃᓄᖅ 
ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᒐᔭᕐᒪᖔᑖᒃ ᓄᓇᓕᖕᓂ ᐱᔪᒪᔭᖏᓐᓂᓗ. ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓛᖅᑐᒍᑦ ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᒐᔭᕐᒪᖔᑖᒃ ᓄᓇᓕᖕᓂ ᐱᔪᒪᔭᖏᓐᓂᓗ. ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓛᖅᑐᒍᑦ 
ᐊᒻᒪᓗ ᑮᓇᐅᔭᓂᒃ ᑐᓂᓯᕙᓪᓕᐊᓗᑎᒃ 2025-2026 ᐊᕐᕌᒍᖓᓂ. ᐊᒻᒪᓗ ᑮᓇᐅᔭᓂᒃ ᑐᓂᓯᕙᓪᓕᐊᓗᑎᒃ 2025-2026 ᐊᕐᕌᒍᖓᓂ. 

2023-2024 has been an exciting year for QIA. We are in the second year 
of implementing QIA’s 2022-2026 Strategic Plan and as a result, our 
areas of focus have been targeted in ensuring our efforts and capacity 
are maximizing benefits to Qikiqtani Inuit. I am pleased to say that QIA 
now has 177 positions of which 135 are filled. Our Inuit employment  
rate increased this year with Inuit filling 115 of our job positions. Also 
of note, 70 of QIA’s total positions are located outside of Iqaluit. 

With all of the growth in staff, we have been able to improve outcomes 
on important files like community benefits, conservation, and 
infrastructure. QIA’s increased capacity will contribute to Qikiqtani 
Inuit’s ability to benefit from a diversified economy across the region.

At the 2022 Annual General Meeting (AGM) in Iqaluit, we re-stated 
the QIA By-law 6 and put into force the Resource Allocation Policy, 
which enabled QIA greater flexibility in spending streams. We have 
been working hard this year implementing these previous bylaw 
changes, updating the Community Lands and Resources Committee 
(CLARC) manual and putting training plans in place so the CLARCs can 
have more decision-making power in how money is spent in their 
communities and what programs suit them best. Full implementation 
and funding distribution of the new Resource Allocation Policy will 
start in the 2025-2026 fiscal year.
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ᐊᒃᑑᕚ 2023ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒥᒃ ᑲᑎᒪᓂᖃᖅᑎᓪᓗᑕ, ᐊᑎᓕᐅᓚᐅᖅᑐᒍᑦ ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑎᒥᒃ ᐊᒃᑑᕚ 2023ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒥᒃ ᑲᑎᒪᓂᖃᖅᑎᓪᓗᑕ, ᐊᑎᓕᐅᓚᐅᖅᑐᒍᑦ ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑎᒥᒃ 
ᐊᖏᕈᑎᒥᒃ ᐱᔾᔪᑎᒋᓪᓗᒍ ᕿᑭᖅᑕᓃᒃᑯᑦ ᒪᑭᒪᔾᔪᑎᒃᓴᓄᑦ ᐱᓕᕆᐊᖑᓂᐊᖅᑐᒧᑦ. ᑖᓐᓇ ᐊᖏᕈᑎᒥᒃ ᐱᔾᔪᑎᒋᓪᓗᒍ ᕿᑭᖅᑕᓃᒃᑯᑦ ᒪᑭᒪᔾᔪᑎᒃᓴᓄᑦ ᐱᓕᕆᐊᖑᓂᐊᖅᑐᒧᑦ. ᑖᓐᓇ 
ᐊᑎᓕᐅᕐᓂᐅᓚᐅᖅᑐᖅ ᐊᖏᕈᑎᒥᒃ ᐱᒻᒪᕆᐅᓚᐅᕐᒪᑦ ᓯᕗᒧᐊᕈᑎᖃᕐᓂᕐᒥᒃ ᑐᕌᒐᕆᔭᑦᑎᓐᓂᒃ ᐊᑎᓕᐅᕐᓂᐅᓚᐅᖅᑐᖅ ᐊᖏᕈᑎᒥᒃ ᐱᒻᒪᕆᐅᓚᐅᕐᒪᑦ ᓯᕗᒧᐊᕈᑎᖃᕐᓂᕐᒥᒃ ᑐᕌᒐᕆᔭᑦᑎᓐᓂᒃ 
ᒐᕙᒪᑐᖃᒃᑯᓪᓗ. ᐱᔭᕇᖅᓯᒪᓕᖅᑎᓪᓗᒍ ᑖᒃᑯᐊ ᒪᑭᒪᔾᔪᑎᒃᓴᑦ ᓄᓇᕐᔪᐊᕐᒥ ᐊᖏᓂᖅᐹᖑᓗᓂ ᒐᕙᒪᑐᖃᒃᑯᓪᓗ. ᐱᔭᕇᖅᓯᒪᓕᖅᑎᓪᓗᒍ ᑖᒃᑯᐊ ᒪᑭᒪᔾᔪᑎᒃᓴᑦ ᓄᓇᕐᔪᐊᕐᒥ ᐊᖏᓂᖅᐹᖑᓗᓂ 
ᓄᓇᖃᖅᑳᖅᑐᑐᖃᓄᑦ ᓴᐳᔾᔭᐅᓯᒪᔪᓂᒃ. ᑕᐃᒪᓐᓇ ᑭᓯᐊᓂ ᐃᑲᔪᖅᑕᐅᓯᒪᓗᑎᒃ ᐃᓄᖕᓄᑦ, ᓄᓇᖃᖅᑳᖅᑐᑐᖃᓄᑦ ᓴᐳᔾᔭᐅᓯᒪᔪᓂᒃ. ᑕᐃᒪᓐᓇ ᑭᓯᐊᓂ ᐃᑲᔪᖅᑕᐅᓯᒪᓗᑎᒃ ᐃᓄᖕᓄᑦ, 
ᑲᓇᑕ ᑎᑭᐅᑎᔪᓐᓇᕐᒪᑦ ᑐᕌᒐᕆᔭᖓᓂᒃ ᓴᐳᔾᔨᒍᒪᓪᓗᑎᒃ 30%ᑎᓂᒃ ᓄᓇᓂᒃ ᐃᒪᓂᓪᓗᓗ ᑲᓇᑕ ᑎᑭᐅᑎᔪᓐᓇᕐᒪᑦ ᑐᕌᒐᕆᔭᖓᓂᒃ ᓴᐳᔾᔨᒍᒪᓪᓗᑎᒃ 30%ᑎᓂᒃ ᓄᓇᓂᒃ ᐃᒪᓂᓪᓗᓗ 
2030ᖑᓚᐅᙱᓐᓂᖓᓂᒃ. ᑕᒪᓐᓇ ᐊᒃᓱᐊᓗᒃ ᖁᕕᐊᓇᕐᒪᑦ ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒥᒃ, ᐊᒻᒪᓗ ᕿᑭᖅᑕᓃᒃᑯᑦ 2030ᖑᓚᐅᙱᓐᓂᖓᓂᒃ. ᑕᒪᓐᓇ ᐊᒃᓱᐊᓗᒃ ᖁᕕᐊᓇᕐᒪᑦ ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒥᒃ, ᐊᒻᒪᓗ ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᐅᐱᒍᓱᒃᑎᐊᖅᖢᑎᒃ ᓯᕗᒧᐊᕈᑎᖃᕐᒪᑕ ᑕᒪᑐᒥᖓ ᐱᓕᕆᐊᖑᔪᒥᒃ, ᐊᒻᒪᓗ ᓂᕆᐅᒋᔭᖃᖅᖢᑎᒃ ᐅᐱᒍᓱᒃᑎᐊᖅᖢᑎᒃ ᓯᕗᒧᐊᕈᑎᖃᕐᒪᑕ ᑕᒪᑐᒥᖓ ᐱᓕᕆᐊᖑᔪᒥᒃ, ᐊᒻᒪᓗ ᓂᕆᐅᒋᔭᖃᖅᖢᑎᒃ 
ᐃᖅᑲᓇᐃᔮᒃᓴᖃᖅᑎᑦᑎᔪᓐᓇᕐᓂᐊᕐᓗᑎᒃ ᐊᒻᒪᓗ ᐃᑲᔫᓯᐊᒃᑖᕐᕕᐅᓗᓂ ᐊᖏᕈᑎ. ᐃᖅᑲᓇᐃᔮᒃᓴᖃᖅᑎᑦᑎᔪᓐᓇᕐᓂᐊᕐᓗᑎᒃ ᐊᒻᒪᓗ ᐃᑲᔫᓯᐊᒃᑖᕐᕕᐅᓗᓂ ᐊᖏᕈᑎ. 

ᓯᕗᒧᐊᕈᑎᖃᖅᓯᒪᖕᒥᔪᒍᑦ ᐊᑭᑐᔫᑎᓕᕆᓂᕐᒥᒃ ᐱᓕᕆᐊᖑᔪᓄᑦ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᓂᒃ ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ. ᓯᕗᒧᐊᕈᑎᖃᖅᓯᒪᖕᒥᔪᒍᑦ ᐊᑭᑐᔫᑎᓕᕆᓂᕐᒥᒃ ᐱᓕᕆᐊᖑᔪᓄᑦ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᓂᒃ ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ. 
ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖅᑖᓚᐅᕐᒪᑕ ᑐᓂᔭᐅᓯᒪᔪᓂᑦ $422 ᒥᓕᐊᓐ ᑮᓇᐅᔭᖅᑑᑎᒃᓴᐊᖑᓯᒪᔪᓂᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖅᑖᓚᐅᕐᒪᑕ ᑐᓂᔭᐅᓯᒪᔪᓂᑦ $422 ᒥᓕᐊᓐ ᑮᓇᐅᔭᖅᑑᑎᒃᓴᐊᖑᓯᒪᔪᓂᑦ 
2022ᒥᑦ ᐃᓄᐃᑦ ᐃᒡᓗᒃᓴᖏᓐᓄᑦ. ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᐊᒻᒪᓗ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 2022ᒥᑦ ᐃᓄᐃᑦ ᐃᒡᓗᒃᓴᖏᓐᓄᑦ. ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᐊᒻᒪᓗ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 
ᑐᕌᖅᑎᑦᑎᓯᒪᔪᑦ ᑖᒃᑯᓂᖓ ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᑕᐅᓂᐊᕐᓗᑎᒃ ᐅᓇᖕᒥᓇᕐᓂᖅᓴᓂᒃ ᐊᑭᓕᖕᓂᑦ ᑐᕌᖅᑎᑦᑎᓯᒪᔪᑦ ᑖᒃᑯᓂᖓ ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᑕᐅᓂᐊᕐᓗᑎᒃ ᐅᓇᖕᒥᓇᕐᓂᖅᓴᓂᒃ ᐊᑭᓕᖕᓂᑦ 
ᐃᒡᓗᓕᐅᕈᓐᓇᕐᓂᐊᕐᒪᑕ. ᑖᓐᓇ ᐸᕐᓇᐅᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ, ᐊᒻᒪᓗ ᐃᒡᓗᓕᐅᕈᓐᓇᕐᓂᐊᕐᒪᑕ. ᑖᓐᓇ ᐸᕐᓇᐅᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ, ᐊᒻᒪᓗ 
ᐊᖏᖅᑐᑎᒃ ᐆᒥᖓ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐅᓇᖕᒥᓇᕐᓂᖅᓴᓂᒃ ᐊᑭᓕᖕᓂᑦ ᐃᒡᓕᐅᕐᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦ ᐊᖏᖅᑐᑎᒃ ᐆᒥᖓ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐅᓇᖕᒥᓇᕐᓂᖅᓴᓂᒃ ᐊᑭᓕᖕᓂᑦ ᐃᒡᓕᐅᕐᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦ 
ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓄᑦ ᐸᕐᓇᐅᑎᒥᒃ. ᓴᓇᔭᐅᕙᓪᓕᐊᓂᐊᖅᖢᑎᒃ ᐃᓪᓗᐃᑦ 2024-2025ᓗ ᐊᕐᕌᒍᖓᓂᒃ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓄᑦ ᐸᕐᓇᐅᑎᒥᒃ. ᓴᓇᔭᐅᕙᓪᓕᐊᓂᐊᖅᖢᑎᒃ ᐃᓪᓗᐃᑦ 2024-2025ᓗ ᐊᕐᕌᒍᖓᓂᒃ 
ᐊᒻᒪᓗ ᐱᔭᕇᖅᑕᐅᔪᒃᓴᒫᖑᓪᓗᑎᒃ 2029ᒥ. ᐊᒻᒪᓗ ᐱᔭᕇᖅᑕᐅᔪᒃᓴᒫᖑᓪᓗᑎᒃ 2029ᒥ. 

During the October 2023 AGM, we signed an Agreement-in-Principal 
(AIP) in relation to the Qikiqtani Project Finance for Permanence 
(Q-PFP). The signing of this AIP was a significant step towards 
reaching our shared objectives with the Government of Canada. Once 
completed, the Q-PFP will form one of the world’s largest networks of 
Indigenous-led protected areas. Then, and only with the help of Inuit, 
Canada will meet its target to protect 30 percent of lands and waters 
by 2030. This is an exciting time for conservation. QIA is proud to be 
making significant progress on this file, and looks forward to the jobs 
and community benefits this agreement will result in.

We have also made significant progress in infrastructure projects 
planned for this year. QIA was allocated a share of the $422 million 
Inuit housing funding under Federal Budget 2022. NTI and the QIA 
board dedicated these funds to go towards developing an affordable 
rental housing project. This plan was presented to the QIA Board 
of Directors, and they approved the Qikiqtani Affordable Housing 
Spending Plan. The construction of houses is set to start in 2024-2025 
and continue until completion, estimated in 2029.
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ᐃᓚᒋᓪᓗᒍ ᐅᓇᖕᒥᓇᕐᓂᖅᓴᓂᒃ ᐊᑭᓕᖕᓂᑦ ᐃᓪᓗᓕᐅᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᖓ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᓚᒋᓪᓗᒍ ᐅᓇᖕᒥᓇᕐᓂᖅᓴᓂᒃ ᐊᑭᓕᖕᓂᑦ ᐃᓪᓗᓕᐅᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᖓ, ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐱᓕᕆᐊᖃᕐᒪᑦ ᐱᓕᕆᔪᓐᓇᖅᓯᓯᒪᔭᖏᓐᓂᒃ ᑮᓇᐅᔭᖅᑖᖅᓯᒪᓪᓗᑎᒃ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐱᓕᕆᐊᖃᕐᒪᑦ ᐱᓕᕆᔪᓐᓇᖅᓯᓯᒪᔭᖏᓐᓂᒃ ᑮᓇᐅᔭᖅᑖᖅᓯᒪᓪᓗᑎᒃ 
ᓄᓇᖃᖅᑳᖅᑐᑐᖃᓄᑦ ᓄᓇᓕᖕᓂ ᐊᑭᑐᔫᑎᓂᒃ ᑮᓇᐅᔭᓂᒃ ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᓄᓇᖃᖅᑳᖅᑐᑐᖃᓄᑦ ᓄᓇᓕᖕᓂ ᐊᑭᑐᔫᑎᓂᒃ ᑮᓇᐅᔭᓂᒃ ᐱᖃᓯᐅᑎᓪᓗᒋᑦ 
ᖃᐅᔨᓴᕐᕕᒃᓴᓕᐅᕐᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᕕᒃᓴᓕᐅᕐᓂᕐᒥᓗ ᒥᑦᑎᒪᑕᓕᖕᒥ, ᐊᒻᒪᓗ ᐊᓯᐊᒍᑦ ᖃᐅᔨᓴᕐᕕᒃᓴᓕᐅᕐᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᕕᒃᓴᓕᐅᕐᓂᕐᒥᓗ ᒥᑦᑎᒪᑕᓕᖕᒥ, ᐊᒻᒪᓗ ᐊᓯᐊᒍᑦ 
ᐃᑰᒻᒪᖁᑎᐅᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᐱᓕᕆᐊᓂᒃ ᓴᓂᑭᓗᐊᕐᒥᒃ ᐃᖃᓗᓐᓂᓗ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᑰᒻᒪᖁᑎᐅᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᐱᓕᕆᐊᓂᒃ ᓴᓂᑭᓗᐊᕐᒥᒃ ᐃᖃᓗᓐᓂᓗ. ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᓯᕗᒧᐊᕈᑎᖃᖅᓯᒪᖕᒥᔪᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐊᑐᖅᑕᐅᔪᓇᖅᑐᒥᒃ ᐃᓪᓗᒃᓴᓂᒃ ᒥᑦᑎᒪᑕᓕᖕᒥ, ᓯᕗᒧᐊᕈᑎᖃᖅᓯᒪᖕᒥᔪᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐊᑐᖅᑕᐅᔪᓇᖅᑐᒥᒃ ᐃᓪᓗᒃᓴᓂᒃ ᒥᑦᑎᒪᑕᓕᖕᒥ, 
ᐊᐅᓱᐃᑦᑐᕐᒥ, ᐃᒃᐱᐊᕐᔪᖕᒥ, ᑲᖏᖅᑐᒑᐱᖕᒥ, ᖃᐅᓱᐃᑦᑐᕐᒥ ᐊᒻᒪ ᐃᒡᓗᓕᖕᒥᓗ. ᑖᒃᑯᐊ ᐊᐅᓱᐃᑦᑐᕐᒥ, ᐃᒃᐱᐊᕐᔪᖕᒥ, ᑲᖏᖅᑐᒑᐱᖕᒥ, ᖃᐅᓱᐃᑦᑐᕐᒥ ᐊᒻᒪ ᐃᒡᓗᓕᖕᒥᓗ. ᑖᒃᑯᐊ 
ᐊᒃᓱᐊᓗᒃ ᐅᐱᒋᔭᒃᑲ ᐱᓕᕆᐊᖑᓂᐊᖅᑎᓪᓗᒋᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᑯᓂᐅᓂᐊᖅᑐᒧᑦ ᐊᒃᓱᐊᓗᒃ ᐅᐱᒋᔭᒃᑲ ᐱᓕᕆᐊᖑᓂᐊᖅᑎᓪᓗᒋᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᑯᓂᐅᓂᐊᖅᑐᒧᑦ 
ᐱᕕᓴᖃᖅᑎᑦᑎᔪᓐᓇᕐᓂᐊᕐᒪᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᖕᓂᑦ. ᐱᔭᕇᖅᑕᐅᕝᕕᒃᓴᖃᖅᑐᑦ ᑖᒃᑯᐊ ᐱᕕᓴᖃᖅᑎᑦᑎᔪᓐᓇᕐᓂᐊᕐᒪᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᖕᓂᑦ. ᐱᔭᕇᖅᑕᐅᕝᕕᒃᓴᖃᖅᑐᑦ ᑖᒃᑯᐊ 
ᐃᓪᓗᒃᓴᑦ ᐱᒋᐊᕐᓗᓂ ᐊᐅᔭᖅ 2024ᒥᑦ ᑕᐃᑯᖓ ᐅᐱᕐᖔᒧᑦ 2026ᒧᑦ.ᐃᓪᓗᒃᓴᑦ ᐱᒋᐊᕐᓗᓂ ᐊᐅᔭᖅ 2024ᒥᑦ ᑕᐃᑯᖓ ᐅᐱᕐᖔᒧᑦ 2026ᒧᑦ.

ᓯᕗᓕᐅᑎᔪᒪᔭᕗᑦ ᓴᐳᔾᔨᕕᓕᑐᐃᓐᓇᐅᙱᑦᑐᑦ, ᓴᐳᔾᔭᐅᓯᒪᑐᐃᓐᓇᕐᓂᓗ ᐊᒻᒪ ᐃᓪᓗᓕᕆᓂᕐᓗ ᓯᕗᓕᐅᑎᔪᒪᔭᕗᑦ ᓴᐳᔾᔨᕕᓕᑐᐃᓐᓇᐅᙱᑦᑐᑦ, ᓴᐳᔾᔭᐅᓯᒪᑐᐃᓐᓇᕐᓂᓗ ᐊᒻᒪ ᐃᓪᓗᓕᕆᓂᕐᓗ 
ᐱᓕᕆᐊᒃᓴᑑᙱᑦᑐᑦ, ᑭᓯᐊᓂ ᓂᐱᖃᖅᑎᑦᑎᔪᒍᑦ ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂᒃ ᕿᑭᖅᑖᓗᖕᒥ. ᐱᓕᕆᐊᒃᓴᑑᙱᑦᑐᑦ, ᑭᓯᐊᓂ ᓂᐱᖃᖅᑎᑦᑎᔪᒍᑦ ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂᒃ ᕿᑭᖅᑖᓗᖕᒥ. 
ᐅᐃᒍᒋᐊᖅᑕᐅᓂᖓ ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐆᒃᑑᑎᑦᑎᐊᕙᐅᕗᖅ ᑲᔪᓯᒍᓐᓇᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐅᐃᒍᒋᐊᖅᑕᐅᓂᖓ ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐆᒃᑑᑎᑦᑎᐊᕙᐅᕗᖅ ᑲᔪᓯᒍᓐᓇᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ 
ᐊᒃᓱᕈᕈᓐᓇᕐᓂᕐᒥᒃ ᑕᒪᓐᓇ ᕿᑭᖅᑕᓃᒃᑯᓐᓄᑦ ᐱᙳᖅᑎᓯᒪᔭᖓᓂᒃ, ᐱᔪᒪᔭᐅᓯᒪᔪᓂᑦ. ᐊᒃᓱᕈᕈᓐᓇᕐᓂᕐᒥᒃ ᑕᒪᓐᓇ ᕿᑭᖅᑕᓃᒃᑯᓐᓄᑦ ᐱᙳᖅᑎᓯᒪᔭᖓᓂᒃ, ᐱᔪᒪᔭᐅᓯᒪᔪᓂᑦ. 
ᓇᐅᑦᑎᖅᓱᖅᑎᖃᓕᖅᑐᒍᑦ ᓯᑕᒪᐅᔪᖅᑑᔪᓂᒃ ᕿᑭᖅᑕᓂ ᓄᓇᓕᖏᓐᓂᒃ, ᐊᒻᒪᓗ ᓇᐅᑦᑎᖅᓱᖅᑎᖃᓕᖅᑐᒍᑦ ᓯᑕᒪᐅᔪᖅᑑᔪᓂᒃ ᕿᑭᖅᑕᓂ ᓄᓇᓕᖏᓐᓂᒃ, ᐊᒻᒪᓗ 
ᓴᖅᑭᑕᐅᔪᒃᓴᒫᖑᓪᓗᓂᓗ ᐸᓐᓂᖅᑑᒥᒃ, ᑭᙵᕐᓂ, ᓴᓂᕋᔭᖕᒥ ᐃᒡᓗᓕᖕᒥᓗ. ᓴᖅᑭᑕᐅᔪᒃᓴᒫᖑᓪᓗᓂᓗ ᐸᓐᓂᖅᑑᒥᒃ, ᑭᙵᕐᓂ, ᓴᓂᕋᔭᖕᒥ ᐃᒡᓗᓕᖕᒥᓗ. 

ᕿᑭᖅᑕᓃᒃᑯᑦ ᓯᕗᒧᐊᕈᑎᖃᕐᒥᔪᑦ ᐱᓕᕆᐊᒃᓴᐅᔪᓄᑦ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑏᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᓯᕗᒧᐊᕈᑎᖃᕐᒥᔪᑦ ᐱᓕᕆᐊᒃᓴᐅᔪᓄᑦ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑏᑦ 
ᒥᒃᓵᓄᑦ. ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ ᐊᐃᑉᐸᕆᔭᖓᓂᒃ ᑲᑎᒪᑎᑦᑎᓪᓗᑕ ᕿᒧᒃᓯᖅᑎᓂᒃ ᐃᖃᓗᓐᓂ. ᒥᒃᓵᓄᑦ. ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ ᐊᐃᑉᐸᕆᔭᖓᓂᒃ ᑲᑎᒪᑎᑦᑎᓪᓗᑕ ᕿᒧᒃᓯᖅᑎᓂᒃ ᐃᖃᓗᓐᓂ. 
ᒪᒥᓴᐃᓂᕐᒥᒃ ᑲᑎᑎᑦᑎᓯᒪᔪᒍᑦ ᕿᑭᖅᑕᕐᔪᐊᕐᒥᑦ ᓴᓂᑭᓗᐊᕐᒥᑦ ᐸᓐᓂᖅᑑᒥᓗ, ᐊᒻᒪᓗ ᐃᑲᔪᖅᖢᑕ ᒪᒥᓴᐃᓂᕐᒥᒃ ᑲᑎᑎᑦᑎᓯᒪᔪᒍᑦ ᕿᑭᖅᑕᕐᔪᐊᕐᒥᑦ ᓴᓂᑭᓗᐊᕐᒥᑦ ᐸᓐᓂᖅᑑᒥᓗ, ᐊᒻᒪᓗ ᐃᑲᔪᖅᖢᑕ 
87ᓂᒃ ᕿᒧᒃᓯᖅᑎᓂᒃ ᕿᑭᖅᑕᓂ ᕿᒧᒃᓯᖅᑏᑦ ᐱᓕᕆᐊᖓᑎᒍᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓪᓗᑎᒃ 87ᓂᒃ ᕿᒧᒃᓯᖅᑎᓂᒃ ᕿᑭᖅᑕᓂ ᕿᒧᒃᓯᖅᑏᑦ ᐱᓕᕆᐊᖓᑎᒍᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓪᓗᑎᒃ 
2023ᒥ ᓄᓇᕗᒥ ᕿᒧᒃᓯᐅᔾᔪᐊᕐᓂᕐᒧᑦ. ᑐᑭᓯᒃᑲᓐᓂᕈᒪᒍᕕᑦ ᓴᐃᒻᒪᖃᑎᒌᖕᓂᐅᑉ ᒥᒃᓵᓄᑦ 2023ᒥ ᓄᓇᕗᒥ ᕿᒧᒃᓯᐅᔾᔪᐊᕐᓂᕐᒧᑦ. ᑐᑭᓯᒃᑲᓐᓂᕈᒪᒍᕕᑦ ᓴᐃᒻᒪᖃᑎᒌᖕᓂᐅᑉ ᒥᒃᓵᓄᑦ 
ᐅᕝᕚᓘᓐᓃᑦ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑏᑦ 2023-2024ᒧᑦ ᐊᕐᕌᒍᒧᑦ ᓴᐃᒻᒪᖃᑎᒌᖕᓂᖅ ᐅᕝᕚᓘᓐᓃᑦ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑏᑦ 2023-2024ᒧᑦ ᐊᕐᕌᒍᒧᑦ ᓴᐃᒻᒪᖃᑎᒌᖕᓂᖅ 
ᐅᓂᒃᑳᖏᓐᓂᑦ. ᐅᓂᒃᑳᖏᓐᓂᑦ. 

In addition to the Affordable Housing Plan, QIA is working on 
many projects made possible through the Indigenous Community 
Infrastructure Fund (ICIF) including the building of the Research 
and Training Centre in Pond Inlet, and alternative energy projects 
in Sanikiluaq and Iqaluit. QIA has also made progress on multi-use 
facilities in Pond Inlet, Grise Fiord, Arctic Bay, Clyde River, Resolute Bay 
and Iglulik. I am particularly proud of these developments because 
they provide long lasting opportunities across the Qikiqtani Region. 
Completion dates for each of the multi-use facilities range from 
summer 2024 to spring of 2026.

Our priorities have not only focused on conservation, protected areas, 
and housing but also giving a voice to Inuit in Qikiqtani communities. 
The continued expansion of the Nauttiqsuqtiit program is a great 
example of perseverance and dedication to making a QIA dream 
into a reality. We now have Nauttiqsuqtiit staffed in eight Qikiqtani 
communities, and have been working on implementation plans in 
Pangnirtung, Kinngait, Sanirajak and Iglulik. 

QIA continued to progress activities related to the Qikiqtani Truth 
Commission (QTC). This year we hosted our second Qimuksiqtiit 
Regional Gathering in Iqaluit. We have hosted healing gatherings in 
Qikiqtarjuaq, Sanikiluaq and Pangnirtung, supported 87 qimuksiqtiit 
through the Qikiqtani Qimuksiqtiit Project and provided $100,000 to 
support the 2023 Nunavut Quest. More information on Saimaqatigiiniq 
and QTC programs can be found in the 2023-2024 Saimaqatigiiniq 
Annual Report.
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ᑕᐃᒪᙵᓂᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᙳᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐅᓄᖅᓯᓯᒪᔪᑦ ᐊᒻᒪᓗ ᑕᐃᒪᙵᓂᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᙳᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐅᓄᖅᓯᓯᒪᔪᑦ ᐊᒻᒪᓗ 
ᐊᑕᐅᓯᐅᙱᑦᑐᒥᒃ ᐊᒡᓚᕝᕕᖃᓕᖅᖢᑕ ᐊᔾᔨᒌᙱᑦᑐᓂᑦ ᓄᓇᓂᒃ. ᑖᒃᑯᐊ ᐱᓕᕆᐊᒃᓴᕆᓯᒪᔭᕗᑦ ᐊᑕᐅᓯᐅᙱᑦᑐᒥᒃ ᐊᒡᓚᕝᕕᖃᓕᖅᖢᑕ ᐊᔾᔨᒌᙱᑦᑐᓂᑦ ᓄᓇᓂᒃ. ᑖᒃᑯᐊ ᐱᓕᕆᐊᒃᓴᕆᓯᒪᔭᕗᑦ 
ᐅᐃᒍᒋᐊᖅᓯᒪᔪᑦ ᐊᒻᒪᓗ ᑲᓇᑕᒥᐅᓄᑦ ᐅᔾᔨᕆᔭᐅᓯᒪᓕᖅᖢᑎᒃ ᑲᔪᓯᑎᑦᑎᓯᒪᔭᕗᑦ ᐊᒻᒪᓗ ᐅᐃᒍᒋᐊᖅᓯᒪᔪᑦ ᐊᒻᒪᓗ ᑲᓇᑕᒥᐅᓄᑦ ᐅᔾᔨᕆᔭᐅᓯᒪᓕᖅᖢᑎᒃ ᑲᔪᓯᑎᑦᑎᓯᒪᔭᕗᑦ ᐊᒻᒪᓗ 
ᐊᔭᐅᖅᑐᐃᓂᕆᖃᑦᑕᖅᑕᕗᑦ. ᐊᒃᓱᕈᓐᓂᕗᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕈᓐᓇᕐᓂᕗᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ ᐊᔭᐅᖅᑐᐃᓂᕆᖃᑦᑕᖅᑕᕗᑦ. ᐊᒃᓱᕈᓐᓂᕗᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕈᓐᓇᕐᓂᕗᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ 
ᐊᒻᒪᓗ ᒪᑯᓂᖓ ᑮᓇᐅᔭᓕᔾᔪᐊᓂᒃ ᐊᕙᑎᒥᒃ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᑐᓂᓯᕙᒃᑐᑦ ᓄᑖᓂᒃ ᐱᕕᓴᓂᒃ ᐊᒻᒪᓗ ᒪᑯᓂᖓ ᑮᓇᐅᔭᓕᔾᔪᐊᓂᒃ ᐊᕙᑎᒥᒃ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᑐᓂᓯᕙᒃᑐᑦ ᓄᑖᓂᒃ ᐱᕕᓴᓂᒃ 
ᓴᖅᑭᑎᑦᑎᔪᓐᓇᕋᑦᑕ ᐱᕈᕈᑕᐅᓂᐊᖅᑐᓄᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ ᑕᒫᓂ ᕿᑭᖅᑖᓗᖕᒥ. ᑲᔪᓰᓐᓇᖅᑐᒥᒃ ᓴᖅᑭᑎᑦᑎᔪᓐᓇᕋᑦᑕ ᐱᕈᕈᑕᐅᓂᐊᖅᑐᓄᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ ᑕᒫᓂ ᕿᑭᖅᑖᓗᖕᒥ. ᑲᔪᓰᓐᓇᖅᑐᒥᒃ 
ᐊᒃᓱᕈᐃᓐᓇᕐᓂᐊᖅᐳᒍᑦ ᐊᒻᒪᓗ ᑲᔪᓯᑎᑦᑎᒐᓱᐊᖏᓐᓇᕐᓗᑎᒃ ᐃᓄᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐊᒃᓱᕈᐃᓐᓇᕐᓂᐊᖅᐳᒍᑦ ᐊᒻᒪᓗ ᑲᔪᓯᑎᑦᑎᒐᓱᐊᖏᓐᓇᕐᓗᑎᒃ ᐃᓄᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ 
ᐃᑲᔫᓯᐊᒃᓴᓄᑦ ᐃᓄᖕᓄᑦ ᕿᑭᖅᑕᓂᒥᐅᓄᑦ. ᐃᑲᔫᓯᐊᒃᓴᓄᑦ ᐃᓄᖕᓄᑦ ᕿᑭᖅᑕᓂᒥᐅᓄᑦ. 

ᒥᑭᓪᓕᑎᖅᓯᒪᔪᖓ ᐃᓱᒪᒑᖓᒪᑦ ᑭᖑᒻᒧᑦ ᑖᒃᑯᓂᖓ ᑲᔪᓯᑎᓯᒪᔭᑦᑎᓐᓂᒃ, ᐊᒻᒪᓗ ᐅᐱᒍᓱᒻᒪᕆᒃᖢᖓ ᒥᑭᓪᓕᑎᖅᓯᒪᔪᖓ ᐃᓱᒪᒑᖓᒪᑦ ᑭᖑᒻᒧᑦ ᑖᒃᑯᓂᖓ ᑲᔪᓯᑎᓯᒪᔭᑦᑎᓐᓂᒃ, ᐊᒻᒪᓗ ᐅᐱᒍᓱᒻᒪᕆᒃᖢᖓ 
ᐃᓚᒋᔭᐅᖃᑕᐅᔪᓐᓇᕋᒪ ᓯᕗᒧᐊᖅᑎᑦᑎᔪᓐᓇᕐᓂᕐᒥᒃ ᓯᕗᓂᒃᓴᐅᓂᐊᖅᑐᒧᑦ. ᐃᓚᒋᔭᐅᖃᑕᐅᔪᓐᓇᕋᒪ ᓯᕗᒧᐊᖅᑎᑦᑎᔪᓐᓇᕐᓂᕐᒥᒃ ᓯᕗᓂᒃᓴᐅᓂᐊᖅᑐᒧᑦ. 

ᖁᔭᓐᓇᒦᒃ,ᖁᔭᓐᓇᒦᒃ,

– ᐅᓛᔪᒃ ᐊᑭᓱᒃ– ᐅᓛᔪᒃ ᐊᑭᓱᒃ

Since the creation of QIA, we have significantly grown in numbers and 
office locations. The work that we have done has also expanded and 
we have received Canada-wide attention for our achievements and 
our advocacy. Our efforts and relationship building with the federal 
government and the philanthropic sector will see new opportunities for 
growth and job creation across the region. We will continue our efforts 
in being forward-thinking and advocating for the rights and benefits  
of Qikiqtani Inuit. 

I am always humbled when I think back on what we have accomplished, 
and I am proud to be a part of the progress I see coming for the future. 

Qujannamiik,

– Olayuk Akesuk
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2022–2026 2022–2026 ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᑦ 
2022–2026 STRATEGIC PLAN

ᔫᓐ 2022ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᓚᐅᖅᑐᑦ ᓯᕗᓪᓕᖅᐹᕆᔭᖓᓂᑦ 2022ᒥᑦ–2026ᒧᑦ ᔫᓐ 2022ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᓚᐅᖅᑐᑦ ᓯᕗᓪᓕᖅᐹᕆᔭᖓᓂᑦ 2022ᒥᑦ–2026ᒧᑦ 
ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᓂᒃ. ᑖᒃᑯᐊ ᑐᑭᒧᐊᒍᑎᒃᓴᑦ ᐸᕐᓇᐅᑎᑦ ᐋᖅᑭᒃᓯᓯᒪᔪᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᓂᒃ. ᑖᒃᑯᐊ ᑐᑭᒧᐊᒍᑎᒃᓴᑦ ᐸᕐᓇᐅᑎᑦ ᐋᖅᑭᒃᓯᓯᒪᔪᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᐱᓕᕆᐊᕆᓪᓗᐊᕈᒪᓂᐊᖅᑕᖏᓐᓂᒃ ᑕᓪᓕᒪᓂᒃ ᐊᕐᕌᒎᓂᐊᖅᑐᓄᑦ. ᑖᒃᑯᐊ ᑐᑭᒧᐊᒍᑎᒃᓴᑦ ᐱᓕᕆᐊᕆᓪᓗᐊᕈᒪᓂᐊᖅᑕᖏᓐᓂᒃ ᑕᓪᓕᒪᓂᒃ ᐊᕐᕌᒎᓂᐊᖅᑐᓄᑦ. ᑖᒃᑯᐊ ᑐᑭᒧᐊᒍᑎᒃᓴᑦ 
ᐋᖅᑭᒃᓱᖅᑕᐅᓚᐅᖅᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᓄᓇᓕᖕᓂ ᓯᕗᓕᖅᑎᐅᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᓗ.ᐋᖅᑭᒃᓱᖅᑕᐅᓚᐅᖅᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᓄᓇᓕᖕᓂ ᓯᕗᓕᖅᑎᐅᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᓗ.

ᑖᒃᑯᐊ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᑦ ᐃᓚᒋᐊᕈᑎᒋᔭᐅᔪᑦ ᑲᔪᓯᓯᒪᑦᑎᐊᖅᑐᓂᒃ ᑕᓪᓕᒪᓂᑦ ᐊᕐᕌᒍᓂ ᑖᒃᑯᐊ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᑦ ᐃᓚᒋᐊᕈᑎᒋᔭᐅᔪᑦ ᑲᔪᓯᓯᒪᑦᑎᐊᖅᑐᓂᒃ ᑕᓪᓕᒪᓂᑦ ᐊᕐᕌᒍᓂ 
ᖄᖏᖅᓯᒪᔪᓂᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᕿᓚᒻᒥᐅᔪᒥᒃ ᐱᕈᓚᐅᕐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐱᓕᕆᐊᒃᓴᖃᖅᖢᑎᒃ ᖄᖏᖅᓯᒪᔪᓂᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᕿᓚᒻᒥᐅᔪᒥᒃ ᐱᕈᓚᐅᕐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐱᓕᕆᐊᒃᓴᖃᖅᖢᑎᒃ 
ᐱᒻᒪᕆᐊᓗᖕᓂᑦ ᑮᓇᐅᔭᖅᑖᕐᕕᐅᔪᓂᒃ. ᐱᕈᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐅᐃᒍᒋᐊᖅᓯᓚᐅᖅᑐᑦ ᐱᒻᒪᕆᐊᓗᖕᓂᑦ ᑮᓇᐅᔭᖅᑖᕐᕕᐅᔪᓂᒃ. ᐱᕈᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐅᐃᒍᒋᐊᖅᓯᓚᐅᖅᑐᑦ 
ᓄᓇᓕᖕᓄᑦ ᐱᓕᕆᐊᒃᓴᓂ, ᓯᕗᒧᐊᕈᑎᖃᖅᖢᑎᒃ ᐋᖅᑮᖃᑎᖃᕐᓂᕐᒥᒃ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅ-ᓄᓇᓕᖕᓄᑦ ᐱᓕᕆᐊᒃᓴᓂ, ᓯᕗᒧᐊᕈᑎᖃᖅᖢᑎᒃ ᐋᖅᑮᖃᑎᖃᕐᓂᕐᒥᒃ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅ-
ᑎᑖᒃᑲᓐᓂᖅᖢᑎᒃ ᓇᐅᑦᑎᖅᓱᕐᓂᐊᖅᑐᓄᑦ ᐊᒻᒪ ᓴᐳᔾᔭᐅᓗᑎᒃ ᓄᓇᕗᑦ ᐃᒪᖁᑎᕗᓪᓗ.ᑎᑖᒃᑲᓐᓂᖅᖢᑎᒃ ᓇᐅᑦᑎᖅᓱᕐᓂᐊᖅᑐᓄᑦ ᐊᒻᒪ ᓴᐳᔾᔭᐅᓗᑎᒃ ᓄᓇᕗᑦ ᐃᒪᖁᑎᕗᓪᓗ.

ᑖᒃᑯᐊ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᑦ ᒪᓕᒃᖢᑎᒃ ᑐᓴᖅᑕᐅᓚᐅᖅᑐᓂᒃ ᐃᓄᖕᓂᑦ ᑖᒃᑯᐊ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᑦ ᒪᓕᒃᖢᑎᒃ ᑐᓴᖅᑕᐅᓚᐅᖅᑐᓂᒃ ᐃᓄᖕᓂᑦ 
ᕿᑭᖅᑖᓗᖕᒥᑦ, ᐊᒻᒪ ᐃᓕᒍᑎᒋᓯᒪᔭᑦᑎᓐᓂ ᐊᒻᒪᓗ ᐱᐅᓂᖅᐹᒃᑯᑦ ᐱᓕᕆᔾᔪᓯᕆᔭᐅᓯᒪᔪᓂᒃ. ᑖᓐᓇ ᕿᑭᖅᑖᓗᖕᒥᑦ, ᐊᒻᒪ ᐃᓕᒍᑎᒋᓯᒪᔭᑦᑎᓐᓂ ᐊᒻᒪᓗ ᐱᐅᓂᖅᐹᒃᑯᑦ ᐱᓕᕆᔾᔪᓯᕆᔭᐅᓯᒪᔪᓂᒃ. ᑖᓐᓇ 
ᐸᕐᓇᐅᑎ ᐋᖅᑭᒃᓱᖅᑕᐅᓚᐅᖅᑐᖅ ᐊᒥᓱᓄᑦ ᑕᖅᑭᓂᒃ ᐊᒻᒪᓗ ᕿᒥᕐᕈᔭᕆᐊᖃᖅᖢᑕ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐸᕐᓇᐅᑎ ᐋᖅᑭᒃᓱᖅᑕᐅᓚᐅᖅᑐᖅ ᐊᒥᓱᓄᑦ ᑕᖅᑭᓂᒃ ᐊᒻᒪᓗ ᕿᒥᕐᕈᔭᕆᐊᖃᖅᖢᑕ ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᐱᓕᕆᐊᒃᓴᕆᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᑭᖑᓂᑦᑎᓐᓂ ᑲᔪᓯᓯᒪᔪᓂᒃ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ, ᐊᐅᓚᑦᑎᔨᑦ ᐱᓕᕆᐊᒃᓴᕆᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᑭᖑᓂᑦᑎᓐᓂ ᑲᔪᓯᓯᒪᔪᓂᒃ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ, ᐊᐅᓚᑦᑎᔨᑦ 
ᐊᒻᒪᓗ ᓯᕗᓕᖅᑎ ᑭᓱᓄᑦ ᐱᓕᕆᔪᒪᓂᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᔭᐃᓪᓗᑎᒃ.ᐊᒻᒪᓗ ᓯᕗᓕᖅᑎ ᑭᓱᓄᑦ ᐱᓕᕆᔪᒪᓂᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᔭᐃᓪᓗᑎᒃ.

ᕿᑭᖅᑖᓗᖕᒥ ᒪᑭᒪᔾᔪᑎᒃᓴᓕᕆᓂᖅ ᐱᕈᖅᐸᓪᓕᐊᖏᓐᓇᖅᑎᓪᓗᒍ, ᐱᓕᕆᐊᒃᓴᖃᖅᐳᒍᑦᑕᐅᖅ ᕿᑭᖅᑖᓗᖕᒥ ᒪᑭᒪᔾᔪᑎᒃᓴᓕᕆᓂᖅ ᐱᕈᖅᐸᓪᓕᐊᖏᓐᓇᖅᑎᓪᓗᒍ, ᐱᓕᕆᐊᒃᓴᖃᖅᐳᒍᑦᑕᐅᖅ 
ᑎᒍᓯᖃᑕᐅᓂᕐᒥᒃ ᑖᒃᑯᓂᖓ ᐱᕕᒃᓴᐅᔪᓂᒃ ᓇᖕᒥᓂᖅᓱᓕᕈᓐᓇᖁᓪᓗᑕ ᐋᖅᑭᒃᓯᒪᓗᑎᒃ ᒪᓕᓪᓗᑎᓪᓗ ᑎᒍᓯᖃᑕᐅᓂᕐᒥᒃ ᑖᒃᑯᓂᖓ ᐱᕕᒃᓴᐅᔪᓂᒃ ᓇᖕᒥᓂᖅᓱᓕᕈᓐᓇᖁᓪᓗᑕ ᐋᖅᑭᒃᓯᒪᓗᑎᒃ ᒪᓕᓪᓗᑎᓪᓗ 
ᐃᓕᖅᑯᓯᑦᑎᓐᓂᒃ, ᐱᔪᒪᔭᑦᑎᓐᓂᒃ, ᓯᕗᓪᓕᐅᑎᒍᒪᔭᑦᑎᓐᓂᒃ ᐊᒻᒪᓗ ᓂᕆᐅᒋᔭᑦᑎᓐᓂᒃ.ᐃᓕᖅᑯᓯᑦᑎᓐᓂᒃ, ᐱᔪᒪᔭᑦᑎᓐᓂᒃ, ᓯᕗᓪᓕᐅᑎᒍᒪᔭᑦᑎᓐᓂᒃ ᐊᒻᒪᓗ ᓂᕆᐅᒋᔭᑦᑎᓐᓂᒃ.

In June 2022, QIA published its 2022-2026 Strategic Plan. The Strategic 
Plan sets forth QIA’s areas of focus for the next five years. The Strategic 
Plan was developed by QIA’s dedicated team of community leaders  
and employees. 

The Strategic Plan builds on the successes of previous years over 
which QIA has experienced significant growth and capitalized on 
numerous opportunities to grow revenues. During this period of growth, 
QIA expanded community programming, advanced efforts toward 
reconciliation, and developed new capacity to monitor and protect  
our lands and waters.

The Strategic Plan is built on what we have heard from Inuit across our 
region, drawing on lessons learned and best practices. The Plan was 
developed over several months and involved taking a close look at QIA’s 
responsibilities and past successes, and areas that staff, management, 
and leadership want to focus efforts on. 

As the Qikiqtani economy continues to grow, we have a responsibility  
to harness these opportunities for self-sufficiency in a way that aligns 
with our culture, values, priorities, and expectations.

10 2023–2024 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ



ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᔅᓴᖏᑦ ᑐᕌᒐᖏᑦ ᐊᕐᕌᒍᓄᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᔅᓴᖏᑦ ᑐᕌᒐᖏᑦ ᐊᕐᕌᒍᓄᑦ 2022–20262022–2026 ᐅᑯᐊᖑᕗᑦ  ᐅᑯᐊᖑᕗᑦ 
QIA’S STRATEGIC GOALS 2022–2026

ᐋᖅᑭᔅᓱᐃᓗᑎᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᓕᕆᔪᓐᓇᕐᓂᖏᓐᓂᒃ ᐊᑲᐅᓈᕐᓂᖓᓂ ᐋᖅᑭᔅᓱᐃᓗᑎᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᓕᕆᔪᓐᓇᕐᓂᖏᓐᓂᒃ ᐊᑲᐅᓈᕐᓂᖓᓂ 
ᑲᒪᒋᔭᖃᖃᑦᑕᓂᐊᕐᖓᑕ ᐊᑑᑎᓕᓐᓂᒃ ᐊᒻᒪᓗ ᐊᑑᑎᓂᖃᑦᓯᐊᖅᑐᓂᒃ ᑲᒪᒋᔭᖃᖃᑦᑕᓂᐊᕐᖓᑕ ᐊᑑᑎᓕᓐᓂᒃ ᐊᒻᒪᓗ ᐊᑑᑎᓂᖃᑦᓯᐊᖅᑐᓂᒃ 
ᐱᓇᓱᐊᕋᔅᓴᓂᑦ ᐱᕚᓪᓕᕈᑕᐅᔪᓐᓇᖁᓪᓗᒋᑦ ᐃᓄᓐᓄᑦᐱᓇᓱᐊᕋᔅᓴᓂᑦ ᐱᕚᓪᓕᕈᑕᐅᔪᓐᓇᖁᓪᓗᒋᑦ ᐃᓄᓐᓄᑦ

Build QIA’s capacity to take advantage of meaningful 
and impactful opportunities to deliver benefits to Inuit 

ᐊᔾᔨᒌᙱᑐᒡᒍᑎᐅᑎᓪᓗᒋᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓄᑦ ᑮᓇᐅᔭᓂᑦ ᐃᓯᖅᑎᑦᑎᕙᑦᑐᑦ ᐊᔾᔨᒌᙱᑐᒡᒍᑎᐅᑎᓪᓗᒋᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓄᑦ ᑮᓇᐅᔭᓂᑦ ᐃᓯᖅᑎᑦᑎᕙᑦᑐᑦ 
ᑕᐃᒫᒃ ᐋᖅᑭᐸᓪᓕᓂᐊᕐᖓᑕ ᒪᑭᒪᓇᓱᐊᕈᑎᓄᑦ ᓇᒻᒥᓂᕐᓱᕈᓐᓇᕐᓂᖏᑦ ᑕᐃᒫᒃ ᐋᖅᑭᐸᓪᓕᓂᐊᕐᖓᑕ ᒪᑭᒪᓇᓱᐊᕈᑎᓄᑦ ᓇᒻᒥᓂᕐᓱᕈᓐᓇᕐᓂᖏᑦ 

Diversify QIA revenue streams to enhance  
economic self-sufficiency

ᕿᑭᖅᑕᓂᒃᑯᑦ ᓄᓇᓕᓐᓂᑦ ᓴᖅᑭᔮᖅᑎᒋᐊᒃᑲᓂᕐᓗᒋᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᓄᓇᓕᓐᓂᑦ ᓴᖅᑭᔮᖅᑎᒋᐊᒃᑲᓂᕐᓗᒋᑦ 
ᐊᒥᓱᕈᕐᐸᓪᓕᐊᑎᑦᑎᓯᓐᓈᑦ ᐱᓇᓱᐊᕋᔅᓴᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᐅᔪᓂᑦ ᐊᒥᓱᕈᕐᐸᓪᓕᐊᑎᑦᑎᓯᓐᓈᑦ ᐱᓇᓱᐊᕋᔅᓴᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᐅᔪᓂᑦ 
ᖃᐅᔨᒃᑲᖃᑦᑕᕐᓗᒋᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᑭᑖᕈᑎᖃᖃᑦᑕᕐᓂᖏᓐᓂᒃᖃᐅᔨᒃᑲᖃᑦᑕᕐᓗᒋᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᑭᑖᕈᑎᖃᖃᑦᑕᕐᓂᖏᓐᓂᒃ

Expand QIA’s community presence while increasing 
opportunities for Qikiqtani communities to inform 
QIA decision making 

ᐱᔪᓐᓇᕐᓯᑎᒋᐊᒃᑲᓂᕐᓗᒋᑦ ᐃᓄᓐᓄᑦ−ᓯᕗᓕᖅᑕᐅᓪᓗᑎᒃ ᐊᐅᓚᑦᑎᖃᑦᑕᓂᕐᒥᒃ  ᐱᔪᓐᓇᕐᓯᑎᒋᐊᒃᑲᓂᕐᓗᒋᑦ ᐃᓄᓐᓄᑦ−ᓯᕗᓕᖅᑕᐅᓪᓗᑎᒃ ᐊᐅᓚᑦᑎᖃᑦᑕᓂᕐᒥᒃ  
ᐊᑑᑎᑎᑦᑎᑲᓐᓂᖃᑦᑕᓂᐊᕐᖓᑕ ᑐᑭᑖᕈᑎᖃᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓄᑦ ᐊᑑᑎᑎᑦᑎᑲᓐᓂᖃᑦᑕᓂᐊᕐᖓᑕ ᑐᑭᑖᕈᑎᖃᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓄᑦ 

Strengthen Inuit-led governance to increase  
influence over decision making

ᓴᐳᑎᓗᒋᑦ ᓄᐊᑕᐅᓂᖏᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ  ᓴᐳᑎᓗᒋᑦ ᓄᐊᑕᐅᓂᖏᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ  
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ

Safeguard the collection and use of Inuit 
Qaujimajatuqangit

 

ᑐᑭᓯᓇᖅᑐᓂᑦ ᐊᐅᓚᑦᑎᓂᖃᖃᑦᑕᕐᓗᑎᒃ ᐃᓄᐃᑦ ᓄᓇᖁᑎᖏᓐᓂᒃ ᑐᑭᓯᓇᖅᑐᓂᑦ ᐊᐅᓚᑦᑎᓂᖃᖃᑦᑕᕐᓗᑎᒃ ᐃᓄᐃᑦ ᓄᓇᖁᑎᖏᓐᓂᒃ 
ᐋᖅᑭᐅᒪᑎᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᐱᕚᓪᓕᕈᑎᔅᓴᐃᑦ ᐃᓄᓐᓄᑦ ᑐᕌᖓᔪᑦᐋᖅᑭᐅᒪᑎᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᐱᕚᓪᓕᕈᑎᔅᓴᐃᑦ ᐃᓄᓐᓄᑦ ᑐᕌᖓᔪᑦ

Provide transparent management of Inuit Owned  
Lands for the sustainable benefit of Inuit

ᐃᑲᔪᕐᓰᓗᑎᒃ ᑐᑭᓯᑎᑦᑎᒍᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ, ᐃᓕᖅᑯᓯᖓᑦ, ᐃᑲᔪᕐᓰᓗᑎᒃ ᑐᑭᓯᑎᑦᑎᒍᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ, ᐃᓕᖅᑯᓯᖓᑦ, 
ᐊᒻᒪᓗ ᓄᓇᕐᔪᐊᕐᒥ ᑕᑯᓐᓈᕈᓯᖏᑦ ᑭᖑᕚᕇᓐᓂᑦ ᓯᕗᓕᖏᓐᓄᑦ ᑭᖑᕚᖏᓐᓄᑦᐊᒻᒪᓗ ᓄᓇᕐᔪᐊᕐᒥ ᑕᑯᓐᓈᕈᓯᖏᑦ ᑭᖑᕚᕇᓐᓂᑦ ᓯᕗᓕᖏᓐᓄᑦ ᑭᖑᕚᖏᓐᓄᑦ

Support the transfer of Inuit language, culture, and 
worldview between and across generations

ᐊᒥᓱᕈᖅᑎᒋᐊᒃᑲᓂᕐᓗᒋᑦ ᐃᓄᓐᓄᑦ ᐊᑐᖃᑦᑕᕋᔅᓴᐃᑦ ᒪᑯᓂᖓ ᐸᐃᕆᕕᓕᕆᓂᖅ, ᐊᒥᓱᕈᖅᑎᒋᐊᒃᑲᓂᕐᓗᒋᑦ ᐃᓄᓐᓄᑦ ᐊᑐᖃᑦᑕᕋᔅᓴᐃᑦ ᒪᑯᓂᖓ ᐸᐃᕆᕕᓕᕆᓂᖅ, 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᖅ, ᐱᓕᒻᒪᔅᓴᐅᑎᔅᓴᐃᑦ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᔅᓴᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᖅ, ᐱᓕᒻᒪᔅᓴᐅᑎᔅᓴᐃᑦ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᔅᓴᑦ 
ᐱᔪᓐᓇᕐᓯᑎᒋᐊᒃᑲᓂᕐᓗᒋᑦ (ᓲᖑᓯᑎᒋᐊᒃᑲᓂᕐᓗᒋᑦ) ᐃᓄᐃᑦ ᓇᒻᒥᓂᓱᕈᓐᓇᕐᓂᖏᑦᐱᔪᓐᓇᕐᓯᑎᒋᐊᒃᑲᓂᕐᓗᒋᑦ (ᓲᖑᓯᑎᒋᐊᒃᑲᓂᕐᓗᒋᑦ) ᐃᓄᐃᑦ ᓇᒻᒥᓂᓱᕈᓐᓇᕐᓂᖏᑦ

Increase Inuit access to childcare, education, skills,  
and employment to strengthen Inuit self-reliance

ᐊᐅᓚᓂᖃᖅᑎᓪᓗᒋᑦ ᐋᖅᑭᐅᒪᑎᓪᓗᒋᓪᓗ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐊᒻᒪᓗ ᒪᑭᒪᓇᓱᐊᕈᑎᑎᒍᑦ ᐊᐅᓚᓂᖃᖅᑎᓪᓗᒋᑦ ᐋᖅᑭᐅᒪᑎᓪᓗᒋᓪᓗ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐊᒻᒪᓗ ᒪᑭᒪᓇᓱᐊᕈᑎᑎᒍᑦ 
ᐱᕚᓪᓕᕈᑎᔅᓴᐃᑦ ᐊᖅᑯᑎᒋᓗᒋᑦ ᐃᓄᓐᓄᑦ ᑐᑭᒧᐊᑦᑎᑕᐅᔪᑦ ᒪᑭᒪᓇᓱᐊᕈᑕᐅᕙᑦᑐᑦ ᐱᕚᓪᓕᕈᑎᔅᓴᐃᑦ ᐊᖅᑯᑎᒋᓗᒋᑦ ᐃᓄᓐᓄᑦ ᑐᑭᒧᐊᑦᑎᑕᐅᔪᑦ ᒪᑭᒪᓇᓱᐊᕈᑕᐅᕙᑦᑐᑦ 
ᐊᒻᒪᓗ ᑐᑭᒧᐊᒍᑎᔅᓴᖃᖅᑐᑎᒃ ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᕙᑦᑐᑦ ᓄᓇᓕᓐᓂᑦ ᐊᐅᓚᔾᔪᑎᔅᓴᓂᑦ ᐊᒻᒪᓗ ᑐᑭᒧᐊᒍᑎᔅᓴᖃᖅᑐᑎᒃ ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᕙᑦᑐᑦ ᓄᓇᓕᓐᓂᑦ ᐊᐅᓚᔾᔪᑎᔅᓴᓂᑦ 

Generate and sustain social and economic benefits through 
Inuit-led economic activities and strategic partnerships in 
community infrastructure

ᐋᔩᖃᑎᒌᒍᑎᖃᖃᑦᑕᕐᓗᑎᒃ ᐊᑐᓕᖅᑎᑦᑎᖃᑦᑕᕐᓗᑎᓪᓗ ᐊᖏᕈᑎᓂᑦ IIBA ᐋᔩᖃᑎᒌᒍᑎᖃᖃᑦᑕᕐᓗᑎᒃ ᐊᑐᓕᖅᑎᑦᑎᖃᑦᑕᕐᓗᑎᓪᓗ ᐊᖏᕈᑎᓂᑦ IIBA 
ᐊᓯᖏᓐᓂᓪᓗ ᑲᑐᔾᔨᖃᑎᒌᓐᓂᕐᒧᑦ ᐊᖏᕈᑎᓂᑦ ᑭᐅᔨᒋᔭᐅᔪᓐᓇᕐᓗᑎᒃ ᐱᐅᓯᖃᕐᓗᑎᒃ ᐊᓯᖏᓐᓂᓪᓗ ᑲᑐᔾᔨᖃᑎᒌᓐᓂᕐᒧᑦ ᐊᖏᕈᑎᓂᑦ ᑭᐅᔨᒋᔭᐅᔪᓐᓇᕐᓗᑎᒃ ᐱᐅᓯᖃᕐᓗᑎᒃ 
ᐊᒥᓲᓂᕐᐹᕆᔪᓐᓇᖅᑕᖏᓐᓄᑦ ᑎᑭᐅᒪᓗᒋᑦ ᐱᕚᓪᓕᕈᑎᔅᓴᐃᑦ ᐃᓄᓐᓄᑦ ᑐᕌᖓᔪᑦ ᐊᒥᓲᓂᕐᐹᕆᔪᓐᓇᖅᑕᖏᓐᓄᑦ ᑎᑭᐅᒪᓗᒋᑦ ᐱᕚᓪᓕᕈᑎᔅᓴᐃᑦ ᐃᓄᓐᓄᑦ ᑐᕌᖓᔪᑦ 

Negotiate and implement IIBAs and other partnership 
agreements in an accountable manner to maximize  
benefits for Inuit
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ᐊᕐᕌᒍᑕᒫᑦ ᐃᓕᓐᓂᐊᕆ- 
ᐊᒃᑲᓐᓂᕈᑎᒃᓴᓂ ᑐᓂᓯᔪᑦ
In annual  
scholarships awarded$1.6 ᒥᓕᐊᓐ

MILLION

 ᐅᖓᑖᓂ OVER 

$1.2 ᒥᓕᐊᓐ
MILLION

$148 ᒥᓕᐊᓐ
MILLION

2016 ᒥᓂᒥᓂ • SINCE 2016

ᑕᑯᔪᒥᓇᖅᑐᑦ 2023–20242023–2024ᒥ
HIGHLIGHTS 2023–2024

ᕿᑭᖅᑕᓂ−ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᒥ 
ᐃᓕᓐᓂᐊᕈᑕᐅᔭᑦᑐᑦ ᐊᒥᓲᓂᕐᓴᓄᑦ  
ᓄᓇᓕᓐᓄᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖏᑦ  
ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ
Q-STEP training expanded  
to all Qikiqtani communities

ᓴᓂᕐᕙᖅᑕᐅᓯᒪᔪᑦ ᐊᑭᓕᓐᓂᑦ 
ᐅᓇᒻᒥᓇᕐᓂᕐᓴᓄᑦ ᐃᓪᓗᓕᕆᓂᕐᒧᑦ 
Allocated to affordable housing

ᕿᑭᖅᑕᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐃᓕᓐᓂᐊᕈᑎᓄᑦ
Towards QIA staff training

ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
Of QIA employees are Inuit

ᓴᐳᔾᔨᕕᑦᑖᐸᓪᓕᐊᓂᖅ 
ᕿᑭᖅᑕᓂ
Towards conservation  
of the Qikiqtani Region

$142,000

85%

12 2023–2024 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ



$1.1 ᒥᓕᐊᓐ
MILLION

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑕ 
ᒥᒃᓵᓄᑦ ᑲᑎᒪᑎᑦᑎᓂᖅ
Towards IQ and 
Engagement workshops

ᐊᐅᓪᓚᐅᔾᔨᖃᑦᑕᓂᕐᒧᑦ  
ᒪᒥᓴᖅᑎᑦᑎᖃᑦᑕᓂᕐᒧᓪᓗ ᐱᓕᕆᐊᖅ
Towards travel and healing programs

ᐅᖃᓕᒫᒐᐃᑦ ᑎᑎᕋᖅᑕᐅᓂᑯᐃᑦ 
ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ ᐃᓄᓐᓄᑦ
Storybooks published by 
Qikiqtani Inuit authors

ᑮᓇᐅᔭᑦ ᑐᓂᔭᐅᔪᔪᑦ 2023ᒥ  
ᓄᓇᕗᒻᒥ ᕿᒧᒃᓯᐅᕐᔪᐊᕐᓂᕐᒧᑦ
In funding provided to the  
2023 Nunavut Quest

$100,000 

ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᓂᖅ  
ᐃᓄᐃᑦ ᓄᓇᖁᑎᖏᓐᓂᒃ
Towards management  
of Inuit Owned Lands

$222,000 

$217,000 10

ᑐᓂᔭᐅᔪᔪᑦ ᕿᒧᒃᓯᖅᑎᓄᑦ  
ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ 
Provided to qimuksiqtiit  
in the Qikiqtani Region

$304,500
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ᓯᕗᓕᖅᑏᑦ ᐊᐅᓚᑦᑎᕕᐊ
DEPARTMENT OF EXECUTIVE MANAGEMENT

14 2023–2024 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ
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ᕿᑭᖅᑕᓃᒃᑯᑦ ᓯᕗᓕᖅᑏᑦ ᐊᐅᓚᑦᑎᕕᐊ ᑲᒪᒋᔭᖃᖅᑐᑦ ᑲᑎᒪᔨᓂ ᐊᒻᒪᓗ ᓯᕗᓕᖅᑎᓂᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᓯᕗᓕᖅᑏᑦ ᐊᐅᓚᑦᑎᕕᐊ ᑲᒪᒋᔭᖃᖅᑐᑦ ᑲᑎᒪᔨᓂ ᐊᒻᒪᓗ ᓯᕗᓕᖅᑎᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ ᖃᐅᔨᓴᖅᑎᐅᓪᓗᑎᒃ ᐱᓕᕆᐊᖑᔪᓂᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ ᖃᐅᔨᓴᖅᑎᐅᓪᓗᑎᒃ ᐱᓕᕆᐊᖑᔪᓂᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᕐᕕᖏᓐᓄᑦ.ᐃᖅᑲᓇᐃᔭᕐᕕᖏᓐᓄᑦ.

ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᐱᓕᕆᔪᑦ ᑲᔪᓯᑎᑦᑎᒐᓱᒃᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᐱᓕᕆᔪᑦ ᑲᔪᓯᑎᑦᑎᒐᓱᒃᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ 
ᑐᕌᒐᕆᔭᖏᓐᓂᒃ ᐱᓕᕆᐊᖃᓪᓗᐊᖅᖢᑎᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᑎᒍᑦ ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒧᑦ ᑐᕌᒐᕆᔭᖏᓐᓂᒃ ᐱᓕᕆᐊᖃᓪᓗᐊᖅᖢᑎᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᑎᒍᑦ ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒧᑦ 
ᑐᕌᒐᕆᔭᐅᔪᒪᔪᓂᒃ ᐊᒻᒪᓗ ᓴᖅᑭᑎᑦᑎᔪᒪᓂᖏᓐᓄᑦ ᐅᓇᖕᒥᓇᕐᓂᖅᓴᓂᒃ ᐊᑭᓕᖕᓂᑦ ᐃᓄᐃᑦ ᑐᕌᒐᕆᔭᐅᔪᒪᔪᓂᒃ ᐊᒻᒪᓗ ᓴᖅᑭᑎᑦᑎᔪᒪᓂᖏᓐᓄᑦ ᐅᓇᖕᒥᓇᕐᓂᖅᓴᓂᒃ ᐊᑭᓕᖕᓂᑦ ᐃᓄᐃᑦ 
ᐃᓪᓗᒃᓴᖏᓐᓂᒃ.ᐃᓪᓗᒃᓴᖏᓐᓂᒃ.

QIA’s Department of Executive Management is responsible for Board 
of Directors and Executive relations and overseeing the work of all 
QIA departments. 

The department is working towards accomplishing QIA’s strategic 
goals through focusing efforts on QIA’s Regional Conservation Vision 
and creating affordable housing for Inuit.

ᐋᔩᕋᖅᑎᓪᓗᐊᑕᖅᐋᔩᕋᖅᑎᓪᓗᐊᑕᖅ
Chief Negotiator

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ 
ᐃᓄᓐᓄᑦ ᐃᓄᓐᓄᑦ 

ᐱᓕᕆᐊᔅᓴᓕᕆᔨᓂᑦ ᐱᓕᕆᐊᔅᓴᓕᕆᔨᓂᑦ 
ᐱᔨᑦᑎᕋᖅᑎᓂᓪᓗᐱᔨᑦᑎᕋᖅᑎᓂᓪᓗ
Inuit Programs 
and Services

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᓪᓗᐊᑕᖅ, ᑐᑭᒧᐊᒃᑎᑦᑎᔨᓪᓗᐊᑕᖅ, 
ᑐᑭᒧᐊᒍᑎᒃᓴᓂ ᑐᑭᒧᐊᒍᑎᒃᓴᓂ 
ᐸᕐᓇᐃᓂᕐᒧᑦᐸᕐᓇᐃᓂᕐᒧᑦ

Senior Director of 
Strategic Planning

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ 
ᓄᓇᓕᕆᓂᕐᒧᑦ ᓄᓇᓕᕆᓂᕐᒧᑦ 

Director of Lands and 
Resource Management

ᑐᑭᒧᐊᒍᑎᔅᓴᓅᖓᔪᓂᑦ ᑐᑭᒧᐊᒍᑎᔅᓴᓅᖓᔪᓂᑦ 
ᐅᖃᐅᔾᔨᒋᐊᖅᑎ, ᐅᖃᐅᔾᔨᒋᐊᖅᑎ, 
ᐊᐅᓚᓂᕐᓄᑦ ᐊᐅᓚᓂᕐᓄᑦ 

ᐃᑲᔫᓯᐊᔅᓴᓄᓪᓗᐃᑲᔫᓯᐊᔅᓴᓄᓪᓗ
Strategic Advisor 

of Ops and Benefits

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᐃᓄᐃᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 
ᐃᓚᐅᑎᑦᑎᓂᕐᒥᓗᐃᓚᐅᑎᑦᑎᓂᕐᒥᓗ

Director of IQ and 
Engagement

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ 
ᐃᒪᓕᕆᓂᕐᒧᑦ ᐃᒪᓕᕆᓂᕐᒧᑦ 

ᐆᒪᔪᓕᕆᓂᕐᒧᓪᓗᐆᒪᔪᓕᕆᓂᕐᒧᓪᓗ
Director of Marine 

and Wildlife

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ

Director of Finance

ᓯᕗᓕᖅᑎᐅᑉ ᓯᕗᓕᖅᑎᐅᑉ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᐃᑲᔪᖅᑎᖓ, ᐃᑲᔪᖅᑎᖓ, 
ᐊᐅᓚᔾᔪᑎᔅᓴᓄᑦ ᐊᐅᓚᔾᔪᑎᔅᓴᓄᑦ 

ᐱᖁᑎᕐᔪᐊᓕᕆᓂᕐᒧᑦ ᐱᖁᑎᕐᔪᐊᓕᕆᓂᕐᒧᑦ 
AED, Infrastructure 
and Development

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᓪᓗᐊᑕᖅ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᓪᓗᐊᑕᖅ 
ᐃᓄᓐᓅᖓᔪᓄᑦᐃᓄᓐᓅᖓᔪᓄᑦ

Senior Director,  
Inuit Relations

ᓯᕗᓕᖅᑎᐅᑉ ᓯᕗᓕᖅᑎᐅᑉ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᐃᑲᔪᖅᑎᖓ, ᐃᑲᔪᖅᑎᖓ, 
ᓄᓇᓕᕆᓂᕐᒧᑦᓄᓇᓕᕆᓂᕐᒧᑦ

AED, Lands and 
Resources

ᓯᕗᓕᖅᑎᐅᑉ ᓯᕗᓕᖅᑎᐅᑉ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐃᑲᔪᖅᑎᖓ, ᐃᒪᓂ ᐃᑲᔪᖅᑎᖓ, ᐃᒪᓂ 
ᐆᒪᔪᓕᕆᓂᕐᒧᓪᓗ ᐆᒪᔪᓕᕆᓂᕐᒧᓪᓗ 

ᓴᐳᔾᔨᕕᓐᓄᑦ ᐱᓕᕆᐊᕐᓄᑦ ᓴᐳᔾᔨᕕᓐᓄᑦ ᐱᓕᕆᐊᕐᓄᑦ 
AED, Marine and 

Wildlife Conservation 
Programs

ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᒃᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᒃ
Chief Financial 

Officer

ᓯᕗᓕᖅᑎᐅᑉ ᓯᕗᓕᖅᑎᐅᑉ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᐃᑲᔪᖅᑎᖓᐃᑲᔪᖅᑎᖓ
Assistant Executive 

Director (AED)

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ 
ᐊᐅᓚᑦᑎᓂᕐᒧᑦᐊᐅᓚᑦᑎᓂᕐᒧᑦ
Director of 

Administration

ᐅᖃᐅᔾᔨᒋᐊᖅᑎᒻᒪᕆᒃᐅᖃᐅᔾᔨᒋᐊᖅᑎᒻᒪᕆᒃ
Special Advisor

ᑐᑭᒧᐊᒃᑎᑦᑎᔨ, ᑐᑭᒧᐊᒃᑎᑦᑎᔨ, 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ
Director of Human 

Resources

ᒪᓕᒐᓕᕆᔨᒪᓕᒐᓕᕆᔨ
General Legal 

Counsel

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ 
ᑐᓴᐅᒪᖃᑦᑕ-ᑐᓴᐅᒪᖃᑦᑕ-
ᐅᑎᑎᑦᑎᓂᕐᒧᑦᐅᑎᑎᑦᑎᓂᕐᒧᑦ
Director of 
Strategic 

Communications

ᓯᕗᓕᖅᑎ ᐃᖅᑲᓇᔭᖅᑎᓄᑦᓯᕗᓕᖅᑎ ᐃᖅᑲᓇᔭᖅᑎᓄᑦ
Executive Director
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ᐊᕕᒃᑐᖅᓯᒪᔪᒥᒃ ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒧᑦ ᑕᑯᓐᓇᙳᐊᖅᑕᐅᔪᑦ 
REGIONAL CONSERVATION VISION
 

ᐊᒃᑑᕙ 5, 2023ᒥ, ᕿᑭᕐᒃᑕᓂᒃᑯᑦ, ᐃᓚᒋᓪᓗᒍ ᒥᓂᔅᑕ ᐃᒪᕐᒥᐅᑕᓕᕆᔨᒃᑯᓐᓂᑦ ᐊᒻᒪᓗ ᐊᒃᑑᕙ 5, 2023ᒥ, ᕿᑭᕐᒃᑕᓂᒃᑯᑦ, ᐃᓚᒋᓪᓗᒍ ᒥᓂᔅᑕ ᐃᒪᕐᒥᐅᑕᓕᕆᔨᒃᑯᓐᓂᑦ ᐊᒻᒪᓗ 
ᑲᓇᑕᒥ ᓯᔾᔭᒥᐅᑕᓕᕆᔨᒃᑯᑦ, ᑕᐃᔮᓐ ᓕᐴᑎᓕᐃᐅ, ᐊᒻᒪᓗ ᒥᓂᔅᑕ ᐊᕙᑎᓕᕆᓂᕐᒧᑦ ᓯᓚᐅᑉ ᑲᓇᑕᒥ ᓯᔾᔭᒥᐅᑕᓕᕆᔨᒃᑯᑦ, ᑕᐃᔮᓐ ᓕᐴᑎᓕᐃᐅ, ᐊᒻᒪᓗ ᒥᓂᔅᑕ ᐊᕙᑎᓕᕆᓂᕐᒧᑦ ᓯᓚᐅᑉ 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓂᖓᓄᓪᓗ, ᔅᑏᕙᓐ ᒋᐅᐴ, ᐱᒻᒪᕆᐅᔪᒥᒃ ᓯᕗᒧᐊᕈᑎᖃᓚᐅᖅᑐᑦ ᐊᑎᓕᐅᕆᓪᓗᑎᒃ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓂᖓᓄᓪᓗ, ᔅᑏᕙᓐ ᒋᐅᐴ, ᐱᒻᒪᕆᐅᔪᒥᒃ ᓯᕗᒧᐊᕈᑎᖃᓚᐅᖅᑐᑦ ᐊᑎᓕᐅᕆᓪᓗᑎᒃ 
ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑎᒥᒃ ᐊᖏᕈᑎᒥᒃ, ᓇᓗᓇᐃᖅᓯᒍᑕᐅᓪᓗᓂ ᐱᓕᕆᐊᕆᔪᒪᓯᒪᔭᖏᓐᓂᒃ ᕿᑭᖅᑕᓂ ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑎᒥᒃ ᐊᖏᕈᑎᒥᒃ, ᓇᓗᓇᐃᖅᓯᒍᑕᐅᓪᓗᓂ ᐱᓕᕆᐊᕆᔪᒪᓯᒪᔭᖏᓐᓂᒃ ᕿᑭᖅᑕᓂ 
ᐊᕕᒃᑐᖅᓯᒪᔪᒥᒃ ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒧᑦ ᐊᖅᑯᑎᒋᓗᒍ ᕿᑭᖅᑕᓂ ᒪᑭᒪᔾᔪᑎᒃᓴᓄᑦ ᐱᓕᕆᐊᖓ. ᐊᕕᒃᑐᖅᓯᒪᔪᒥᒃ ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒧᑦ ᐊᖅᑯᑎᒋᓗᒍ ᕿᑭᖅᑕᓂ ᒪᑭᒪᔾᔪᑎᒃᓴᓄᑦ ᐱᓕᕆᐊᖓ. 

ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒧᑦ ᑕᐅᑐᙳᐊᖅᑕᐅᔪᖅ ᑖᒃᑯᓂᖓ ᑐᙵᕕᓕᖕᓂᑦ: ᐃᓄᖕᓄᑦ ᐊᐅᓚᑕᐅᓗᑎᒃ ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒧᑦ ᑕᐅᑐᙳᐊᖅᑕᐅᔪᖅ ᑖᒃᑯᓂᖓ ᑐᙵᕕᓕᖕᓂᑦ: ᐃᓄᖕᓄᑦ ᐊᐅᓚᑕᐅᓗᑎᒃ 
ᑐᙵᕕᖃᕐᓗᑎᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐃᓄᐃᑦ-ᓯᕗᓕᕐᓗᑎᒃ ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒥᒃ, ᐱᔭᐅᔪᒪᔪᓂᒃ ᑐᙵᕕᖃᕐᓗᑎᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐃᓄᐃᑦ-ᓯᕗᓕᕐᓗᑎᒃ ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒥᒃ, ᐱᔭᐅᔪᒪᔪᓂᒃ 
ᐊᑭᑐᔫᑎᐅᔪᓂᒃ, ᐊᒻᒪᓗ ᐊᖏᓪᓕᒋᐊᕐᓂᖏᑦ ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᐅᔪᓐᓇᖅᑐᑦ ᐃᓄᖕᓄᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᑭᑐᔫᑎᐅᔪᓂᒃ, ᐊᒻᒪᓗ ᐊᖏᓪᓕᒋᐊᕐᓂᖏᑦ ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᐅᔪᓐᓇᖅᑐᑦ ᐃᓄᖕᓄᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐃᖃᓗᓕᕆᓂᖅ ᐃᒪᓂᒃ ᐊᑭᒋᔭᐅᔪᓂᒃ ᕿᑭᖅᑖᓗᖕᒥᑦ. ᐃᖃᓗᓕᕆᓂᖅ ᐃᒪᓂᒃ ᐊᑭᒋᔭᐅᔪᓂᒃ ᕿᑭᖅᑖᓗᖕᒥᑦ. 

ᑲᑎᓪᓗᒋ, ᑖᓐᓇ ᕿᑭᖅᑕᓃᒃᑯᑦ ᒪᑭᒪᔾᔪᑎᒃᓴᓄᑦ ᐱᓕᕆᐊᖓ ᑐᕌᒐᖃᕐᒪᑦ ᓴᙱᓂᖅᑖᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᑲᑎᓪᓗᒋ, ᑖᓐᓇ ᕿᑭᖅᑕᓃᒃᑯᑦ ᒪᑭᒪᔾᔪᑎᒃᓴᓄᑦ ᐱᓕᕆᐊᖓ ᑐᕌᒐᖃᕐᒪᑦ ᓴᙱᓂᖅᑖᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ 
ᐃᓄᖕᓂᒃ ᓴᐳᔾᔨᔪᓐᓇᕐᓗᑎᒃ ᐊᐅᓚᑦᑎᓗᑎᓪᓗ 989,879 km² ᐊᖏᓂᓕᖕᒥᑦ ᓄᓇᓂᒃ ᐃᒪᓂᓗ ᐃᓄᖕᓂᒃ ᓴᐳᔾᔨᔪᓐᓇᕐᓗᑎᒃ ᐊᐅᓚᑦᑎᓗᑎᓪᓗ 989,879 km² ᐊᖏᓂᓕᖕᒥᑦ ᓄᓇᓂᒃ ᐃᒪᓂᓗ 
ᕿᑭᖅᑖᓗᖕᒥ. ᐱᔭᕇᖅᓯᒪᓕᖅᑎᓪᓗᒍ, ᑖᓐᓇ ᕿᑭᖅᑕᓃᒃᑯᑦ ᒪᑭᒪᔾᔪᑎᒃᓴᓄᑦ ᐱᓕᕆᐊᖓ ᕿᑭᖅᑖᓗᖕᒥ. ᐱᔭᕇᖅᓯᒪᓕᖅᑎᓪᓗᒍ, ᑖᓐᓇ ᕿᑭᖅᑕᓃᒃᑯᑦ ᒪᑭᒪᔾᔪᑎᒃᓴᓄᑦ ᐱᓕᕆᐊᖓ 
ᐊᖏᓂᖅᐹᖑᓂᐊᖅᑐᖅ ᐃᓄᖕᓄᑦ ᐊᐅᓚᑕᐅᔪᒥᒃ ᓴᐳᔾᔨᕕᐅᔪᒥᒃ ᓄᓇᕐᔪᐊᕐᒥ. ᐊᖏᓂᖅᐹᖑᓂᐊᖅᑐᖅ ᐃᓄᖕᓄᑦ ᐊᐅᓚᑕᐅᔪᒥᒃ ᓴᐳᔾᔨᕕᐅᔪᒥᒃ ᓄᓇᕐᔪᐊᕐᒥ. 

On October 5, 2023, QIA, along with the Minister of Fisheries and Oceans 
Canada and the Canadian Coast Guard, Diane Lebouthillier, and Minister  
of Environment and Climate Change, Steven Guilbeault, reached a 
significant milestone by signing an AIP, signalling their shared commitment 
to working toward the Qikiqtani Regional Conservation Vision through the 
Q-PFP model.

The Conservation Vision is based on the following key principles: Inuit 
governance founded in Inuit Qaujimajatuqangit, Inuit-led stewardship, 
targeted infrastructure, and expanded economic opportunities for Inuit 
relating to fisheries in the offshore waters adjacent to the Qikiqtani Region.

In total, the Q-PFP aims to empower Inuit to protect and manage  
989,879 km² of land and waters in our region. Once completed, the  
Q-PFP project has the potential to comprise the largest network of  
Inuit-led protected areas in the world.
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ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑎ ᐊᖏᕈᑎ ᓇᓗᓇᐃᔭᐃᓯᒪᔪᖅ ᑲᑐᔾᔭᐅᓯᒪᔪᓂᒃ ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᔪᓂᒃ ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑎ ᐊᖏᕈᑎ ᓇᓗᓇᐃᔭᐃᓯᒪᔪᖅ ᑲᑐᔾᔭᐅᓯᒪᔪᓂᒃ ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᔪᓂᒃ 
ᐊᑎᓕᐅᖅᑎᐅᔪᓂᑦ ᐅᑯᐊᖑᓪᓗᑎᒃ: ᐊᑎᓕᐅᖅᑎᐅᔪᓂᑦ ᐅᑯᐊᖑᓪᓗᑎᒃ: 

•	 ᐊᖏᕈᑎᖃᕐᓂᖅ ᑐᒃᓯᕌᖑᔪᒥᒃ ᓴᐳᔾᔨᕕᒃᓴᐅᓂᕐᒧᑦ ᕿᑭᖅᑕᐃᑦ ᐊᒻᒪᓗ ᓴᕐᕙᕐᔪᐊᖅᐊᖏᕈᑎᖃᕐᓂᖅ ᑐᒃᓯᕌᖑᔪᒥᒃ ᓴᐳᔾᔨᕕᒃᓴᐅᓂᕐᒧᑦ ᕿᑭᖅᑕᐃᑦ ᐊᒻᒪᓗ ᓴᕐᕙᕐᔪᐊᖅ

•	 ᐊᕕᒃᑐᖅᓯᒪᔪᑎᒎᖅᑐᒥᒃ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐊᖏᕈᑎᖃᕐᓂᖅᐊᕕᒃᑐᖅᓯᒪᔪᑎᒎᖅᑐᒥᒃ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐊᖏᕈᑎᖃᕐᓂᖅ

•	 ᓇᓗᓇᐃᖅᓯᔾᔪᑎᒥᒃ ᑖᒃᑯᐊ ᕿᑭᖅᑕᓃᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᖃᑦᑕᕐᓂᐊᖅᑐᑦ ᑐᒃᓯᕌᕆᔭᐅᔪᓂᒃ ᓇᓗᓇᐃᖅᓯᔾᔪᑎᒥᒃ ᑖᒃᑯᐊ ᕿᑭᖅᑕᓃᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᖃᑦᑕᕐᓂᐊᖅᑐᑦ ᑐᒃᓯᕌᕆᔭᐅᔪᓂᒃ 
ᐊᒻᒪᓗ ᓯᕗᓂᕐᒥᒃ ᓴᐳᔾᔨᕕᒃᓴᐅᓂᐊᖅᑐᒥᒃ ᐊᒻᒪᓗ ᐃᓄᖕᓄᑦ ᓴᐳᔾᔭᐅᓯᒪᓗᑎᒃ. ᐊᒻᒪᓗ ᓯᕗᓂᕐᒥᒃ ᓴᐳᔾᔨᕕᒃᓴᐅᓂᐊᖅᑐᒥᒃ ᐊᒻᒪᓗ ᐃᓄᖕᓄᑦ ᓴᐳᔾᔭᐅᓯᒪᓗᑎᒃ. 

•	 ᐃᓄᖕᓄᑦ ᓴᓇᔭᐅᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ ᐃᓄᖕᓄᑦ ᓯᕗᓕᖅᑕᐅᔪᒥᒃ ᕿᑭᖅᑕᓂ  ᐃᓄᖕᓄᑦ ᓴᓇᔭᐅᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ ᐃᓄᖕᓄᑦ ᓯᕗᓕᖅᑕᐅᔪᒥᒃ ᕿᑭᖅᑕᓂ  
ᐃᓄᐃᑦ ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᖓ ᐃᓄᐃᑦ ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᖓ 

•	 	ᑲᔪᓯᑎᑦᑎᓂᕐᒥᒃ ᐊᑕᐅᓯᕐᒥ ᐊᒥᓱᓂᒃ ᕿᑭᖅᑕᓂ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ  	ᑲᔪᓯᑎᑦᑎᓂᕐᒥᒃ ᐊᑕᐅᓯᕐᒥ ᐊᒥᓱᓂᒃ ᕿᑭᖅᑕᓂ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ  
ᐋᖅᑮᖃᑎᖃᕐᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᓂᒃ ᐋᖅᑮᖃᑎᖃᕐᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᓂᒃ 

•	 ᑮᓇᐅᔭᓄᑦ ᐸᕐᓇᐅᑎᒥᒃᑮᓇᐅᔭᓄᑦ ᐸᕐᓇᐅᑎᒥᒃ

•	 ᐱᓕᕆᒃᑲᓐᓂᕐᓗᑎᒃ ᐃᑲᔫᑎᑖᕋᓱᓪᓗᑎᒃ ᓴᓇᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᕐᒪᑦ  ᐱᓕᕆᒃᑲᓐᓂᕐᓗᑎᒃ ᐃᑲᔫᑎᑖᕋᓱᓪᓗᑎᒃ ᓴᓇᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᕐᒪᑦ  
ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᒥᒃ ᐃᓪᓗᓂᒃ.ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᒥᒃ ᐃᓪᓗᓂᒃ.

The AIP outlines a shared commitment of the signatories 
to advance the following objectives:

•	 An IIBA for proposed conservation areas  
Qikiqtait and Sarvarjuaq

•	 A regional governance agreement 

•	 A commitment that QIA will designate proposed and future 
protected areas as Inuit Protected and Conserved Areas (IPCAs)

•	 An Inuit developed and Inuit-led Qikiqtani Inuit  
Protected and Conserved Areas Plan 

•	 Achievement of one or more Qikiqtani Fisheries  
Reconciliation Agreements 

•	 A financial plan 

•	 Efforts to support development of additional multi-use facilities
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2023-2024 ᐊᕐᕌᒍᖓᓂ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐳᓚᕋᓚᐅᕐᒪᑕ ᕿᑭᕐᒃᑕᓂ ᓄᓇᓕᖏᓐᓄᑦ ᑐᓴᕆᐊᖅᑐᖅ-2023-2024 ᐊᕐᕌᒍᖓᓂ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐳᓚᕋᓚᐅᕐᒪᑕ ᕿᑭᕐᒃᑕᓂ ᓄᓇᓕᖏᓐᓄᑦ ᑐᓴᕆᐊᖅᑐᖅ-
ᖢᑎᒃ ᐃᓄᖕᓂᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᕕᒃᑐᖅᓯᒪᔪᒥᒃ ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒧᑦ ᑕᑯᓐᓇᙳᐊᖅᑕᐅᓯᒪᔪᑦ ᖢᑎᒃ ᐃᓄᖕᓂᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᕕᒃᑐᖅᓯᒪᔪᒥᒃ ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒧᑦ ᑕᑯᓐᓇᙳᐊᖅᑕᐅᓯᒪᔪᑦ 
ᐊᖅᑯᑎᒋᓪᓗᒍ ᕿᑭᖅᑕᓃᒃᑯᑦ ᒪᑭᒪᔾᔪᑎᒃᓴᑦ ᓄᓇᓕᖕᓄᑦ ᑐᓴᖃᑦᑕᖅᖢᑎᒃ. ᐊᖅᑯᑎᒋᓪᓗᒍ ᕿᑭᖅᑕᓃᒃᑯᑦ ᒪᑭᒪᔾᔪᑎᒃᓴᑦ ᓄᓇᓕᖕᓄᑦ ᑐᓴᖃᑦᑕᖅᖢᑎᒃ. 

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᒻᒪᓗ ᑕᕆᐅᓕᕆᔨᒃᑯᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ, ᐃᒪᒋᔭᐅᖃᑕᐅᓪᓗᑎᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᒻᒪᓗ ᑕᕆᐅᓕᕆᔨᒃᑯᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ, ᐃᒪᒋᔭᐅᖃᑕᐅᓪᓗᑎᒃ 
ᑖᒃᑯᐊ ᕿᑭᖅᑕᓃᒃᑯᑦ ᓄᓇᓕᖕᓂᑦ ᑲᑎᒪᔨᖏᑦ, ᐱᔭᕇᕈᑎᖃᓚᐅᖅᑐᑦ ᒪᑭᒪᔾᔪᑎᒃᓴᓂᒃ ᑖᒃᑯᐊ ᕿᑭᖅᑕᓃᒃᑯᑦ ᓄᓇᓕᖕᓂᑦ ᑲᑎᒪᔨᖏᑦ, ᐱᔭᕇᕈᑎᖃᓚᐅᖅᑐᑦ ᒪᑭᒪᔾᔪᑎᒃᓴᓂᒃ 
ᓄᓇᓕᖕᓄᑦ ᐳᓚᕋᕐᓂᕆᔭᖏᑦ ᐃᑲᔪᖅᑐᕈᒪᓪᓗᑕ ᐃᓄᐃᑦ ᑕᑯᓐᓇᙳᐊᖅᓯᒪᖏᑦ ᓴᐳᔾᔨᕕᓕᕐᓂᕐᒧᑦ ᓄᓇᓕᖕᓄᑦ ᐳᓚᕋᕐᓂᕆᔭᖏᑦ ᐃᑲᔪᖅᑐᕈᒪᓪᓗᑕ ᐃᓄᐃᑦ ᑕᑯᓐᓇᙳᐊᖅᓯᒪᖏᑦ ᓴᐳᔾᔨᕕᓕᕐᓂᕐᒧᑦ 
ᐸᓇᐅᑎᓂᒃ. ᑕᓐᓇ ᐱᓕᕆᐊᖅ ᒪᕐᕈᐃᖅᑕᐅᓪᓗᑎ ᓄᓇᓖᑦ ᐳᓚᕋᖅᑕᐅᓚᐅᖅᑐᑦ, ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐸᓇᐅᑎᓂᒃ. ᑕᓐᓇ ᐱᓕᕆᐊᖅ ᒪᕐᕈᐃᖅᑕᐅᓪᓗᑎ ᓄᓇᓖᑦ ᐳᓚᕋᖅᑕᐅᓚᐅᖅᑐᑦ, ᐊᒻᒪᓗ ᐃᓄᐃᑦ 
ᑲᑎᒪᑎᑕᐅᓪᓗᑎᒃ ᐊᒻᒪᓗ ᐃᓐᓇᐃᑦ ᐊᒻᒪᓗ ᕼᐊᒻᓚᒃᑯᑦ, ᐅᒪᔪᕐᓂᐊᖅᑎᒃᑯᓪᓗ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᒪᑎᑕᐅᓪᓗᑎᒃ ᐊᒻᒪᓗ ᐃᓐᓇᐃᑦ ᐊᒻᒪᓗ ᕼᐊᒻᓚᒃᑯᑦ, ᐅᒪᔪᕐᓂᐊᖅᑎᒃᑯᓪᓗ. ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᑐᓵᓚᐅᖅᑐᑦ ᐃᓄᐃᑦ ᐃᓱᒫᓘᑎᒋᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᒪᑐᐃᖓᔪᒥᓪᓗ ᐅᖃᓪᓚᒃᑎᑕᐅᔪᓐᓇᖅᖢᑎᒃ ᑐᓵᓚᐅᖅᑐᑦ ᐃᓄᐃᑦ ᐃᓱᒫᓘᑎᒋᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᒪᑐᐃᖓᔪᒥᓪᓗ ᐅᖃᓪᓚᒃᑎᑕᐅᔪᓐᓇᖅᖢᑎᒃ 
ᓄᓇᓕᐅᑉ ᐱᔪᒪᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᖃᓄᖅ ᓇᐅᒃᑯᒃᑲᓐᓂᖅ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᑲᔪᕈᓐᓇᕋᔭᕐᒪᖔᑖᒃ. ᓄᓇᓕᐅᑉ ᐱᔪᒪᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᖃᓄᖅ ᓇᐅᒃᑯᒃᑲᓐᓂᖅ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᑲᔪᕈᓐᓇᕋᔭᕐᒪᖔᑖᒃ. 

ᒪᑭᒪᔾᔪᑎᒃᓴᓕᕆᑎᓪᓗᒋᑦ ᐅᓂᒃᑳᓕᐅᖅᑐᖃᕐᓂᐊᕐᒪᑦ ᐃᓗᓕᖃᕐᓗᓂ ᑐᓴᖅᑕᐅᓚᐅᖅᑐᓂᒃ ᒪᑭᒪᔾᔪᑎᒃᓴᓕᕆᑎᓪᓗᒋᑦ ᐅᓂᒃᑳᓕᐅᖅᑐᖃᕐᓂᐊᕐᒪᑦ ᐃᓗᓕᖃᕐᓗᓂ ᑐᓴᖅᑕᐅᓚᐅᖅᑐᓂᒃ 
ᓄᓇᓕᖕᓂᑦ ᐊᒻᒪᓗ ᑐᓂᔭᐅᓗᓂ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒥᒃ ᑲᑎᒪᔩᑦ ᑲᑎᒪᓕᖅᐸᑕ ᐊᒃᑑᕙ ᓄᓇᓕᖕᓂᑦ ᐊᒻᒪᓗ ᑐᓂᔭᐅᓗᓂ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒥᒃ ᑲᑎᒪᔩᑦ ᑲᑎᒪᓕᖅᐸᑕ ᐊᒃᑑᕙ 
2024ᒥ ᐅᖃᐅᓯᐅᔪᓐᓇᕐᓂᐊᕐᓗᓂ. 2024ᒥ ᐅᖃᐅᓯᐅᔪᓐᓇᕐᓂᐊᕐᓗᓂ. 

Throughout 2023-2024, QIA visited each Qikiqtani community to gather 
feedback from Inuit regarding the Regional Conservation Vision through 
the Qikiqtani Makimajjutissat community engagement sessions. 

QIA staff and Oceans North, with the cooperation of Community 
Directors in each Qikiqtani community, completed the Makimajjutissat 
Community tours to support the Inuit vision for a Qikiqtani Inuit 
Protected and Conserved Areas Plan. This was an undertaking that 
involved two visits to each community, hosting both community-wide 
and Elder focused engagements and meetings with hamlets and HTOs. 
QIA listened to community concerns and held open discussions about 
the community needs and ways in which QIA can further support them. 

The Makimajjutissat report will summarize the information that was 
collected in each community and will be presented to the QIA General 
Meeting of Members in October 2024 for further discussion.

18 2023–2024 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ
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ᐅᖃᐅᔾᔨᔨᖃᕐᓂᖅ ᕿᑭᖅᑕᓃᒃᑯᑦ−ᒪᑭᒪᔾᔪᑎᒃᓴᓄᑦᐅᖃᐅᔾᔨᔨᖃᕐᓂᖅ ᕿᑭᖅᑕᓃᒃᑯᑦ−ᒪᑭᒪᔾᔪᑎᒃᓴᓄᑦ
ᑖᒃᑯᐊ ᐅᖃᐅᔾᔨᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᒪᑭᒪᔾᔪᑎᒃᓴᓄᑦ ᐱᓕᕆᐊᖓᓄᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᑦ ᑖᒃᑯᐊ ᐅᖃᐅᔾᔨᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᒪᑭᒪᔾᔪᑎᒃᓴᓄᑦ ᐱᓕᕆᐊᖓᓄᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᑦ 
ᐅᑭᐊᒃᓵᒥ 2023ᒥ. ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᕿᓂᖃᑦᑕᖅᑐᑦ ᑲᑎᑎᑦᓯᓗᑎᓪᓗ ᐃᑲᔪᖅᑐᖅᑐᓂᒃ ᓇᓗᓇᐃ-ᐅᑭᐊᒃᓵᒥ 2023ᒥ. ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᕿᓂᖃᑦᑕᖅᑐᑦ ᑲᑎᑎᑦᓯᓗᑎᓪᓗ ᐃᑲᔪᖅᑐᖅᑐᓂᒃ ᓇᓗᓇᐃ-
ᖅᓯᓯᒪᒐᔭᖅᑐᓄᑦ ᓯᕗᒧᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐊᔾᔨᐅᙱᑦᑑᔪᒥᒃ ᐱᒻᒪᕆᐅᔪᒥᓪᓗ ᐊᓐᓇᐅᒪᖃᑎᒌᖕᓂᐅᔪᓂᒃ ᖅᓯᓯᒪᒐᔭᖅᑐᓄᑦ ᓯᕗᒧᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐊᔾᔨᐅᙱᑦᑑᔪᒥᒃ ᐱᒻᒪᕆᐅᔪᒥᓪᓗ ᐊᓐᓇᐅᒪᖃᑎᒌᖕᓂᐅᔪᓂᒃ 
ᐊᓐᓇᒍᑎᒋᔭᐅᓯᒪᔪᓄᑦ ᐃᓄᖕᓄᑦ ᐊᕐᕌᒍᒐᓵᓗᖕᓂᑦ. ᐊᓐᓇᒍᑎᒋᔭᐅᓯᒪᔪᓄᑦ ᐃᓄᖕᓄᑦ ᐊᕐᕌᒍᒐᓵᓗᖕᓂᑦ. 

ᐅᑯᐊ ᐱᒋᐊᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᐅᖃᐅᔾᔪᐃᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᓂᒃ: ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ, ᐅᑯᐊ ᐱᒋᐊᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᐅᖃᐅᔾᔪᐃᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᓂᒃ: ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ, 
ᑖᒃᑯᐊ ᐱᐅ ᐸᐸᑎᕕᒃ (Pew Charitable Trusts), ᒍᐊᑕᓐ ᐊᒻᒪ ᐱᐊᑎ ᑎᒥᖁᑎᖓ, ZomaLab ᑖᒃᑯᐊ ᐱᐅ ᐸᐸᑎᕕᒃ (Pew Charitable Trusts), ᒍᐊᑕᓐ ᐊᒻᒪ ᐱᐊᑎ ᑎᒥᖁᑎᖓ, ZomaLab 
ᐊᒻᒪᓗ ᑕᕆᐅᓕᕆᔨᒃᑯᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ. ᐊᒻᒪᓗ ᑕᕆᐅᓕᕆᔨᒃᑯᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ. 

..

ADVISORY COUNCIL FOR Q-PFP
The Advisory Council for the Q-PFP project was established in the fall 
of 2023. This council brings together key supporters committed to 
advancing the unique and vital ecosystem that has sustained Inuit for 
millennia.

The founding members of the Advisory Council include the Qikiqtani 
Inuit Association, the Pew Charitable Trusts, Gordon and Betty Moore 
Foundation, ZomaLab, and Oceans North.

20 2023–2024 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ
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ᐅᓇᖕᒥᓇᕐᓂᖅᓴᓂᒃ ᐊᑭᓕᖕᓂᑦ ᐃᓪᓗᓕᐅᕐᓂᖅᐅᓇᖕᒥᓇᕐᓂᖅᓴᓂᒃ ᐊᑭᓕᖕᓂᑦ ᐃᓪᓗᓕᐅᕐᓂᖅ
ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ, ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᑐᓴᖅᑎᑦᑎᓚᐅᕐᒪᑕ ᓄᑖᓂᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ, ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᑐᓴᖅᑎᑦᑎᓚᐅᕐᒪᑕ ᓄᑖᓂᒃ 
ᑮᓇᐅᔭᑕᖃᕐᓂᐊᕐᓂᖓᓂᒃ ᐅᓇᖕᒥᓇᕐᓂᖅᓴᓄᑦ ᐃᓪᓗᓕᐅᕈᑎᒃᓴᓂ ᐊᑐᓂ ᓄᓇᓕᖕᓂ  ᑮᓇᐅᔭᑕᖃᕐᓂᐊᕐᓂᖓᓂᒃ ᐅᓇᖕᒥᓇᕐᓂᖅᓴᓄᑦ ᐃᓪᓗᓕᐅᕈᑎᒃᓴᓂ ᐊᑐᓂ ᓄᓇᓕᖕᓂ  
ᕿᑭᖅᑖᓗᖕᒥ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᑐᓂᔭᐅᓕᖅᑎᓪᓗᒋᑦ ᐋᖅᑭᒃᓯᒪᓂᐊᖅᑐᑦ ᓄᓇᓖᑦ  ᕿᑭᖅᑖᓗᖕᒥ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᑐᓂᔭᐅᓕᖅᑎᓪᓗᒋᑦ ᐋᖅᑭᒃᓯᒪᓂᐊᖅᑐᑦ ᓄᓇᓖᑦ  
ᐅᓄᕐᓂᕆᔭᖏᑦ ᒪᓕᓪᓗᒋᑦ, ᑕᓪᓕᒪᐅᓕᖓᓗᑎᒃ. ᐅᓄᕐᓂᕆᔭᖏᑦ ᒪᓕᓪᓗᒋᑦ, ᑕᓪᓕᒪᐅᓕᖓᓗᑎᒃ. 

ᑲᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᐃᑦ ᐅᓇᖕᒥᓇᕐᓂᖅᓴᓂᒃ ᐃᓪᓗᓕᐅᕈᑎᒃᓴᑦ $130 ᒥᓕᔭᐅᓂᐊᖅᑐᑦ.  ᑲᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᐃᑦ ᐅᓇᖕᒥᓇᕐᓂᖅᓴᓂᒃ ᐃᓪᓗᓕᐅᕈᑎᒃᓴᑦ $130 ᒥᓕᔭᐅᓂᐊᖅᑐᑦ.  
ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓂᐊᖅᑐᑦ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᑦ. ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓂᐊᖅᑐᑦ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᑦ. ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ 
ᐋᖅᑭᒃᓯᒪᓗᑎᒃ ᐊᔾᔨᒌᔾᔫᒥᔪᓂᓗ ᑐᓂᔭᐅᓗᑎᒃ ᓄᓇᓖᑦ ᕿᑭᖅᑖᓗᖕᒥ. ᐋᖅᑭᒃᓯᒪᓗᑎᒃ ᐊᔾᔨᒌᔾᔫᒥᔪᓂᓗ ᑐᓂᔭᐅᓗᑎᒃ ᓄᓇᓖᑦ ᕿᑭᖅᑖᓗᖕᒥ. 

ᑖᒃᑯᐊ 130 ᒥᓕᔭᓐ ᑮᓇᐅᔭᐃᑦ ᑐᓂᔭᐅᓯᒪᔪᑦ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓄᑦ ᑮᓇᐅᔭᖅᑖᕐᕕᐅᔪᓇᖅᑐᓂᑦ ᑖᒃᑯᐊ 130 ᒥᓕᔭᓐ ᑮᓇᐅᔭᐃᑦ ᑐᓂᔭᐅᓯᒪᔪᑦ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓄᑦ ᑮᓇᐅᔭᖅᑖᕐᕕᐅᔪᓇᖅᑐᓂᑦ 
ᐱᔾᔪᑕᐅᔪᒧᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ ᑮᓇᐅᔭᖅᑑᑎᒃᓴᕆᓚᐅᖅᑕᖏᓐᓂᑦ ᐊᒻᒪᓗ ᑐᓂᔭᐅᓪᓗᑎᒃ ᐱᔾᔪᑕᐅᔪᒧᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ ᑮᓇᐅᔭᖅᑑᑎᒃᓴᕆᓚᐅᖅᑕᖏᓐᓂᑦ ᐊᒻᒪᓗ ᑐᓂᔭᐅᓪᓗᑎᒃ 
ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᐊᖅᑯᑕᐅᓪᓗᓂ ᐊᑭᑐᔫᑎᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᐊᖅᑯᑕᐅᓪᓗᓂ ᐊᑭᑐᔫᑎᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ 
ᐃᓪᓗᓕᕆᓂᕐᒥᓗ ᑲᑎᒪᔨᕋᓛᖏᑦᑎᒍᑦ, ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᑲᑎᒪᔨᕋᓛᕆᔭᖓᓂᑦ ᕿᒥᕐᕈᔨᐅᔪᓄᑦ ᐃᓪᓗᓕᕆᓂᕐᒥᓗ ᑲᑎᒪᔨᕋᓛᖏᑦᑎᒍᑦ, ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᑲᑎᒪᔨᕋᓛᕆᔭᖓᓂᑦ ᕿᒥᕐᕈᔨᐅᔪᓄᑦ 
ᐅᓇᖕᒥᓇᕐᓂᖅᓴᓂᒃ ᐊᑭᓕᖕᓂᑦ ᐃᓪᓗᓕᐅᕐᓂᕐᒧᑦ ᓇᓖᕌᒐᒃᓴᓂᑦ ᐊᒻᒪᓗ ᐃᓄᖕᓅᖓᔪᓄᒃ ᐅᓇᖕᒥᓇᕐᓂᖅᓴᓂᒃ ᐊᑭᓕᖕᓂᑦ ᐃᓪᓗᓕᐅᕐᓂᕐᒧᑦ ᓇᓖᕌᒐᒃᓴᓂᑦ ᐊᒻᒪᓗ ᐃᓄᖕᓅᖓᔪᓄᒃ 
ᐊᑭᑐᔫᑎᓕᕆᓂᖅ ᓄᓇᕗᒥ. ᐊᑭᑐᔫᑎᓕᕆᓂᖅ ᓄᓇᕗᒥ. 

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᑐᑦ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᑦ ᖃᖓ ᓴᓇᕙᓪᓕᐊᓂᐊᕐᓂᖏᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᑐᑦ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᑦ ᖃᖓ ᓴᓇᕙᓪᓕᐊᓂᐊᕐᓂᖏᑦ 
ᐃᓄᐃᑦ ᐃᓪᓗᒃᓴᖏᑦ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖅᑖᕈᓐᓇᖅᓯᓚᐅᖅᑐᑦ $18 ᒥᓕᔭᓂᒃ ᑲᓇᑕᒥ ᐃᓄᐃᑦ ᐃᓪᓗᒃᓴᖏᑦ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖅᑖᕈᓐᓇᖅᓯᓚᐅᖅᑐᑦ $18 ᒥᓕᔭᓂᒃ ᑲᓇᑕᒥ 
ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓂᑦ ᐃᓚᒋᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓅᖅᑕᐅᓚᐅᖅᑐᓂᒃ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓂᑦ ᐃᓚᒋᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓅᖅᑕᐅᓚᐅᖅᑐᓂᒃ 
ᐊᖏᖅᓯᒪᓪᓗᑎᒃ ᐊᑐᕐᓂᐊᕐᓂᐊᖅᖢᑎᒃ 12 ᒥᓕᔭᓂᒃ ᑖᒃᑯᓇᙵᑦ $130 ᒥᓕᔭᓂᑦ ᐊᖏᖅᓯᒪᓪᓗᑎᒃ ᐊᑐᕐᓂᐊᕐᓂᐊᖅᖢᑎᒃ 12 ᒥᓕᔭᓂᒃ ᑖᒃᑯᓇᙵᑦ $130 ᒥᓕᔭᓂᑦ 
ᖁᑦᑎᒃᑐᒥᒃ ᐆᒃᑐᕋᕐᓗᑎᒃ ᐃᓄᖕᓅᖓᔪᓂᒃ ᐃᒡᓗᓕᐅᕐᓗᑎᒃ ᐊᐅᓱᐃᑦᑐᕐᒥ, ᖃᐅᓱᐃᑦᑐᕐᒥ, ᖁᑦᑎᒃᑐᒥᒃ ᐆᒃᑐᕋᕐᓗᑎᒃ ᐃᓄᖕᓅᖓᔪᓂᒃ ᐃᒡᓗᓕᐅᕐᓗᑎᒃ ᐊᐅᓱᐃᑦᑐᕐᒥ, ᖃᐅᓱᐃᑦᑐᕐᒥ, 
ᒥᑦᑎᒪᑕᓕᖕᒥ, ᐃᒃᐱᐊᕐᔪᖕᒥ, ᑲᖏᖅᑐᒑᐱᖕᒥᓗ. ᑖᒃᑯᐊ ᓄᓇᓖᑦ ᓴᓇᕕᐅᕙᓪᓕᐊᓂᐊᖅᑐᑦ ᒥᑦᑎᒪᑕᓕᖕᒥ, ᐃᒃᐱᐊᕐᔪᖕᒥ, ᑲᖏᖅᑐᒑᐱᖕᒥᓗ. ᑖᒃᑯᐊ ᓄᓇᓖᑦ ᓴᓇᕕᐅᕙᓪᓕᐊᓂᐊᖅᑐᑦ 
ᓯᕗᓪᓕᖅᐹᖑᓂᐊᖅᑐᓂᒃ 2025ᒥ. ᓯᕗᓪᓕᖅᐹᖑᓂᐊᖅᑐᓂᒃ 2025ᒥ. 

AFFORDABLE HOUSING
During the QIA General Meeting of Members, the Board announced  
new funding allocations for affordable housing projects in each 
Qikiqtani community.  The funding allocations will be based on a 
percentage scale of total population in each community, broken  
down into five categories.

The total amount of funding for affordable housing will be approximately 
$130 million. QIA will work with Nunavut Tunngavik Inc. (NTI) to develop 
the most equitable distribution throughout every community in the 
Qikiqtani Region. 

The $130 million in funding came from the distinctions-based allocation 
granted to NTI under Federal Budget 2022 and was distributed to the 
Regional Inuit Associations through the Infrastructure and Housing 
Advisory Committee, an NTI committee that looks at affordable housing 
options and social infrastructure in Nunavut.  

QIA is working with NTI to develop timelines on when the Inuit 
affordable houses will be built. QIA successfully secured $18 million 
from the Canada Mortgage and Housing Corporation in addition to  
the above distinctions-based funding and NTI agreed to release  
$12 million of the $130 million to do a High Arctic pilot project on 
affordable housing for Inuit in Grise Fiord, Resolute Bay, Pond Inlet, 
Arctic Bay and Clyde River. Those communities will start to see 
construction of the first houses by 2025. 

21Qikiqtani Inuit Association 2023–2024 ANNUAL REPORT
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QIA’s Department of Marine and Wildlife is responsible for leading 
implementation of priority initiatives related to Inuit Impact and 
Benefit Agreements (IIBA) for National Parks, National Wildlife Areas, 
National Historic Sites, National Marine Conservation Areas, Marine 
Protected Areas, and Inuit Protected Conservation Areas. 

The department works to advance the conservation economy in the 
Qikiqtani Region. Currently the department is actively implementing 
the Tallurutiup Imanga National Marine Conservation Area IIBA. 
Additionally, the Department continues to manage and implement  
four other IIBAs. Each of the IIBAs bring benefits to Qikiqtani Inuit.   

The department is working towards accomplishing QIA’s strategic 
goals, most notably through expanding the Nauttiqsuqtiit program, 
providing community training, and increasing our presence in Qikiqtani 
communities by hosting open houses and community consultations.

ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓ ᐃᒪᓕᕆᓂᕐᒧᑦ ᐆᒪᔪᓕᕆᔨᒃᑯᑦ ᑲᒪᒋᔭᖃᖅᐳᑦ ᓯᕗᓕᖅᓯᓂᕐᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓ ᐃᒪᓕᕆᓂᕐᒧᑦ ᐆᒪᔪᓕᕆᔨᒃᑯᑦ ᑲᒪᒋᔭᖃᖅᐳᑦ ᓯᕗᓕᖅᓯᓂᕐᒥ 
ᐊᑐᓕᖅᑎᑕᐅᖁᔭᐅᔪᓂᒃ ᓯᕗᓪᓕᖅᐸᐅᑎᐅᑎᔪᓂᒃ ᐱᒋᐊᕐᖓᐅᑎᓂᒃ ᐊᒃᑐᐊᔪᓂᑦ ᐃᓄᐃᑦ ᐊᑐᓕᖅᑎᑕᐅᖁᔭᐅᔪᓂᒃ ᓯᕗᓪᓕᖅᐸᐅᑎᐅᑎᔪᓂᒃ ᐱᒋᐊᕐᖓᐅᑎᓂᒃ ᐊᒃᑐᐊᔪᓂᑦ ᐃᓄᐃᑦ 
ᐊᒃᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᖏᓐᓄᑦ ᐊᖏᕈᑎ (ᐊᖏᕈᑎᑦ) ᑲᓇᑕᒥ ᒥᕐᖑᐃᖅᓯᕐᕕᖕᓄᑦ, ᑲᓇᑕᒥ ᐊᒃᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᖏᓐᓄᑦ ᐊᖏᕈᑎ (ᐊᖏᕈᑎᑦ) ᑲᓇᑕᒥ ᒥᕐᖑᐃᖅᓯᕐᕕᖕᓄᑦ, ᑲᓇᑕᒥ 
ᐆᒪᔪᖃᕐᕖᑦ ᑲᓇᑕᒥ ᐃᑦᑕᕐᓂᓴᖃᕐᕖᑦ , ᑲᓇᑕᒥ ᐃᒪᕐᒥᐅᑕᓂ ᓴᐳᔾᔨᕕᖕᓂᑦ ᐃᒪᕐᒥᐅᑕᑦ ᓴᐳᔾᔭᐅᓯᒪᔪᑦ, ᐆᒪᔪᖃᕐᕖᑦ ᑲᓇᑕᒥ ᐃᑦᑕᕐᓂᓴᖃᕐᕖᑦ , ᑲᓇᑕᒥ ᐃᒪᕐᒥᐅᑕᓂ ᓴᐳᔾᔨᕕᖕᓂᑦ ᐃᒪᕐᒥᐅᑕᑦ ᓴᐳᔾᔭᐅᓯᒪᔪᑦ, 
ᐊᒻᒪᓗ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ ᓴᐳᑎᔭᐅᓯᒪᔪᑦ ᓴᐳᔾᔭᐅᓯᒪᔪᓄᑦ ᐃᓂᐅᔪᑦ. ᐊᒻᒪᓗ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ ᓴᐳᑎᔭᐅᓯᒪᔪᑦ ᓴᐳᔾᔭᐅᓯᒪᔪᓄᑦ ᐃᓂᐅᔪᑦ. 

ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᐳᑦ ᓯᕗᒧᐊᖁᓪᓗᒋᑦ ᓴᐳᔾᔨᕕᖕᒥᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᖃᕐᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᐳᑦ ᓯᕗᒧᐊᖁᓪᓗᒋᑦ ᓴᐳᔾᔨᕕᖕᒥᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᖃᕐᓂᕐᒧᑦ 
ᕿᑭᖅᑕᓂ ᐊᕕᒃᑐᖅᓯᒪᔪᖓᓂᑦ. ᒫᓐᓇᐅᔪᖅ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᐱᓕᕆᓂᖃᖅᖢᑎᒃ ᐊᑐᓕᖅᑎᑕᐅᔪᓂᒃ ᕿᑭᖅᑕᓂ ᐊᕕᒃᑐᖅᓯᒪᔪᖓᓂᑦ. ᒫᓐᓇᐅᔪᖅ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᐱᓕᕆᓂᖃᖅᖢᑎᒃ ᐊᑐᓕᖅᑎᑕᐅᔪᓂᒃ 
ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓ ᑲᓇᑕᒥ ᐃᒪᕐᒥᐅᑕᓄᑦ ᓴᐳᔾᔨᕖᑦ ᐃᓄᐃᑦ ᐊᒃᑐᖅᑕᐅᓂᖏᓐᓄ ᐃᑲᔫᓯᐊᒃᓴᓄᑦ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓ ᑲᓇᑕᒥ ᐃᒪᕐᒥᐅᑕᓄᑦ ᓴᐳᔾᔨᕖᑦ ᐃᓄᐃᑦ ᐊᒃᑐᖅᑕᐅᓂᖏᓐᓄ ᐃᑲᔫᓯᐊᒃᓴᓄᑦ 
ᐊᖏᕈᑎᑦ. ᐃᓚᒋᐊᕐᓗᒍ, ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᑲᔪᓯᕗᑦ ᐊᐅᓚᑦᑎᓂᕐᒥᑦ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒥᑦ ᑎᓴᒪᓂ ᐊᖏᕈᑎᑦ. ᐃᓚᒋᐊᕐᓗᒍ, ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᑲᔪᓯᕗᑦ ᐊᐅᓚᑦᑎᓂᕐᒥᑦ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒥᑦ ᑎᓴᒪᓂ 
ᐊᓯᖏᓐᓂ ᐃᓄᐃᑦ ᐊᒃᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᖏᓐᓂᒃ ᐊᖏᕈᑎᓂ. ᐊᑐᓂ ᐃᓄᐃᑦ ᐊᓯᖏᓐᓂ ᐃᓄᐃᑦ ᐊᒃᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᖏᓐᓂᒃ ᐊᖏᕈᑎᓂ. ᐊᑐᓂ ᐃᓄᐃᑦ 
ᐊᒃᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᖏᓐᓂᑦ ᐊᖏᕈᑎᑦ ᐊᑐᓂ ᐱᕚᓪᓕᕈᑎᓂ ᐱᖅᑲᖅᑎᑦᑎᕗᖅ ᐊᒃᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᖏᓐᓂᑦ ᐊᖏᕈᑎᑦ ᐊᑐᓂ ᐱᕚᓪᓕᕈᑎᓂ ᐱᖅᑲᖅᑎᑦᑎᕗᖅ 
ᕿᑭᖅᑕᓂ ᐃᓄᖕᓄᑦ.ᕿᑭᖅᑕᓂ ᐃᓄᖕᓄᑦ.

ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᐃᖅᑲᓇᐃᔭᖅᐳᑦ ᐱᓇᓱᒃᖢᑎᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐸᕐᓇᐅᑎᒃᑯᑦ ᐱᓇᓱᒃᑕᖏᓐᓂᒃ, ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᐃᖅᑲᓇᐃᔭᖅᐳᑦ ᐱᓇᓱᒃᖢᑎᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐸᕐᓇᐅᑎᒃᑯᑦ ᐱᓇᓱᒃᑕᖏᓐᓂᒃ, 
ᖃᐅᔨᒪᔭᐅᓂᖅᓴᐅᓕ ᐊᖏᒡᓕᒋᐊᕐᓂᖓᓂ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᐊᖅ, ᐱᖃᖅᑎᑦᑎᓪᓗᓂ  ᖃᐅᔨᒪᔭᐅᓂᖅᓴᐅᓕ ᐊᖏᒡᓕᒋᐊᕐᓂᖓᓂ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᐊᖅ, ᐱᖃᖅᑎᑦᑎᓪᓗᓂ  
ᓄᓇᓕᖕᓂ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥ, ᐊᒻᒪᓗ ᐊᖏᒡᓕᒋᐊᕐᓗᓂ ᓴᖅᑭᔮᕐᓂᕗᑦ ᕿᑭᖅᑕᓂ  ᓄᓇᓕᖕᓂ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥ, ᐊᒻᒪᓗ ᐊᖏᒡᓕᒋᐊᕐᓗᓂ ᓴᖅᑭᔮᕐᓂᕗᑦ ᕿᑭᖅᑕᓂ  
ᓄᓇᓕᐅᔪᓂᒃ ᑲᑎᒪᑎᑦᑎᓗᑎ ᒪᑐᐃᖓᓂᕐᒥᑦ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂ ᑐᓴᕐᕕᖃᖃᑦᑕᕐᓃᑦ.ᓄᓇᓕᐅᔪᓂᒃ ᑲᑎᒪᑎᑦᑎᓗᑎ ᒪᑐᐃᖓᓂᕐᒥᑦ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂ ᑐᓴᕐᕕᖃᖃᑦᑕᕐᓃᑦ.
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ᐅᖃᐅᔾᔨᒋᐊᖅᑎ, ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒨᖓᔪᓂᑦᐅᖃᐅᔾᔨᒋᐊᖅᑎ, ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒨᖓᔪᓂᑦ
Advisor, Conservation Programs

ᐊᖓᔪᖅᑳᖅ ᐃᓄᐃᑦ ᓇᐅᑦᓯᖅᑐᖅᑏᑦ ᐊᖓᔪᖅᑳᖅ ᐃᓄᐃᑦ ᓇᐅᑦᓯᖅᑐᖅᑏᑦ 
ᐊᐅᓚᑦᑎᔨᖓᑦᐊᐅᓚᑦᑎᔨᖓᑦ

Senior Inuit Stewardship Manager

ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ 
ᐊᐅᓚᑦᑎᔨᓪᓗᐊᑕᖅᐊᐅᓚᑦᑎᔨᓪᓗᐊᑕᖅ

Senior Implementation Manager

ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ 
ᐊᐅᓚᑦᑎᔨᐊᐅᓚᑦᑎᔨ

Implementation 
Manager

ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕ- ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕ- 
ᐊᓂᕐᒨᖓᔪᓂᑦ ᐊᓂᕐᒨᖓᔪᓂᑦ 
ᑲᒪᔨᓪᓗᐊᑕᖅᑲᒪᔨᓪᓗᐊᑕᖅ

Implementation 
Specialist

ᓴᐳᔾᔨᕕᒻᒥ ᓴᐳᔾᔨᕕᒻᒥ 
ᑮᓇᐅᔭᓕᐅᕈᑎᔅᓴᓂᑦ ᑮᓇᐅᔭᓕᐅᕈᑎᔅᓴᓂᑦ 

ᑲᒪᔨᓪᓗᐊᑕᖅᑲᒪᔨᓪᓗᐊᑕᖅ
Conservation 

Economy Specialist

ᐃᑲᔫᓯᐊᔅᓴᓂᑦ ᐃᑲᔫᓯᐊᔅᓴᓂᑦ 
ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐃᖅᑲᓇᐃᔭᖅᑎ
Benefits 

Implementation 
Coordinator

ᓴᐳᔾᔨᕕᒻᒧᑦ ᐸᕐᓇᐃᔨᓴᐳᔾᔨᕕᒻᒧᑦ ᐸᕐᓇᐃᔨ
Conservation 

Planner

ᓴᐳᔾᔨᕕᒻᒧᑦ ᐸᕐᓇᐃᔨᐅᑉ ᓴᐳᔾᔨᕕᒻᒧᑦ ᐸᕐᓇᐃᔨᐅᑉ 
ᐃᑲᔪᖅᑎᖓᐃᑲᔪᖅᑎᖓ

Junior Conservation 
Planner

ᓴᐳᑎᔭᐅᓯᒪᔪᓄᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᓴᐳᑎᔭᐅᓯᒪᔪᓄᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ 
ᐊᐅᓚᑦᑎᔨᐊᐅᓚᑦᑎᔨ

Protected Areas 
Governance Manager

ᓴᐳᑎᔭᐅᓯᒪᔪᓄᑦ ᓴᐳᑎᔭᐅᓯᒪᔪᓄᑦ 
ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ 
ᑲᒪᔨᓪᓗᐊᑕᖅᑲᒪᔨᓪᓗᐊᑕᖅ

Protected Areas 
Governance 
Specialist

ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ 
ᑐᓴᐅᒪᑎᑦᑎᔨᑐᓴᐅᒪᑎᑦᑎᔨ

Nauttiqsuqtiit 
Liaison Coordinator

ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ ᓄᓇᓕᓐᓂᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ ᓄᓇᓕᓐᓂᑦ 
ᑐᑭᒧᐊᑦᑎᑦᑎᔨ (5)ᑐᑭᒧᐊᑦᑎᑦᑎᔨ (5)

Nauttiqsuqtiit Community 
Supervisor (5)

ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ ᓄᓇᓕᓐᓂᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ ᓄᓇᓕᓐᓂᑦ 
ᑐᑭᒧᐊᑦᑎᑦᑎᔨ (5)ᑐᑭᒧᐊᑦᑎᑦᑎᔨ (5)

Nauttiqsuqtiit Community 
Supervisor (5)

ᓇᐅᑦᑎᖅᓱᖅᑏᑦ (27)ᓇᐅᑦᑎᖅᓱᖅᑏᑦ (27)
Nauttiqsuqtiit (27)

ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ ᓄᓇᓕᓐᓂᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ ᓄᓇᓕᓐᓂᑦ 
ᑐᑭᒧᐊᑦᑎᑦᑎᔨ (3)ᑐᑭᒧᐊᑦᑎᑦᑎᔨ (3)

Nauttiqsuqtiit Community 
Supervisor (3)

ᓇᐅᑦᑎᖅᓱᖅᑏᑦ (5)ᓇᐅᑦᑎᖅᓱᖅᑏᑦ (5)
Nauttiqsuqtiit (5)

ᓇᐅᑦᑎᖅᓱᖅᑏᑦ (3)ᓇᐅᑦᑎᖅᓱᖅᑏᑦ (3)
Nauttiqsuqtiit (3)

ᓇᐅᑦᑎᕐᓱᖅᑏᑦ−ᓇᐅᑦᑎᕐᓱᖅᑏᑦ−
ᕿᒧᒃᓯᖅᑏᑦ (3)ᕿᒧᒃᓯᖅᑏᑦ (3)

Nauttiqsuqtiit 
Qimuksiqtiit (3)

ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ 
ᐊᐅᓚᑦᑎᔨᐊᐅᓚᑦᑎᔨ

Nauttiqsuqtiit 
Manager

ᕿᑭᖅᑕᓂ ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ ᕿᑭᖅᑕᓂ ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ 
ᐊᐅᓚᑦᑎᔨ (2)ᐊᐅᓚᑦᑎᔨ (2)

Regional Nauttiqsuqtiit 
Manager (2)

ᐱᖁᑎᓕᕆᔨᐱᖁᑎᓕᕆᔨ
Asset Manager

ᐊᓪᓚᕝᕕᖕᒥ ᐊᐅᓚᑦᑎᔨᐊᓪᓚᕝᕕᖕᒥ ᐊᐅᓚᑦᑎᔨ
Administrative Officer

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᐃᒪᓕᕆᓂᕐᒧᑦ ᐆᒪᔪᓕᕆᓂᕐᒧᓪᓗᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᐃᒪᓕᕆᓂᕐᒧᑦ ᐆᒪᔪᓕᕆᓂᕐᒧᓪᓗ
Director of Marine & Wildlife
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ᐃᒪᓕᕆᓂᕐᒧᑦ ᐆᒪᔪᓕᕆᓂᕐᒧᓪᓗ ᐊᓪᓚᕝᕕᖓᓐᓂ ᐃᒪᓕᕆᓂᕐᒧᑦ ᐆᒪᔪᓕᕆᓂᕐᒧᓪᓗ ᐊᓪᓚᕝᕕᖓᓐᓂ 2023–20242023–2024 ᑐᓴᕈᒥᓇᕐᓂᖏᑦ  ᑐᓴᕈᒥᓇᕐᓂᖏᑦ 
DEPARTMENT OF MARINE AND WILDLIFE 2023–2024 HIGHLIGHTS 

ᐃᑲᔫᑎᐅᓪᓗᓂ ᐃᓄᓐᓄᑦ−ᑐᑭᒧᐊᑦᑎᑕᐅᔪᒥ 
ᖃᐅᔨᓴᖅᑐᓕᕆᓂᕐᒧᑦ
To support Inuit-led research

ᓄᓇᒥᒃ ᐊᐅᓚᔾᔪᑎᔅᓴᓕᕆᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᓂᖅ
Towards land-based infrastructure

ᐃᓄᐃᑦ ᐱᔭᕇᔪᔪᑦ ᓴᓇᔨᐅᓂᕐᒥᒃ−
ᐃᓕᓐᓂᐊᕈᑎᓂᑦ ᐃᓕᓐᓂᐊᓂᕐᒥᒃ ᐃᒃᐱᐊᕐᔪᒻᒥ
Inuit completed pre-trades  
training in Arctic Bay

$270,432 

7
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓄᐃᓐᓇᐅᕗᑦ 
ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓄᑦ ᑐᕌᖓᔪᓄᑦ 
ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ
Of employees in Tallurutiup Imanga 
related jobs are Inuit

100%

ᐱᕙᓪᓕᐊᓂᖅ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓂ 
ᓇᐅᑦᑎᕐᓱᖅᑏᑦ ᑮᓇᐅᔾᔭᔅᓵᕆᓂᐊᖅᑕᖏᓐᓄᑦ 
ᐱᓕᕆᐊᖑᓂᐊᖅᑐᓄᓪᓗ 
Towards Tallurutiup Imanga  
Nauttiqsuqtiit salaries and programs 

$4.4 ᒥᓕᐊᓐ
MILLION

ᕿᑭᖅᑕᓂ ᓄᓇᓕᐅᔪᑦ 
ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᐊᒃᓴᖃᖅᑐᑦ
Qikiqtani communities have a 
Nauttiqsuqtiit program
 

8 

$8.6 ᒥᓕᐊᓐ
MILLION

ᖃᐅᔨᓇᓱᐊᕈᑎᖃᕐᓂᕐᒧᑦ ᐃᖃᓗᓕᕆᓂᕐᒥᒃ 
ᐱᓇᓱᐊᕈᑎᖃᕈᓐᓇᕐᒪᖔᑕ ᕿᑭᖅᑕᓂ 
Towards exploring fisheries  
potential in the Qikiqtani Region

$211,416
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ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓ 
TALLURUTIUP IMANGA 

The Tallurutiup Imanga IIBA was signed on August 1, 2019, 
formally creating the Tallurutiup Imanga National Marine 
Conservation Area and providing interim protection for 
Tuvaijuittuq Marine Protected Area. 

With the IIBA agreements, investments were secured for 
Nauttiqsuqtiit Conservation Centres in Arctic Bay, Clyde River, 
Grise Fiord, Pond Inlet and Resolute Bay, a Research and  
Training Centre (RTC) in Pond Inlet, and marine infrastructure  
in Arctic Bay, Clyde River, Grise Fiord and Resolute Bay.

ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓ ᐃᓄᐃᑦ ᐊᒃᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᖏᓐᓂᒃ ᐊᖏᕈᑎᑦ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓ ᐃᓄᐃᑦ ᐊᒃᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᖏᓐᓂᒃ ᐊᖏᕈᑎᑦ 
ᐊᑎᓕᐅᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᐋᒡᒋᓯ 1, 2019ᒥ ᓴᖅᑭᑦᑐᓐᓇᖅᓯᓪᓗᓂ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓ  ᐊᑎᓕᐅᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᐋᒡᒋᓯ 1, 2019ᒥ ᓴᖅᑭᑦᑐᓐᓇᖅᓯᓪᓗᓂ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓ  
ᑲᓇᑕᒥ ᐃᒪᕐᒥᐅᑕᓄᑦ ᓴᐳᔾᔨᕕᒃ ᐊᒻᒪᓗ ᐱᖃᖅᑎᑦᑎᓪᓗᓂ ᐊᑐᓚᐅᑲᖕᓂᐊᖅᑐᒥ ᓴᐳᔾᔨᓂᕐᒥ ᑲᓇᑕᒥ ᐃᒪᕐᒥᐅᑕᓄᑦ ᓴᐳᔾᔨᕕᒃ ᐊᒻᒪᓗ ᐱᖃᖅᑎᑦᑎᓪᓗᓂ ᐊᑐᓚᐅᑲᖕᓂᐊᖅᑐᒥ ᓴᐳᔾᔨᓂᕐᒥ 
ᑐᕙᐃᔪᐃᑦᑐᖅ ᓴᐳᔾᔨᕕᖕᒧᑦ ᐃᓂᐅᔪᖅ.ᑐᕙᐃᔪᐃᑦᑐᖅ ᓴᐳᔾᔨᕕᖕᒧᑦ ᐃᓂᐅᔪᖅ.

ᐊᖏᖃᑎᒌᒍᑎᓂᑦ, ᐱᕈᕐᐸᓪᓕᐊᑎᑦᑎᔾᔪᑕᐅᓂᐊᖅᑐᑦ ᐋᖅᑭᑦᑕᐅᔪᒻᒪᑕ ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ ᐊᖏᖃᑎᒌᒍᑎᓂᑦ, ᐱᕈᕐᐸᓪᓕᐊᑎᑦᑎᔾᔪᑕᐅᓂᐊᖅᑐᑦ ᐋᖅᑭᑦᑕᐅᔪᒻᒪᑕ ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ 
ᓴᐳᔾᔨᕕᓐᓂᑦ ᑐᖅᑲᑕᕐᕕᔅᓴᓄᑦ ᐅᑯᓇᓂ ᐃᒃᐱᐊᕐᔪᒃ, ᑲᖏᖅᑐᒑᐱᒃ, ᐊᐅᓱᐃᑦᑐᖅ, ᒥᑦᑎᒪᑕᓕᒃ ᓴᐳᔾᔨᕕᓐᓂᑦ ᑐᖅᑲᑕᕐᕕᔅᓴᓄᑦ ᐅᑯᓇᓂ ᐃᒃᐱᐊᕐᔪᒃ, ᑲᖏᖅᑐᒑᐱᒃ, ᐊᐅᓱᐃᑦᑐᖅ, ᒥᑦᑎᒪᑕᓕᒃ 
ᐊᒻᒪᓗ ᖃᐅᓱᐃᑦᑐᖅ, ᖃᐅᔨᓴᕐᕕᔅᓴᒧᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᕕᔅᓴᒧᓪᓗ ᒥᑦᑎᒪᑕᓕᒻᒥ, ᐊᒻᒪᓗ ᐃᒪᕕᒻᒧᑦ ᐊᒻᒪᓗ ᖃᐅᓱᐃᑦᑐᖅ, ᖃᐅᔨᓴᕐᕕᔅᓴᒧᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᕕᔅᓴᒧᓪᓗ ᒥᑦᑎᒪᑕᓕᒻᒥ, ᐊᒻᒪᓗ ᐃᒪᕕᒻᒧᑦ 
ᐊᐅᓚᔪᓐᓇᐅᑎᔅᓴᓄᑦ ᐅᑯᓇᓂ ᐃᒃᐱᐊᕐᔪᒃ, ᑲᖏᖅᑐᒑᐱᒃ, ᐊᐅᓱᐃᑦᑐᖅ ᐊᒻᒪᓗ ᖃᐅᓱᐃᑦᑐᖅ.ᐊᐅᓚᔪᓐᓇᐅᑎᔅᓴᓄᑦ ᐅᑯᓇᓂ ᐃᒃᐱᐊᕐᔪᒃ, ᑲᖏᖅᑐᒑᐱᒃ, ᐊᐅᓱᐃᑦᑐᖅ ᐊᒻᒪᓗ ᖃᐅᓱᐃᑦᑐᖅ.
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MARINE INFRASTRUCTURE
All five communities adjacent to Tallurutiup Imanga will receive 
harbour infrastructure. Throughout 2023–2024, planning and design 
of harbour infrastructure progressed. 

Community Harbours, funded by Transport Canada, will be 
constructed in Grise Fiord and Resolute Bay. Community engagement 
sessions have been on-going to finalize harbour design options. A 
contribution agreement was signed with the Government of Nunavut 
and a Request for Proposals for design was issued in November 2023. 
Final completion of the Community Harbours is slated for 2028.

Small Craft Harbours, funded by Fisheries and Oceans Canada (DFO), 
will be constructed in Arctic Bay and Clyde River. Construction in 
Clyde River is on track for completion of their Small Craft Harbour  
in the fall of 2025, with quarry operations running smoothly this year. 
Progress in Arctic Bay has been delayed due to a funding shortfall. 
QIA is working with DFO to secure additional funding for this 
project. A Small Craft Harbour in Pond Inlet was developed by the 
Government of Nunavut.

ᐃᒫᓂᑦ ᐱᖁᑎᕐᔪᐊᑦᐃᒫᓂᑦ ᐱᖁᑎᕐᔪᐊᑦ
ᑕᓪᓕᒪᐅᔪᑦ ᓄᓇᓖᑦ ᖃᓂᒃᓴᖅᑐᑦ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓂᑦ ᐱᑎᑕᐅᓂᐊᖅᑐᑦ ᑐᓚᒃᑕᕐᕕᖕᓂᑦ.  ᑕᓪᓕᒪᐅᔪᑦ ᓄᓇᓖᑦ ᖃᓂᒃᓴᖅᑐᑦ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓂᑦ ᐱᑎᑕᐅᓂᐊᖅᑐᑦ ᑐᓚᒃᑕᕐᕕᖕᓂᑦ.  
2023-2024 ᐊᑐᖅᑎᓪᓗᒍ, ᐸᕐᓇᖕᓂᖅ ᐊᒻᒪᓗ ᖃᓄᐃᓕᖓᓂᐊᕐᓂᖏᑦ ᑐᓚᒃᑕᕐᕕᐅᒐᔭᖅᑐᑦ 2023-2024 ᐊᑐᖅᑎᓪᓗᒍ, ᐸᕐᓇᖕᓂᖅ ᐊᒻᒪᓗ ᖃᓄᐃᓕᖓᓂᐊᕐᓂᖏᑦ ᑐᓚᒃᑕᕐᕕᐅᒐᔭᖅᑐᑦ 
ᐱᖁᑎᕐᔪᐊᑦ ᐱᕙᓪᓕᐊᓚᐅᖅᑐᑦ. ᐱᖁᑎᕐᔪᐊᑦ ᐱᕙᓪᓕᐊᓚᐅᖅᑐᑦ. 

ᓄᓇᓕᖕᓂᑦ ᑐᓚᒃᑕᕐᕕᑦ, ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓯᒪᔪᑦ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᑦ ᑲᓇᑕᒥ, ᓴᓇᔭᐅᓂᐊᖅᑐᑦ ᓄᓇᓕᖕᓂᑦ ᑐᓚᒃᑕᕐᕕᑦ, ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓯᒪᔪᑦ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᑦ ᑲᓇᑕᒥ, ᓴᓇᔭᐅᓂᐊᖅᑐᑦ 
ᖃᐅᓱᐃᑦᑐᒥ ᐊᒻᒪᓗ ᐊᐅᓱᐃᑦᑐᒥ. ᓄᓇᓕᖕᓂᑦ ᑐᑭᓯᒋᐊᕐᓂᕐᒥᒃ ᑲᔪᓯᓯᒪᔪᑦ ᑭᖑᓪᓕᖅᐹᖅᓱᕐᓗᑎ ᖃᐅᓱᐃᑦᑐᒥ ᐊᒻᒪᓗ ᐊᐅᓱᐃᑦᑐᒥ. ᓄᓇᓕᖕᓂᑦ ᑐᑭᓯᒋᐊᕐᓂᕐᒥᒃ ᑲᔪᓯᓯᒪᔪᑦ ᑭᖑᓪᓕᖅᐹᖅᓱᕐᓗᑎ 
ᑐᓚᒃᑕᕐᕕᒋᓂᐊᖅᑕᖏᑕ ᖃᓄᐃᓕᖓᒐᔭᕐᓂᖏᑦ ᓂᕈᐊᕐᕕᒋᔭᒃᓴᑦ ᐊᔾᔨᒌᖏᑦᑐᓂ. ᑮᓇᐅᔭᖅᑑᑎᑦ ᑐᓚᒃᑕᕐᕕᒋᓂᐊᖅᑕᖏᑕ ᖃᓄᐃᓕᖓᒐᔭᕐᓂᖏᑦ ᓂᕈᐊᕐᕕᒋᔭᒃᓴᑦ ᐊᔾᔨᒌᖏᑦᑐᓂ. ᑮᓇᐅᔭᖅᑑᑎᑦ 
ᐊᖏᕈᑎᑦ ᐊᑎᓕᐅᖅᑕᐅᓚᐅᖅᑐᖅ ᓄᓇᕗᑦ ᒐᕙᒪᖏᓐᓄᑦ ᐊᒻᒪᓗ ᑐᒃᓯᕋᐅᑎᑦ ᐱᔪᒪᓇᓲᑎᓄᑦ ᐊᖏᕈᑎᑦ ᐊᑎᓕᐅᖅᑕᐅᓚᐅᖅᑐᖅ ᓄᓇᕗᑦ ᒐᕙᒪᖏᓐᓄᑦ ᐊᒻᒪᓗ ᑐᒃᓯᕋᐅᑎᑦ ᐱᔪᒪᓇᓲᑎᓄᑦ 
ᖃᓄᐃᑦᑑᒐᔭᕐᓂᖓᓄ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᓄᕕᐱᕆ 2023. ᑭᖑᓪᓕᖅᐹᒥᑦ ᓴᓇᔭᐅᕝᕕᒃᓴᖏᑦ ᖃᓄᐃᑦᑑᒐᔭᕐᓂᖓᓄ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᓄᕕᐱᕆ 2023. ᑭᖑᓪᓕᖅᐹᒥᑦ ᓴᓇᔭᐅᕝᕕᒃᓴᖏᑦ 
ᓄᓇᓕᖕᓂ ᑐᓚᒃᑕᕐᕕᖕᓂ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᖅ 2028−ᒧᑦ. ᓄᓇᓕᖕᓂ ᑐᓚᒃᑕᕐᕕᖕᓂ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᖅ 2028−ᒧᑦ. 

ᐅᒥᐊᕋᓛᓄᑦ ᑐᓚᒃᑕᕐᕕᑦ, ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᑦ ᐃᒪᕐᒥᐅᑕᓕᕆᔨᒃᑯᓐᓂᑦ ᓴᓇᔭᐅᓂᐊᖅᑐᑦ ᐃᒃᐱᐊᕐᔪ̀ᖕᒥ ᐅᒥᐊᕋᓛᓄᑦ ᑐᓚᒃᑕᕐᕕᑦ, ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᑦ ᐃᒪᕐᒥᐅᑕᓕᕆᔨᒃᑯᓐᓂᑦ ᓴᓇᔭᐅᓂᐊᖅᑐᑦ ᐃᒃᐱᐊᕐᔪ̀ᖕᒥ 
ᐊᒻᒪᓗ ᑲᖏᖅᑐᒑᐱᖕᒥᑦ. ᓴᓇᔭᐅᓂᖓ ᑲᖏᖅᑐᒑᐱᖕᒥᑦ ᓈᒻᒪᓈᖅᑐᒃᑯᑦ ᐱᔭᕆᕐᕕᒃᓴᓕᒃ ᐅᒥᐊᕋᓛᓄᑦ ᐊᒻᒪᓗ ᑲᖏᖅᑐᒑᐱᖕᒥᑦ. ᓴᓇᔭᐅᓂᖓ ᑲᖏᖅᑐᒑᐱᖕᒥᑦ ᓈᒻᒪᓈᖅᑐᒃᑯᑦ ᐱᔭᕆᕐᕕᒃᓴᓕᒃ ᐅᒥᐊᕋᓛᓄᑦ 
ᐅᑭᐊᒃᓵᖑᓕᖅᐸᑦ 2025 ᓄᓇᒃᓴᒋᓂᐊᖅᑕᖓ ᐊᐅᓚᓂᖓ ᐃᖏᕐᕋᓂᖃᑦᑎᐊᖅᑐᖅ ᐊᕐᕌᒎᔪᒥᑦ. ᐅᑭᐊᒃᓵᖑᓕᖅᐸᑦ 2025 ᓄᓇᒃᓴᒋᓂᐊᖅᑕᖓ ᐊᐅᓚᓂᖓ ᐃᖏᕐᕋᓂᖃᑦᑎᐊᖅᑐᖅ ᐊᕐᕌᒎᔪᒥᑦ. 
ᐱᕙᓪᓕᐊᓂᖅ ᐃᒃᐱᐊᕐᔪ̀ᖕᒥᑦ ᑭᖑᕙᕆᐊᖅᓯᒪᖕᒪᑦ ᑮᓇᐅᔭᕆᒐᔭᖅᑕᖏᓐᓂ ᐊᒥᒐᐅᔾᔨᖕᒪᑕ. ᐱᕙᓪᓕᐊᓂᖅ ᐃᒃᐱᐊᕐᔪ̀ᖕᒥᑦ ᑭᖑᕙᕆᐊᖅᓯᒪᖕᒪᑦ ᑮᓇᐅᔭᕆᒐᔭᖅᑕᖏᓐᓂ ᐊᒥᒐᐅᔾᔨᖕᒪᑕ. 
ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᓕᕆᔪᑦ ᐃᖃᓗᓕᕆᔨᒃᑯᓐᓂ ᐃᒪᕐᒥᐅᑕᓕᕆᒃᑯᓐᓂ ᐱᓇᓱᒃᖢᑎᒃ ᑮᓇᐅᔭᓂ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᓕᕆᔪᑦ ᐃᖃᓗᓕᕆᔨᒃᑯᓐᓂ ᐃᒪᕐᒥᐅᑕᓕᕆᒃᑯᓐᓂ ᐱᓇᓱᒃᖢᑎᒃ ᑮᓇᐅᔭᓂ 
ᐱᓕᕆᐊᒃᓴᒧᑦ. ᐅᒥᐊᕋᓛᓄᑦ ᑐᓚᒃᑕᕐᕕᑦ ᓴᓇᔭᐅᔪᖃᖅᑐᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ. ᐱᓕᕆᐊᒃᓴᒧᑦ. ᐅᒥᐊᕋᓛᓄᑦ ᑐᓚᒃᑕᕐᕕᑦ ᓴᓇᔭᐅᔪᖃᖅᑐᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ. 
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LAND-BASED INFRASTRUCTURE
QIA designated Qikiqtaaluk Business Development Corporation 
(QBDC) as project manager for the Nauttiqsuqtiit Conservation 
Centres and RTC projects. In 2023–2024, significant milestones were 
achieved with QBDC overseeing the construction of the Nauttiqsuqtiit 
Conservation Centres in Arctic Bay and Resolute Bay. Both facilities 
are set to open in fall of 2024. 

The Nauttiqsuqtiit Conservation Centres will support Nauttiqsuqtiit 
programming and includes a variety of spaces such as office and 
administration, research, country food preparation, meeting rooms, 
and small vehicle maintenance and woodworking shops. QBDC is 
currently looking to lease extra space located in the Nauttiqsuqtiit 
Conservation Centres to support the buildings’ operational costs.

QBDC continued managing the Nauttiqsuqtiit Conservation Centres’ 
timelines, budgets and planning in Grise Fiord, Clyde River and Pond 
Inlet. Delays in construction of the Nauttiqsuqtiit Conservations 
Centres in these communities remained due to funding shortfall. 
This year QIA supplied Nauttiqsuqtiit in each community materials 
to build a workshop to provide space to deliver programing, repair 
snowmobiles and build qaumtiik.

ᓄᓇᒥ ᐱᖁᑎᕐᔪᐊᑦᓄᓇᒥ ᐱᖁᑎᕐᔪᐊᑦ
ᕿᑭᖅᑕᓂᒃᑯᑦ ᑎᒃᑯᐊᖅᓯᓚᐅᖅᐳᑦ ᕿᑭᖅᑖᓗᖕᒥ ᓇᖕᒥᓂᖁᑎᓕᖕᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᓪᓗ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑎᒃᑯᐊᖅᓯᓚᐅᖅᐳᑦ ᕿᑭᖅᑖᓗᖕᒥ ᓇᖕᒥᓂᖁᑎᓕᖕᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᓪᓗ 
ᑯᐊᐸᕇᓴᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᒧᑦ ᐊᐅᓚᑦᑎᐅᓗᑎᒃ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᓂ ᐊᒻᒪᓗ ᑯᐊᐸᕇᓴᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᒧᑦ ᐊᐅᓚᑦᑎᐅᓗᑎᒃ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᓂ ᐊᒻᒪᓗ 
ᖃᐅᔨᓴᖅᑐᓕᕆᔨᑦ ᐃᓕᓐᓂᐊᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᓂᑦ. 2023-2024, ᐱᒻᒪᕆᖕᒥᒃ ᓇᓪᓕᐅᑎᓚᐅᖅᑐᑦ ᖃᐅᔨᓴᖅᑐᓕᕆᔨᑦ ᐃᓕᓐᓂᐊᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᓂᑦ. 2023-2024, ᐱᒻᒪᕆᖕᒥᒃ ᓇᓪᓕᐅᑎᓚᐅᖅᑐᑦ 
ᐱᔭᐅᓚᐅᖅᑐᑦ ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖃᕐᓂᖅ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᖅ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑲᒪᓪᓗᑎᒃ ᐱᔭᐅᓚᐅᖅᑐᑦ ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖃᕐᓂᖅ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᖅ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑲᒪᓪᓗᑎᒃ 
ᓴᓇᔭᐅᓂᖏ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᒃᓴᑦ ᐃᒃᐱᐊᕐᔪᖕᒥᑦ ᐊᒻᒪᓗ ᐊᐅᓱᐃᑦᑐᒥ. ᑕᒪᒃᑭ ᓴᓇᔭᐅᓂᖏ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᒃᓴᑦ ᐃᒃᐱᐊᕐᔪᖕᒥᑦ ᐊᒻᒪᓗ ᐊᐅᓱᐃᑦᑐᒥ. ᑕᒪᒃᑭ 
ᐃᖅᑲᓇᐃᔭᕐᕕᒃᓴᑦ ᒪᑐᐃᕐᕕᒃᓴᖃᖅᑐᑦ ᐅᑭᐊᒃᓵᖅ 2024. ᐃᖅᑲᓇᐃᔭᕐᕕᒃᓴᑦ ᒪᑐᐃᕐᕕᒃᓴᖃᖅᑐᑦ ᐅᑭᐊᒃᓵᖅ 2024. 

ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᑦ ᐃᑲᔪᖅᓯᓂᐊᖅᑐᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᐊᖓᓂ ᐊᒻᒪᓗ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᑦ ᐃᑲᔪᖅᓯᓂᐊᖅᑐᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᐊᖓᓂ ᐊᒻᒪᓗ 
ᐱᖃᓯᐅᑎᕗᖅ ᐊᔾᔨᒌᖏᑦᑐᓂ ᐃᓂᐅᔪᓂ ᓲᕐᓗ ᐊᒡᓚᒡᕕᖕᓂ ᑎᑎᕋᕐᕕᖕᓂ, ᖃᐅᔨᓴᖅᑐᓕᕆᓂᖅ, ᐱᖃᓯᐅᑎᕗᖅ ᐊᔾᔨᒌᖏᑦᑐᓂ ᐃᓂᐅᔪᓂ ᓲᕐᓗ ᐊᒡᓚᒡᕕᖕᓂ ᑎᑎᕋᕐᕕᖕᓂ, ᖃᐅᔨᓴᖅᑐᓕᕆᓂᖅ, 
ᓂᕿᓪᓚᑦᑖᓕᕆᓂᖅ, ᑲᑎᒪᕝᕕᖕᓂ ᐃᓂᐅᔪᓂ, ᐊᒻᒪᓗ ᐊᐅᓚᐅᑎᕋᓛᓂ ᓴᓇᒃᑯᕕᖕᓂ, ᐊᒻᒪᓗ ᓂᕿᓪᓚᑦᑖᓕᕆᓂᖅ, ᑲᑎᒪᕝᕕᖕᓂ ᐃᓂᐅᔪᓂ, ᐊᒻᒪᓗ ᐊᐅᓚᐅᑎᕋᓛᓂ ᓴᓇᒃᑯᕕᖕᓂ, ᐊᒻᒪᓗ 
ᕿᔪᓕᕆᕝᕕᖕᓂ. ᕿᑭᖅᑖᓗᖕᒥ ᓇᖕᒥᓂᖁᑎᓕᖕᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᓪᓗ ᑯᐊᐸᕇᓴᒃᑯᑦ  ᕿᔪᓕᕆᕝᕕᖕᓂ. ᕿᑭᖅᑖᓗᖕᒥ ᓇᖕᒥᓂᖁᑎᓕᖕᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᓪᓗ ᑯᐊᐸᕇᓴᒃᑯᑦ  
ᒫᓐᓇᐅᔪᖅ ᕿᓂᖅᑐᑦ ᐊᑐᖅᑐᐊᕈᒪᓪᓗᑎᒃ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖏᓐᓂ  ᒫᓐᓇᐅᔪᖅ ᕿᓂᖅᑐᑦ ᐊᑐᖅᑐᐊᕈᒪᓪᓗᑎᒃ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖏᓐᓂ  
ᐃᑲᔪᖅᓯᓂᐊᖅᑐᓂ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ.ᐃᑲᔪᖅᓯᓂᐊᖅᑐᓂ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ.

ᕿᑭᖅᑖᓗᖕᒥ ᓇᖕᒥᓂᖁᑎᓕᖕᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᓪᓗ ᑯᐊᐸᕇᓴᒃᑯᑦ ᑲᔪᓯᕗᑦ ᐊᐅᓚᑦᑎᓂᕐᒥᑦ ᕿᑭᖅᑖᓗᖕᒥ ᓇᖕᒥᓂᖁᑎᓕᖕᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᓪᓗ ᑯᐊᐸᕇᓴᒃᑯᑦ ᑲᔪᓯᕗᑦ ᐊᐅᓚᑦᑎᓂᕐᒥᑦ 
ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖏᓐᓂ ᖃᖓᒃᑯᑦ ᐱᔭᕇᖅᓯᒪᔭᕆᐊᖃᖅᑐᑦ, ᑮᓇᐅᔭᖅᑑᑎᒃᓴᑦ ᐊᒻᒪᓗ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖏᓐᓂ ᖃᖓᒃᑯᑦ ᐱᔭᕇᖅᓯᒪᔭᕆᐊᖃᖅᑐᑦ, ᑮᓇᐅᔭᖅᑑᑎᒃᓴᑦ ᐊᒻᒪᓗ 
ᐸᕐᓇᖕᓂᖅ ᖃᐅᓱᐃᑦᑐᒥ, ᑲᖏᖅᑐᒑᐱᖕᒥᑦ ᐊᒻᒪᓗ ᒥᑦᑎᒪᑕᓕᖕᒥᑦ. ᑭᖑᕙᕆᐊᖅᓯᒪᓂᖏ ᓴᓇᔭᐅᓂᖏ ᐸᕐᓇᖕᓂᖅ ᖃᐅᓱᐃᑦᑐᒥ, ᑲᖏᖅᑐᒑᐱᖕᒥᑦ ᐊᒻᒪᓗ ᒥᑦᑎᒪᑕᓕᖕᒥᑦ. ᑭᖑᕙᕆᐊᖅᓯᒪᓂᖏ ᓴᓇᔭᐅᓂᖏ 
ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᑦ ᓄᓇᓕᐅᔪᓂ ᐱᔾᔪᑎᖃᓚᐅᖅᑐᑦ ᑮᓇᐅᔭᓂ ᐊᒥᒐᖅᓯᓂᖏᓐᓄᑦ. ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᑦ ᓄᓇᓕᐅᔪᓂ ᐱᔾᔪᑎᖃᓚᐅᖅᑐᑦ ᑮᓇᐅᔭᓂ ᐊᒥᒐᖅᓯᓂᖏᓐᓄᑦ. 
ᐊᕐᕌᒎᔪᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᖃᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᓂ ᐊᑐᓂ ᓄᓇᓕᐅᔪᓂ ᓴᓇᔾᔪᑎᓂ ᐊᕐᕌᒎᔪᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᖃᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᓂ ᐊᑐᓂ ᓄᓇᓕᐅᔪᓂ ᓴᓇᔾᔪᑎᓂ 
ᓴᓇᔪᓕᕆᕝᕕᒃᓴᓂᒃ ᐱᖃᖅᑎᑦᑎᓗᓂ ᐃᓂᐅᔪᒥ ᑐᓂᓯᔪᓐᓇᖅᓯᓂᐊᕐᒪᑕ ᐱᓕᕆᐊᒃᓴᓂ, ᓴᓇᓗᑎ ᓴᓇᔪᓕᕆᕝᕕᒃᓴᓂᒃ ᐱᖃᖅᑎᑦᑎᓗᓂ ᐃᓂᐅᔪᒥ ᑐᓂᓯᔪᓐᓇᖅᓯᓂᐊᕐᒪᑕ ᐱᓕᕆᐊᒃᓴᓂ, ᓴᓇᓗᑎ 
ᖃᒧᑕᐅᔭᓂ ᐊᒻᒪᓗ ᓴᓇᓗᑎ ᖃᒧᑎᓂᒃ. ᖃᒧᑕᐅᔭᓂ ᐊᒻᒪᓗ ᓴᓇᓗᑎ ᖃᒧᑎᓂᒃ. 
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QIA’s RTC in Pond Inlet progressed with preliminary civil work 
completed, materials mobilized and piling started. Construction  
is set to begin in June 2024, with the RTC slated to open in 2026. 

As part of the construction works of the Nauttiqsuqtiit Conservation 
Centres and RTC, an Inuit trades training program is being delivered 
in Arctic Bay, Clyde River, Grise Fiord, Pond Inlet, and Resolute Bay. 

The program is developed and delivered through collaboration 
by QIA, QBDC, Qikiqtani Industry Limited and NCCD. The program 
is funded by Makigiaqta Inuit Training Corporation and Kakivak 
Association. In total, Makigiaqta and Kakivak are contributing over 
$4.8 million to support this program. 

In 2023–2024, seven Inuit completed the pre-trades training portion 
of this program in Arctic Bay. Five continued on and received job 
placements during the construction of the Arctic Bay Nauttiqsuqtiit 
Conservation Centre. In Pond Inlet nine enthusiastic trainees started 
the pre-trades training portion and, with successful completion, will 
be offered job placements during the construction of the RTC. 

ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᓕᓐᓂᐊᕐᕕᒃᓴᖓ ᒥᑦᑎᒪᑕᓕᖕᒥᑦ ᐱᕙᓪᓕᐊᓚᐅᖅᑐᖅ ᐱᒋᐊᕐᖓᐅᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᓕᓐᓂᐊᕐᕕᒃᓴᖓ ᒥᑦᑎᒪᑕᓕᖕᒥᑦ ᐱᕙᓪᓕᐊᓚᐅᖅᑐᖅ ᐱᒋᐊᕐᖓᐅᑦ 
ᓴᓇᔭᐅᓂᐊᖅᑐᓄᑦ ᐋᖅᑭᒃᓱᐃᔨᑦ ᐱᔭᕇᖅᓯᓂᖅ, ᐱᖁᑎᑦ ᓅᑎᑕᐅᔪᑦ ᐊᒻᒪᓗ ᑐᙵᕕᖓ ᓴᓇᔭᐅᓂᐊᖅᑐᓄᑦ ᐋᖅᑭᒃᓱᐃᔨᑦ ᐱᔭᕇᖅᓯᓂᖅ, ᐱᖁᑎᑦ ᓅᑎᑕᐅᔪᑦ ᐊᒻᒪᓗ ᑐᙵᕕᖓ 
ᐱᒋᐊᖅᑕᐅᓪᓗᓂ. ᓴᓇᔭᐅᕝᕕᒃᓴᖓ ᐱᒋᐊᕐᕕᓕᒃ ᔫᓂ 2024, ᖃᐅᔨᓴᕐᕕᒃᓴᖅ ᐊᒻᒪᓗ  ᐱᒋᐊᖅᑕᐅᓪᓗᓂ. ᓴᓇᔭᐅᕝᕕᒃᓴᖓ ᐱᒋᐊᕐᕕᓕᒃ ᔫᓂ 2024, ᖃᐅᔨᓴᕐᕕᒃᓴᖅ ᐊᒻᒪᓗ  
ᐃᓕᓐᓂᐊᕐᕕᒃᓴᖅ ᒪᑐᐃᕐᕕᒃᓴᖃᖅᑐᖅ 2026. ᐃᓕᓐᓂᐊᕐᕕᒃᓴᖅ ᒪᑐᐃᕐᕕᒃᓴᖃᖅᑐᖅ 2026. 

ᐱᖃᓯᐅᑎᓪᓗᒍ ᓴᓇᔭᐅᓂᖏᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖏᑦ ᐊᒻᒪᓗ ᖃᐅᔨᓴᕐᕕᑦ ᐊᒻᒪ ᐱᖃᓯᐅᑎᓪᓗᒍ ᓴᓇᔭᐅᓂᖏᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖏᑦ ᐊᒻᒪᓗ ᖃᐅᔨᓴᕐᕕᑦ ᐊᒻᒪ 
ᐃᓕᓐᓂᐊᕐᓂᑦ ᐱᓕᕆᕝᕕᑦ, ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᓕᒻᒪᒃᓴᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ ᐱᓕᕆᐊᒃᓴᖅ ᐃᓕᓐᓂᐊᕐᓂᑦ ᐱᓕᕆᕝᕕᑦ, ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᓕᒻᒪᒃᓴᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ ᐱᓕᕆᐊᒃᓴᖅ 
ᓴᖅᑭᑕᐅᔪᖅ ᐃᒃᐱᐊᕐᔪᖕᒥᑦ, ᑲᖏᖅᑐᒑᐱᒃ, ᖃᐅᓱᐃᑦᑐ, ᒥᑦᑎᒪᑕᓕᒃ, ᐊᒻᒪ ᐊᐅᓱᐃᑦᑐ. ᓴᖅᑭᑕᐅᔪᖅ ᐃᒃᐱᐊᕐᔪᖕᒥᑦ, ᑲᖏᖅᑐᒑᐱᒃ, ᖃᐅᓱᐃᑦᑐ, ᒥᑦᑎᒪᑕᓕᒃ, ᐊᒻᒪ ᐊᐅᓱᐃᑦᑐ. 

ᐱᓕᕆᐊᒃᓴᖅ ᓴᖅᑭᑕᐅᔪᖅ ᐊᒻᒪᓗ ᐱᑎᑦᑎᓪᓗᑎᒃ ᐱᓕᕆᖃᑎᖃᖅᖢᑎᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ, ᕿᑭᖅᑖᓗᖕᒥ ᐱᓕᕆᐊᒃᓴᖅ ᓴᖅᑭᑕᐅᔪᖅ ᐊᒻᒪᓗ ᐱᑎᑦᑎᓪᓗᑎᒃ ᐱᓕᕆᖃᑎᖃᖅᖢᑎᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ, ᕿᑭᖅᑖᓗᖕᒥ 
ᓇᖕᒥᓂᖁᑎᓕᖕᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᓪᓗ ᑯᐊᐸᕇᓴᒃᑯᓐᓄᓪᓗ ᐊᒻᒪ ᓄᓇᕗᒥ ᐃᒡᓗᓕᖅᑎᒃᑯᓐᓄᑦ. ᓇᖕᒥᓂᖁᑎᓕᖕᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᓪᓗ ᑯᐊᐸᕇᓴᒃᑯᓐᓄᓪᓗ ᐊᒻᒪ ᓄᓇᕗᒥ ᐃᒡᓗᓕᖅᑎᒃᑯᓐᓄᑦ. 
ᐱᓕᕆᐊᖑᔪᖅ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᖅ ᒪᑭᒋᐊᖅᑕ ᐃᓄᐃᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ ᑯᐊᐳᕇᓴᓐ ᐊᒻᒪᓗ ᑲᑭᕙᒃ ᐱᓕᕆᐊᖑᔪᖅ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᖅ ᒪᑭᒋᐊᖅᑕ ᐃᓄᐃᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ ᑯᐊᐳᕇᓴᓐ ᐊᒻᒪᓗ ᑲᑭᕙᒃ 
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ. ᑲᑎᓕᒫᖅᖢᒋᑦ, ᒪᑭᒋᐊᖅᑕ ᐊᒻᒪ ᑲᑭᕙᒃᑯᑦ ᑐᓂᓯᓯᒪᔪᑦ ᑮᓇᐅᔭᓂ $4.8 ᒥᓕᔭᓐᓂ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ. ᑲᑎᓕᒫᖅᖢᒋᑦ, ᒪᑭᒋᐊᖅᑕ ᐊᒻᒪ ᑲᑭᕙᒃᑯᑦ ᑐᓂᓯᓯᒪᔪᑦ ᑮᓇᐅᔭᓂ $4.8 ᒥᓕᔭᓐᓂ 
ᐃᑲᔪᖅᓯᓪᓗᓂ ᐱᓕᕆᐊᒃᓴᒥᑦ. ᐃᑲᔪᖅᓯᓪᓗᓂ ᐱᓕᕆᐊᒃᓴᒥᑦ. 

2023-2024 ᐱᖓᓲᔪᖅᑐᙱᒐᖅᑐᑦ ᐃᓄᐃᑦ ᐱᔭᕇᖅᓯᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᓕᒻᒪᒃᓴᐅᑎᓂ 2023-2024 ᐱᖓᓲᔪᖅᑐᙱᒐᖅᑐᑦ ᐃᓄᐃᑦ ᐱᔭᕇᖅᓯᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᓕᒻᒪᒃᓴᐅᑎᓂ 
ᐃᓕᓐᓂᐊᕈᑎᓂᒃ ᐱᓕᕆᓂᐅᔪᒥᙶᖅᑐᒥ ᐃᒃᐱᐊᕐᔪᖕᒥᑦ. ᑕᓪᓕᒪᑦ ᑲᔪᓯᓪᓗᑎᒃ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕈᑎᓂᒃ ᐱᓕᕆᓂᐅᔪᒥᙶᖅᑐᒥ ᐃᒃᐱᐊᕐᔪᖕᒥᑦ. ᑕᓪᓕᒪᑦ ᑲᔪᓯᓪᓗᑎᒃ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᓕᖅᖢᑎᒃ ᓴᓇᔭᐅᑎᓪᓗᒍ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓ. ᒥᑦᑎᒪᑕᓕᖕᒥᑦ 9−ᐃᖅᑲᓇᐃᔭᓕᖅᖢᑎᒃ ᓴᓇᔭᐅᑎᓪᓗᒍ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓ. ᒥᑦᑎᒪᑕᓕᖕᒥᑦ 9−
ᖑᔪᑦ ᐱᔪᒪᓂᖃᑦᑎᐊᖅᑐᑦ ᐃᓕᓐᓂᐊᖅᑎᑦ ᐱᒋᐊᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᓕᒻᒪᒃᓴᓂᕐᒧᑦ, ᐊᒻᒪᓗ ᖑᔪᑦ ᐱᔪᒪᓂᖃᑦᑎᐊᖅᑐᑦ ᐃᓕᓐᓂᐊᖅᑎᑦ ᐱᒋᐊᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᓕᒻᒪᒃᓴᓂᕐᒧᑦ, ᐊᒻᒪᓗ 
ᐃᓱᓕᑦᑎᓂᖃᑦᑎᐊᕐᓂᖏ, ᐃᖅᑲᓇᐃᔮᒃᓴᒥ ᐱᑎᑕᐅᒐᔭᖅᑐᑦ ᓴᓇᔭᐅᓕᖅᐸᑦ ᖃᐅᔨᓴᕐᕕᒃ ᐊᒻᒪ ᐃᓱᓕᑦᑎᓂᖃᑦᑎᐊᕐᓂᖏ, ᐃᖅᑲᓇᐃᔮᒃᓴᒥ ᐱᑎᑕᐅᒐᔭᖅᑐᑦ ᓴᓇᔭᐅᓕᖅᐸᑦ ᖃᐅᔨᓴᕐᕕᒃ ᐊᒻᒪ 
ᐃᓕᓐᓂᐊᕐᓂᖅ ᐱᓕᕆᕝᕕᖕᒥᑦ. ᐃᓕᓐᓂᐊᕐᓂᖅ ᐱᓕᕆᕝᕕᖕᒥᑦ. 
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The Nauttiqsuqtiit Inuit Stewards Program provides Inuit jobs  
in environmental stewardship and harvesting. 

The Nauttiqsuqtiit monitor the ecological health of our region, 
maintain cultural sites, contribute to land and marine planning 
and management, and promote intergenerational sharing of 
Inuit Qaujimajatuqangit. As part of the monitoring work, the 
Nauttiqsuqtiit are active harvesters who share their harvests  
with Elders and the community to help Inuit access country food. 

In 2023–2024, the Nauttiqsuqtiit program was expanded to 
Qikiqtarjuaq, with one full-time community supervisor and full- 
time staff hired. Funding for this expansion was provided through  
a combination of third-party funding and the Heritage Rivers IIBA. 

Eight Qikiqtani communities are now home to a Nauttiqsuqtiit 
program – the Tallurutiup Imanga communities of Arctic Bay, 
Clyde River, Grise Fiord, Pond Inlet, and Resolute Bay, as well as 
Sanikiluaq, Kimmirut and Qikqitarjuaq. Due to the expansion of the 
program, an additional manager was hired in Iqaluit to oversee the 
community supervisors. 

ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐃᓄᐃᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᔭᒃᓴᖅ ᐃᖅᑲᓇᐃᔮᒃᓴᖃᖅᑎᑦᑎᕗᖅ ᐃᓄᖕᓂᒃ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐃᓄᐃᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᔭᒃᓴᖅ ᐃᖅᑲᓇᐃᔮᒃᓴᖃᖅᑎᑦᑎᕗᖅ ᐃᓄᖕᓂᒃ 
ᐊᕙᑎᒥ ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒥᑦ ᐊᒻᒪᓗ ᓂᕿᒃᓴᖅᓯᐅᖅᑎᐅᓪᓗᑎᒃ ᐊᕙᑎᒥ ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒥᑦ ᐊᒻᒪᓗ ᓂᕿᒃᓴᖅᓯᐅᖅᑎᐅᓪᓗᑎᒃ 

ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᖃᐅᔨᓴᖃᑦᑕᖅᑐᑦ ᐊᕙᑎ ᖃᓄᐃᙱᒃᑲᓗᐊᕐᒪᖔᑦ, ᐋᖅᑭᐅᒪᑎᑦᑎᓪᓗᑎᒃ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᖃᐅᔨᓴᖃᑦᑕᖅᑐᑦ ᐊᕙᑎ ᖃᓄᐃᙱᒃᑲᓗᐊᕐᒪᖔᑦ, ᐋᖅᑭᐅᒪᑎᑦᑎᓪᓗᑎᒃ 
ᐃᓕᖅᑯᓯᖃᕐᕕᖕᓂᑦ, ᐃᑲᔪᖅᓯᓗᑎᒃ ᓄᓇᒨᖓᔪᓂᒃ ᐃᒪᕐᒨᖓᔪᓂᓪᓗ ᐸᕐᓇᐃᔨᐅᓪᓗᑎᒃ ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᖃᕐᕕᖕᓂᑦ, ᐃᑲᔪᖅᓯᓗᑎᒃ ᓄᓇᒨᖓᔪᓂᒃ ᐃᒪᕐᒨᖓᔪᓂᓪᓗ ᐸᕐᓇᐃᔨᐅᓪᓗᑎᒃ ᐊᒻᒪᓗ 
ᐊᐅᓚᑦᑎᓂᖅ, ᐊᒻᒪᓗ ᐊᖏᒡᓕᑎᓪᓗᒍ ᓇᓕᒧᖃᑦᑕᐅᑎᖏᑦᑐᓂ ᑭᖑᕚᕇ ᐊᒥᖅᑳᕐᓂᕐᒥᑦ ᐃᓄᐃᑦ ᐊᐅᓚᑦᑎᓂᖅ, ᐊᒻᒪᓗ ᐊᖏᒡᓕᑎᓪᓗᒍ ᓇᓕᒧᖃᑦᑕᐅᑎᖏᑦᑐᓂ ᑭᖑᕚᕇ ᐊᒥᖅᑳᕐᓂᕐᒥᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂ. ᐱᖃᓯᐅᑎᓪᓗᒍ ᖃᐅᔨᓴᖅᐸᓪᓕᐊᓂᖅ, ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᓂᖃᖅᐳᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂ. ᐱᖃᓯᐅᑎᓪᓗᒍ ᖃᐅᔨᓴᖅᐸᓪᓕᐊᓂᖅ, ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᓂᖃᖅᐳᑦ 
ᐊᖑᓇᓱᖕᓂᕐᒥᑦ ᐱᑎᑦᑎᖃᑦᑕᖅᖢᑎᒃ ᐊᖑᓂᒃᑕᒥᓂ ᐃᓐᓇᕐᓄᑦ ᐊᒻᒪᓗ ᓄᓇᓕᐅᔪᒧᑦ ᐃᑲᔪᖅᓯᓪᓗᑎᒃ ᐊᖑᓇᓱᖕᓂᕐᒥᑦ ᐱᑎᑦᑎᖃᑦᑕᖅᖢᑎᒃ ᐊᖑᓂᒃᑕᒥᓂ ᐃᓐᓇᕐᓄᑦ ᐊᒻᒪᓗ ᓄᓇᓕᐅᔪᒧᑦ ᐃᑲᔪᖅᓯᓪᓗᑎᒃ 
ᐃᓄᖕᓂ ᓂᕿᓪᓚᑦᑖᓄᑦ. ᐃᓄᖕᓂ ᓂᕿᓪᓚᑦᑖᓄᑦ. 

2023-2024 ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᐊᒃᓴᖅ ᐊᖏᒡᓕᒋᐊᓚᐅᖅᑐᖅ ᕿᑭᖅᑕᕐᔪᐊᒧᑦ, ᐊᑕᐅᓰᓐᓇᕐᒥᒃ 2023-2024 ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᐊᒃᓴᖅ ᐊᖏᒡᓕᒋᐊᓚᐅᖅᑐᖅ ᕿᑭᖅᑕᕐᔪᐊᒧᑦ, ᐊᑕᐅᓰᓐᓇᕐᒥᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᖢᓂ ᒥᐊᓂᖅᓯᔨᐅᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓪᓗᑎᒃ. ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᖢᓂ ᒥᐊᓂᖅᓯᔨᐅᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓪᓗᑎᒃ. 
ᐅᐃᒍᒋᐊᖅᓯᔪᓐᓇᖅᓯᓚᐅᖅᑐᑦ ᐱᓕᕆᐊᕐᒥᑦ ᑮᓇᐅᔭᖅᑖᓚᐅᕐᒪᑕ ᒪᓂᒪᑎᑦᑎᔪᓂᒃ ᑮᓇᐅᔭᓂᒃ ᐊᒻᒪᓗ ᐅᐃᒍᒋᐊᖅᓯᔪᓐᓇᖅᓯᓚᐅᖅᑐᑦ ᐱᓕᕆᐊᕐᒥᑦ ᑮᓇᐅᔭᖅᑖᓚᐅᕐᒪᑕ ᒪᓂᒪᑎᑦᑎᔪᓂᒃ ᑮᓇᐅᔭᓂᒃ ᐊᒻᒪᓗ 
ᑰᑐᖃᓕᕆᓂᕐᒧᑦ ᐊᖏᕈᑎᓂᑦ. ᑰᑐᖃᓕᕆᓂᕐᒧᑦ ᐊᖏᕈᑎᓂᑦ. 

ᑎᓴᒪᐅᔪᖅᑐᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᑦ ᐊᖏᕐᕋᐅᓕᖅᐳᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᓄᑦ ᐱᓕᕆᐊᒧᑦ − ᑕᓪᓗᕈᑎᐅᑉ ᑎᓴᒪᐅᔪᖅᑐᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᑦ ᐊᖏᕐᕋᐅᓕᖅᐳᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᓄᑦ ᐱᓕᕆᐊᒧᑦ − ᑕᓪᓗᕈᑎᐅᑉ 
ᐃᒪᖓ ᓄᓇᓕᐅᔪᑦ ᐃᒃᐱᐊᕐᔪᖕᒥᑦ, ᑲᖏᖅᑐᒑᐱᒃ, ᖃᐅᓱᐃᑦᑐᖅ, ᒥᑦᑎᒪᑕᓕᒃ, ᐊᒻᒪᓗ ᐊᐅᓱᐃᑦᑐᖅ, ᐃᒪᖓ ᓄᓇᓕᐅᔪᑦ ᐃᒃᐱᐊᕐᔪᖕᒥᑦ, ᑲᖏᖅᑐᒑᐱᒃ, ᖃᐅᓱᐃᑦᑐᖅ, ᒥᑦᑎᒪᑕᓕᒃ, ᐊᒻᒪᓗ ᐊᐅᓱᐃᑦᑐᖅ, 
ᐊᒻᒪᓗᑦᑕᐅ ᓴᓂᑭᓗᐊᖅ, ᑭᒻᒥᕈᑦ, ᐊᒻᒪᓗ ᕿᑭᖅᑕᕐᔪᐊᖅ. ᐊᖏᒡᓕᒋᐊᕐᓂᖓᓄᑦ ᐱᓕᕆᐊᒃᓴᖅ, ᐊᒻᒪᓗᑦᑕᐅ ᓴᓂᑭᓗᐊᖅ, ᑭᒻᒥᕈᑦ, ᐊᒻᒪᓗ ᕿᑭᖅᑕᕐᔪᐊᖅ. ᐊᖏᒡᓕᒋᐊᕐᓂᖓᓄᑦ ᐱᓕᕆᐊᒃᓴᖅ, 
ᐃᓚᓕᐅᑎᓕᓚᐅᕐᒪᑦ ᐊᐅᓚᑦᑎᔨᒃᑲᓐᓂᕐᒥᑦ ᐱᓕᕆᐊᒃᓴᒧᑦ ᐃᖃᓗᖕᓂ.ᐃᓚᓕᐅᑎᓕᓚᐅᕐᒪᑦ ᐊᐅᓚᑦᑎᔨᒃᑲᓐᓂᕐᒥᑦ ᐱᓕᕆᐊᒃᓴᒧᑦ ᐃᖃᓗᖕᓂ.

ᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᖅ ᐃᓄᓐᓂ ᐸᐸᑦᑎᔨᖃᕐᓂᕐᒃ 
NAUTTIQSUQTIIT INUIT STEWARDS PROGRAM 
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This year, Nauttiqsuqtiit from each of the eight communities 
participated in several training events including an all-staff meeting 
in Resolute Bay, and courses such as firearm possession, wilderness 
first, and safe boat operation. Transport Canada provided specific 
training such as Small Vessel Operators Proficiency training, 
marine based monitoring, radio operators course and situational 
awareness training.

QIA ensured all communities received equipment needed to 
conduct their daily activities including trucks, snowmobiles,  
boats, and ATVs. Crews were also provided supplies to build a 
workshop to run programming and fix and store equipment. 

ᑕᒪᑐᒪᓂ ᐊᕐᕌᒎᒋᔭᑦᑎᓐᓂ, ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐊᑐᓂ ᓄᓇᓕᐅᔪᓂᒃ ᑎᓴᒪᐅᔪᖅᑐᓂ ᑕᒪᑐᒪᓂ ᐊᕐᕌᒎᒋᔭᑦᑎᓐᓂ, ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐊᑐᓂ ᓄᓇᓕᐅᔪᓂᒃ ᑎᓴᒪᐅᔪᖅᑐᓂ 
ᐃᓚᐅᖃᑕᐅᓚᐅᖅᑐᑦ ᖃᔅᓯᒐᓚᖕᓂ ᐃᓕᓐᓂᐊᕈᑎᓂ ᐱᖃᓯᐅᑎᓪᓗᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦ ᐃᓚᐅᖃᑕᐅᓚᐅᖅᑐᑦ ᖃᔅᓯᒐᓚᖕᓂ ᐃᓕᓐᓂᐊᕈᑎᓂ ᐱᖃᓯᐅᑎᓪᓗᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦ 
ᑲᑎᒪᓂᖅ ᖃᐅᓱᐃᑦᑐᒥᑦ, ᐃᓕᓐᓂᐊᕈᑎᑦ ᐱᖃᓯᐅᑎᓪᓗᓂ ᖁᑭᐅᑎᓂ ᑲᒪᑦᑎᐊᕐᓂᖅ ᓄᓇᑐᐃᓐᓇᒥ ᑲᑎᒪᓂᖅ ᖃᐅᓱᐃᑦᑐᒥᑦ, ᐃᓕᓐᓂᐊᕈᑎᑦ ᐱᖃᓯᐅᑎᓪᓗᓂ ᖁᑭᐅᑎᓂ ᑲᒪᑦᑎᐊᕐᓂᖅ ᓄᓇᑐᐃᓐᓇᒥ 
ᓯᕗᓪᓕᐅᑎᓂᖅ, ᐊᒻᒪᓗ ᐅᒥᐊᒃᑯ ᐊᑦᑕᕐᓇᖏᑦᑐᓕᕆᓂᖅ ᐊᐅᓚᓂᖅ. ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᑦ ᑲᓇᑕᒥ ᓯᕗᓪᓕᐅᑎᓂᖅ, ᐊᒻᒪᓗ ᐅᒥᐊᒃᑯ ᐊᑦᑕᕐᓇᖏᑦᑐᓕᕆᓂᖅ ᐊᐅᓚᓂᖅ. ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᑦ ᑲᓇᑕᒥ 
ᐱᖃᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᑐᕌᖓᔪᒥ ᐃᓕᓐᓂᐊᕐᓂᖅ ᓲᕐᓗ ᐅᒥᐊᕐᔪᐊᕌᓛ ᐊᐅᓚᑦᑎᔨ ᐊᔪᖏᑦᑎᐊᕐᓂᕐᒥ ᐱᖃᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᑐᕌᖓᔪᒥ ᐃᓕᓐᓂᐊᕐᓂᖅ ᓲᕐᓗ ᐅᒥᐊᕐᔪᐊᕌᓛ ᐊᐅᓚᑦᑎᔨ ᐊᔪᖏᑦᑎᐊᕐᓂᕐᒥ 
ᐃᓕᓐᓂᐊᕐᓂᖅ, ᐃᒪᕐᒥᐅᑕᓂ ᑐᙵᕕᓕᑦ ᖃᐅᔨᓴᖅᑐᓕᕆᓂᖅ, ᐅᖄᓚᐅᓯᕆᓂᖅ ᖃᓄᐃᓐᓂᐅᔪᓂᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ, ᐃᒪᕐᒥᐅᑕᓂ ᑐᙵᕕᓕᑦ ᖃᐅᔨᓴᖅᑐᓕᕆᓂᖅ, ᐅᖄᓚᐅᓯᕆᓂᖅ ᖃᓄᐃᓐᓂᐅᔪᓂᑦ 
ᐅᔾᔨᕈᓱᑦᑎᑦᓯᓂᕐᒥᑦ ᐱᓕᒻᒪᑦᓴᕐᓂᖅ. ᐅᔾᔨᕈᓱᑦᑎᑦᓯᓂᕐᒥᑦ ᐱᓕᒻᒪᑦᓴᕐᓂᖅ. 

ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᒐᓗᐊᕐᒪᖔ ᓄᓇᓕᑦ ᐱᖁᑎᓂ ᐊᑐᕆᐊᓕᖕᓂ ᖃᐅᑕᒫᖅᓯᐅᑎᓂ ᐱᓕᕆᓂᖏᓐᓂ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᒐᓗᐊᕐᒪᖔ ᓄᓇᓕᑦ ᐱᖁᑎᓂ ᐊᑐᕆᐊᓕᖕᓂ ᖃᐅᑕᒫᖅᓯᐅᑎᓂ ᐱᓕᕆᓂᖏᓐᓂ 
ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᓄᓇᒃᑰᕈᑎᑦ, ᖃᒧᑕᐅᔭᑦ, ᑎᓴᒪᓕᓪᓗ. ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐱᑎᑕᐅᓚᐅᕐᒥᔪᑦ ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᓄᓇᒃᑰᕈᑎᑦ, ᖃᒧᑕᐅᔭᑦ, ᑎᓴᒪᓕᓪᓗ. ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐱᑎᑕᐅᓚᐅᕐᒥᔪᑦ 
ᐱᔭᕆᐊᓕᖕᓂ ᓴᓇᔾᔪᑎᓂ ᐃᓕᓐᓂᐊᕐᓂᖅ ᐃᖅᑲᓇᐃᔭᕐᓂᒃᑯ ᐊᐅᓚᑦᑐᓐᓇᖅᓯᓂᐊᕐᒪᑕ ᐱᓕᕆᐊᒥᑦ ᐱᔭᕆᐊᓕᖕᓂ ᓴᓇᔾᔪᑎᓂ ᐃᓕᓐᓂᐊᕐᓂᖅ ᐃᖅᑲᓇᐃᔭᕐᓂᒃᑯ ᐊᐅᓚᑦᑐᓐᓇᖅᓯᓂᐊᕐᒪᑕ ᐱᓕᕆᐊᒥᑦ 
ᐊᒻᒪᓗ ᐋᖅᑭᒃᓯᓂᕐᒥᑦ ᐱᖁᑎᓂ ᐊᒻᒪᓗ ᑐᖅᑯᖅᓯᓂᖅ ᐱᖁᑎᖏ. ᐊᒻᒪᓗ ᐋᖅᑭᒃᓯᓂᕐᒥᑦ ᐱᖁᑎᓂ ᐊᒻᒪᓗ ᑐᖅᑯᖅᓯᓂᖅ ᐱᖁᑎᖏ. 

32 2023–2024 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ
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TALLURUTIUP IMANGA NAUTTIQSUQTIIT PROGRAM 
The Tallurutiup Imanga Nauttiqsuqtiit program is funded by Parks 
Canada through the Tallurutiup Imanga IIBA. The Nauttiqsuqtiit 
program began as a pilot in Arctic Bay in 2018 and expanded to all 
five Tallurutiup Imanga communities in 2019 as part of the Tallurutiup 
Imanga IIBA. 

In 2023–2024, QIA spent over $4.3 million to fund Tallurutiup Imanga 
Nauttiqsuqtiit programing and training. The three key mandates 
focused on this year included youth and community engagement, 
monitoring and research, and harvesting country food to share with 
community members. 

This year Nauttiqsuqtiit hosted several knowledge sharing events such 
as seal net making, sewing programs, and snowmobile maintenance. 
The crews focused on sea ice monitoring by patrolling the floe edge 
and measuring sea ice thickness using ice monitoring equipment. 

In January 2024, the Nauttiqsuqtiit began a one-year trial using the 
Spatial Monitoring and Reporting Tool (SMART) app. The SMART app 
allows Nauttiqsuqtiit to track and report their activities including 
travel, observations about the environment, and animals harvested.

ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓂ ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐱᓕᕆᐊᖓᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓂ ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐱᓕᕆᐊᖓ
ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᓂᖅ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᖅ ᒥᕐᖑᐃᖅᓯᕝᕕᓕᕆᔨᒃᑯᓐᓂᑦ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᓂᖅ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᖅ ᒥᕐᖑᐃᖅᓯᕝᕕᓕᕆᔨᒃᑯᓐᓂᑦ 
ᑲᓇᑕᒥ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓ ᐃᓄᐃᑦ ᐊᒃᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᕚᓪᓕᕈᑎᓄᑦ ᐊᖏᕈᑎᒃᑯᑎᒍᑦ. ᑲᓇᑕᒥ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓ ᐃᓄᐃᑦ ᐊᒃᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᕚᓪᓕᕈᑎᓄᑦ ᐊᖏᕈᑎᒃᑯᑎᒍᑦ. 
ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᓂᖅ ᐱᒋᐊᕐᖓᐅᑎᖃᓚᐅᖅᑐᖅ ᐃᒃᐱᐊᕐᔪᖕᒥᑦ 2018−ᖑᑎᓪᓗᒍ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᓂᖅ ᐱᒋᐊᕐᖓᐅᑎᖃᓚᐅᖅᑐᖅ ᐃᒃᐱᐊᕐᔪᖕᒥᑦ 2018−ᖑᑎᓪᓗᒍ 
ᐊᖏᒡᓕᒋᐊᖅᖢᓂᓗ ᑕᓪᓕᒪᐅᔪᓄᑦ ᓄᓇᓕᐅᔪᓄᑦ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓂᑦ ᓄᓇᓕᐅᔪᑦ 2019−ᐊᖏᒡᓕᒋᐊᖅᖢᓂᓗ ᑕᓪᓕᒪᐅᔪᓄᑦ ᓄᓇᓕᐅᔪᓄᑦ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓂᑦ ᓄᓇᓕᐅᔪᑦ 2019−
ᖑᑎᓪᓗᒍ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓ ᐃᓄᐃᑦ ᐊᒃᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᕚᓪᓕᕈᑎᓄ ᐊᖏᕈᑎ ᐊᑐᖅᖢᒍ. ᖑᑎᓪᓗᒍ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓ ᐃᓄᐃᑦ ᐊᒃᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᕚᓪᓕᕈᑎᓄ ᐊᖏᕈᑎ ᐊᑐᖅᖢᒍ. 

2023−2024, ᕿᑭᖅᑕᓂᒃᑯᑦ ᑮᓇᐅᔭᓂ ᐊᑐᓚᐅᖅᑐᑦ $4.3 ᒥᓕᔭᓐᓂᒃ ᑮᓇᐅᔭᖃᖅᑎᓐᓇᓱᒃᖢᒍ 2023−2024, ᕿᑭᖅᑕᓂᒃᑯᑦ ᑮᓇᐅᔭᓂ ᐊᑐᓚᐅᖅᑐᑦ $4.3 ᒥᓕᔭᓐᓂᒃ ᑮᓇᐅᔭᖃᖅᑎᓐᓇᓱᒃᖢᒍ 
ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᓂᐅᔪᒧ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕐᓂᖅ. ᐱᖓᓱᑦ ᐱᓇᓱᐊᒐᕆᔭᑦ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᓂᐅᔪᒧ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕐᓂᖅ. ᐱᖓᓱᑦ ᐱᓇᓱᐊᒐᕆᔭᑦ 
ᑕᐅᑦᑐᒋᔭᐅᔪᑦ ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ ᐱᖃᓯᐅᑎᕗᖅ ᒪᒃᑯᒃᑐᓂ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂ ᐃᓚᐅᑎᑦᑎᓂᖅ, ᑕᐅᑦᑐᒋᔭᐅᔪᑦ ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ ᐱᖃᓯᐅᑎᕗᖅ ᒪᒃᑯᒃᑐᓂ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂ ᐃᓚᐅᑎᑦᑎᓂᖅ, 
ᖃᐅᔨᓴᖅᐸᓪᓕᐊᓂᖅ ᐊᒻᒪᓗ ᖃᐅᔨᓴᕐᓂᖅ, ᐊᖑᓇᓱᖕᓂᖅ ᓂᕿᓂ ᐱᑎᑕᐅᓂᐊᖅᑐᓄ ᓄᓇᓕᖕᒥᐅᑕᓄᑦ. ᖃᐅᔨᓴᖅᐸᓪᓕᐊᓂᖅ ᐊᒻᒪᓗ ᖃᐅᔨᓴᕐᓂᖅ, ᐊᖑᓇᓱᖕᓂᖅ ᓂᕿᓂ ᐱᑎᑕᐅᓂᐊᖅᑐᓄ ᓄᓇᓕᖕᒥᐅᑕᓄᑦ. 

ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᑲᑎᓐᓂᖃᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᖃᔅᓯᓂᑲᓪᓚᖕᓂ ᖃᐅᔨᒪᓂᕐᒥ ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᑲᑎᓐᓂᖃᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᖃᔅᓯᓂᑲᓪᓚᖕᓂ ᖃᐅᔨᒪᓂᕐᒥ 
ᑐᓴᖃᑦᑕᐅᑎᖃᖅᖢᑎᒃ. ᓲᕐᓗ ᓇᑦᑎᕐᓂᐅᑎᓕᐅᕐᓂᖅ, ᒥᖅᓱᖅᑐᓕᕆᓂᑦ, ᖃᒧᑕᐅᔭᓂ ᐋᖅᑭᐅᒪᑎᑦᑎᓂᖅ. ᑐᓴᖃᑦᑕᐅᑎᖃᖅᖢᑎᒃ. ᓲᕐᓗ ᓇᑦᑎᕐᓂᐅᑎᓕᐅᕐᓂᖅ, ᒥᖅᓱᖅᑐᓕᕆᓂᑦ, ᖃᒧᑕᐅᔭᓂ ᐋᖅᑭᐅᒪᑎᑦᑎᓂᖅ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᑕᐅᑦᑐᒋᔭᖃᓚᐅᖅᑐᑦ ᓯᑯᒥ ᖃᐅᔨᓴᖅᐸᓪᓕᐊᓂᖅ ᐅᐸᒃᑕᐅᑲᑕᒃᖢᓂ ᓯᓈᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᑕᐅᑦᑐᒋᔭᖃᓚᐅᖅᑐᑦ ᓯᑯᒥ ᖃᐅᔨᓴᖅᐸᓪᓕᐊᓂᖅ ᐅᐸᒃᑕᐅᑲᑕᒃᖢᓂ ᓯᓈᖓ 
ᐊᒻᒪᓗ ᖃᓄᖅᑎᒋ ᐃᔾᔪᑎᒋᖕᒪᖔ ᓯᑯ ᐊᑐᖅᖢᑎᒃ ᓯᑯᒥ ᖃᐅᔨᓴᖅᑐᓕᕆᔾᔪᑎᓂᒃ. ᐊᒻᒪᓗ ᖃᓄᖅᑎᒋ ᐃᔾᔪᑎᒋᖕᒪᖔ ᓯᑯ ᐊᑐᖅᖢᑎᒃ ᓯᑯᒥ ᖃᐅᔨᓴᖅᑐᓕᕆᔾᔪᑎᓂᒃ. 

ᔮᓄᐊᕆ 2024 ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᒋᐊᓚᐅᖅᑐᑦ ᖃᐅᔨᓴᕈᑎᒋᓪᓗᒍ ᐊᕐᕌᒍᒧᑦ ᐊᑐᖅᖢᑎᒃ  ᔮᓄᐊᕆ 2024 ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᒋᐊᓚᐅᖅᑐᑦ ᖃᐅᔨᓴᕈᑎᒋᓪᓗᒍ ᐊᕐᕌᒍᒧᑦ ᐊᑐᖅᖢᑎᒃ  
ᐃᓂᖏᓐᓂ ᓇᐅᑦᑎᖅᓱᖅᓯᓂᖅ ᐊᒻᒪᓗ ᐅᓂᒃᑳᓕᐅᕆᓂᖅ ᓴᓇᕐᕈᑎᒥᒃ. SMART app ᐃᓂᖏᓐᓂ ᐃᓂᖏᓐᓂ ᓇᐅᑦᑎᖅᓱᖅᓯᓂᖅ ᐊᒻᒪᓗ ᐅᓂᒃᑳᓕᐅᕆᓂᖅ ᓴᓇᕐᕈᑎᒥᒃ. SMART app ᐃᓂᖏᓐᓂ 
ᓇᐅᑦᑎᖅᓱᖅᓯᓂᖅ ᐊᒻᒪᓗ ᐅᓂᒃᑳᓕᐅᕆᓂᖅ ᓴᓇᕐᕈᑎ ᐱᔪᓐᓇᖅᓯᑎᑦᑎᕗᖅ ᓇᐅᑦᑎᖅᓱᖅᑎᓂᒃ ᓇᐅᑦᑎᖅᓱᖅᓯᓂᖅ ᐊᒻᒪᓗ ᐅᓂᒃᑳᓕᐅᕆᓂᖅ ᓴᓇᕐᕈᑎ ᐱᔪᓐᓇᖅᓯᑎᑦᑎᕗᖅ ᓇᐅᑦᑎᖅᓱᖅᑎᓂᒃ 
ᐃᓂᖏ ᐅᓂᒃᑳᓕᐊᕆᓗᒋ ᐱᓕᕆᓂᖏᑦ ᐱᖃᓯᐅᑎᓪᓗᒋ ᓇᒧᙵᐅᑦᑕᕐᓂᖏ, ᖃᐅᔨᖃᑦᑕᖅᑕᖏ ᐃᓂᖏ ᐅᓂᒃᑳᓕᐊᕆᓗᒋ ᐱᓕᕆᓂᖏᑦ ᐱᖃᓯᐅᑎᓪᓗᒋ ᓇᒧᙵᐅᑦᑕᕐᓂᖏ, ᖃᐅᔨᖃᑦᑕᖅᑕᖏ 
ᐊᕙᑎᒥ, ᐊᒻᒪᓗ ᐆᒪᔪ ᐊᖑᓂᒃᑕᐅᔪᑦ.ᐊᕙᑎᒥ, ᐊᒻᒪᓗ ᐆᒪᔪ ᐊᖑᓂᒃᑕᐅᔪᑦ.
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QIKIQTAIT NAUTTIQSUQTIIT PROGRAM 
In 2021, QIA announced the expansion of the Nauttiqsuqtiit Inuit 
Steward Program to Sanikiluaq as part of an early benefit agreement 
between QIA and the Government of Canada for the anticipated 
establishment of Qikiqtait Marine Protected Area.

This year, QIA traveled to Sanikiluaq to assist the Nauttiqsuqtiit with 
their work plans and host a community engagement session to provide 
more information on who the Nauttiqsuqtiit are and their roles in the 
community. QIA was happy to hire a second full-time Nauttiqsuqtiit in 
Sanikiluaq this year. 

Sanikiluaq’s Nauttiqsuqtiit have been active with community outreach 
and engagement programs including workshops on seal skin mitt 
sewing and qaumatik making. The crew also prioritized harvesting 
country food and sharing their catch with the community. 

ᕿᑭᖅᑕᐃᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᖏᑦᕿᑭᖅᑕᐃᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᖏᑦ
2021−ᒥ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᖃᐅᔨᑎᑦᑎᓚᐅᖅᐳᑦ ᐊᖏᒡᓕᒋᐊᕐᓂᖓᓂ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐃᓄᐃᑦ 2021−ᒥ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᖃᐅᔨᑎᑦᑎᓚᐅᖅᐳᑦ ᐊᖏᒡᓕᒋᐊᕐᓂᖓᓂ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐃᓄᐃᑦ 
ᓇᐅᑦᑎᕐᓱᕐᓂᖅ ᐱᓕᕆᓂᕐᒥᑦ ᓴᓂᑭᓗᐊᕐᒧᑦ ᐱᖃᓯᐅᑎᓪᓗᓂ ᐱᒋᐊᓵᓕᓂᕐᒥᑦ ᐱᕚᓪᓕᕈᑎᓂ ᓇᐅᑦᑎᕐᓱᕐᓂᖅ ᐱᓕᕆᓂᕐᒥᑦ ᓴᓂᑭᓗᐊᕐᒧᑦ ᐱᖃᓯᐅᑎᓪᓗᓂ ᐱᒋᐊᓵᓕᓂᕐᒥᑦ ᐱᕚᓪᓕᕈᑎᓂ 
ᐊᖏᕈᑎᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᒻᒪᓗ ᒐᕙᒪᑐᖃᒃᑯᑦ ᓂᕆᐅᒋᔭᐅᔪᒧᑦ ᐱᑕᖃᓕᖅᑎᑦᑎᓂᖅ ᐊᖏᕈᑎᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᒻᒪᓗ ᒐᕙᒪᑐᖃᒃᑯᑦ ᓂᕆᐅᒋᔭᐅᔪᒧᑦ ᐱᑕᖃᓕᖅᑎᑦᑎᓂᖅ 
ᕿᑭᖅᑕᓂ ᐃᒪᕐᒥᐅᑕᑦ ᓴᐳᔾᔨᕕᒃ ᐃᓂᐅᔪᒥ. ᕿᑭᖅᑕᓂ ᐃᒪᕐᒥᐅᑕᑦ ᓴᐳᔾᔨᕕᒃ ᐃᓂᐅᔪᒥ. 

ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᓴᓂᑭᓗᐊᓕᐊᓚᐅᖅᑐᑦ ᐃᑲᔪᖅᓯᓇᓱᒃᖢᑎᒃ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᓴᓂᑭᓗᐊᓕᐊᓚᐅᖅᑐᑦ ᐃᑲᔪᖅᓯᓇᓱᒃᖢᑎᒃ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ 
ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓄᑦ ᑲᑎᓐᓂᖃᖅᑎᑦᑎᓗᑎᒡᓗ ᓄᓇᓕᖕᓂ ᐃᓚᐅᑎᑦᑎᓂᖅ ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓄᑦ ᑲᑎᓐᓂᖃᖅᑎᑦᑎᓗᑎᒡᓗ ᓄᓇᓕᖕᓂ ᐃᓚᐅᑎᑦᑎᓂᖅ 
ᐱᖃᖅᑎᑦᑎᓂᐊᕐᒪᑦ ᑐᓴᒐᒃᓴᓂᒃ ᑭᓇᐅᓂᖏᓐᓂ ᓇᐅᑦᑎᖅᓱᖅᑎᒃᑯᑦ ᐊᒻᒪᓗ ᑭᓱᓂ ᐱᖃᖅᑎᑦᑎᓂᐊᕐᒪᑦ ᑐᓴᒐᒃᓴᓂᒃ ᑭᓇᐅᓂᖏᓐᓂ ᓇᐅᑦᑎᖅᓱᖅᑎᒃᑯᑦ ᐊᒻᒪᓗ ᑭᓱᓂ 
ᐱᔭᒃᓴᖃᕐᒪᖔᑦ ᓄᓇᓕᐅᔪᒥᑦ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᖁᕕᐊᓱᓚᐅᖅᐳᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔭᕆᐊᒃᓴᖅ ᐱᔭᒃᓴᖃᕐᒪᖔᑦ ᓄᓇᓕᐅᔪᒥᑦ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᖁᕕᐊᓱᓚᐅᖅᐳᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔭᕆᐊᒃᓴᖅ 
ᒪᕐᕈᒋᓕᖅᑕᖓᓂ ᐅᓪᓗᓕᒫ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᒥ ᓇᐅᑦᑎᖅᓱᖅᑎᐅᔪᒥ ᓴᓂᑭᓗᐊᕐᒥᑦ ᒪᕐᕈᒋᓕᖅᑕᖓᓂ ᐅᓪᓗᓕᒫ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᒥ ᓇᐅᑦᑎᖅᓱᖅᑎᐅᔪᒥ ᓴᓂᑭᓗᐊᕐᒥᑦ 
ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ.ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ.

ᓴᓂᑭᓗᐊᖅ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᓂᖃᐅᖃᑦᑕᖅᐳᑦ ᓄᓇᓕᖕᓂ ᑐᓴᕐᕕᖃᖅᖢᑎᒃ ᐊᒻᒪᓗ ᓴᓂᑭᓗᐊᖅ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᓂᖃᐅᖃᑦᑕᖅᐳᑦ ᓄᓇᓕᖕᓂ ᑐᓴᕐᕕᖃᖅᖢᑎᒃ ᐊᒻᒪᓗ 
ᐃᓚᐅᑎᑦᑎᓂᖅ ᐱᓕᕆᓂᐅᔪᓂ ᐱᖃᓯᐅᑎᓪᓗᓂ ᐃᓕᓐᓂᐊᕐᓂᖅ ᐃᖅᑲᓇᐃᔭᕐᓂᒃᑯᑦ ᐃᓚᐅᑎᑦᑎᓂᖅ ᐱᓕᕆᓂᐅᔪᓂ ᐱᖃᓯᐅᑎᓪᓗᓂ ᐃᓕᓐᓂᐊᕐᓂᖅ ᐃᖅᑲᓇᐃᔭᕐᓂᒃᑯᑦ 
ᐳᐊᓗᓕᐅᕐᓂᖅ ᕿᓯ̀̀̀ᖕᓄᑦ ᐊᒻᒪᓗ ᖃᒧᓯᐅᕐᓂᕐᒥᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᓯᕗᓪᓕᐅᑎᓚᐅᕆᕗᑦ ᐳᐊᓗᓕᐅᕐᓂᖅ ᕿᓯ̀̀̀ᖕᓄᑦ ᐊᒻᒪᓗ ᖃᒧᓯᐅᕐᓂᕐᒥᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᓯᕗᓪᓕᐅᑎᓚᐅᕆᕗᑦ 
ᐊᖑᓂᕐᒥᑦ ᓂᕿᓂᒃ ᐱᑎᑦᑎᓪᓗᑎᒃ ᓄᓇᓕᖕᒥᐅᓄᑦ.ᐊᖑᓂᕐᒥᑦ ᓂᕿᓂᒃ ᐱᑎᑦᑎᓪᓗᑎᒃ ᓄᓇᓕᖕᒥᐅᓄᑦ.

ᐃ
ᒪᓕ

ᕆ
ᔨᒃᑯᑦ ᐆ

ᒪᔪᓕ
ᕆ
ᔨᒃᑯᓪᓗ
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KIMMIRUT AND QIKIQTARJUAQ  
NAUTTIQSUQTIIT PROGRAMS 
QIA expanded the Nauttiqsuqtiit Program to Kimmirut in 2022–2023 
and to Qikiqtarjuaq in 2023-2024. This year QIA ensured both 
communities had a community supervisor. QIA also hired a full-
time Nauttiqsuqtiit in Kimmirut and is actively hiring a full-time 
Nauttiqsuqtiit in Qikiqtarjuaq.

QIA travelled to Qikiqtarjuaq to provide a staff orientation and to 
share information on the Nauttiqsuqtiit program with the Nattivak 
Hunters and Trappers Organization and community members. 

Nauttiqsuqtiit in Kimmirut and Qikiqtarjuaq focused their efforts 
on engaging with community members, providing support when 
needed on-the-land and harvesting country food to share with their 
communities. QIA looks forward to adding more positions in these 
two communities in 2024-2025. 

ᑭᒻᒥᒻᕈᒻᒥ ᕿᑭᖅᑕᕐᔪᐊᕐᒥᓗ ᑭᒻᒥᒻᕈᒻᒥ ᕿᑭᖅᑕᕐᔪᐊᕐᒥᓗ 
ᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᒃ
ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᐊᒃᓴᐅᔪᒥ ᑭᒻᒥᕈᒻᒧᑦ 2022−2023 ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᐊᒃᓴᐅᔪᒥ ᑭᒻᒥᕈᒻᒧᑦ 2022−2023 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᕿᑭᖅᑕᕐᔪᐊᒧᑦ 2023−2024. ᐊᕐᕌᒎᔪᒥ ᕿᑭᖅᑕᓂᑦᑯᑦ ᐱᖃᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᕿᑭᖅᑕᕐᔪᐊᒧᑦ 2023−2024. ᐊᕐᕌᒎᔪᒥ ᕿᑭᖅᑕᓂᑦᑯᑦ ᐱᖃᖅᑎᑦᑎᓚᐅᖅᐳᑦ 
ᑕᒪᒃᑭ ᓄᓇᓕᐅᔪᑦ ᑲᒪᔨᖃᕋᓗᐊᕐᒪᖔ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓕᓚᐅᕐᒥᔪᑦ ᑕᒪᒃᑭ ᓄᓇᓕᐅᔪᑦ ᑲᒪᔨᖃᕋᓗᐊᕐᒪᖔ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓕᓚᐅᕐᒥᔪᑦ 
ᐅᓪᓗᓕᒫ ᐃᖅᑲᓇᐃᔭᖅᑎᒥ ᓇᐅᑦᑎᖅᓱᖅᑎᒥ ᑭᒻᒥᕈᒻᒥᑦ ᐊᒻᒪᓗ ᐱᓕᕆᓂᖃᖅᐳᑦ ᐅᓪᓗᓕᒫ ᐃᖅᑲᓇᐃᔭᖅᑎᒥ ᓇᐅᑦᑎᖅᓱᖅᑎᒥ ᑭᒻᒥᕈᒻᒥᑦ ᐊᒻᒪᓗ ᐱᓕᕆᓂᖃᖅᐳᑦ 
ᐃᖅᑲᓇᐃᔭᓕᖅᑎᑦᑎᓇᓱᒃᖢᑎᒃ ᕿᑭᖅᑕᕐᔪᐊᒥᑦ.ᐃᖅᑲᓇᐃᔭᓕᖅᑎᑦᑎᓇᓱᒃᖢᑎᒃ ᕿᑭᖅᑕᕐᔪᐊᒥᑦ.

ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᐅᓪᓚᓚᐅᖅᐳᖅ ᕿᑭᖅᑕᕐᔪᐊᒧᑦ ᐊᕐᕌᒎᔪᒥ ᐱᖃᖅᑎᑦᑎᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᐅᓪᓚᓚᐅᖅᐳᖅ ᕿᑭᖅᑕᕐᔪᐊᒧᑦ ᐊᕐᕌᒎᔪᒥ ᐱᖃᖅᑎᑦᑎᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄ 
ᖃᐅᔨᑎᑦᑎᓂᕐᒥᑦ ᐊᒻᒪᓗ ᑐᓴᒐᒃᓴᓂ ᑐᓴᖃᑦᑕᐅᑎᓕᕆᓂᖅ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᐊᒃᓴᐅᔪᒧᑦ ᖃᐅᔨᑎᑦᑎᓂᕐᒥᑦ ᐊᒻᒪᓗ ᑐᓴᒐᒃᓴᓂ ᑐᓴᖃᑦᑕᐅᑎᓕᕆᓂᖅ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᐱᓕᕆᐊᒃᓴᐅᔪᒧᑦ 
ᓇᑦᑎᕙᒃ ᐊᖑᓇᓱᒃᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ ᓄᓇᓕᖕᒥᐅᑕᐅᔪᓄᑦ. ᓇᑦᑎᕙᒃ ᐊᖑᓇᓱᒃᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ ᓄᓇᓕᖕᒥᐅᑕᐅᔪᓄᑦ. 

ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᑭᒻᒥᕈᒻᒥᑦ ᕿᑭᖅᑕᕐᔪᐊᒥᓗ ᑕᐅᑦᑐᖃᓚᐅᖅᐳᑦ ᐱᔭᒃᓴᖏᓐᓂ ᐃᓚᐅᑎᑦᑎᓂᕐᒥ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᑭᒻᒥᕈᒻᒥᑦ ᕿᑭᖅᑕᕐᔪᐊᒥᓗ ᑕᐅᑦᑐᖃᓚᐅᖅᐳᑦ ᐱᔭᒃᓴᖏᓐᓂ ᐃᓚᐅᑎᑦᑎᓂᕐᒥ 
ᓄᓇᓕᖕᒥᐅᑕᐅᔪᓂ, ᐱᖃᖅᑎᑦᑎᓪᓗᑎᒃ ᐃᑲᔪᖅᓯᓂᕐᒥᑦ ᐱᔭᕆᐊᖃᖅᐸᑦ ᓄᓇᓕᐊᖅᓯᒪᑎᓪᓗᒋ ᓄᓇᓕᖕᒥᐅᑕᐅᔪᓂ, ᐱᖃᖅᑎᑦᑎᓪᓗᑎᒃ ᐃᑲᔪᖅᓯᓂᕐᒥᑦ ᐱᔭᕆᐊᖃᖅᐸᑦ ᓄᓇᓕᐊᖅᓯᒪᑎᓪᓗᒋ 
ᐊᒻᒪᓗ ᐊᖑᓇᓱᖕᓂᖅ ᓂᕿᒃᓴᓂᒃ ᐱᑎᑕᐅᓂᐊᖅᖢᑎᒃ ᓄᓇᓕᖕᒥᐅᑕᐅᔪᑦ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᓂᕆᐅᒃᐳᑦ ᐊᒻᒪᓗ ᐊᖑᓇᓱᖕᓂᖅ ᓂᕿᒃᓴᓂᒃ ᐱᑎᑕᐅᓂᐊᖅᖢᑎᒃ ᓄᓇᓕᖕᒥᐅᑕᐅᔪᑦ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᓂᕆᐅᒃᐳᑦ 
ᐃᓚᓯᔭᕆᐊᒃᓴᖅ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᑦ ᒪᕐᕉᖑᔪᓄᑦ ᓄᓇᓕᐅᔪᓄᑦ 2024−2025. ᐃᓚᓯᔭᕆᐊᒃᓴᖅ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᑦ ᒪᕐᕉᖑᔪᓄᑦ ᓄᓇᓕᐅᔪᓄᑦ 2024−2025. 
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ᑐᑭᓯᒃᑲᓐᓂᕈᒪᒍᕕᑦ ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐱᓕᕆᐊᖓ ᒥᒃᓵᓄᑦ ᑕᑯᒋᐊᕈᒃ 
2023–2024ᒧᓪᓗ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓂ ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᖏᑦ 

FOR MORE INFORMATION ON THE TALLURUTIUP IMANGA NAUTTIQSUQTIIT 
PROGRAM SEE THE 2023–2024 TALLURUTIUP IMANGA ANNUAL REPORT

WWW.QIA.CA/DOCUMENTS

37Qikiqtani Inuit Association 2023–2024 ANNUAL REPORT



ᓄ
ᓇ
ᓕ
ᕆ
ᔨᒃᑯᑦ

ᓄᓇᓕᕆᔨᒃᑯᑦ 
DEPARTMENT OF 
LANDS AND RESOURCE 
MANAGEMENT
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ᕿᑭᖅᑕᓂᒃᑯᑦ ᓄᓇᓕᕆᔨᖏᑦ ᐃᖅᑲᓇᐃᔮᖃᕐᐸᑦᑐᑦ ᐊᐅᓚᑕᐅ-ᕿᑭᖅᑕᓂᒃᑯᑦ ᓄᓇᓕᕆᔨᖏᑦ ᐃᖅᑲᓇᐃᔮᖃᕐᐸᑦᑐᑦ ᐊᐅᓚᑕᐅ-
ᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᐃᓄᐃᑦ ᓄᓇᖁᑎᖏᑦ. ᑖᓐᓇ ᐱᖃᓯᐅᔾᔨᓯᒪᔪᖅ ᓄᓇᒥᒃ ᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᐃᓄᐃᑦ ᓄᓇᖁᑎᖏᑦ. ᑖᓐᓇ ᐱᖃᓯᐅᔾᔨᓯᒪᔪᖅ ᓄᓇᒥᒃ 
ᐊᑐᖅᑕᐅᕙᑦᑐᒥᒃ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᕙᑖᓂᓗ ᓄᓘᔮᓐᓂ ᐱᓕᕆᓂᖅ. ᐊᑐᖅᑕᐅᕙᑦᑐᒥᒃ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᕙᑖᓂᓗ ᓄᓘᔮᓐᓂ ᐱᓕᕆᓂᖅ. 

ᐊᓪᓚᕝᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᕐᐸᑦᑐᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓪᓗᑎᒃ ᐊᓪᓚᕝᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᕐᐸᑦᑐᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓪᓗᑎᒃ 
ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᕌᒐᓕᐊᕆᓯᒪᔭᖏᓐᓂᒃ ᐋᖅᑭᔅᓱᐃᕙᑦᑐᑎᒃ ᐃᓄᐃᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᕌᒐᓕᐊᕆᓯᒪᔭᖏᓐᓂᒃ ᐋᖅᑭᔅᓱᐃᕙᑦᑐᑎᒃ ᐃᓄᐃᑦ 
ᓄᓇᖁᑎᖏᓐᓂᒃ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐊᑐᐊᒐᕐᓂᑦ, ᑲᒪᒋᔭᖃᕐᐸᑦᑐᑎᒃ ᓄᓇᖁᑎᖏᓐᓂᒃ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐊᑐᐊᒐᕐᓂᑦ, ᑲᒪᒋᔭᖃᕐᐸᑦᑐᑎᒃ 
ᓇᐅᑦᑎᕐᓱᖃᑦᑕᓂᕐᒥᒃ ᐱᓕᕆᓂᐅᔪᓂᑦ ᐃᓄᐃᑦ ᓄᓇᖁᑎᖓᓐᓂ, ᓇᐅᑦᑎᕐᓱᖃᑦᑕᓂᕐᒥᒃ ᐱᓕᕆᓂᐅᔪᓂᑦ ᐃᓄᐃᑦ ᓄᓇᖁᑎᖓᓐᓂ, 
ᐋᖅᑭᒋᐊᕐᓯᕙᑦᑐᑎᒃ ᓄᓘᔮᓕᕆᓂᕐᒥ ᐃᓄᐃᑦ ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐋᖅᑭᒋᐊᕐᓯᕙᑦᑐᑎᒃ ᓄᓘᔮᓕᕆᓂᕐᒥ ᐃᓄᐃᑦ ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ 
ᐱᕚᓪᓕᕈᑎᔅᓴᖏᓐᓄᓪᓗ ᐊᖏᖃᑎᒌᒍᑎᓂᑦ, ᐊᒻᒪᓗ ᐱᕚᓪᓕᕈᑎᔅᓴᖏᓐᓄᓪᓗ ᐊᖏᖃᑎᒌᒍᑎᓂᑦ, ᐊᒻᒪᓗ 
ᐱᓇᓱᐊᕈᑎᖃᕐᓂᕐᒥᒃ ᐃᓄᓐᓂᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᕐᒥᑦ.ᐱᓇᓱᐊᕈᑎᖃᕐᓂᕐᒥᒃ ᐃᓄᓐᓂᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᕐᒥᑦ.

QIA’s Department of Lands and Resource 
Management is responsible for the management 
of Inuit Owned Lands. This includes the land being 
used for and surrounding the Mary River Project. 

The department is working towards accomplishing 
QIA’s strategic goals by developing an Inuit Owned 
Land Management Policy, conducting monitoring 
of activities on Inuit Owned Land, improving the 
Mary River Project IIBA, and initiating the Inuit 
Stewardship Program.
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ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᓄᓇᓕᕆᓂᕐᒧᑦᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᓄᓇᓕᕆᓂᕐᒧᑦ
Director of Lands and Resource Management

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᑉ ᐃᑲᔪᖅᑎᖓ, ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᑉ ᐃᑲᔪᖅᑎᖓ, 
ᓄᓇᓕᕆᓂᕐᒧᑦᓄᓇᓕᕆᓂᕐᒧᑦ

Assistant Director, Lands

ᐃᓄᐃᑦ ᐃᓄᐃᑦ 
ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ 

ᐱᕚᓪᓕᕈᑎᔅᓴᖏᓐᓄᓪᓗ ᐱᕚᓪᓕᕈᑎᔅᓴᖏᓐᓄᓪᓗ 
ᐊᖏᕈᑎᓂᑦ ᐊᖏᕈᑎᓂᑦ 

ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ 
ᐊᐅᓚᑦᑎᔨᐊᐅᓚᑦᑎᔨ

IIBA Implementation 
Manager

ᐊᐅᓚᑦᑎᔨ ᒪᓕᒐᖅᑎᒍᑦ ᐊᐅᓚᑦᑎᔨ ᒪᓕᒐᖅᑎᒍᑦ 
ᐊᐅᓚᑦᑎᔾᔪᑎᓂᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓂᑦ 
ᕿᒥᕐᕈᓂᕐᒧᑦᕿᒥᕐᕈᓂᕐᒧᑦ

Regulatory Review 
Manager

ᐊᐅᓚᑦᑎᔨ ᐱᓕᕆᐊᕐᒥ ᐊᐅᓚᑦᑎᔨ ᐱᓕᕆᐊᕐᒥ 
ᒪᓕᑦᑎᐊᕋᓗᕐᒪᖔᑕᒪᓕᑦᑎᐊᕋᓗᕐᒪᖔᑕ

Project Compliance 
Manager

ᐊᐅᓚᑦᑎᔨ ᓄᓇᓕᕆᔾᔪᑎᓄᑦᐊᐅᓚᑦᑎᔨ ᓄᓇᓕᕆᔾᔪᑎᓄᑦ
Lands Administration 

Manager

ᐃᓄᐃᑦ ᐃᓄᐃᑦ 
ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ 

ᐱᕚᓪᓕᕈᑎᔅᓴᖏᓐᓄᓪᓗ ᐱᕚᓪᓕᕈᑎᔅᓴᖏᓐᓄᓪᓗ 
ᐊᖏᕈᑎᓂᑦ ᐊᖏᕈᑎᓂᑦ 

ᐊᐅᓚᑦᑎᔾᔪᑎᓂᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐃᖅᑲᓇᐃᔭᖅᑎ

IIBA Administrative 
Officer

ᖃᕋᓴᐅᔭᒃᑯᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᓄᓇᙳᐊᓕᕆᔨᓄᓇᙳᐊᓕᕆᔨ

GIS Technician

ᐃᓄᓐᓂᑦ ᐃᓄᓐᓂᑦ 
ᐃᓚᒋᔭᐅᑎᑦᑎᓂᕐᒧᑦ ᐃᓚᒋᔭᐅᑎᑦᑎᓂᕐᒧᑦ 

ᑲᒪᔨᓪᓗᐊᑕᖅᑲᒪᔨᓪᓗᐊᑕᖅ
Inuit Engagement 

Specialist

ᓄᓇᓕᕆᔨ ᐊᒻᒪᓗ ᓄᓇᓕᕆᔨ ᐊᒻᒪᓗ 
ᓄᓇᓕᓐᓂᑦ ᓄᓇᓕᓐᓂᑦ 

ᓄᓇᓕᕆᓂᕐᒧᑦ ᓄᓇᓕᕆᓂᕐᒧᑦ 
ᑲᑎᒪᔨᖃᓛᕐᓄᑦ ᑲᑎᒪᔨᖃᓛᕐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐃᖅᑲᓇᐃᔭᖅᑎ

Lands & CLARC 
Officer

ᓄᓇᓕᓐᓂᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ, ᓄᓇᓕᓐᓂᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ, 
ᒥᑦᑎᒪᑕᓕᒃᒥᑦᑎᒪᑕᓕᒃ

Community 
Coordinator, 
Pond Inlet

ᑐᓴᕋᖅᑐᐃᑦ ᐊᓂᔭᖅᑯᓯᐅᕙ- ᑐᓴᕋᖅᑐᐃᑦ ᐊᓂᔭᖅᑯᓯᐅᕙ- 
ᒃᑐᐃᓐᓇᖅᑐᐃᑦᒃᑐᐃᓐᓇᖅᑐᐃᑦ
Community 

Development Officer

ᐊᕙᑎᒥ ᖃᐅᔨᓴᖅᑎ ᐊᕙᑎᒥ ᖃᐅᔨᓴᖅᑎ 
ᐱᓕᕆᕕᒻᒥ (4)ᐱᓕᕆᕕᒻᒥ (4)

On-site 
Environmental 

Monitor (4)

ᐃᒪᓕᕆᓂᕐᒧᑦ ᐃᒪᓕᕆᓂᕐᒧᑦ 
ᑲᒪᔨᓪᓗᐊᑕᖅᑲᒪᔨᓪᓗᐊᑕᖅ

Water 
Specialist

ᐊᕙᑎᓕᕆᓂᕐᒨᖓᔪᓂᑦ ᐊᕙᑎᓕᕆᓂᕐᒨᖓᔪᓂᑦ 
ᑲᒪᔨᓪᓗᐊᑕᖅᑲᒪᔨᓪᓗᐊᑕᖅ

Environmental 
Specialist

ᒪᓇᔪᕐ, ᐃᓄᐃᑦ ᐃᓕᓴᐃᑦᓴᖅᑕᕋᕆᔭᐃᑦ ᐸᓚᐅᕐᑦᒪᓇᔪᕐ, ᐃᓄᐃᑦ ᐃᓕᓴᐃᑦᓴᖅᑕᕋᕆᔭᐃᑦ ᐸᓚᐅᕐᑦ
Manger, Inuit Stewardship Plans

ᓄᓇᓕᓐᓂᑦ ᓄᓇᓕᓐᓂᑦ 
ᓯᕗᓕᖅᑎᓪᓚᕇᑦ (2)ᓯᕗᓕᖅᑎᓪᓚᕇᑦ (2)

Community 
Champions (2)

40 2023–2024 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ
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ᓄᓇᓕᕆᔨᒃᑯᑦ ᓄᓇᓕᕆᓂᕐᒥ ᓄᓇᓕᕆᔨᒃᑯᑦ ᓄᓇᓕᕆᓂᕐᒥ 2023–20242023–2024 ᑐᓴᕈᒥᓇᕐᓂᖏᑦ ᑐᓴᕈᒥᓇᕐᓂᖏᑦ
DEPARTMENT OF LANDS AND RESOURCE MANAGEMENT 2023–2024 HIGHLIGHTS

ᐱᒋᐊᖅᑎᑦᑎᓯᒪᔪᑦ ᐃᓄᓐᓂᑦ 
ᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᕐᒥᑦ
Initiated the Inuit 
Stewardship Program

ᓂᐱᒋᔭᐅᕙᑦᑐᑎᒃ ᑭᒡᒐᖅᑐᐃᓪᓗᑎᒃ 
ᐃᓄᓐᓂᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᒪᓕᒐᖅᑎᒍᑦ 
ᐊᐅᓚᑦᑎᔾᔪᑕᐅᕙᑦᑐᑦ
Advocated for Inuit through 
associated regulatory processes

ᐃᓄᐃᑦ ᓄᓇᖁᑎᖏᓐᓂᒃ 
ᓇᐅᑦᑎᕐᓱᖃᑦᑕᓂᕐᒧᑦ ᐱᓕᕆᐊᑦ 
ᐃᖃᓗᓐᓂ ᑲᖏᖅᑐᒑᐱᒻᒥᓗ
Inuit Owned Lands Monitoring programs 
began in Iqaluit and Clyde River

ᓱᓕ ᓇᐅᑦᑎᕐᓱᖃᑦᑕᖅᑐᑎᒃ  
ᓄᓘᔮᓐᓂ ᐱᓕᕆᐊᕐᒥ
Continued ongoing monitoring  
of the Mary River Mine Project 

ᐅᒥᐊᕐᔪᐊᒃᑯᑦ ᐳᓚᕋᑦᑐᓕᕆᕙᑦᑐᓂᑦ 
ᓄᓈᖅᑎᑦᑎᖃᑦᑕᓂᕐᒧᑦ ᐊᑭᖏᓐᓂᒃ ᑐᕌᖓᔪᓂᑦ 
ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᓕᕆᐊᕆᕙᑦᑕᖏᓐᓄᑦ  
ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂᑦ ᐊᖑᓇᓱᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
Cruise ship landing fees towards  
QIA programming and local HTOs

$245,000

ᐊᖏᕐᓯᔪᔪᑦ ᓄᓇᒥᒃ 
ᐱᓕᕆᔪᓐᓇᐅᑎᓂᑦ

Land permits approved
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Baffinland Iron Mines Corporation (BIMC) was originally approved to 
construct and operate the Mary River Project in 2012, and since that 
time has expanded operations to extract and ship up to six million 
tonnes of iron ore each year. 

The Mary River Project IIBA was negotiated between QIA and BIMC  
in accordance with the Nunavut Agreement. The Mary River Project  
IIBA was signed in 2013 and amended in 2018. It outlines the benefits 
that Inuit are entitled to. 

The IIBA addresses important considerations such as Inuit employment 
and training, support for communities, project monitoring and 
environmental mitigation measures, and contracting opportunities.

In 2023-2024, Baffinland announced its intention to develop the 
Southern Railway to Steensby Inlet. This component of the project 
was previously approved by the Nunavut Impact Review Board in 2012. 
QIA has been actively engaged on this new proposal to promote Inuit 
interests and address concerns.

ᐹᕕᓐᓛᓐ ᓴᕕᕋᔭᔅᓴᒥᒃ ᐅᔭᕋᓐᓂᐊᖅᑏᑦ ᐹᕕᓐᓛᓐ ᐊᖏᖅᑕᐅᒋᐊᙵᓚᐅᕐᓯᒪᒻᒪᑕ ᓴᓇᓂᐊᕐᖓᑕ ᐹᕕᓐᓛᓐ ᓴᕕᕋᔭᔅᓴᒥᒃ ᐅᔭᕋᓐᓂᐊᖅᑏᑦ ᐹᕕᓐᓛᓐ ᐊᖏᖅᑕᐅᒋᐊᙵᓚᐅᕐᓯᒪᒻᒪᑕ ᓴᓇᓂᐊᕐᖓᑕ 
ᐊᐅᓚᓂᖃᕐᓂᐊᕐᖓᑕᓗ ᓄᓘᔮᓐᓂ ᐱᓕᕆᐊᖓᓐᓂ 2012ᖑᑎᓪᓗᒍ, ᑕᐃᒪᙵᓂᓪᓗ ᐊᐅᓚᓂᖃᕐᓂᐊᕐᖓᑕᓗ ᓄᓘᔮᓐᓂ ᐱᓕᕆᐊᖓᓐᓂ 2012ᖑᑎᓪᓗᒍ, ᑕᐃᒪᙵᓂᓪᓗ 
ᐊᖏᓪᓕᒋᐊᒃᑲᓂᕐᓯᒪᒻᒪᑕ ᐊᐅᓚᓂᕆᕙᑦᑕᖏᑦ ᐅᔭᕋᑦᑕᖃᑦᑕᓂᐊᕐᖓᑕ ᐅᓯᑲᑦᑕᖃᑦᑕᓂᐊᕐᖓᑕᓗ  ᐊᖏᓪᓕᒋᐊᒃᑲᓂᕐᓯᒪᒻᒪᑕ ᐊᐅᓚᓂᕆᕙᑦᑕᖏᑦ ᐅᔭᕋᑦᑕᖃᑦᑕᓂᐊᕐᖓᑕ ᐅᓯᑲᑦᑕᖃᑦᑕᓂᐊᕐᖓᑕᓗ  
6 ᒥᓕᐊᓐ ᑕᓐᔅᓄᑦ ᐅᖁᒪᐃᓐᓂᓕᓐᓂᑦ ᓴᕕᕋᔭᔅᓴᓂᑦ ᐊᕐᕌᒍᑕᒫᑦ. 6 ᒥᓕᐊᓐ ᑕᓐᔅᓄᑦ ᐅᖁᒪᐃᓐᓂᓕᓐᓂᑦ ᓴᕕᕋᔭᔅᓴᓂᑦ ᐊᕐᕌᒍᑕᒫᑦ. 

ᓄᓘᔮᓐᓂ ᐱᓕᕆᐊᕐᒥ ᐃᓄᐃᑦ ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᕚᓪᓕᕈᑎᔅᓴᖏᓐᓄᓪᓗ ᐊᖏᖃᑎᒌᒍᑏᑦ ᓄᓘᔮᓐᓂ ᐱᓕᕆᐊᕐᒥ ᐃᓄᐃᑦ ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᕚᓪᓕᕈᑎᔅᓴᖏᓐᓄᓪᓗ ᐊᖏᖃᑎᒌᒍᑏᑦ 
ᐋᔩᖃᑎᒌᒍᑕᐅᓚᐅᕐᓯᒪᔪᑦ ᑖᒃᑯᓇᙵᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᐊᒻᒪᓗ ᐹᕕᓐᓛᓐᑯᓐᓂᑦ ᒪᓕᑦᑐᒋᑦ ᐋᔩᖃᑎᒌᒍᑕᐅᓚᐅᕐᓯᒪᔪᑦ ᑖᒃᑯᓇᙵᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᐊᒻᒪᓗ ᐹᕕᓐᓛᓐᑯᓐᓂᑦ ᒪᓕᑦᑐᒋᑦ 
ᓄᓇᕗᑦ ᐊᖏᖃᑎᒌᒍᑎᖏᑦ. ᓄᓘᔮᓐᓂ ᐱᓕᕆᐊᕐᒥ ᐃᓄᐃᑦ ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᓄᓇᕗᑦ ᐊᖏᖃᑎᒌᒍᑎᖏᑦ. ᓄᓘᔮᓐᓂ ᐱᓕᕆᐊᕐᒥ ᐃᓄᐃᑦ ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ 
ᐱᕚᓪᓕᕈᑎᔅᓴᖏᓐᓄᓪᓗ ᐊᖏᖃᑎᒌᒍᑏᑦ ᐊᑎᓕᐅᖅᑕᐅᓚᐅᕐᓯᒪᔪᑦ 2013ᖑᑎᓪᓗᒍ ᐊᒻᒪᓗ ᐱᕚᓪᓕᕈᑎᔅᓴᖏᓐᓄᓪᓗ ᐊᖏᖃᑎᒌᒍᑏᑦ ᐊᑎᓕᐅᖅᑕᐅᓚᐅᕐᓯᒪᔪᑦ 2013ᖑᑎᓪᓗᒍ ᐊᒻᒪᓗ 
ᐋᖅᑭᒋᐊᖅᑕᐅᓪᓗᑎᒃ 2018ᖑᑎᓪᓗᒍ. ᓄᓘᔮᓕᕆᓂᕐᒥ ᐊᖏᕈᑏᑦ ᓇᓗᓇᐃᔭᐃᓯᒪᔪᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᓪᓗᑎᒃ 2018ᖑᑎᓪᓗᒍ. ᓄᓘᔮᓕᕆᓂᕐᒥ ᐊᖏᕈᑏᑦ ᓇᓗᓇᐃᔭᐃᓯᒪᔪᑦ 
ᐱᕚᓪᓕᕈᑎᔅᓴᓂᑦ ᐃᓄᓐᓄᑦ ᑐᕌᖓᔪᓂᑦ. ᐱᕚᓪᓕᕈᑎᔅᓴᓂᑦ ᐃᓄᓐᓄᑦ ᑐᕌᖓᔪᓂᑦ. 

ᐊᖏᕈᑏᑦ IIBA ᐱᔾᔪᑎᓖᑦ ᐱᒻᒪᕆᐅᓂᖏᓐᓂᒃ ᐃᓱᒪᔅᓴᕐᓯᐅᕈᑕᐅᓯᒪᔪᓂᑦ ᓲᕐᓗ ᒪᑯᓂᖓ ᐊᖏᕈᑏᑦ IIBA ᐱᔾᔪᑎᓖᑦ ᐱᒻᒪᕆᐅᓂᖏᓐᓂᒃ ᐃᓱᒪᔅᓴᕐᓯᐅᕈᑕᐅᓯᒪᔪᓂᑦ ᓲᕐᓗ ᒪᑯᓂᖓ 
ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔮᖃᕐᓂᐊᕐᓂᖏᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᓂᐊᕐᓂᖏᓪᓗ, ᐃᑲᔫᑏᑦ ᓄᓇᓕᓐᓄᑦ, ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔮᖃᕐᓂᐊᕐᓂᖏᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᓂᐊᕐᓂᖏᓪᓗ, ᐃᑲᔫᑏᑦ ᓄᓇᓕᓐᓄᑦ, 
ᐱᓕᕆᐊᕐᒥ ᓇᐅᑦᑎᕐᓱᖃᑦᑕᕐᓂᖅ ᐊᒻᒪᓗ ᐊᕙᑎᓕᕆᓂᕐᒥᒃ ᐸᓚᕐᔫᒥᑎᑦᑎᒋᐊᕈᑎᔅᓴᐃᑦ ᐊᒻᒪᓗ ᐱᓕᕆᐊᕐᒥ ᓇᐅᑦᑎᕐᓱᖃᑦᑕᕐᓂᖅ ᐊᒻᒪᓗ ᐊᕙᑎᓕᕆᓂᕐᒥᒃ ᐸᓚᕐᔫᒥᑎᑦᑎᒋᐊᕈᑎᔅᓴᐃᑦ ᐊᒻᒪᓗ 
ᑳᓐᑐᓛᒃᓯᖃᑦᑕᓂᕐᒧᑦ ᐱᓇᓱᐊᕋᔅᓴᐃᑦ.ᑳᓐᑐᓛᒃᓯᖃᑦᑕᓂᕐᒧᑦ ᐱᓇᓱᐊᕋᔅᓴᐃᑦ.

2023-2024ᖑᑎᓪᓗᒍ, ᐹᕕᓐᓛᓐᑯᑦ ᓇᓗᓇᐃᕐᓯᓚᐅᕐᓯᒪᔪᑦ ᓴᓇᒍᒫᕐᓂᐊᕐᓂᖏᓐᓂᒃ ᓂᒋᐊᓂ 2023-2024ᖑᑎᓪᓗᒍ, ᐹᕕᓐᓛᓐᑯᑦ ᓇᓗᓇᐃᕐᓯᓚᐅᕐᓯᒪᔪᑦ ᓴᓇᒍᒫᕐᓂᐊᕐᓂᖏᓐᓂᒃ ᓂᒋᐊᓂ 
ᐊᖅᑯᑎᑯᑖᖑᒐᔭᖅᑐᒥᒃ ᐃᒃᐱᑭᑦᑐᕐᔪᐊᕐᒨᖓᔪᒥᒃ. ᑖᓐᓇ ᐱᓕᕆᐊᕐᒥ ᐃᓚᒋᔭᐅᒐᔭᖅᑐᖅ ᐊᖅᑯᑎᑯᑖᖑᒐᔭᖅᑐᒥᒃ ᐃᒃᐱᑭᑦᑐᕐᔪᐊᕐᒨᖓᔪᒥᒃ. ᑖᓐᓇ ᐱᓕᕆᐊᕐᒥ ᐃᓚᒋᔭᐅᒐᔭᖅᑐᖅ 
ᐊᖏᖅᑕᐅᓯᒪᓚᐅᕐᓯᒪᒻᒪᑦ ᓄᓇᕗᒻᒥ ᐊᕙᑎᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᓂᑦ 2012ᖑᑎᓪᓗᒍ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᖏᖅᑕᐅᓯᒪᓚᐅᕐᓯᒪᒻᒪᑦ ᓄᓇᕗᒻᒥ ᐊᕙᑎᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᓂᑦ 2012ᖑᑎᓪᓗᒍ. ᕿᑭᖅᑕᓂᒃᑯᑦ 
ᐃᓚᒋᔭᐅᖃᑦᑕᕐᓯᒪᔪᑦ ᑖᔅᓱᒥᖓ ᓄᑖᕐᒥᒃ ᑐᔅᓯᕋᐅᑕᐅᓯᒪᔪᒥᒃ ᑐᓴᐅᒪᔭᐅᑎᑦᑎᒋᐊᒃᑲᓂᕐᐸᑦᑐᑎᒃ ᐃᓚᒋᔭᐅᖃᑦᑕᕐᓯᒪᔪᑦ ᑖᔅᓱᒥᖓ ᓄᑖᕐᒥᒃ ᑐᔅᓯᕋᐅᑕᐅᓯᒪᔪᒥᒃ ᑐᓴᐅᒪᔭᐅᑎᑦᑎᒋᐊᒃᑲᓂᕐᐸᑦᑐᑎᒃ 
ᐃᓄᐃᑦ ᐱᔪᒪᓯᒪᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐅᖃᐅᓯᖃᖃᑦᑕᓂᕐᒥᒃ ᐃᓱᒫᓘᑕᐅᔪᓂᑦ.ᐃᓄᐃᑦ ᐱᔪᒪᓯᒪᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐅᖃᐅᓯᖃᖃᑦᑕᓂᕐᒥᒃ ᐃᓱᒫᓘᑕᐅᔪᓂᑦ.

ᓄᓘᔮᒃ ᐅᔭᕋᕐᓂᐊᕐᕕᒃ 
MARY RIVER MINE PROJECT 

42 2023–2024 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ
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QIA and BIMC signed a Mary River Project Inuit Certainty Agreement 
(ICA) on June 16, 2020. The ICA provided greater Inuit control and 
oversight, direct community benefits, and new and expanded programs 
for Inuit in communities impacted by the Mary River Project. 

As part of the Mary River Project ICA, QIA and BIMC agreed to create 
an Inuit Stewardship Program (ISP). The ISP was envisioned to offer 
a pathway for Inuit from impacted communities to lead community-
based research and monitoring activities designed to inform Mary 
River Project operational decisions. 

In 2023, QIA hired an ISP Manager and ISP Community Engagement 
Specialist to oversee administration and operations of the ISP. QIA also 
organized the second meeting of the Inuit Committee in early 2024. The 
Inuit Committee provided oversight and direction for culture, resource, 
and land use monitoring activities scheduled to occur in 2024-2025. 

ᕿᑭᖅᑕᓂᒃᑯᑦ ᐹᕕᓐᓛᓐᑯᓪᓗ ᐊᑎᓕᐅᓚᐅᕐᓯᒪᔪᑦ ᐃᓄᓐᓄᑦ ᓇᓗᓇᐃᕐᓯᓯᒪᑦᑎᐊᓂᕐᒧᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐹᕕᓐᓛᓐᑯᓪᓗ ᐊᑎᓕᐅᓚᐅᕐᓯᒪᔪᑦ ᐃᓄᓐᓄᑦ ᓇᓗᓇᐃᕐᓯᓯᒪᑦᑎᐊᓂᕐᒧᑦ 
ᐊᖏᖃᑎᒌᒍᑎᓂᑦ ᔫᓂ 16, 2020ᖑᑎᓪᓗᒍ. ᐊᖏᖃᑎᒌᒍᑏᑦ ᐃᓄᓐᓂᑦ ᐊᐅᓚᑦᑎᒍᓐ-ᐊᖏᖃᑎᒌᒍᑎᓂᑦ ᔫᓂ 16, 2020ᖑᑎᓪᓗᒍ. ᐊᖏᖃᑎᒌᒍᑏᑦ ᐃᓄᓐᓂᑦ ᐊᐅᓚᑦᑎᒍᓐ-
ᓇᓂᕐᓴᐅᑎᑦᑎᔪᒻᒪᑕ ᐊᒻᒪᓗ ᑲᒪᒋᔭᖃᕈᓐᓇᑎᑦᑎᓂᕐᓴᐅᔪᒻᒪᑕ, ᑐᕋᐃᓐᓇᕈᓐᓇᑎᑦᑎᓪᓗᑎᒃ ᓇᓂᕐᓴᐅᑎᑦᑎᔪᒻᒪᑕ ᐊᒻᒪᓗ ᑲᒪᒋᔭᖃᕈᓐᓇᑎᑦᑎᓂᕐᓴᐅᔪᒻᒪᑕ, ᑐᕋᐃᓐᓇᕈᓐᓇᑎᑦᑎᓪᓗᑎᒃ 
ᓄᓇᓕᓐᓄᑦ ᐱᕚᓪᓕᕈᑎᔅᓴᓂᑦ ᐊᒻᒪᓗ ᓄᑖᓂᑦ ᐊᒥᓱᕈᕆᐊᒃᑲᓂᕐᓯᒪᔪᓂᓪᓗ ᐱᓕᕆᐊᓂᑦ  ᓄᓇᓕᓐᓄᑦ ᐱᕚᓪᓕᕈᑎᔅᓴᓂᑦ ᐊᒻᒪᓗ ᓄᑖᓂᑦ ᐊᒥᓱᕈᕆᐊᒃᑲᓂᕐᓯᒪᔪᓂᓪᓗ ᐱᓕᕆᐊᓂᑦ  
ᐃᓄᓐᓄᑦ ᓄᓇᓕᓐᓃᑦᑐᓄᑦ ᐊᑑᑎᕕᐅᔪᓄᑦ ᓄᓘᔮᓕᕆᕐᒧᑦ. ᐃᓄᓐᓄᑦ ᓄᓇᓕᓐᓃᑦᑐᓄᑦ ᐊᑑᑎᕕᐅᔪᓄᑦ ᓄᓘᔮᓕᕆᕐᒧᑦ. 

ᐃᓚᒋᔭᐅᓪᓗᓂ ᓄᓘᔮᓕᕆᓂᕐᒥ ᐃᓄᓐᓄᑦ ᓇᓗᓇᐃᕐᓯᓯᒪᑦᑎᐊᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᓂᑦ, ᐃᓚᒋᔭᐅᓪᓗᓂ ᓄᓘᔮᓕᕆᓂᕐᒥ ᐃᓄᓐᓄᑦ ᓇᓗᓇᐃᕐᓯᓯᒪᑦᑎᐊᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᓂᑦ, 
ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᒻᒪᓗ ᐹᕕᓐᓛᓐᑯᑦ ᐊᖏᓚᐅᕐᓯᒪᔪᑦ ᐋᖅᑮᓂᐊᕐᖓᑕ ᐃᓄᓐᓂᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᒻᒪᓗ ᐹᕕᓐᓛᓐᑯᑦ ᐊᖏᓚᐅᕐᓯᒪᔪᑦ ᐋᖅᑮᓂᐊᕐᖓᑕ ᐃᓄᓐᓂᑦ 
ᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᕐᒥᑦ ᓄᓘᔮᓕᕆᓂᕐᒥ. ᐃᓄᓐᓂᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᕐᒧᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᕐᒥᑦ ᓄᓘᔮᓕᕆᓂᕐᒥ. ᐃᓄᓐᓂᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᕐᒧᑦ 
ᐱᓕᕆᐊᖅ ᐃᓱᒪᒋᔭᐅᓚᐅᕐᓯᒪᒻᒪᑦ ᐊᖅᑯᑕᐅᓂᐊᕐᖓᑦ ᐃᓄᓐᓄᑦ ᐊᑑᑎᕕᐅᔪᓄᑦ ᐱᓕᕆᐊᖅ ᐃᓱᒪᒋᔭᐅᓚᐅᕐᓯᒪᒻᒪᑦ ᐊᖅᑯᑕᐅᓂᐊᕐᖓᑦ ᐃᓄᓐᓄᑦ ᐊᑑᑎᕕᐅᔪᓄᑦ 
ᓄᓇᓕᓐᓄᑦ ᑐᑭᒧᐊᒍᑕᐅᓂᐊᕐᖓᑦ ᓄᓇᓕᓐᓂᑦ ᖃᐅᔨᓴᖃᑦᑕᓂᕐᒧᑦ ᓇᐅᑦᑎᕐᓱᖃᑦᑕᓂᕐᒧᓪᓗ ᓄᓇᓕᓐᓄᑦ ᑐᑭᒧᐊᒍᑕᐅᓂᐊᕐᖓᑦ ᓄᓇᓕᓐᓂᑦ ᖃᐅᔨᓴᖃᑦᑕᓂᕐᒧᑦ ᓇᐅᑦᑎᕐᓱᖃᑦᑕᓂᕐᒧᓪᓗ 
ᐋᖅᑭᓱᖅᑕᐅᓯᒪᔪᓂᑦ ᑐᑭᓯᑎᑦᑎᔾᔪᑎᖃᖃᑦᑕᓂᐊᕐᖓᑕ ᓄᓘᔮᓕᕆᓂᕐᒥ ᐊᐅᓚᓂᕐᓂᑦ ᐋᖅᑭᓱᖅᑕᐅᓯᒪᔪᓂᑦ ᑐᑭᓯᑎᑦᑎᔾᔪᑎᖃᖃᑦᑕᓂᐊᕐᖓᑕ ᓄᓘᔮᓕᕆᓂᕐᒥ ᐊᐅᓚᓂᕐᓂᑦ 
ᑐᑭᑖᕈᑕᐅᕙᑦᑐᓂᑦ. ᑐᑭᑖᕈᑕᐅᕙᑦᑐᓂᑦ. 

2023ᖑᑎᓪᓗᒍ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓚᐅᕐᓯᒪᔪᑦ ᐃᓄᓐᓂᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᕐᒧᑦ 2023ᖑᑎᓪᓗᒍ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓚᐅᕐᓯᒪᔪᑦ ᐃᓄᓐᓂᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᕐᒧᑦ 
ᐱᓕᕆᐊᕐᒥ ᐊᐅᓚᑦᑎᔨᐅᓂᐊᖅᑐᒥᒃ ᐊᒻᒪᓗ ᐃᓄᓐᓂᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᕐᒧᑦ ᓄᓇᓕᓐᓂᑦ ᐱᓕᕆᐊᕐᒥ ᐊᐅᓚᑦᑎᔨᐅᓂᐊᖅᑐᒥᒃ ᐊᒻᒪᓗ ᐃᓄᓐᓂᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᕐᒧᑦ ᓄᓇᓕᓐᓂᑦ 
ᐃᓚᒋᔭᐅᑎᑦᑎᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᖃᓪᓗᐊᑕᖃᑦᑕᓂᐊᖅᑐᒥᒃ ᑲᒪᒋᔭᖃᖃᑦᑕᓂᐊᖅᑐᒥᒃ ᐃᓚᒋᔭᐅᑎᑦᑎᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᖃᓪᓗᐊᑕᖃᑦᑕᓂᐊᖅᑐᒥᒃ ᑲᒪᒋᔭᖃᖃᑦᑕᓂᐊᖅᑐᒥᒃ 
ᐊᐅᓚᑦᑎᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᐊᐅᓚᓂᖏᓐᓂᒃ ᐃᓄᓐᓂᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᕐᒥ. ᐊᐅᓚᑦᑎᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᐊᐅᓚᓂᖏᓐᓂᒃ ᐃᓄᓐᓂᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᕐᒥ. 
ᕿᑭᖅᑕᓂᒃᑯᑦ ᐋᖅᑭᔅᓱᐃᓚᐅᕐᓯᒪᒻᒥᔪᑦ ᑐᖏᓕᐊᓂ ᑲᑎᒪᓂᕆᓂᐊᖅᑕᖓᓐᓂᒃ ᐃᓄᐃᑦ ᑲᑎᒪᔨᕋᓛᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐋᖅᑭᔅᓱᐃᓚᐅᕐᓯᒪᒻᒥᔪᑦ ᑐᖏᓕᐊᓂ ᑲᑎᒪᓂᕆᓂᐊᖅᑕᖓᓐᓂᒃ ᐃᓄᐃᑦ ᑲᑎᒪᔨᕋᓛᑦ 
2024 ᐱᒋᐊᙵᕐᓂᖏᓐᓂ. ᐃᓄᐃᑦ ᑲᑎᒪᔨᕋᓛᑦ ᑲᒪᒋᔭᖃᔪᔪᑦ ᐊᒻᒪᓗ ᑐᑭᒧᐊᑦᑎᑦᑎᔪᔪᑦ 2024 ᐱᒋᐊᙵᕐᓂᖏᓐᓂ. ᐃᓄᐃᑦ ᑲᑎᒪᔨᕋᓛᑦ ᑲᒪᒋᔭᖃᔪᔪᑦ ᐊᒻᒪᓗ ᑐᑭᒧᐊᑦᑎᑦᑎᔪᔪᑦ 
ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ, ᐊᕙᑎᒥᐅᑕᓕᕆᓂᕐᒧᑦ, ᐊᒻᒪᓗ ᓄᓇᒥᒃ ᐊᑐᖃᑦᑕᓂᕐᒧᑦ ᓇᐅᑦᑎᕐᓱᖃᑦᑕᓂᕐᒥᒃ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ, ᐊᕙᑎᒥᐅᑕᓕᕆᓂᕐᒧᑦ, ᐊᒻᒪᓗ ᓄᓇᒥᒃ ᐊᑐᖃᑦᑕᓂᕐᒧᑦ ᓇᐅᑦᑎᕐᓱᖃᑦᑕᓂᕐᒥᒃ 
ᐱᓕᕆᐊᓂᑦ ᐋᖅᑭᓱᖅᑕᐅᓯᒪᔪᓂᑦ 2024-2025 ᐊᕐᕌᒍᒧᑦ. ᐱᓕᕆᐊᓂᑦ ᐋᖅᑭᓱᖅᑕᐅᓯᒪᔪᓂᑦ 2024-2025 ᐊᕐᕌᒍᒧᑦ. 

ᐃᓄᓐᓂᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᖓ 
INUIT STEWARDSHIP PROGRAM PRESENTED 
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ᐃᓄᓐᓄᑦ ᐱᓕᕆᐊᔅᓴᓕᕆᔩᑦ  
ᐱᔨᑦᑎᕋᖅᑏᓪᓗ ᐊᓪᓚᕝᕕᐊᑦ 
DEPARTMENT OF INUIT  
PROGRAMS AND SERVICES
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44 2023–2024 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ



QIA’s Department of Inuit Programs and Services is responsible for 
social and cultural policy and programming, youth programs, and 
community-based research initiatives. The department oversees 
the Qikiqtani Truth Commission and implements programming 
under the Saimaqatigiingniq Fund.

The department is working towards accomplishing QIA’s strategic 
goals through implementation of the Qikiqtani Truth Commission 
recommendations and facilitating training programs for Qikiqtani 
Inuit across the region.

ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᓄᓐᓄᑦ ᐱᓕᕆᐊᔅᓴᓕᕆᔨᖏᑦ ᐱᔨᑦᑎᕋᖅᑎᖏᓪᓗ ᐃᖅᑲᓇᐃᔮᖃᕐᐸᑦᑐᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᓄᓐᓄᑦ ᐱᓕᕆᐊᔅᓴᓕᕆᔨᖏᑦ ᐱᔨᑦᑎᕋᖅᑎᖏᓪᓗ ᐃᖅᑲᓇᐃᔮᖃᕐᐸᑦᑐᑦ 
ᐃᓅᓯᕐᒨᖓᔪᓂᑦ ᐃᓕᖅᑯᓯᕐᒨᖓᔪᓂᓪᓗ ᐊᑐᐊᒐᕐᓂᑦ ᐊᒻᒪᓗ ᐱᓕᕆᐊᓂᑦ, ᐃᓅᓱᑦᑐᓄᑦ ᐃᓅᓯᕐᒨᖓᔪᓂᑦ ᐃᓕᖅᑯᓯᕐᒨᖓᔪᓂᓪᓗ ᐊᑐᐊᒐᕐᓂᑦ ᐊᒻᒪᓗ ᐱᓕᕆᐊᓂᑦ, ᐃᓅᓱᑦᑐᓄᑦ 
ᑐᕌᖓᔪᓂᑦ ᐱᓕᕆᐊᓂᑦ, ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂᑦ ᖃᐅᔨᓴᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᓇᓱᐊᕈᑕᐅᕙᑦᑐᓂᑦ. ᑐᕌᖓᔪᓂᑦ ᐱᓕᕆᐊᓂᑦ, ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂᑦ ᖃᐅᔨᓴᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᓇᓱᐊᕈᑕᐅᕙᑦᑐᓂᑦ. 
ᑕᕝᕙᓂ ᐊᓪᓚᕕᒻᒥ ᑲᒪᒋᔭᖃᕐᐸᑦᑐᑦ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑎᓃᙶᕐᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ ᑕᕝᕙᓂ ᐊᓪᓚᕕᒻᒥ ᑲᒪᒋᔭᖃᕐᐸᑦᑐᑦ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑎᓃᙶᕐᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ 
ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᕙᑦᑐᑎᒃ ᐱᓕᕆᐊᓂᑦ ᓴᐃᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᑎᒍᑦ.ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᕙᑦᑐᑎᒃ ᐱᓕᕆᐊᓂᑦ ᓴᐃᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᑎᒍᑦ.

ᑕᕝᕙᓂ ᐊᓪᓚᕕᒻᒥ ᐃᖅᑲᓇᐃᔮᖃᕐᐸᑦᑐᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓪᓗᑎᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᕌᒐᖏᓐᓂᑦ ᑕᕝᕙᓂ ᐊᓪᓚᕕᒻᒥ ᐃᖅᑲᓇᐃᔮᖃᕐᐸᑦᑐᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓪᓗᑎᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᕌᒐᖏᓐᓂᑦ 
ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒥᒃ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ ᐊᑐᓕᖁᔨᔾᔪᑕᐅᓚᐅᕐᓯᒪᔪᓂᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒥᒃ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ ᐊᑐᓕᖁᔨᔾᔪᑕᐅᓚᐅᕐᓯᒪᔪᓂᑦ 
ᐊᒻᒪᓗ ᑲᒪᒋᔭᖃᕐᐸᑦᑐᑎᒃ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ ᐃᓄᓐᓄᑦ ᓄᓇᓕᓕᒫᓂᑦ.ᐊᒻᒪᓗ ᑲᒪᒋᔭᖃᕐᐸᑦᑐᑎᒃ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ ᐃᓄᓐᓄᑦ ᓄᓇᓕᓕᒫᓂᑦ.
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ᑐᑭᒧᐊᑦᑎᑦᑎᔨᐅᑉ ᐃᑲᔪᖅᑎᖓ, ᐱᓕᕆᐊᔅᓴᓕᕆᔩᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨᐅᑉ ᐃᑲᔪᖅᑎᖓ, ᐱᓕᕆᐊᔅᓴᓕᕆᔩᑦ 
ᐱᔨᑦᑎᕋᖅᑏᓪᓗ ᐊᓪᓚᕝᕕᐊᑦᐱᔨᑦᑎᕋᖅᑏᓪᓗ ᐊᓪᓚᕝᕕᐊᑦ

Assistant Director, Inuit Programs and Services

ᓇᐅᑦᑎᕐᓱᕐᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᒧᓪᓗ ᓇᐅᑦᑎᕐᓱᕐᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᒧᓪᓗ 
ᑲᑎᒪᔨᓪᓗᐊᑕᖅᑲᑎᒪᔨᓪᓗᐊᑕᖅ

Monitoring and Evaluation 
Specialist

ᓇᐅᑦᑎᕐᓱᕐᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᒧᓪᓗ ᓇᐅᑦᑎᕐᓱᕐᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᒧᓪᓗ 
ᑲᑎᒪᔨᓪᓗᐊᑕᖅᑲᑎᒪᔨᓪᓗᐊᑕᖅ

Monitoring and Evaluation 
Specialist

ᐊᑐᐊᒐᕐᓂᑦ ᕿᒥᕐᕈᔨ (2)ᐊᑐᐊᒐᕐᓂᑦ ᕿᒥᕐᕈᔨ (2)
Policy Analyst (2)

ᐊᐅᓚᑦᑎᔨ, ᐊᐅᓚᑦᑎᔨ, 
ᑭᓪᓕᓯᓂᐊᖅᑎᓃᙶᕐᓯᒪᔪᓂᑦ ᑭᓪᓕᓯᓂᐊᖅᑎᓃᙶᕐᓯᒪᔪᓂᑦ 

ᐱᓕᕆᐊᓂᑦᐱᓕᕆᐊᓂᑦ
Manager, QTC 

Programs

ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ − ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ − 
ᐊᐅᓪᓚᖃᑦᑕᓂᕐᒧᑦ ᐊᐅᓪᓚᖃᑦᑕᓂᕐᒧᑦ 
ᒪᒥᓴᖃᑦᑕᓂᕐᒧᓪᓗ ᒪᒥᓴᖃᑦᑕᓂᕐᒧᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐃᖅᑲᓇᐃᔭᖅᑎ
QTC – Travel 
& Healing 

Coordinator

ᓱᕈᓯᓛᓂᑦ ᐃᓕᓐᓂᐊᕆᐅ- ᓱᕈᓯᓛᓂᑦ ᐃᓕᓐᓂᐊᕆᐅ- 
ᕐᓴᑎᑦᑎᓂᕐᒨᖓᔪᓂᑦ ᕐᓴᑎᑦᑎᓂᕐᒨᖓᔪᓂᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐃᖅᑲᓇᐃᔭᖅᑎ
Early Childhood 

Development 
Coordinator

ᐊᐅᓚᑦᑎᔨ, ᐃᓄᓐᓂᑦ ᐊᐅᓚᑦᑎᔨ, ᐃᓄᓐᓂᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ 
ᐃᓅᓯᖃᑦᑎᐊᓂᕐᒧᓪᓗᐃᓅᓯᖃᑦᑎᐊᓂᕐᒧᓪᓗ
Manager, Inuit 

Development and 
Wellness

ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ 
− ᑕᐃᔅᓱᒪᓂᓴᕐᓂᑦ − ᑕᐃᔅᓱᒪᓂᓴᕐᓂᑦ 
ᐊᐅᓚᑦᑎᓂᒧᓪᓗ ᐊᐅᓚᑦᑎᓂᒧᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐃᖅᑲᓇᐃᔭᖅᑎ

QTC – History 
& Governance 
Coordinator

ᐃᓅᓱᑦᑐᓄᑦ ᐃᓅᓱᑦᑐᓄᑦ 
ᐱᓕᕆᐊᔅᓴᓕᕆᔨᐱᓕᕆᐊᔅᓴᓕᕆᔨ

Youth Programs 
Coordinator

ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒨᖓᔪᓂᑦ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒨᖓᔪᓂᑦ 
ᐅᖃᐅᔾᔨᔨ ᕿᑭᖅᑕᓂ− ᐅᖃᐅᔾᔨᔨ ᕿᑭᖅᑕᓂ− 
ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᒥᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᒥ
Cultural Advisor 

Q-STEP

ᐊᐅᓚᑦᑎᔨ, ᐊᐅᓚᑦᑎᔨ, 
ᐊᑦᑑᓯᐊᔅᓴᓂᑦ ᐊᑦᑑᓯᐊᔅᓴᓂᑦ 

ᐃᑲᔫᓯᐊᔅᓴᓂᓪᓗ ᐃᑲᔫᓯᐊᔅᓴᓂᓪᓗ 
ᐱᓕᕆᐊᕐᒥᐱᓕᕆᐊᕐᒥ

Manager, Grants 
and Contributions 

Programs

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ, ᐃᓄᓐᓂᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ, ᐃᓄᓐᓂᑦ 
ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᑦ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᑦ 
ᐱᓇᓱᐊᕈᑕᐅᔪᓂᑦᐱᓇᓱᐊᕈᑕᐅᔪᓂᑦ

Supervisor, Inuit  
Training Initiatives

ᐊᐃᑦᑑᓯᐊᔅᓴᓄᑦ ᐊᐃᑦᑑᓯᐊᔅᓴᓄᑦ 
ᐃᑲᔫᓯᐊᔅᓴᓄᑦ ᐃᑲᔫᓯᐊᔅᓴᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎ (3)ᐃᖅᑲᓇᐃᔭᖅᑎ (3)
Grants and 

Contributions 
Coordinator (3)

ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ 
− ᕿᒻᒥᓂᑦ − ᕿᒻᒥᓂᑦ 

ᐊᑐᖅᑕᐅᑎᑦᑎᒋ- ᐊᑐᖅᑕᐅᑎᑦᑎᒋ- 
ᐊᒃᑲᓂᕐᓂᕐᒧᑦ ᐊᒃᑲᓂᕐᓂᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐃᖅᑲᓇᐃᔭᖅᑎ

QTC – Qimmit 
Revitalization 
Coordinator

ᐃᓄᓐᓂᑦ ᐃᓄᓐᓂᑦ 
ᐃᓅᓯᖃᑦᑎᐊᓂᕐᒨᖓᔪᓂᑦ ᐃᓅᓯᖃᑦᑎᐊᓂᕐᒨᖓᔪᓂᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎ(2)ᐃᖅᑲᓇᐃᔭᖅᑎ(2)
Inuit Wellness 
Coordinator (2)

ᕿᑭᖅᑕᓂ− ᕿᑭᖅᑕᓂ− 
ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᒥ ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑎ (2)ᐃᖅᑲᓇᐃᔭᖅᑎ (2)

Coordinator  
Q-STEP (2)

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᐱᓕᕆᐊᔅᓴᓕᕆᔩᑦ ᐱᔨᑦᑎᕋᖅᑏᓪᓗ ᐊᓪᓚᕝᕕᐊᑦᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᐱᓕᕆᐊᔅᓴᓕᕆᔩᑦ ᐱᔨᑦᑎᕋᖅᑏᓪᓗ ᐊᓪᓚᕝᕕᐊᑦ
Director of Inuit Programs and Services
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ᑐᕌᖓᔪᑦ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ 
ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ ᐱᓕᕆᐊᓄᑦ
Towards Qikiqtani Truth  
Commission programming

ᑐᕌᖓᔪᑦ ᕿᑭᖅᑕᓂ ᐃᓕᓴᕕᒻᒥᑦ 
ᓂᕆᔭᔅᓴᖃᖅᑎᑦᑎᖃᑦᑕᓂᕐᒧᑦ 
Towards Qikiqtani  
School Food Program

ᐃᓚᒌᒃᑐᓄᑦ ᑮᓇᐅᔭᓂᑦ 
ᐱᓕᕆᐊᔅᓴᓄᑦ 
Towards Ilagiiktunut 
Fund projects

$321,201

ᐃᑲᔫᑏᑦ ᓄᓇᕗᒻᒥ  
ᐊᖑᓇᓱᑦᑎᓄᑦ ᐃᑲᔫᑎᑎᒍᑦ
Allocated to Nunavut Harvesters 
Support programs

ᑐᕌᖓᔪᑦ ᐃᑲᔫᓯᐊᔅᓴᓂᑦ  
ᑮᓇᐅᔭᓂᑦ ᐱᓕᕆᐊᓄᑦ
Towards Benefits Fund programs

$796,948

$2 ᒥᓕᐊᓐ
MILLION

$1.4 ᒥᓕᐊᓐ
MILLION

ᐃᓄᓐᓄᑦ ᐱᓕᕆᐊᔅᓴᓕᕆᔨᓂᑦ ᐱᔨᑦᑎᕋᖅᑎᓂᓪᓗ ᐃᓄᓐᓄᑦ ᐱᓕᕆᐊᔅᓴᓕᕆᔨᓂᑦ ᐱᔨᑦᑎᕋᖅᑎᓂᓪᓗ 2023–20242023–2024ᒥ ᑐᓴᕈᒥᓇᕐᓂᖏᑦᒥ ᑐᓴᕈᒥᓇᕐᓂᖏᑦ
DEPARTMENT OF INUIT PROGRAMS AND SERVICES 2023–2024 HIGHLIGHTS 

ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᖅᑖᕈᑕᐅᓯᒪᔪᑦ 
ᓯᓚᑦᑐᓴᕐᕕᒻᒥ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ
In scholarships to  
post-secondary students

$187,500

ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ ᐱᔭᕇᔪᔪᑦ 
ᕿᑭᖅᑕᓂ−ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᒥ 
ᐃᓕᓐᓂᐊᕈᑕᐅᕙᑦᑐᓂᑦ 
Qikiqtani Inuit graduated  
from Q-STEP programming

447
ᑐᕌᖓᔪᑦ ᕿᑭᖅᑕᓂ−ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᒧᑦ 
ᐊᒻᒪᓗ ᐃᓄᓐᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓂᕐᒧᑦ 

ᐱᓇᓱᐊᕈᑎᔅᓴᓄᑦ 
Towards Q-STEP and Inuit 

training initiatives

 ᐹᕕᓪᓛᓐᑯ
ᓐᓂ

 BAFFINLAND IRON MIN
ES

ᕿ
ᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦᑦ

QIKIQTANI INUIT ASSOCIATION I LAGI IK T UN U T F UND

 ᐃᓚ
ᒌᒃᑐᓄᑦ ᑮᓇᐅᔭᐃᑦ

$5 ᒥᓕᐊᓐ
MILLION

$1.2 ᒥᓕᐊᓐ
MILLION
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HEALING GATHERINGS 
In 2023-2024, QIA brought together Qikiqtani Inuit in two separate 
gatherings to foster healing and provide support.

SAKKU MEN’S HEALING GATHERING

The Sakku Men’s Healing Gathering provides mental health support  
for Inuit men, empowering them through a variety of on-the-land 
activities and counseling based on Inuit cultural ways of healing. 
In 2023-2024, the fourth gathering for the Sakku program was held 
near Iqaluit at Avaaqtarvik with QIA providing $100,000 in support  
of the healing camp. QIA partnered with Tukisigiarvik to run this 
program in the fall of 2023. 

SIVUMUT ALLURIARNIQ

Sivumut Alluriarniq brings together youth, adults, and Elders 
for various healing activities such as trauma counselling, grief 
management, addictions counselling, and capacity building. In 
November 2023, QIA supported 20 Qikiqtani Inuit to participate  
in a healing gathering in Kinngait.

ᒪᒥᓴᕐᓂᕐᒧᑦ ᑲᑎᑎᑦᑎᖃᑦᑕᕐᓂᖅ ᒪᒥᓴᕐᓂᕐᒧᑦ ᑲᑎᑎᑦᑎᖃᑦᑕᕐᓂᖅ 
ᐊᕐᕌᒍᒥ 2023-2024, ᕿᑭᖅᑕᓂᒃᑯᑦ ᑲᑎᑎᑦᑎᔪᔪᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ ᐃᓄᓐᓂᑦ ᐊᕐᕌᒍᒥ 2023-2024, ᕿᑭᖅᑕᓂᒃᑯᑦ ᑲᑎᑎᑦᑎᔪᔪᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ ᐃᓄᓐᓂᑦ 
ᒪᕐᕈᐊᑎᖅᑐᑎᒃ ᒪᒥᓴᖅᑎᑦᑎᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᑲᔪᕐᓰᓂᕐᒧᑦ. ᒪᕐᕈᐊᑎᖅᑐᑎᒃ ᒪᒥᓴᖅᑎᑦᑎᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᑲᔪᕐᓰᓂᕐᒧᑦ. 

ᓴᒃᑯ ᐊᖑᑎᓂᑦ ᒪᒥᓴᖅᑎᑦᑎᓂᕐᒧᑦ ᑲᑎᑎᑦᑎᖃᑦᑕᕐᓂᖅᓴᒃᑯ ᐊᖑᑎᓂᑦ ᒪᒥᓴᖅᑎᑦᑎᓂᕐᒧᑦ ᑲᑎᑎᑦᑎᖃᑦᑕᕐᓂᖅ

ᓴᒃᑯ ᐊᖑᑎᓂᑦ ᒪᒥᓴᖅᑎᑦᑎᓂᕐᒧᑦ ᑲᑎᑎᑦᑎᖃᑦᑕᕐᓂᖅ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐃᑲᔫᑎᐅᕙᑦᑐᖅ ᓴᒃᑯ ᐊᖑᑎᓂᑦ ᒪᒥᓴᖅᑎᑦᑎᓂᕐᒧᑦ ᑲᑎᑎᑦᑎᖃᑦᑕᕐᓂᖅ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐃᑲᔫᑎᐅᕙᑦᑐᖅ 
ᐃᓄᓐᓂᑦ ᐊᖑᑎᓂᑦ, ᐱᔪᓐᓇᕐᓯᑎᑕᐅᒋᐊᒃᑲᓂᕐᐸᑦᑐᑎᒃ ᐊᔾᔨᒌᙱᑐᒡᒍᑎᓂᑦ ᐊᑐᕐᐸᑦᑐᑎᒃ ᐃᓄᓐᓂᑦ ᐊᖑᑎᓂᑦ, ᐱᔪᓐᓇᕐᓯᑎᑕᐅᒋᐊᒃᑲᓂᕐᐸᑦᑐᑎᒃ ᐊᔾᔨᒌᙱᑐᒡᒍᑎᓂᑦ ᐊᑐᕐᐸᑦᑐᑎᒃ 
ᓅᓯᒪᑎᑕᐅᓪᓗᑎᒃ ᐊᒻᒪᓗ ᐃᓅᓯᓕᕆᔭᐅᕙᑦᑐᑎᒃ, ᐱᔾᔪᑎᖃᕐᐸᑦᑐᑦ ᐃᓄᓐᓂᑦ ᐃᓕᖅᑯᓯᕐᒥᑦ ᓅᓯᒪᑎᑕᐅᓪᓗᑎᒃ ᐊᒻᒪᓗ ᐃᓅᓯᓕᕆᔭᐅᕙᑦᑐᑎᒃ, ᐱᔾᔪᑎᖃᕐᐸᑦᑐᑦ ᐃᓄᓐᓂᑦ ᐃᓕᖅᑯᓯᕐᒥᑦ 
ᐊᒻᒪᓗ ᒪᒥᓴᖅᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ. 2023-2024ᒥ, ᑎᓴᒪᒋᓕᖅᑕᖓᓐᓂ ᑲᑎᑎᑦᑎᔪᔪᑦ ᓴᒃᑯ ᐊᒻᒪᓗ ᒪᒥᓴᖅᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ. 2023-2024ᒥ, ᑎᓴᒪᒋᓕᖅᑕᖓᓐᓂ ᑲᑎᑎᑦᑎᔪᔪᑦ ᓴᒃᑯ 
ᐱᓕᕆᐊᕐᒥ ᖃᓂᒋᔭᖓᓂ ᐃᖃᓗᐃᑦ ᐊᕚᖅᑕᕐᕕᒻᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᑭᓖᓯᒪᓪᓗᑎᒃ $100,000ᓂᑦ ᐱᓕᕆᐊᕐᒥ ᖃᓂᒋᔭᖓᓂ ᐃᖃᓗᐃᑦ ᐊᕚᖅᑕᕐᕕᒻᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᑭᓖᓯᒪᓪᓗᑎᒃ $100,000ᓂᑦ 
ᐃᑲᔫᑎᓂᑦ ᒪᒥᓴᖅᑎᑦᑎᓂᕐᒧᑦ ᐊᐅᓪᓚᕐᓯᒪᑎᑦᑎᓂᐅᓂᐊᖅᑐᒥ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᖃᔪᔪᑦ ᐃᑲᔫᑎᓂᑦ ᒪᒥᓴᖅᑎᑦᑎᓂᕐᒧᑦ ᐊᐅᓪᓚᕐᓯᒪᑎᑦᑎᓂᐅᓂᐊᖅᑐᒥ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᖃᔪᔪᑦ 
ᑐᑭᓯᒋᐊᕐᕕᒃᑯᓐᓂᑦ ᑕᐃᒫᒃ ᑲᒪᒋᔭᖃᕐᓂᐊᕐᖓᑕ ᐅᑭᐊᔅᓵᖅ 2023ᒥ.  ᑐᑭᓯᒋᐊᕐᕕᒃᑯᓐᓂᑦ ᑕᐃᒫᒃ ᑲᒪᒋᔭᖃᕐᓂᐊᕐᖓᑕ ᐅᑭᐊᔅᓵᖅ 2023ᒥ.  

ᓯᕗᒧᑦ ᐊᓪᓗᕆᐊᕐᓂᖅ ᓯᕗᒧᑦ ᐊᓪᓗᕆᐊᕐᓂᖅ 

ᓯᕗᒧᑦ ᐊᓪᓗᕆᐊᕐᓂᖅ ᑲᑎᑎᑦᑎᒍᑕᐅᕙᑦᑐᖅ ᐃᓅᓱᑦᑐᓂᑦ, ᐃᓐᓇᕐᓂᑦ, ᐃᓐᓇᕆᔭᐅᔪᓂᓪᓗ ᓯᕗᒧᑦ ᐊᓪᓗᕆᐊᕐᓂᖅ ᑲᑎᑎᑦᑎᒍᑕᐅᕙᑦᑐᖅ ᐃᓅᓱᑦᑐᓂᑦ, ᐃᓐᓇᕐᓂᑦ, ᐃᓐᓇᕆᔭᐅᔪᓂᓪᓗ 
ᒪᒥᓴᖅᑎᑦᑎᓂᕐᒥ ᓲᕐᓗ ᒪᑯᓂᖓ ᐅᖁᒪᐃᑦᑐᒃᑰᕈᑕᐅᓯᒪᔪᓂᑦ ᐃᓅᓯᓕᕆᖃᑦᑕᓂᕐᒥᒃ, ᕿᔅᓵᑦᑐᓂ ᒪᒥᓴᖅᑎᑦᑎᓂᕐᒥ ᓲᕐᓗ ᒪᑯᓂᖓ ᐅᖁᒪᐃᑦᑐᒃᑰᕈᑕᐅᓯᒪᔪᓂᑦ ᐃᓅᓯᓕᕆᖃᑦᑕᓂᕐᒥᒃ, ᕿᔅᓵᑦᑐᓂ 
ᖃᓄᖅ ᐱᐅᓯᖃᕐᕕᓴᐅᒻᒪᖔᖅ, ᐊᔪᓕᕈᑕᐅᓯᒪᕙᑦᑐᓄᑦ ᐃᓅᓯᓕᕆᖃᑦᑕᓂᕐᒥᒃ, ᐊᒻᒪᓗ ᖃᓄᖅ ᐱᐅᓯᖃᕐᕕᓴᐅᒻᒪᖔᖅ, ᐊᔪᓕᕈᑕᐅᓯᒪᕙᑦᑐᓄᑦ ᐃᓅᓯᓕᕆᖃᑦᑕᓂᕐᒥᒃ, ᐊᒻᒪᓗ 
ᐱᓕᕆᔪᓐᓇᕐᓯᑎᑦᑎᕙᓪᓕᐊᓂᕐᒥᒃ. ᓄᕕᐱᕆ 2023ᖑᑎᓪᓗᒍ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᑲᔪᔪᔪᑦ  ᐱᓕᕆᔪᓐᓇᕐᓯᑎᑦᑎᕙᓪᓕᐊᓂᕐᒥᒃ. ᓄᕕᐱᕆ 2023ᖑᑎᓪᓗᒍ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᑲᔪᔪᔪᑦ  
20ᓂᑦ ᕿᑭᖅᑕᓂ ᐃᓄᓐᓂᑦ ᒪᒥᓴᖅᑎᑦᑎᓂᕐᒥ ᑭᙵᕐᓂᑦ.20ᓂᑦ ᕿᑭᖅᑕᓂ ᐃᓄᓐᓂᑦ ᒪᒥᓴᖅᑎᑦᑎᓂᕐᒥ ᑭᙵᕐᓂᑦ.

ᐃᓄᓐᓂᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓅᓯᖃᑦᑎᐊᓂᕐᒧᑦ ᐃᓄᓐᓂᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓅᓯᖃᑦᑎᐊᓂᕐᒧᑦ 
INUIT DEVELOPMENT AND WELLNESS
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DAYCARE SUPPORTS 
QIA has been supporting Qikiqtani Inuit parents through the Daycare 
Subsidy since its launch in 2017. Kakivak Association delivers this 
subsidy on behalf of QIA, and all Qikiqtani Inuit parents who use 
licensed daycare centres in the region are eligible for the subsidy.

In 2023-2024, QIA transferred $750,000 to Kakivak Association to 
support daycare spaces for Inuit children. This funding supported  
19 childcare centres, providing support for bookkeeping services,  
a $10 per day top-up for afterschool programs, and an increase in  
Inuit daycare staff pay of $3.50 per hour.

PIRURSAJUT/SPROUTS
During summer 2023 Pirursajut/Sprouts had 20 Inuit children 
participating in its 26th year of operation. This annual program 
offers intensive leadership training for youth, providing early work 
experience as well as on-the-land activities, indoor and outdoor 
games, cultural education, and Inuktitut instruction for the children.  
In 2023-2024, Pirursajut/Sprouts utilized $40,000 in QIA core funding. 

ᐸᐃᕆᕕᒻᒧᑦ ᐃᑲᔫᑏᑦᐸᐃᕆᕕᒻᒧᑦ ᐃᑲᔫᑏᑦ
ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᑲᔪᖃᑦᑕᖅᑐᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ ᐃᓄᓐᓂᑦ ᕿᑐᕐᖓᓕᓐᓂᑦ ᐸᐃᕆᕕᓐᓄᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᑲᔪᖃᑦᑕᖅᑐᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ ᐃᓄᓐᓂᑦ ᕿᑐᕐᖓᓕᓐᓂᑦ ᐸᐃᕆᕕᓐᓄᑦ 
ᐃᑲᔫᑎᑎᒍᑦ ᑕᐃᒪᙵᑦ ᐱᒋᐊᓚᐅᕐᓯᒪᒻᒪᑕ 2017ᒥ. ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᑦ ᐃᑲᔫᑎᖃᓲᑦ  ᐃᑲᔫᑎᑎᒍᑦ ᑕᐃᒪᙵᑦ ᐱᒋᐊᓚᐅᕐᓯᒪᒻᒪᑕ 2017ᒥ. ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᑦ ᐃᑲᔫᑎᖃᓲᑦ  
ᑖᒃᑯᓂᖓ ᐃᑲᔫᑎᓂᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ, ᐊᒻᒪᓗ ᑕᒪᕐᒥᒃ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ ᑖᒃᑯᓂᖓ ᐃᑲᔫᑎᓂᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ, ᐊᒻᒪᓗ ᑕᒪᕐᒥᒃ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ 
ᕿᑐᕐᖓᓖᑦ ᐊᑐᖃᑦᑕᓲᑦ ᓚᐃᓴᓕᓐᓂᑦ ᐸᐃᕆᕕᓐᓂᑦ ᑕᒫᓂ ᕿᑭᖅᑕᓂ ᐃᑲᔫᓯᐊᖅᑖᖃᑦᑕᕈᓐᓇᓲᑦ. ᕿᑐᕐᖓᓖᑦ ᐊᑐᖃᑦᑕᓲᑦ ᓚᐃᓴᓕᓐᓂᑦ ᐸᐃᕆᕕᓐᓂᑦ ᑕᒫᓂ ᕿᑭᖅᑕᓂ ᐃᑲᔫᓯᐊᖅᑖᖃᑦᑕᕈᓐᓇᓲᑦ. 

ᐊᕐᕌᒍᒥ 2023-2024, ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᓂᓯᔪᔪᑦ $750,000ᓂᑦ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᓐᓄᑦ ᐊᕐᕌᒍᒥ 2023-2024, ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᓂᓯᔪᔪᑦ $750,000ᓂᑦ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᓐᓄᑦ 
ᐃᑲᔪᕐᓂᐊᕐᖓᑕ ᐸᐃᕆᕕᓐᓂᑦ ᐃᓂᒋᔭᐅᕙᑦᑐᓄᑦ ᐃᓄᓐᓄᑦ ᕿᑐᕐᖓᕆᔭᐅᔪᓄᑦ. ᑖᒃᑯᐊ  ᐃᑲᔪᕐᓂᐊᕐᖓᑕ ᐸᐃᕆᕕᓐᓂᑦ ᐃᓂᒋᔭᐅᕙᑦᑐᓄᑦ ᐃᓄᓐᓄᑦ ᕿᑐᕐᖓᕆᔭᐅᔪᓄᑦ. ᑖᒃᑯᐊ  
ᑮᓇᐅᔭᑦ ᐃᑲᔫᑎᖃᔪᔪᑦ 19ᓄᑦ ᐸᐃᕆᕕᓐᓄᑦ, ᐃᑲᔫᑎᖃᖅᑐᑎᒃ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᑦ  ᑮᓇᐅᔭᑦ ᐃᑲᔫᑎᖃᔪᔪᑦ 19ᓄᑦ ᐸᐃᕆᕕᓐᓄᑦ, ᐃᑲᔫᑎᖃᖅᑐᑎᒃ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᑦ  
ᐱᔨᑦᑎᕋᐅᑎᓄᑦ, $10 ᖃᐅᑕᒫᑦ ᖄᒃᑲᓐᓂᐊᒍᑦ−ᐊᑭᓕᐅᑎᓂᑦ ᐃᓕᓴᔭᕇᖅᑐᓄᑦ ᐸᐃᕆᔭᐅᒋᐊ-ᐱᔨᑦᑎᕋᐅᑎᓄᑦ, $10 ᖃᐅᑕᒫᑦ ᖄᒃᑲᓐᓂᐊᒍᑦ−ᐊᑭᓕᐅᑎᓂᑦ ᐃᓕᓴᔭᕇᖅᑐᓄᑦ ᐸᐃᕆᔭᐅᒋᐊ-
ᖃᕐᐸᑦᑐᓄᑦ, ᐊᒻᒪᓗ ᐊᑭᑦᑐᕆᐊᖅᑕᐅᓪᓗᑎᒃ ᐃᓄᓐᓄᑦ ᐸᐃᕆᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᕐᐸᑦᑐᓄᑦ, ᐊᒻᒪᓗ ᐊᑭᑦᑐᕆᐊᖅᑕᐅᓪᓗᑎᒃ ᐃᓄᓐᓄᑦ ᐸᐃᕆᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᑭᓕᖅᑕᐅᔾᔪᑎᒋᕙᑦᑕᖏᑦ $3.50 ᐃᑲᕐᕋᑕᒫᑦ.ᐊᑭᓕᖅᑕᐅᔾᔪᑎᒋᕙᑦᑕᖏᑦ $3.50 ᐃᑲᕐᕋᑕᒫᑦ.

ᐱᕈᕐᓴᔪᑦ ᐱᕈᕐᓴᔪᑦ 
ᐊᐅᔭᖅ 2023ᖑᑎᓪᓗᒍ ᐱᕈᕐᓴᔪᑦ 20ᓄᑦ ᐃᓄᓐᓄᑦ ᓱᕈᓯᕐᓄᑦ ᐃᓚᐅᕕᐅᔪᔪᑦ 26ᒋᓕᖅᑕᖓᓐᓂ ᐊᐅᔭᖅ 2023ᖑᑎᓪᓗᒍ ᐱᕈᕐᓴᔪᑦ 20ᓄᑦ ᐃᓄᓐᓄᑦ ᓱᕈᓯᕐᓄᑦ ᐃᓚᐅᕕᐅᔪᔪᑦ 26ᒋᓕᖅᑕᖓᓐᓂ 
ᐊᐅᓚᓂᖃᖅᑎᓪᓗᒋᑦ ᑕᐃᒫᒃ. ᑖᓐᓇ ᐊᕐᕌᒍᑕᒫᖅ ᑭᐱᙳᐃᔭᐃᕕᐅᓲᖅ ᓱᕈᓯᕐᓄᑦ ᐊᐅᓚᓂᖃᖅᑎᓪᓗᒋᑦ ᑕᐃᒫᒃ. ᑖᓐᓇ ᐊᕐᕌᒍᑕᒫᖅ ᑭᐱᙳᐃᔭᐃᕕᐅᓲᖅ ᓱᕈᓯᕐᓄᑦ 
ᓯᕗᓕᖅᑎᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᑎᑦᑎᕕᐅᓲᖅ ᐃᓅᓱᑦᑐᓄᑦ, ᓱᕈᓯᓛᓂᑦ ᐸᐃᕆᖃᑦᑕᓂᕐᒥᒃ ᓯᕗᓕᖅᑎᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᑎᑦᑎᕕᐅᓲᖅ ᐃᓅᓱᑦᑐᓄᑦ, ᓱᕈᓯᓛᓂᑦ ᐸᐃᕆᖃᑦᑕᓂᕐᒥᒃ 
ᐃᖅᑲᓇᐃᔮᖃᕆᐅᕐᓴᖅᑎᑕᐅᕙᑦᑐᑎᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ ᓅᓯᒪᑎᑕᐅᓗᑎᒃ ᓄᓇᒥ ᐱᓕᕆᑎᑕᐅᕙᑦᑐᑎᒃ, ᐃᖅᑲᓇᐃᔮᖃᕆᐅᕐᓴᖅᑎᑕᐅᕙᑦᑐᑎᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ ᓅᓯᒪᑎᑕᐅᓗᑎᒃ ᓄᓇᒥ ᐱᓕᕆᑎᑕᐅᕙᑦᑐᑎᒃ, 
ᐃᓪᓘᑉ ᐃᓗᐊᓂ ᓯᓚᒥᓗ ᐱᙳᐊᖅᑎᑕᐅᕙᑦᑐᑎᒃ, ᐃᓕᖅᑯᓯᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᑦᑐᑎᒃ, ᐊᒻᒪᓗ ᐃᓪᓘᑉ ᐃᓗᐊᓂ ᓯᓚᒥᓗ ᐱᙳᐊᖅᑎᑕᐅᕙᑦᑐᑎᒃ, ᐃᓕᖅᑯᓯᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᑦᑐᑎᒃ, ᐊᒻᒪᓗ 
ᐃᓄᒃᑎᑐᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᑦᑐᑎᒃ ᓱᕈᓰᑦ. 2023-2024ᒥ, ᐱᕈᕐᓴᔪᑦ ᐊᑐᔪᔪᑦ $40,000ᓂᑦ ᐃᓄᒃᑎᑐᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᑦᑐᑎᒃ ᓱᕈᓰᑦ. 2023-2024ᒥ, ᐱᕈᕐᓴᔪᑦ ᐊᑐᔪᔪᑦ $40,000ᓂᑦ 
ᕿᑭᖅᑕᓂᒃᑯᓐᓂ ᑮᓇᐅᔭᖅᑑᑎᔅᓴᓪᓗᐊᑕᐅᕙᑦᑐᓂᑦ. ᕿᑭᖅᑕᓂᒃᑯᓐᓂ ᑮᓇᐅᔭᖅᑑᑎᔅᓴᓪᓗᐊᑕᐅᕙᑦᑐᓂᑦ. 
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EARLY LEARNING AND CHILDCARE RESOURCES 
Under the Daycare Resources program, QIA sponsored the Nunavut 
Children’s Film Festival, whose films in Inuktitut and English were 
screened virtually from February 21-25, 2024. The festival is an annual 
event that celebrates the Inuktitut language by showcasing short  
films and animations for children created by Nunavut filmmakers  
and production companies. QIA also sponsored the Nunavut Author 
Event along with Inhabit Media and Inhabit Education. 

URBAN PROGRAMMING FOR INDIGENOUS PEOPLES
In June 2023, 11 Inuit youth from the region came together in Iqaluit  
to participate in a conference that promoted building leadership 
capacity by supporting cultural activities and promoting healthy living.

In 2023-2024, QIA worked with Arvaaq Press Inc. to successfully 
complete and publish ten community storybooks written by Inuit 
authors from Qikiqtani communities. These storybooks will be 
distributed to all daycares and before-school/after-school programs  
in fall 2024.

ᓱᕈᓯᓛᕐᓄᑦ ᐃᓕᓐᓂᐊᕆᐅᕐᓴᐅᑏᑦ ᐊᒻᒪᓗ ᐸᐃᕆᕕᓐᓂᑦ ᓱᕈᓯᓛᕐᓄᑦ ᐃᓕᓐᓂᐊᕆᐅᕐᓴᐅᑏᑦ ᐊᒻᒪᓗ ᐸᐃᕆᕕᓐᓂᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕈᓐᓇᖅᑐᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᕈᓐᓇᖅᑐᑦ 
ᐸᐃᕆᕕᓕᕆᓂᕐᒨᖓᔪᓂᑦ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᑲᔪᔪᔪᑦ ᓄᓇᕗᒻᒥ ᓱᕈᓯᕐᓄᑦ ᑕᑯᓐᓇᕋᔅᓴᓕᐅᕐᓂᕐᒥᒃ ᐸᐃᕆᕕᓕᕆᓂᕐᒨᖓᔪᓂᑦ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᑲᔪᔪᔪᑦ ᓄᓇᕗᒻᒥ ᓱᕈᓯᕐᓄᑦ ᑕᑯᓐᓇᕋᔅᓴᓕᐅᕐᓂᕐᒥᒃ 
ᑲᑎᒍᑕᐅᔪᔪᒥᒃ, ᑖᒃᑯᐊ ᑕᑯᓐᓇᕋᔅᓴᓕᐊᕆᕙᑦᑕᖏᑦ ᐃᓄᒃᑎᑑᖓᓪᓗᑎᒃ ᖃᓪᓗᓈᑎᑑᖓᓪᓗᑎᓪᓗ ᑲᑎᒍᑕᐅᔪᔪᒥᒃ, ᑖᒃᑯᐊ ᑕᑯᓐᓇᕋᔅᓴᓕᐊᕆᕙᑦᑕᖏᑦ ᐃᓄᒃᑎᑑᖓᓪᓗᑎᒃ ᖃᓪᓗᓈᑎᑑᖓᓪᓗᑎᓪᓗ 
ᑕᑯᓐᓈᖅᑕᐅᒋᐊᙵᔪᔪᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᕖᕝᕗᐊᓕ 21-25, 2024ᖑᑎᓪᓗᒍ. ᑲᑎᒍᑕᐅᔪᔪᖅ ᑕᑯᓐᓈᖅᑕᐅᒋᐊᙵᔪᔪᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᕖᕝᕗᐊᓕ 21-25, 2024ᖑᑎᓪᓗᒍ. ᑲᑎᒍᑕᐅᔪᔪᖅ 
ᐊᕐᕌᒍᑕᒫᑦ ᐊᑐᖅᑕᐅᓲᖅ ᖁᕕᐊᓲᑎᖃᖅᑐᑎᒃ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ ᑕᑯᔭᔅᓴᐅᑎᑦᑎᓪᓗᑎᒃ ᐊᕐᕌᒍᑕᒫᑦ ᐊᑐᖅᑕᐅᓲᖅ ᖁᕕᐊᓲᑎᖃᖅᑐᑎᒃ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ ᑕᑯᔭᔅᓴᐅᑎᑦᑎᓪᓗᑎᒃ 
ᓇᐃᑦᑑᑎᓂᒃ ᑕᑯᓐᓇᕋᔅᓴᓂᑦ ᐊᒻᒪᓗ ᐊᐅᓚᔫᓕᐊᖑᓯᒪᔪᓂᑦ ᓱᕈᓯᕐᓄᑦ ᑐᕌᖓᔪᓂᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ ᓇᐃᑦᑑᑎᓂᒃ ᑕᑯᓐᓇᕋᔅᓴᓂᑦ ᐊᒻᒪᓗ ᐊᐅᓚᔫᓕᐊᖑᓯᒪᔪᓂᑦ ᓱᕈᓯᕐᓄᑦ ᑐᕌᖓᔪᓂᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ 
ᑕᑯᓐᓇᕋᔅᓴᓕᐅᖅᑎᓄᑦ ᐋᖅᑭᓱᖅᑕᐅᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ ᐋᖅᑭᔅᓱᐃᔨᐅᕙᑦᑐᓄᑦ ᑎᒥᐅᔪᓄᑦ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᑕᑯᓐᓇᕋᔅᓴᓕᐅᖅᑎᓄᑦ ᐋᖅᑭᓱᖅᑕᐅᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ ᐋᖅᑭᔅᓱᐃᔨᐅᕙᑦᑐᓄᑦ ᑎᒥᐅᔪᓄᑦ. ᕿᑭᖅᑕᓂᒃᑯᑦ 
ᐃᑲᔪᔪᔪᑦ ᓄᓇᕗᒻᒥ ᑎᑎᕋᖅᑎᓂᑦ ᑲᑎᒍᑕᐅᔪᔪᒥᒃ ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᑖᒃᑯᐊ ᐅᖃᓕᒫᒐᓕᐅᖅᑏᑦ ᐃᑲᔪᔪᔪᑦ ᓄᓇᕗᒻᒥ ᑎᑎᕋᖅᑎᓂᑦ ᑲᑎᒍᑕᐅᔪᔪᒥᒃ ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᑖᒃᑯᐊ ᐅᖃᓕᒫᒐᓕᐅᖅᑏᑦ 
Inhabit Media ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓕᐅᖅᑏᑦ Inhabit Education. Inhabit Media ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓕᐅᖅᑏᑦ Inhabit Education. 

ᓄᓇᓕᓐᓄᑦ ᐃᓄᒋᐊᓐᓂᕐᓴᓄᑦ ᐱᓕᕆᐊᑦ  ᓄᓇᓕᓐᓄᑦ ᐃᓄᒋᐊᓐᓂᕐᓴᓄᑦ ᐱᓕᕆᐊᑦ  
ᓄᓇᖃᖅᑳᖅᑐᓄᑦ ᑐᕌᖓᔪᓂᑦᓄᓇᖃᖅᑳᖅᑐᓄᑦ ᑐᕌᖓᔪᓂᑦ
ᔫᓂ 2023ᖑᑎᓪᓗᒍ, 11 ᐃᓄᐃᑦ ᐃᓅᓱᑦᑐᐃᑦ ᑕᒫᙵᑦ ᑲᑎᓚᐅᕐᓯᒪᔪᑦ ᐃᖃᓗᓐᓂ ᔫᓂ 2023ᖑᑎᓪᓗᒍ, 11 ᐃᓄᐃᑦ ᐃᓅᓱᑦᑐᐃᑦ ᑕᒫᙵᑦ ᑲᑎᓚᐅᕐᓯᒪᔪᑦ ᐃᖃᓗᓐᓂ 
ᐃᓚᒋᔭᐅᓂᐊᕐᖓᑕ ᑲᑎᒪᓂᕐᒥ ᐊᑐᖅᑎᑦᑎᒋᐊᒃᑲᓐᓂᕈᑕᐅᔪᒥᒃ ᓯᕗᓕᖅᑎᐅᓂᕐᒥᒃ ᐃᑲᔪᖅᑐᑎᒃ ᐃᓚᒋᔭᐅᓂᐊᕐᖓᑕ ᑲᑎᒪᓂᕐᒥ ᐊᑐᖅᑎᑦᑎᒋᐊᒃᑲᓐᓂᕈᑕᐅᔪᒥᒃ ᓯᕗᓕᖅᑎᐅᓂᕐᒥᒃ ᐃᑲᔪᖅᑐᑎᒃ 
ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒥᒃ ᐱᓕᕆᓂᐅᔪᓂᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑎᑦᑎᒋᐊᒃᑲᓂᕐᓂᕐᒥᒃ ᐃᓅᓯᖃᑦᑎᐊᓂᕐᒥᒃ.ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒥᒃ ᐱᓕᕆᓂᐅᔪᓂᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑎᑦᑎᒋᐊᒃᑲᓂᕐᓂᕐᒥᒃ ᐃᓅᓯᖃᑦᑎᐊᓂᕐᒥᒃ.

ᐊᕐᕌᒍᒥ 2023-2024, ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᓚᐅᖅᑐᑦ ᐊᕐᕚᖅ ᐅᖃᓕᒫᒐᓕᐅᖅᑎᓂᑦ ᐊᕐᕌᒍᒥ 2023-2024, ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᓚᐅᖅᑐᑦ ᐊᕐᕚᖅ ᐅᖃᓕᒫᒐᓕᐅᖅᑎᓂᑦ 
ᐱᔭᕇᕐᓯᑎᐊᕐᓂᐊᕐᖓᑕ ᓴᖅᑭᑎᑦᑎᓗᑎᓪᓗ ᖁᓕᓂᑦ (10) ᓄᓇᓕᓐᓂᑦ ᐅᓂᒃᑳᓂᑦ ᐅᖃᓕᒫᒐᓕᐊ- ᐱᔭᕇᕐᓯᑎᐊᕐᓂᐊᕐᖓᑕ ᓴᖅᑭᑎᑦᑎᓗᑎᓪᓗ ᖁᓕᓂᑦ (10) ᓄᓇᓕᓐᓂᑦ ᐅᓂᒃᑳᓂᑦ ᐅᖃᓕᒫᒐᓕᐊ- 
ᖑᓯᒪᔪᓂᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᓂᑦ ᑎᑎᕋᕆᐅᖅᑐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑎᑎᕋᖅᑎᕈᕐᐸᓪᓕᐊᔪᓄᑦ ᖑᓯᒪᔪᓂᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᓂᑦ ᑎᑎᕋᕆᐅᖅᑐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑎᑎᕋᖅᑎᕈᕐᐸᓪᓕᐊᔪᓄᑦ 
ᐃᓄᓐᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓃᙶᕐᓯᒪᔪᓄᑦ. ᓄᓇᓕᓐᓂᑦ ᑲᓲᒪᑎᑦᑎᓂᕐᒧᑦ ᐅᖃᓕᒫᒐᓕᐊᖑᓯᒪᔪᑦ ᐃᓄᓐᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓃᙶᕐᓯᒪᔪᓄᑦ. ᓄᓇᓕᓐᓂᑦ ᑲᓲᒪᑎᑦᑎᓂᕐᒧᑦ ᐅᖃᓕᒫᒐᓕᐊᖑᓯᒪᔪᑦ 
ᑐᓂᐅᖅᑲᖅᑕᐅᓛᖅᑐᑦ ᐸᐃᕆᕕᓕᒫᓄᑦ ᐊᒻᒪᓗ ᓱᕈᓯᓛᕐᓄᑦ ᐃᓕᓐᓂᐊᕆᐅᕐᓴᕕᓐᓄᑦ/ᑐᓂᐅᖅᑲᖅᑕᐅᓛᖅᑐᑦ ᐸᐃᕆᕕᓕᒫᓄᑦ ᐊᒻᒪᓗ ᓱᕈᓯᓛᕐᓄᑦ ᐃᓕᓐᓂᐊᕆᐅᕐᓴᕕᓐᓄᑦ/
ᐃᓕᓴᔭᕇᕋᐃᒻᒪᑕ ᐸᐃᕆᕕᐅᕙᑦᑐᓄᑦ ᐅᑭᐊᔅᓵᖅ 2024.ᐃᓕᓴᔭᕇᕋᐃᒻᒪᑕ ᐸᐃᕆᕕᐅᕙᑦᑐᓄᑦ ᐅᑭᐊᔅᓵᖅ 2024.

50 2023–2024 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ
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INUIT YOUTH HOPE FUND
The Inuit Youth Hope Fund provides opportunities for youth to 
partner with hamlets to develop and run beneficial programs for 
their communities such as cultural land-based programming, Elder 
and youth skills-building, leadership programming and recreational 
programming. In 2023-2024, six communities in the Qikiqtani Region 
received approximately $24,500 each to host activities for emerging 
youth leaders.

I PI TI KI
I PI TI KI programming, funded by Kakivak Association, consists of 
Daycare Board Governance training, Elders in Daycare funding, Inuktitut 
Resource Development workshops, and a Daycare Managers’ Conference. 
In 2023-2024, approximately 21.5 percent of the overall funding ($85,000 
of $396,000) was utilized. 

QIA accessed funding through Kakivak Association for two years to 
design, develop and distribute new Inuk-designed and Inuk-made 
toys, along with educational materials, to all Qikiqtani daycare centres. 
This year QIA provided funding to two Inuit-owned businesses who 
are creating culturally relevant items for use in daycares, including 
Nattinguat and Inuujaq dolls. 

ᐃᓄᓐᓄᑦ ᐃᓅᓱᑦᑐᓄᑦ ᓂᕆᐅᒋᔭᔅᓴᖃᕐᓂᕐᒧᑦ ᑮᓇᐅᔭᑦ ᐃᓄᓐᓄᑦ ᐃᓅᓱᑦᑐᓄᑦ ᓂᕆᐅᒋᔭᔅᓴᖃᕐᓂᕐᒧᑦ ᑮᓇᐅᔭᑦ 
ᐃᓄᓐᓄᑦ ᐃᓅᓱᑦᑐᓄᑦ ᓂᕆᐅᒋᔭᔅᓴᖃᕐᓂᕐᒧᑦ ᑮᓇᐅᔭᑦ ᐱᓇᓱᐊᕋᔅᓴᖃᖅᑎᑦᑎᕙᑦᑐᑦ ᐃᓄᓐᓄᑦ ᐃᓅᓱᑦᑐᓄᑦ ᓂᕆᐅᒋᔭᔅᓴᖃᕐᓂᕐᒧᑦ ᑮᓇᐅᔭᑦ ᐱᓇᓱᐊᕋᔅᓴᖃᖅᑎᑦᑎᕙᑦᑐᑦ 
ᐃᓅᓱᑦᑐᓄᑦ ᑲᑐᔾᔨᖃᑎᖃᖃᑦᑕᓂᐊᕐᖓᑕ Hᐊᒪᓚᒃᑯᓐᓂᑦ ᐋᖅᑭᔅᓱᐃᖃᑦᑕᓂᐊᕐᖓᑕ ᐃᓅᓱᑦᑐᓄᑦ ᑲᑐᔾᔨᖃᑎᖃᖃᑦᑕᓂᐊᕐᖓᑕ Hᐊᒪᓚᒃᑯᓐᓂᑦ ᐋᖅᑭᔅᓱᐃᖃᑦᑕᓂᐊᕐᖓᑕ 
ᐊᐅᓚᑦᑎᖃᑦᑕᓂᐊᕐᖓᑕᓗ ᐃᑲᔫᑎᓕᓐᓂᑦ ᐱᓕᕆᐊᓂᑦ ᓄᓇᖅᑲᑎᖏᓐᓄᑦ ᓲᕐᓗ ᐊᐅᓚᑦᑎᖃᑦᑕᓂᐊᕐᖓᑕᓗ ᐃᑲᔫᑎᓕᓐᓂᑦ ᐱᓕᕆᐊᓂᑦ ᓄᓇᖅᑲᑎᖏᓐᓄᑦ ᓲᕐᓗ 
ᐃᓕᖅᑯᓯᕐᒨᖓᔪᓂᑦ ᓅᓯᒪᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ, ᐃᓐᓇᕆᔭᐅᔪᓂᑦ ᐃᓅᓱᑦᑐᓂᓪᓗ ᐃᓕᖅᑯᓯᕐᒨᖓᔪᓂᑦ ᓅᓯᒪᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ, ᐃᓐᓇᕆᔭᐅᔪᓂᑦ ᐃᓅᓱᑦᑐᓂᓪᓗ 
ᐱᓕᒻᒪᔅᓴᐃᖃᑦᑕᓂᕐᒥᒃ, ᓯᕗᓕᖅᑎᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕐᓂᖅ ᐊᒻᒪᓗ ᐱᓕᒻᒪᔅᓴᐃᖃᑦᑕᓂᕐᒥᒃ, ᓯᕗᓕᖅᑎᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕐᓂᖅ ᐊᒻᒪᓗ 
ᐱᙳᐊᖅᑐᓕᕆᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕐᓂᖅ. ᐊᕐᕌᒍᒥ 2023-2024, ᐱᖓᓲᔪᖅᑐᑦ ᐱᙳᐊᖅᑐᓕᕆᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕐᓂᖅ. ᐊᕐᕌᒍᒥ 2023-2024, ᐱᖓᓲᔪᖅᑐᑦ 
ᓄᓇᓖᑦ ᕿᑭᖅᑕᓂ ᑮᓇᐅᔭᖅᑖᔪᔪᑦ $24,500ᓂᑦ ᐊᑐᓂᑦ ᐱᓕᕆᑎᑦᑎᓂᐊᕐᖓᑕ ᓄᓇᓖᑦ ᕿᑭᖅᑕᓂ ᑮᓇᐅᔭᖅᑖᔪᔪᑦ $24,500ᓂᑦ ᐊᑐᓂᑦ ᐱᓕᕆᑎᑦᑎᓂᐊᕐᖓᑕ 
ᐃᓅᓱᑦᑐᓂᑦ ᓯᕗᓕᖅᑎᕈᕐᐸᓪᓕᐊᔪᓂᑦ.ᐃᓅᓱᑦᑐᓂᑦ ᓯᕗᓕᖅᑎᕈᕐᐸᓪᓕᐊᔪᓂᑦ.

ᐃ ᐱ ᑎ ᑭᐃ ᐱ ᑎ ᑭ
ᐃ ᐱ ᑎ ᑭ ᐱᓕᕆᐊᖅ, ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᓐᓂᑦ, ᒪᑯᓂᖓ ᐃ ᐱ ᑎ ᑭ ᐱᓕᕆᐊᖅ, ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᓐᓂᑦ, ᒪᑯᓂᖓ 
ᐱᓕᕆᐊᖃᕐᐸᒻᒪᑕ ᐸᐃᕆᕕᓐᓂᑦ ᑲᑎᒪᔨᓂᑦ ᐊᐅᓚᑦᑎᔨᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕐᓂᖅ, ᐱᓕᕆᐊᖃᕐᐸᒻᒪᑕ ᐸᐃᕆᕕᓐᓂᑦ ᑲᑎᒪᔨᓂᑦ ᐊᐅᓚᑦᑎᔨᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕐᓂᖅ, 
ᐃᓐᓇᕆᔭᐅᔪᓂᑦ ᐸᐃᕆᕕᓐᓅᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ ᑮᓇᐅᔭᑦ, ᐃᓄᒃᑎᑑᖓᔪᓂᑦ ᐃᓐᓇᕆᔭᐅᔪᓂᑦ ᐸᐃᕆᕕᓐᓅᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ ᑮᓇᐅᔭᑦ, ᐃᓄᒃᑎᑑᖓᔪᓂᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᓂᐊᖅᑐᓂᑦ ᐋᖅᑭᔅᓱᐃᕙᓪᓕᐊᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕐᓂᖅ, ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᖃᑦᑕᓂᐊᖅᑐᓂᑦ ᐋᖅᑭᔅᓱᐃᕙᓪᓕᐊᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕐᓂᖅ, ᐊᒻᒪᓗ 
ᐸᐃᕆᕕᓕᕆᔨᓂᑦ ᑲᑎᒪᑎᑦᑎᖃᑦᑕᕐᓂᖅ. 2023-2024ᖑᑎᓪᓗᒍ, ᑕᒫᓂ 21.5 ᐳᓴᓐᑎᖏᑦ ᐸᐃᕆᕕᓕᕆᔨᓂᑦ ᑲᑎᒪᑎᑦᑎᖃᑦᑕᕐᓂᖅ. 2023-2024ᖑᑎᓪᓗᒍ, ᑕᒫᓂ 21.5 ᐳᓴᓐᑎᖏᑦ 
ᑕᒪᕐᒥᒃ ᑮᓇᐅᔭᓂᑦ ($85,000ᓂᑦ ᐅᑯᓇᙵᑦ $396,000) ᐊᑐᔪᔪᑦ. ᑕᒪᕐᒥᒃ ᑮᓇᐅᔭᓂᑦ ($85,000ᓂᑦ ᐅᑯᓇᙵᑦ $396,000) ᐊᑐᔪᔪᑦ. 

ᕿᑭᖅᑕᓂᒃᑯᑦ ᑮᓇᐅᔭᓂᑦ ᐱᔪᓐᓇᕐᓯᔪᔪᑦ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᑎᒍᑦ ᒪᕐᕉᓐᓄᒃ ᐊᕐᕌᒎᓐᓄᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑮᓇᐅᔭᓂᑦ ᐱᔪᓐᓇᕐᓯᔪᔪᑦ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᑎᒍᑦ ᒪᕐᕉᓐᓄᒃ ᐊᕐᕌᒎᓐᓄᒃ 
ᓴᓇᒍᑕᐅᓂᐊᖅᑐᓂᑦ, ᐋᖅᑭᔅᓱᐃᒍᑕᐅᓂᐊᖅᑐᓂᓪᓗ ᑐᓂᓯᐅᖅᑲᐃᒍᑕᐅᓂᐊᖅᑐᓂᓪᓗ ᓴᓇᒍᑕᐅᓂᐊᖅᑐᓂᑦ, ᐋᖅᑭᔅᓱᐃᒍᑕᐅᓂᐊᖅᑐᓂᓪᓗ ᑐᓂᓯᐅᖅᑲᐃᒍᑕᐅᓂᐊᖅᑐᓂᓪᓗ 
ᓄᑖᓂᑦ ᐃᓄᓐᓄᑦ−ᓴᓇᔭᐅᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ ᐃᓄᓐᓄᑦ−ᓴᓇᐅᔭᐅᓯᒪᔪᓂᑦ ᐱᙳᐊᓂᑦ, ᓄᑖᓂᑦ ᐃᓄᓐᓄᑦ−ᓴᓇᔭᐅᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ ᐃᓄᓐᓄᑦ−ᓴᓇᐅᔭᐅᓯᒪᔪᓂᑦ ᐱᙳᐊᓂᑦ, 
ᐃᓚᖃᕐᓗᑎᒃ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᑦ, ᑐᓂᔭᐅᓂᐊᖅᑐᓂᑦ ᕿᑭᖅᑕᓂ ᐸᐃᕆᕕᓕᒫᓄᑦ. ᑕᒫᓂ ᐃᓚᖃᕐᓗᑎᒃ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᑦ, ᑐᓂᔭᐅᓂᐊᖅᑐᓂᑦ ᕿᑭᖅᑕᓂ ᐸᐃᕆᕕᓕᒫᓄᑦ. ᑕᒫᓂ 
ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑮᓇᐅᔭᖅᑖᑎᑦᑎᓯᒪᔪᔪᑦ ᒪᕐᕉᓐᓄᒃ ᐃᓄᓐᓄᑦ−ᓇᒻᒥᓂᕆᔭᐅᔫᓐᓄᒃ ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑮᓇᐅᔭᖅᑖᑎᑦᑎᓯᒪᔪᔪᑦ ᒪᕐᕉᓐᓄᒃ ᐃᓄᓐᓄᑦ−ᓇᒻᒥᓂᕆᔭᐅᔫᓐᓄᒃ 
ᐱᓕᕆᕖᓐᓄᒃ ᓴᓇᖃᑦᑕᖅᑐᓄᑦ ᐃᓕᖅᑯᓯᐅᑉ ᒥᔅᓵᓅᖓᔪᓂᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᓂᐊᖅᑐᓂᑦ ᐱᓕᕆᕖᓐᓄᒃ ᓴᓇᖃᑦᑕᖅᑐᓄᑦ ᐃᓕᖅᑯᓯᐅᑉ ᒥᔅᓵᓅᖓᔪᓂᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᓂᐊᖅᑐᓂᑦ 
ᐸᐃᕆᕕᓐᓂᑦ, ᒪᑯᓂᖓ ᓇᑦᑎᙳᐊᑦ ᐊᒻᒪᓗ ᐃᓅᔭᐃᑦ. ᐸᐃᕆᕕᓐᓂᑦ, ᒪᑯᓂᖓ ᓇᑦᑎᙳᐊᑦ ᐊᒻᒪᓗ ᐃᓅᔭᐃᑦ. 
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ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖅᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ
ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ ᑐᔅᓯᕋᐅᓯᐅᕈᑎᑎᒍᑦ ᐱᓕᕆᐊᖑᓪᓗᓂ ᐃᑲᔫᑎᐅᒻᒪᑦ ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ ᑐᔅᓯᕋᐅᓯᐅᕈᑎᑎᒍᑦ ᐱᓕᕆᐊᖑᓪᓗᓂ ᐃᑲᔫᑎᐅᒻᒪᑦ 
ᐋᖅᑭᓱᖅᑕᐅᓯᒪᔪᖅ ᑮᓇᐅᔭᖅᑖᑎᑦᑎᖃᑦᑕᓂᐊᕐᖓᑕ ᓄᓇᓕᓐᓂᑦ−ᑲᒪᒋᔭᐅᕙᑦᑐᓂᑦ ᐱᓕᕆᐊᓂᑦ ᐋᖅᑭᓱᖅᑕᐅᓯᒪᔪᖅ ᑮᓇᐅᔭᖅᑖᑎᑦᑎᖃᑦᑕᓂᐊᕐᖓᑕ ᓄᓇᓕᓐᓂᑦ−ᑲᒪᒋᔭᐅᕙᑦᑐᓂᑦ ᐱᓕᕆᐊᓂᑦ 
ᐃᑲᔫᑎᓕᓐᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ ᐃᓄᓐᓄᑦ ᐃᓚᒋᔭᐅᖃᑦᑕᓂᐊᕐᖓᑕ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒥᒃ ᐃᑲᔫᑎᓕᓐᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ ᐃᓄᓐᓄᑦ ᐃᓚᒋᔭᐅᖃᑦᑕᓂᐊᕐᖓᑕ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒥᒃ 
ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᑎᑦᑏᓐᓇᓂᕐᒥᒃ ᐊᒻᒪᓗ ᑐᑭᓯᑎᑦᑎᒍᑎᖃᖃᑦᑕᓂᕐᒥᒃ ᐱᖅᑯᓯᖅᑎᒍᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᑎᑦᑏᓐᓇᓂᕐᒥᒃ ᐊᒻᒪᓗ ᑐᑭᓯᑎᑦᑎᒍᑎᖃᖃᑦᑕᓂᕐᒥᒃ ᐱᖅᑯᓯᖅᑎᒍᑦ 
ᐃᓕᙵᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᖃᐅᔨᒪᔭᖏᓐᓂᒃ. ᐊᑯᓂ−ᐊᑑᑎᖃᕐᓂᐊᖅᑐᓂᑦ ᐱᔾᔪᑎᖃᕐᓯᒪᒻᒪᑕ ᐃᓕᙵᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᖃᐅᔨᒪᔭᖏᓐᓂᒃ. ᐊᑯᓂ−ᐊᑑᑎᖃᕐᓂᐊᖅᑐᓂᑦ ᐱᔾᔪᑎᖃᕐᓯᒪᒻᒪᑕ 
ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᕐᒥᑦ ᓲᖑᓯᑎᑕᐅᒋᐊᒃᑲᓐᓂᖁᓪᓗᒍ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖅᑎᒍ ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᕐᒥᑦ ᓲᖑᓯᑎᑕᐅᒋᐊᒃᑲᓐᓂᖁᓪᓗᒍ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖅᑎᒍ 
ᐃᓕᓴᕐᓇᕈᑎᖓᑦ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᐊᑐᖅᑕᐅᔭᕆᐊᓕᓐᓄᑦ ᓱᓇᒃᑯᑖᓄᓪᓗ, ᐃᓕᓴᕐᓇᕈᑎᖓᑦ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᐊᑐᖅᑕᐅᔭᕆᐊᓕᓐᓄᑦ ᓱᓇᒃᑯᑖᓄᓪᓗ, 
ᐊᑐᖅᑐᐊᓂᕐᒧᑦ ᐊᑭᖏᓐᓄᑦ ᓱᓇᒃᑯᑖᑦ ᐃᓂᒋᔭᕆᐊᓕᖏᓐᓄᓪᓗ, ᐊᑭᖏᑦ ᐃᓐᓇᕆᔭᐅᔪᓄᑦ ᐊᑐᖅᑐᐊᓂᕐᒧᑦ ᐊᑭᖏᓐᓄᑦ ᓱᓇᒃᑯᑖᑦ ᐃᓂᒋᔭᕆᐊᓕᖏᓐᓄᓪᓗ, ᐊᑭᖏᑦ ᐃᓐᓇᕆᔭᐅᔪᓄᑦ 
ᐊᒻᒪᓗ ᐊᓯᖏᓐᓄᑦ ᐃᓕᓴᐃᔨᓄᑦ, ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ ᐊᑭᖏᓐᓄᑦ, ᐊᒻᒪᓗ ᐊᓯᖏᓐᓄᑦ ᐊᑭᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓄᑦ ᐃᓕᓴᐃᔨᓄᑦ, ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ ᐊᑭᖏᓐᓄᑦ, ᐊᒻᒪᓗ ᐊᓯᖏᓐᓄᑦ ᐊᑭᖏᓐᓄᑦ 
ᑐᕌᖓᔪᓄᑦ ᐱᓕᕆᐊᔅᓴᐃᑦ.ᑐᕌᖓᔪᓄᑦ ᐱᓕᕆᐊᔅᓴᐃᑦ.

  

QIKIQTANI CULTURAL ACTIVITIES PROGRAM
The Qikiqtani Cultural Activities Program (QCAP) is an application-based 
program designed to provide funding for community-led projects that 
support Qikiqtani Inuit to participate in cultural activities and preserve 
and share traditional skills and knowledge. The long-term intention of 
QCAP is to strengthen Inuit cultural identity. The funding may be used 
for materials and supplies, rental fees for equipment and venues, fees 
for Elders and other instructors, administration costs, and other costs 
directly related to projects.
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QCAP Projects are funded through the Benefits Fund. The QIA Board  
of Directors has given the Benefits Fund Committee authority to 
approve QCAP proposals. All QCAP applications are reviewed by QIA 
staff for completeness and compliance with program guidelines and 
are presented to the Benefits Fund Committee for consideration. 
Unspent funds from the Benefits Fund are returned to the Legacy Fund. 

In 2023-2024, QIA allocated $1,000,000 for QCAP projects across all  
13 Qikiqtani communities. This year QIA received 93 applications, with 
72 of those being approved for funding. Due to some projects being 
cancelled or postponed, 56 QCAP projects were successfully delivered. 

ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖅᑎᒍᑦ ᐱᓕᕆᐊᔅᓴᑦ ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᓯᒪᕙᒻᒪᑕ ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖅᑎᒍᑦ ᐱᓕᕆᐊᔅᓴᑦ ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᓯᒪᕙᒻᒪᑕ 
ᐃᑲᔫᓯᐊᔅᓴᓂᑦ ᑮᓇᐅᔭᓂᑦ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᐱᔪᓐᓇᕐᓯᑎᑦᑎᓯᒪᒻᒪᑕ ᐃᑲᔫᓯᐊᔅᓴᓂᑦ ᐃᑲᔫᓯᐊᔅᓴᓂᑦ ᑮᓇᐅᔭᓂᑦ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᐱᔪᓐᓇᕐᓯᑎᑦᑎᓯᒪᒻᒪᑕ ᐃᑲᔫᓯᐊᔅᓴᓂᑦ 
ᑮᓇᐅᔭᓂᑦ ᑲᑎᒪᔨᕋᓛᕐᓂᑦ ᐊᖏᕐᓯᖃᑦᑕᖁᓪᓗᒋᑦ ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᓂᑦ ᑲᑎᒪᔨᕋᓛᕐᓂᑦ ᐊᖏᕐᓯᖃᑦᑕᖁᓪᓗᒋᑦ ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ 
ᐱᓕᕆᐊᕐᒧᑦ ᑐᔅᓯᕋᐅᑕᐅᕙᑦᑐᓂᑦ ᕿᒥᕐᕈᔭᐅᕙᑦᑐᑎᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᐱᓕᕆᐊᕐᒧᑦ ᑐᔅᓯᕋᐅᑕᐅᕙᑦᑐᓂᑦ ᕿᒥᕐᕈᔭᐅᕙᑦᑐᑎᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ 
ᐱᔭᕇᕐᓯᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ ᒪᓕᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ ᐱᓕᕆᐊᕐᒥ ᐊᑐᐊᒐᕐᓂᑦ ᐊᒻᒪᓗ ᐱᔭᕇᕐᓯᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ ᒪᓕᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ ᐱᓕᕆᐊᕐᒥ ᐊᑐᐊᒐᕐᓂᑦ ᐊᒻᒪᓗ 
ᐅᓂᒃᑳᖑᕙᑦᑐᑎᒃ ᐃᑲᔫᓯᐊᔅᓴᓂᑦ ᑮᓇᐅᔭᓂᑦ ᑲᑎᒪᔨᕋᓛᕐᓂᑦ ᐃᓱᒪᔅᓴᕐᓯᐅᕈᑕᐅᓂᐊᕐᖓᑕ. ᐅᓂᒃᑳᖑᕙᑦᑐᑎᒃ ᐃᑲᔫᓯᐊᔅᓴᓂᑦ ᑮᓇᐅᔭᓂᑦ ᑲᑎᒪᔨᕋᓛᕐᓂᑦ ᐃᓱᒪᔅᓴᕐᓯᐅᕈᑕᐅᓂᐊᕐᖓᑕ. 
ᐊᑐᖅᑕᐅᓯᒪᙱᑦᑐᑦ ᑮᓇᐅᔭᑦ ᐃᑲᔫᓯᐊᔅᓴᓂᑦ ᑮᓵᐅᔭᓂᑦ ᐅᑎᖅᑎᑕᐅᕙᑦᑐᑦ ᐊᑐᖅᑕᐅᓯᒪᙱᑦᑐᑦ ᑮᓇᐅᔭᑦ ᐃᑲᔫᓯᐊᔅᓴᓂᑦ ᑮᓵᐅᔭᓂᑦ ᐅᑎᖅᑎᑕᐅᕙᑦᑐᑦ 
ᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᔪᓄᑦ ᑮᓇᐅᔭᓄᑦ. ᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᔪᓄᑦ ᑮᓇᐅᔭᓄᑦ. 

ᐊᕐᕌᒍᒥ 2023-2024, ᕿᑭᖅᑕᓂᒃᑯᑦ ᓴᓂᕐᕙᐃᔪᔪᑦ $1,000,000 ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐊᕐᕌᒍᒥ 2023-2024, ᕿᑭᖅᑕᓂᒃᑯᑦ ᓴᓂᕐᕙᐃᔪᔪᑦ $1,000,000 ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ 
ᐱᓕᕆᐊᕐᒥ ᐱᓕᕆᐊᔅᓴᓄᑦ ᐃᓘᓐᓇᖏᓐᓄᑦ 13ᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ. ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᐱᓕᕆᐊᕐᒥ ᐱᓕᕆᐊᔅᓴᓄᑦ ᐃᓘᓐᓇᖏᓐᓄᑦ 13ᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ. ᑕᒫᓂ ᐊᕐᕌᒍᒥ 
ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᓂᓯᔭᐅᔪᔪᑦ 93ᓂᑦ ᑐᔅᓯᕋᐅᑎᓂᑦ, 72ᖑᓪᓗᑎᒃ ᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᑮᓇᐅᔭᓄᑦ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᓂᓯᔭᐅᔪᔪᑦ 93ᓂᑦ ᑐᔅᓯᕋᐅᑎᓂᑦ, 72ᖑᓪᓗᑎᒃ ᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᑮᓇᐅᔭᓄᑦ. 
ᐃᓚᖏᑦ ᖁᔭᓈᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑭᖑᕙᕆᐊᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ, 56 ᕿᑭᖅᑕᓂ ᐃᓚᖏᑦ ᖁᔭᓈᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑭᖑᕙᕆᐊᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ, 56 ᕿᑭᖅᑕᓂ 
ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᔅᓴᑦ ᑲᔪᓯᑎᑕᐅᑦᑎᐊᔪᔪᑦ.  ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᔅᓴᑦ ᑲᔪᓯᑎᑕᐅᑦᑎᐊᔪᔪᑦ.  
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ᓄᓇᓖᑦ 
Community

ᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᐱᓕᕆᐊᑦ  
Number of Approved Projects

ᑲᑎᓕᒫᖅᑐᒋᑦ ᐊᒥᓲᓂᖏᑦ 
ᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᐱᓕᕆᐊᑦ  

Total Value of 
Approved Projects

ᐃᒃᐱᐊᕐᔪᒃ / Arctic Bay 1 $23,026

ᑲᖏᖅᑐᒑᐱᒃ / Clyde River 2 $30,969

ᐊᐅᓱᐃᑦᑐᖅ / Grise Fiord 1 $13,200

ᐃᒡᓗᓕᒃ / Igloolik 3 $64,696

ᐃᖃᓗᐃᑦ / Iqaluit 21 $266,985

ᑭᒻᒥᕈᑦ / Kimmirut 4 $56,640

ᑭᙵᐃᑦ / Kinngait 1 $13,508

ᐸᓐᓂᖅᑑᖅ / Pangnirtung 10 $156,085

ᒥᑦᑎᒪᑕᓕᒃ / Pond Inlet 2 $7,000

ᕿᑭᕐᒃᑕᕐᔪᐊᕐᒃ / Qikiqtarjuaq 3 $48,182

ᖃᐅᓱᐃᑦᑐᕐᒃ / Resolute Bay 1 $7,900

ᓴᓂᑭᓗᐊᕐ / Sanikiluaq 7 $80,730

ᓴᓂᕋᔭᒃ / Sanirajak 0 $0.00

ᑲᑎᓕᒫᖅᑐᒋᑦ / Total 56 $768,924

2023–20242023–2024  ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐃᑲᔫᑎᓄᑦ ᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᐱᓕᕆᐊᔅᓴᑦ ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐃᑲᔫᑎᓄᑦ ᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᐱᓕᕆᐊᔅᓴᑦ 
2023–2024 QCAP APPROVED PROJECTS 
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ᑐᑭᓯᒃᑲᓐᓂᕈᒪᒍᕕᑦ, ᑕᑯᓗᒋᑦ ᓇᓕᑐᐃᓐᓇᖓ 2023–2024 
ᐃᑲᔫᓯᐊᒃᓴᓄᑦ ᐊᒻᒪ ᑐᖅᑯᖅᓯᒪᔪᓂᒃ ᑮᓇᐅᔭᓄᑦ ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᖏᑦ
FOR MORE INFORMATION, SEE THE 2023–2024 BENEFITS 

AND LEGACY FUND ANNUAL REPORT
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ILAGIIKTUNUT FUND 
The Ilagiiktunut Nunalinnullu Pivalliajutisait Kiinaujat (Ilagiiktunut 
Fund) was established through Article 12 of the Mary River IIBA.  
QIA and BIM contribute equally to the Ilagiktunut Fund each year. 

Funding is available for organizations, committees, associations,  
and individuals based in or working in partnership with communities 
impacted by the Mary River Mine: Arctic Bay, Clyde River, Sanirajak, 
Igloolik, and Pond Inlet.

Projects selected demonstrate positive impacts for Inuit in the five 
impacted communities, centred on resilient communities, strong 
families and job readiness. In 2023–2024, the Ilagiiktunut Fund 
supported 35 projects.

ᐃᓚᒌᒃᑐᓄᑦ ᓄᓇᓕᖕᓂᓪᓗ ᐱᕙᓪᓕᐊᔪᒃᓴᐃᑦ ᑮᓇᐅᔭᑦᐃᓚᒌᒃᑐᓄᑦ ᓄᓇᓕᖕᓂᓪᓗ ᐱᕙᓪᓕᐊᔪᒃᓴᐃᑦ ᑮᓇᐅᔭᑦ
ᐃᓚᒌᒃᑐᓄᑦ ᓄᓇᓕᓐᓄᓪᓗ ᐱᕙᓪᓕᐊᔾᔪᑎᔅᓴᐃᑦ ᑮᓇᐅᔭᑦ (ᐃᓚᒌᒃᑐᓄᑦ ᑮᓇᐅᔭᑦ) ᐋᖅᑭᑦᑕᐅᔪᔪᑦ ᐃᓚᒌᒃᑐᓄᑦ ᓄᓇᓕᓐᓄᓪᓗ ᐱᕙᓪᓕᐊᔾᔪᑎᔅᓴᐃᑦ ᑮᓇᐅᔭᑦ (ᐃᓚᒌᒃᑐᓄᑦ ᑮᓇᐅᔭᑦ) ᐋᖅᑭᑦᑕᐅᔪᔪᑦ 
ᐃᓛᒃᑯᑦ 12 ᐊᖅᑯᑎᒋᓪᓗᒋᑦ ᓄᓘᔮᓕᕆᓂᕐᒥ ᐊᖏᖃᑎᒌᒍᑎᓂᑦ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᒻᒪᓗ  ᐃᓛᒃᑯᑦ 12 ᐊᖅᑯᑎᒋᓪᓗᒋᑦ ᓄᓘᔮᓕᕆᓂᕐᒥ ᐊᖏᖃᑎᒌᒍᑎᓂᑦ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᒻᒪᓗ  
ᐹᕕᓐᓛᓐᑯᑦ ᐃᑲᔫᑎᖃᕐᐸᑦᑐᑦ ᐊᑐᓂᑦ ᐊᔾᔨᒌᓂᒃ ᐃᓚᒌᒃᑐᓄᑦ ᑮᓇᐅᔭᓄᑦ ᐊᕐᕌᒍᑕᒫᑦ. ᐹᕕᓐᓛᓐᑯᑦ ᐃᑲᔫᑎᖃᕐᐸᑦᑐᑦ ᐊᑐᓂᑦ ᐊᔾᔨᒌᓂᒃ ᐃᓚᒌᒃᑐᓄᑦ ᑮᓇᐅᔭᓄᑦ ᐊᕐᕌᒍᑕᒫᑦ. 

ᑮᓇᐅᔭᑦ ᐊᑐᐃᓐᓇᐅᕙᑦᑐᑦ ᑎᒥᐅᔪᓄᑦ, ᑲᑎᒪᔨᕋᓛᕐᓄᑦ, ᑲᑐᔾᔨᖃᑎᒌᓄᑦ, ᐊᒻᒪᓗ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᑮᓇᐅᔭᑦ ᐊᑐᐃᓐᓇᐅᕙᑦᑐᑦ ᑎᒥᐅᔪᓄᑦ, ᑲᑎᒪᔨᕋᓛᕐᓄᑦ, ᑲᑐᔾᔨᖃᑎᒌᓄᑦ, ᐊᒻᒪᓗ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 
ᓄᓇᓕᓐᓃᑦᑐᓂᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓕᕆᖃᑎᖃᕐᐸᑦᑐᓄᑦ ᑲᑐᔾᔨᖃᑎᖃᖅᑐᑎᒃ ᓄᓇᓕᓐᓂᑦ ᓄᓇᓕᓐᓃᑦᑐᓂᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓕᕆᖃᑎᖃᕐᐸᑦᑐᓄᑦ ᑲᑐᔾᔨᖃᑎᖃᖅᑐᑎᒃ ᓄᓇᓕᓐᓂᑦ 
ᐊᑑᑎᕕᐅᔪᓂᑦ ᓄᓘᔮᓐᓂ ᐅᔭᕋᓐᓂᐊᕐᕕᒻᒥᑦ: ᐃᒃᐱᐊᕐᔪᒃ, ᑲᖏᖅᑐᒑᐱᒃ, ᓴᓂᕋᔭᒃ, ᐃᒡᓗᓕᒃ,  ᐊᑑᑎᕕᐅᔪᓂᑦ ᓄᓘᔮᓐᓂ ᐅᔭᕋᓐᓂᐊᕐᕕᒻᒥᑦ: ᐃᒃᐱᐊᕐᔪᒃ, ᑲᖏᖅᑐᒑᐱᒃ, ᓴᓂᕋᔭᒃ, ᐃᒡᓗᓕᒃ,  
ᐊᒻᒪᓗ ᒥᑦᑎᒪᑕᓕᒃ.ᐊᒻᒪᓗ ᒥᑦᑎᒪᑕᓕᒃ.

ᐱᓕᕆᐊᑦ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᑦ ᑕᑯᑎᑦᑎᓯᒪᔪᑦ ᐱᐅᔪᒥᒃ ᐊᑑᑎᓂᖃᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᐃᓄᓐᓄᑦ ᐱᓕᕆᐊᑦ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᑦ ᑕᑯᑎᑦᑎᓯᒪᔪᑦ ᐱᐅᔪᒥᒃ ᐊᑑᑎᓂᖃᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᐃᓄᓐᓄᑦ 
ᑕᓪᓕᒪᓂᑦ ᐊᑑᑎᕕᐅᔪᓂᑦ ᓄᓇᓕᓐᓂᑦ, ᐱᔾᔪᑎᓕᓐᓂᑦ ᐊᓐᓇᐅᒪᑎᑦᑎᓂᕐᒥᒃ ᓄᓇᓕᓐᓂᑦ, ᑕᓪᓕᒪᓂᑦ ᐊᑑᑎᕕᐅᔪᓂᑦ ᓄᓇᓕᓐᓂᑦ, ᐱᔾᔪᑎᓕᓐᓂᑦ ᐊᓐᓇᐅᒪᑎᑦᑎᓂᕐᒥᒃ ᓄᓇᓕᓐᓂᑦ, 
ᐃᓚᒌᑦᑎᐊᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᔅᓴᓄᑦ ᐅᐸᓗᖓᐃᕐᓯᒪᓂᕐᒥᒃ. ᐊᕐᕌᒍᒥ 2023-2024,  ᐃᓚᒌᑦᑎᐊᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᔅᓴᓄᑦ ᐅᐸᓗᖓᐃᕐᓯᒪᓂᕐᒥᒃ. ᐊᕐᕌᒍᒥ 2023-2024,  
ᐃᓚᒌᒃᑐᓄᑦ ᑮᓇᐅᔭᑦ ᐃᑲᔫᑏᖃᔪᔪᑦ 35ᓄᑦ ᐱᓕᕆᐊᓄᑦ.ᐃᓚᒌᒃᑐᓄᑦ ᑮᓇᐅᔭᑦ ᐃᑲᔫᑏᖃᔪᔪᑦ 35ᓄᑦ ᐱᓕᕆᐊᓄᑦ.
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ᓄᓇᓖᑦ 
Community

ᐊᒥᓲᓂᖏᑦ ᐱᓕᕆᐊᑦ ᑲᔪᓯᑎᑕᐅᓯᒪᔪᑦ  
Number of Projects Delivered

ᑕᒪᕐᒥᒃ ᑲᑎᑦᑐᒋᑦ ᑮᓇᐅᔭᑦ 
ᐊᑐᖅᑕᐅᓯᒪᔪᑦ  

Amount funded

ᐃᒃᐱᐊᕐᔪᒃ / Arctic Bay 11 $415,789

ᑲᖏᖅᑐᒑᐱᒃ / Clyde River 4 $109,305

ᐃᒡᓗᓕᒃ / Igloolik 9 $261,750

ᒥᑦᑎᒪᑕᓕᒃ / Pond Inlet 6 $285,404

ᓴᓂᕋᔭᒃ / Sanirajak 2 $65,552

ᓄᓇᓕᓐᓄᑦ ᓇᓕᑐᐃᓐᓇᖏᓐᓄᑦ 
ᑐᕌᖓᔪᓄᑦ / Multi-Community 3 $270,610

ᑲᑎᓕᒫᖅᑐᒋᑦ / Total 35 $1,408,410

2023–20242023–2024  ᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᐃᓚᒌᒃᑐᓄᑦ ᐱᓕᕆᐊᔅᓴᓄᑦᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᐃᓚᒌᒃᑐᓄᑦ ᐱᓕᕆᐊᔅᓴᓄᑦ
2023–2024 APPROVED ILAGIIKTUNUT PROJECTS 
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GRANTS AND CONTRIBUTIONS 
QIA makes annual contributions to hamlets in the amount of $6,000  
to each Qikiqtani Community, to be used for community specific events 
such as Hamlet Day, Nunavut Day, or other local activities. In Iqaluit, 
funding is provided to the local non-profit organization 123GO! to run 
Toonik Tyme activities.

This year QIA contributed $10,000 to support bowhead whale hunt 
activities around the Qikiqtani Region, and $25,000 to Nunavut 
Sivuniksavut to support program delivery. QIA also provided 
donations to high school graduation committees, and other non-profit 
organizations including the Rotary Club of Iqaluit and community  
food banks.

ᑐᓐᓂᖅᑯᓯᐊᔅᓴᑦ ᐃᑲᔫᓯᐊᔅᓴᓪᓗᑐᓐᓂᖅᑯᓯᐊᔅᓴᑦ ᐃᑲᔫᓯᐊᔅᓴᓪᓗ
ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐃᑲᔫᑎᖃᓲᑦ Hᐊᒪᓚᒃᑯᓐᓄᑦ ᐊᒥᓲᓂᓕᓐᓂᑦ $6,000ᓂᑦ ᐊᑐᓂᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐃᑲᔫᑎᖃᓲᑦ Hᐊᒪᓚᒃᑯᓐᓄᑦ ᐊᒥᓲᓂᓕᓐᓂᑦ $6,000ᓂᑦ ᐊᑐᓂᑦ 
ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ, ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓂᑦ ᓄᓇᓕᓐᓂᑦ ᑲᑎᓂᖃᖅᑎᓪᓗᒋᑦ ᓲᕐᓗ Hᐊᒪᓚᒃᑯᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ, ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓂᑦ ᓄᓇᓕᓐᓂᑦ ᑲᑎᓂᖃᖅᑎᓪᓗᒋᑦ ᓲᕐᓗ Hᐊᒪᓚᒃᑯᑦ 
ᐅᓪᓗᖓᑦ, ᓄᓇᕗᑦ ᐅᓪᓗᖓᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᓐᓄᑦ ᓄᓇᖓᓐᓂ ᐱᓕᕆᓂᐅᓂᐊᖅᑐᓄᑦ. ᐅᓪᓗᖓᑦ, ᓄᓇᕗᑦ ᐅᓪᓗᖓᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᓐᓄᑦ ᓄᓇᖓᓐᓂ ᐱᓕᕆᓂᐅᓂᐊᖅᑐᓄᑦ. 
ᐃᖃᓗᓐᓂ, ᑮᓇᐅᔭᐃᑦ ᑐᓂᔭᐅᓲᑦ ᓄᓇᑦᑎᓐᓂ ᖃᑭᒪᒍᑎᔅᓴᓕᐅᕋᓱᐊᖅᑎᐅᖏᑦᑐᓄᑦ ᑎᒥᐅᔪᓄᑦ ᐃᖃᓗᓐᓂ, ᑮᓇᐅᔭᐃᑦ ᑐᓂᔭᐅᓲᑦ ᓄᓇᑦᑎᓐᓂ ᖃᑭᒪᒍᑎᔅᓴᓕᐅᕋᓱᐊᖅᑎᐅᖏᑦᑐᓄᑦ ᑎᒥᐅᔪᓄᑦ 
123ᐊᑏ!−ᑯᓐᓄᑦ ᑐᓂᖅ ᑕᐃᒻᖑᑎᓪᓗᒍ ᖁᕕᐊᓲᑕᐅᓂᐊᖅᑐᓄᑦ.123ᐊᑏ!−ᑯᓐᓄᑦ ᑐᓂᖅ ᑕᐃᒻᖑᑎᓪᓗᒍ ᖁᕕᐊᓲᑕᐅᓂᐊᖅᑐᓄᑦ.

ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᑲᔫᑎᖃᔪᔪᑦ $10,000ᓂᑦ ᐃᑲᔫᑎᓂᑦ ᐊᕐᕙᒐᓱᓐᓂᕐᒧᑦ ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᑲᔫᑎᖃᔪᔪᑦ $10,000ᓂᑦ ᐃᑲᔫᑎᓂᑦ ᐊᕐᕙᒐᓱᓐᓂᕐᒧᑦ 
ᐱᓕᕆᒍᑕᐅᓂᐊᖅᑐᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ, ᐊᒻᒪᓗ $25,000 ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᒃᑯᓐᓄᑦ ᐱᓕᕆᒍᑕᐅᓂᐊᖅᑐᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ, ᐊᒻᒪᓗ $25,000 ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᒃᑯᓐᓄᑦ 
ᐃᑲᔫᑎᐅᓪᓗᑎᒃ ᐱᓕᕆᐊᕆᕙᑦᑕᖏᓐᓄᑦ. ᐃᑲᔫᑎᖃᔪᒻᒥᔪᒍᑦ ᐃᓕᓐᓂᐊᕐᕕᐊᓗᒻᒥ ᐱᔭᕇᖅᑐᓄᑦ ᐃᑲᔫᑎᐅᓪᓗᑎᒃ ᐱᓕᕆᐊᕆᕙᑦᑕᖏᓐᓄᑦ. ᐃᑲᔫᑎᖃᔪᒻᒥᔪᒍᑦ ᐃᓕᓐᓂᐊᕐᕕᐊᓗᒻᒥ ᐱᔭᕇᖅᑐᓄᑦ 
ᑲᑎᒪᔨᕋᓛᕐᓄᑦ, ᐊᒻᒪᓗ ᐊᓯᖏᓐᓄᑦ ᖃᑭᒪᒍᑎᔅᓴᓕᐅᕋᓱᐊᖅᑎᐅᖏᑦᑐᓄᑦ ᑎᒥᐅᔪᓄᑦ ᑲᑎᒪᔨᕋᓛᕐᓄᑦ, ᐊᒻᒪᓗ ᐊᓯᖏᓐᓄᑦ ᖃᑭᒪᒍᑎᔅᓴᓕᐅᕋᓱᐊᖅᑎᐅᖏᑦᑐᓄᑦ ᑎᒥᐅᔪᓄᑦ 
ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᑖᒃᑯᐊ ᑲᑐᔾᔨᖃᑎᒌᑦ Rotary Club ᐃᖃᓗᓐᓂ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂᑦ ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᑖᒃᑯᐊ ᑲᑐᔾᔨᖃᑎᒌᑦ Rotary Club ᐃᖃᓗᓐᓂ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂᑦ 
ᓂᖀᓱᕐᕕᐅᕙᑦᑐᑦ.ᓂᖀᓱᕐᕕᐅᕙᑦᑐᑦ.
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ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔾᔪᑕᐅᕙᑦᑐᑦ 
Funding Stream

ᑐᔅᓯᕋᐅᑏᑦ ᑐᓂᔭᐅᔪᔪᑦ 
Applications Received

ᑲᑎᑦᑐᒋᑦ ᑮᓇᐅᔭᑦ ᐊᑐᖅᑕᐅᔪᔪᑦ  
Total Funds Spent

ᐱᕐᕈᓗᐊᕿᓂᕐᒧᑦ ᐃᑲᔫᑏᑦ / Disaster Relief 44                 $478,615

ᐊᑦᑕᓇᖅᑐᒦᑦᑕᐃᓕᓂᕐᒧᑦ ᓱᓇᒃᑯᑖᑦ / Safety Equipment 116 $58,869

ᒥᑭᔫᑏᑦ ᐱᖁᑏᑦ / Small Equipment 797 $255,702

ᓇᓪᓕᐅᒃᑯᒫᒧᑦ ᐊᑭᓕᐅᑎᒥᓂᕐᓄᑦ/ᓄᓇᖅᑲᑎᖏᓐᓄᑦ ᐊᖑᓇᓱᓐᓂᕐᒧᑦ
 / Insurance Rebate/Community Hunt 2 $3762

ᑲᑎᓕᒫᖅᑐᒋᑦ / Total 959 $796,948
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NUNAVUT HARVESTERS SUPPORT PROGRAM
The Nunavut Harvesters Support Program provides Inuit with funding 
for harvesting equipment and tools to more easily participate in 
traditional harvesting activities. This program is funded by NTI across 
Nunavut and is administered in the Qikiqtani Region by QIA. 

Funding is available in three areas: 

•	 purchase of small harvesting equipment 

•	 purchase of safety equipment

•	 disaster relief

Applicants can access up to $2,000 per household and may also  
obtain an insurance rebate of up to 75 percent. In 2023-2024,  
QIA approved 959 applications and provided $796,948 in support.

ᓄᓇᕗᒥ ᐊᖑᓇᓱᑦᑎᓄᑦ ᐃᑲᔫᑏᑦᓄᓇᕗᒥ ᐊᖑᓇᓱᑦᑎᓄᑦ ᐃᑲᔫᑏᑦ
ᓄᓇᕗᒥ ᐊᖑᓇᓱᑦᑎᓄᑦ ᐃᑲᔫᑎᓕᕆᔩᑦ ᐃᓄᓐᓄᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᕙᑦᑐᑦ ᐊᖑᓇᓲᑎᓄᑦ ᓄᓇᕗᒥ ᐊᖑᓇᓱᑦᑎᓄᑦ ᐃᑲᔫᑎᓕᕆᔩᑦ ᐃᓄᓐᓄᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᕙᑦᑐᑦ ᐊᖑᓇᓲᑎᓄᑦ 
ᓱᓇᒃᑯᑖᓄᑦ ᓴᓇᕐᕈᑎᓄᓪᓗ ᐃᓚᒋᔭᐅᑦᑎᐊᖃᑦᑕᓂᐊᕐᖓᑕ ᐱᖅᑯᓯᖅᑎᒍᑦ ᐊᖑᓇᓱᓐᓂᐅᕙᑦᑐᓂᑦ. ᓱᓇᒃᑯᑖᓄᑦ ᓴᓇᕐᕈᑎᓄᓪᓗ ᐃᓚᒋᔭᐅᑦᑎᐊᖃᑦᑕᓂᐊᕐᖓᑕ ᐱᖅᑯᓯᖅᑎᒍᑦ ᐊᖑᓇᓱᓐᓂᐅᕙᑦᑐᓂᑦ. 
ᑖᓐᓇ ᐃᑲᔫᑎ ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᓯᒪᔪᖅ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ ᑐᕌᖓᓪᓗᑎᒃ ᑖᓐᓇ ᐃᑲᔫᑎ ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᓯᒪᔪᖅ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ ᑐᕌᖓᓪᓗᑎᒃ 
ᐊᒻᒪᓗ ᐊᐅᓚᑕᐅᕙᑦᑐᑎᒃ ᕿᑭᖅᑕᓂ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᑦ. ᐊᒻᒪᓗ ᐊᐅᓚᑕᐅᕙᑦᑐᑎᒃ ᕿᑭᖅᑕᓂ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᑦ. 

ᑮᓇᐅᔭᑦ ᐱᔭᔅᓴᐅᕙᑦᑐᑦ ᐱᖓᓱᐃᓕᖅᑲᖓᔪᓄᑦ ᑖᒃᑯᓄᖓ: ᑮᓇᐅᔭᑦ ᐱᔭᔅᓴᐅᕙᑦᑐᑦ ᐱᖓᓱᐃᓕᖅᑲᖓᔪᓄᑦ ᑖᒃᑯᓄᖓ: 

•	 ᓂᐅᕕᖃᑦᑕᓂᐊᕐᖓᑕ ᒥᑭᔫᑎᓂᑦ ᐊᖑᓇᓲᑎᓂᑦ ᓱᓇᒃᑯᑖᓂᑦᓂᐅᕕᖃᑦᑕᓂᐊᕐᖓᑕ ᒥᑭᔫᑎᓂᑦ ᐊᖑᓇᓲᑎᓂᑦ ᓱᓇᒃᑯᑖᓂᑦ

•	 ᓂᐅᕕᖃᑦᑕᓂᐊᕐᖓᑕ ᐊᑦᑕᓇᖅᑐᒦᔾᔭᐃᒃᑯᑎᓂᑦᓂᐅᕕᖃᑦᑕᓂᐊᕐᖓᑕ ᐊᑦᑕᓇᖅᑐᒦᔾᔭᐃᒃᑯᑎᓂᑦ

•	 ᐱᕐᕈᓗᐊᕿᔪᓄᑦ ᐃᑲᔫᑎᐅᖃᑦᑕᓂᐊᕐᖓᑕ ᐱᕐᕈᓗᐊᕿᔪᓄᑦ ᐃᑲᔫᑎᐅᖃᑦᑕᓂᐊᕐᖓᑕ 

ᑐᔅᓯᕋᖅᑐᑦ ᐱᔪᓐᓇᖅᑐᑦ $2,000ᓂᑦ ᐊᑐᓂᑦ ᐃᓪᓗᒥᐅᖃᑎᒌᓂᑦ ᐊᒻᒪᓗ ᓇᓪᓕᐅᒃᑯᒫᓄᑦ ᑐᔅᓯᕋᖅᑐᑦ ᐱᔪᓐᓇᖅᑐᑦ $2,000ᓂᑦ ᐊᑐᓂᑦ ᐃᓪᓗᒥᐅᖃᑎᒌᓂᑦ ᐊᒻᒪᓗ ᓇᓪᓕᐅᒃᑯᒫᓄᑦ 
ᐊᑭᓕᐅᑎᒥᓂᕐᓄᑦ ᐊᑭᓕᖅᑕᐅᖃᑦᑕᕈᓐᓇᕆᓪᓗᑎᒃ 75 ᐳᓴᓐᑎᖏᓐᓄᑦ ᑎᑭᐅᒪᔪᓂᑦ. 2023-2024ᒥ, ᐊᑭᓕᐅᑎᒥᓂᕐᓄᑦ ᐊᑭᓕᖅᑕᐅᖃᑦᑕᕈᓐᓇᕆᓪᓗᑎᒃ 75 ᐳᓴᓐᑎᖏᓐᓄᑦ ᑎᑭᐅᒪᔪᓂᑦ. 2023-2024ᒥ, 
ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᖏᕐᓯᔪᔪᑦ 959ᓂᑦ ᑐᔅᓯᕋᐅᑎᓂᑦ ᐊᒻᒪᓗ ᑐᓂᓯᔪᔪᑦ $796,948ᓂᑦ ᐃᑲᔫᑎᓂᑦ.ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᖏᕐᓯᔪᔪᑦ 959ᓂᑦ ᑐᔅᓯᕋᐅᑎᓂᑦ ᐊᒻᒪᓗ ᑐᓂᓯᔪᔪᑦ $796,948ᓂᑦ ᐃᑲᔫᑎᓂᑦ.
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ᓄᓇᓖᑦ 
Community

ᐊᒥᓲᓂᖏᑦ ᑮᓇᐅᔭᑦ ᐊᑭᓕᐅᑕᐅᓯᒪᔪᑦ  
Amount funded

ᐊᐅᓱᐃᑦᑐᖅ / Grise Fiord $6,546

ᐃᒡᓗᓕᒃ / Igloolik $122,874

ᑭᒻᒥᕈᑦ / Kimmirut $17,322

ᑭᙵᐃᑦ / Kinngait $104,626

ᕿᑭᕐᒃᑕᕐᔪᐊᕐᒃ / Qikiqtarjuaq $16,850

ᓴᓂᑭᓗᐊᕐ / Sanikiluaq $53,983

ᑲᑎᓕᒫᖅᑐᒋᑦ / Total $321,201

ᐃᓕᓴᕕᒻᒥ ᓂᕿᓄᑦ ᐃᑲᔫᑏᑦ ᑮᓇᐅᔭᑦ ᐃᓕᓴᕕᒻᒥ ᓂᕿᓄᑦ ᐃᑲᔫᑏᑦ ᑮᓇᐅᔭᑦ 2023–20242023–2024ᒥ ᒥ 
SCHOOL FOOD PROGRAM FUNDING IN 2023–2024

ᐃ
ᓄ
ᓐᓄ

ᑦ ᐱ
ᓕ
ᕆ
ᐊ
ᔅᓴᓕ

ᕆ
ᔩᑦ 

ᐱ
ᔨᑦᑎ

ᕋᖅ
ᑏ
ᓪᓗ

QIKIQTANI SCHOOL FOOD PROGRAM
The Qikiqtani School Food Program, funded by NTI, provides financial 
support to schools for food hamper delivery, country food distribution, 
school snacks, as well as breakfast and lunch programs. In 2023-2024, 
$321,201 in funding was put towards this program. 

QIA also provided $25,000 to Larga Baffin for sewing programs through 
this funding stream. 

ᕿᑭᖅᑕᓂ ᐃᓕᓴᕕᓐᓄᑦ ᓂᕆᔭᔅᓴᓂᑦ ᐃᑲᔫᑎᖃᖃᑦᑕᓂᕐᒧᑦ ᕿᑭᖅᑕᓂ ᐃᓕᓴᕕᓐᓄᑦ ᓂᕆᔭᔅᓴᓂᑦ ᐃᑲᔫᑎᖃᖃᑦᑕᓂᕐᒧᑦ 
ᐃᓕᓴᕕᓐᓄᑦ ᓂᕆᔭᔅᓴᓂᑦ ᐃᑲᔫᑏᑦ, ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᑦ, ᐃᓕᓴᕕᓐᓄᑦ ᓂᕆᔭᔅᓴᓂᑦ ᐃᑲᔫᑏᑦ, ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᑦ, 
ᑮᓇᐅᔭᓂᑦ ᐃᑲᔫᑎᐅᓯᒪᔪᑦ ᐃᓕᓴᕕᓐᓄᑦ ᓂᕆᔭᔅᓴᓂᑦ ᐸᔪᑦᑎᕆᖃᑦᑕᓂᐊᕐᖓᑕ, ᐃᓄᔅᓯᐅᑎᓂᑦ ᑮᓇᐅᔭᓂᑦ ᐃᑲᔫᑎᐅᓯᒪᔪᑦ ᐃᓕᓴᕕᓐᓄᑦ ᓂᕆᔭᔅᓴᓂᑦ ᐸᔪᑦᑎᕆᖃᑦᑕᓂᐊᕐᖓᑕ, ᐃᓄᔅᓯᐅᑎᓂᑦ 
ᓂᕿᓂᑦ ᑐᓂᓯᐅᖅᑲᐃᖃᑦᑕᓂᐊᕐᖓᑕ, ᑕᒧᓗᒐᔅᓴᖃᖅᑎᑦᑎᖃᑦᑕᓂᐊᕐᖓᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ ᓂᕿᓂᑦ ᑐᓂᓯᐅᖅᑲᐃᖃᑦᑕᓂᐊᕐᖓᑕ, ᑕᒧᓗᒐᔅᓴᖃᖅᑎᑦᑎᖃᑦᑕᓂᐊᕐᖓᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐅᓪᓛᕈᕐᒥᑕᕋᔅᓴᖃᖅᑎᑦᑎᖃᑦᑕᓂᐊᕐᖓᑕ ᐅᓪᓗᕈᕐᒥᑕᕋᔅᓴᓂᓪᓗ. ᐊᕐᕌᒍᒥ 2023-2024ᒥ, ᐅᓪᓛᕈᕐᒥᑕᕋᔅᓴᖃᖅᑎᑦᑎᖃᑦᑕᓂᐊᕐᖓᑕ ᐅᓪᓗᕈᕐᒥᑕᕋᔅᓴᓂᓪᓗ. ᐊᕐᕌᒍᒥ 2023-2024ᒥ, 
$321,201 ᑮᓇᐅᔭᑦ ᑖᒃᑯᓄᖓ ᐃᑲᔫᑎᓄᑦ ᐊᑐᖅᑕᐅᔪᔪᑦ. $321,201 ᑮᓇᐅᔭᑦ ᑖᒃᑯᓄᖓ ᐃᑲᔫᑎᓄᑦ ᐊᑐᖅᑕᐅᔪᔪᑦ. 

ᕿᑭᖅᑕᓂᒃᑯᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔪᒻᒥᔪᑦ $25,000ᓂᑦ ᓛᒐ ᐹᕕᓐ ᒥᖅᓱᑎᑦᑎᖃᑦᑕᓂᕐᒧᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔪᒻᒥᔪᑦ $25,000ᓂᑦ ᓛᒐ ᐹᕕᓐ ᒥᖅᓱᑎᑦᑎᖃᑦᑕᓂᕐᒧᑦ 
ᑐᕌᖓᔪᓂᑦ ᑖᒃᑯᓇᙵᑦ ᑮᓇᐅᔭᓂᑦ ᐃᑲᔫᑎᓂᑦ. ᑐᕌᖓᔪᓂᑦ ᑖᒃᑯᓇᙵᑦ ᑮᓇᐅᔭᓂᑦ ᐃᑲᔫᑎᓂᑦ. 
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D
E

P
A

R
TM

E
N

T 
O

F 
IN

U
IT

 
P

R
O

G
R

A
M

S 
A

N
D

 S
E

R
V

IC
E

S

ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᔅᓴᑦᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᔅᓴᑦ
ᐊᕐᕌᒍᑕᒫᑦ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᒪᕐᕉᓐᓂᒃ ᐊᔾᔨᒌᙱᑑᓐᓂᒃ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᔅᓴᖁᑎᖃᖃᑦᑕᕐᖓᑕ.ᐊᕐᕌᒍᑕᒫᑦ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᒪᕐᕉᓐᓂᒃ ᐊᔾᔨᒌᙱᑑᓐᓂᒃ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᔅᓴᖁᑎᖃᖃᑦᑕᕐᖓᑕ.

83 ᓯᓚᑦᑐᓴᕐᕕᒻᒥ ᐃᓕᓐᓂᐊᖅᑏᑦ ᐃᑲᔫᓯᐊᖅᑖᖅᑎᑕᐅᔪᔪᑦ 2023-2024 ᐊᕐᕌᒍᒧᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ, 83 ᓯᓚᑦᑐᓴᕐᕕᒻᒥ ᐃᓕᓐᓂᐊᖅᑏᑦ ᐃᑲᔫᓯᐊᖅᑖᖅᑎᑕᐅᔪᔪᑦ 2023-2024 ᐊᕐᕌᒍᒧᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ, 
ᐊᑕᐅᓯᖅ ᐃᓕᓐᓂᐊᖅᑎ ᐃᓕᓐᓂᐊᕐᓂᐅᓴᔪᖅ ᐊᑐᖅᑎᑦᑎᒋᐊᒃᑲᓂᕐᓂᕐᒧᑦ ᐃᓄᑦᑎᑐᑦ ᐅᖃᐅᓯᓕ-ᐊᑕᐅᓯᖅ ᐃᓕᓐᓂᐊᖅᑎ ᐃᓕᓐᓂᐊᕐᓂᐅᓴᔪᖅ ᐊᑐᖅᑎᑦᑎᒋᐊᒃᑲᓂᕐᓂᕐᒧᑦ ᐃᓄᑦᑎᑐᑦ ᐅᖃᐅᓯᓕ-
ᕆᓂᕐᒧᒃ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒥᓪᓗ ᐃᑲᔫᓯᐊᖅᑖᕈᓐᓇᕐᓯᒪᒻᒥᔪᖅ ᔮᓐ ᐊᒪᕈᐊᓕᒃ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᕆᓂᕐᒧᒃ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒥᓪᓗ ᐃᑲᔫᓯᐊᖅᑖᕈᓐᓇᕐᓯᒪᒻᒥᔪᖅ ᔮᓐ ᐊᒪᕈᐊᓕᒃ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ 
ᐃᑲᔫᓯᐊᔅᓴᓂᑦ. ᐊᕐᕌᒍᒥ 2023-2024ᒥ, ᑯᕆᔅᑎ ᑲᓇᔪᖅ (ᐃᖃᓗᓐᓂᑦ) ᑐᓂᔭᐅᔪᔪᖅ $5,000ᓂᑦ ᔮᓐ ᐃᑲᔫᓯᐊᔅᓴᓂᑦ. ᐊᕐᕌᒍᒥ 2023-2024ᒥ, ᑯᕆᔅᑎ ᑲᓇᔪᖅ (ᐃᖃᓗᓐᓂᑦ) ᑐᓂᔭᐅᔪᔪᖅ $5,000ᓂᑦ ᔮᓐ 
ᐊᒪᕈᐊᓕᒃ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᔅᓴᓂᑦ. ᐊᒪᕈᐊᓕᒃ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᔅᓴᓂᑦ. 

SCHOLARSHIPS
Each year, QIA offers two different scholarship categories. These 
scholarships are distributed to Qikiqtani Inuit students attending  
post-secondary education. 

This year, 83 post-secondary students received a QIA scholarship. 
Additionally, one student who is entering a field that promotes Inuit 
language and culture is eligible for the John Amagoalik scholarship.  
In 2023-2024, Kristy Kanayuk, from Iqaluit, was awarded the $5,000  
John Amagoalik Scholarship.
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ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑏᑦ 
QIKIQTANI TRUTH COMMISSION

QIA initiated the Qikiqtani Truth Commission (QTC) to undertake a 
comprehensive social justice inquiry into the Government’s colonial 
policies, programs, and decisions between 1950 to 1975.

The Final Report: Achieving Saimaqatigiingniq, published in 2010, 
chronicles the Government of Canada’s colonial practices subjected  
on Qikiqtani Inuit. The Report distills three years of interviews, 
testimony and archival research about the experiences of Qikiqtani  
Inuit with modern-day colonialism. As part of this work, the Qikiqtani 
Truth Commission Implementation Plan lays out 25 recommendations 
which are grouped into four categories: to acknowledge and heal past 
wrongs; to strengthen Inuit governance; to strengthen Inuit culture;  
and to create healthy communities. 

On August 14, 2019, the Government of Canada formally acknowledged 
and apologized for the impacts of policies developed and implemented 
from 1950–1975. With this apology, QIA created the Saimaqatigiingniq 
Fund, allowing us to act on the recommendations of the QTC through 
programming. 

ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᒋᐊᖅᑎᑦᑎᓚᐅᕐᓯᒪᒻᒪᑕ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ ᑲᒪᒋᔭᖃᕐᓂᐊᕐᖓᑕ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᒋᐊᖅᑎᑦᑎᓚᐅᕐᓯᒪᒻᒪᑕ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ ᑲᒪᒋᔭᖃᕐᓂᐊᕐᖓᑕ 
ᐃᓘᓐᓇᖏᓐᓅᖓᔪᓂᑦ ᐃᓅᓯᕐᒨᖓᔪᓂᑦ ᓈᒻᒪᑦᑐᓕᖁᔨᓪᓗᑎᒃ ᖃᐅᔨᓴᕈᑕ-ᐅᓂᐊᖅᑐᒥᒃ ᒐᕙᒪᒃᑯᓐᓂᑦ ᐃᓘᓐᓇᖏᓐᓅᖓᔪᓂᑦ ᐃᓅᓯᕐᒨᖓᔪᓂᑦ ᓈᒻᒪᑦᑐᓕᖁᔨᓪᓗᑎᒃ ᖃᐅᔨᓴᕈᑕ-ᐅᓂᐊᖅᑐᒥᒃ ᒐᕙᒪᒃᑯᓐᓂᑦ 
ᐊᐅᓚᑦᑎᔾᔪᓯᕐᓂᑦ ᐊᑐᐊᒐᕐᓂᑦ, ᐱᓕᕆᐊᕐᓂᑦ, ᑐᑭᑖᕈᑕᐅᖃᑦᑕᕐᓯᒪᔪᓂᓪᓗ ᐊᕐᕌᒍᑦ ᐊᑯᓐᓂᖏᓐᓂ  ᐊᐅᓚᑦᑎᔾᔪᓯᕐᓂᑦ ᐊᑐᐊᒐᕐᓂᑦ, ᐱᓕᕆᐊᕐᓂᑦ, ᑐᑭᑖᕈᑕᐅᖃᑦᑕᕐᓯᒪᔪᓂᓪᓗ ᐊᕐᕌᒍᑦ ᐊᑯᓐᓂᖏᓐᓂ  
1950 1975ᒧᑦ. 1950 1975ᒧᑦ. 

ᐱᔭᕇᕈᑎᖏᑦ ᐅᓂᒃᑳᑦ: ᓴᐃᒪᖃᑎᒌᓐᓂᕐᒥᒃ ᐊᑐᓕᖅᑎᑦᑎᓂᖅ, ᓴᖅᑭᖅᑕᐅᓚᐅᕐᓯᒪᔪᑦ 2010ᖑᑎᓪᓗᒍ, ᐱᔭᕇᕈᑎᖏᑦ ᐅᓂᒃᑳᑦ: ᓴᐃᒪᖃᑎᒌᓐᓂᕐᒥᒃ ᐊᑐᓕᖅᑎᑦᑎᓂᖅ, ᓴᖅᑭᖅᑕᐅᓚᐅᕐᓯᒪᔪᑦ 2010ᖑᑎᓪᓗᒍ, 
ᓱᖅᑯᐃᒋᔭᐅᔪᑦ ᑲᓇᑕᐅᑉ ᒐᕙᓚᒃᑯᖏᓐᓂᑦ ᐊᐅᓚᔾᔪᑎᓯᒥᓃᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ ᐃᓄᓐᓄᑦ. ᓱᖅᑯᐃᒋᔭᐅᔪᑦ ᑲᓇᑕᐅᑉ ᒐᕙᓚᒃᑯᖏᓐᓂᑦ ᐊᐅᓚᔾᔪᑎᓯᒥᓃᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ ᐃᓄᓐᓄᑦ. 
ᐅᓂᒃᑳᑦ ᐱᔾᔪᑎᓖᑦ ᐱᖓᓱᓂᑦ ᐊᕐᕌᒍᓂᑦ ᐊᐱᕐᓱᕈᑎᒋᓯᒪᔭᖏᓐᓂᒃ, ᐅᓂᒃᑳᖑᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ ᐅᓂᒃᑳᑦ ᐱᔾᔪᑎᓖᑦ ᐱᖓᓱᓂᑦ ᐊᕐᕌᒍᓂᑦ ᐊᐱᕐᓱᕈᑎᒋᓯᒪᔭᖏᓐᓂᒃ, ᐅᓂᒃᑳᖑᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ 
ᐃᑦᑕᕐᓂᓴᕐᓂᑦ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᔪᓂᑦ ᐊᑐᖅᑕᐅᓂᑯᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ ᐃᓄᓐᓄᑦ ᐃᑦᑕᕐᓂᓴᕐᓂᑦ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᔪᓂᑦ ᐊᑐᖅᑕᐅᓂᑯᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ ᐃᓄᓐᓄᑦ 
ᒫᓐᓇᐅᓕᖅᑐᖅ ᖃᓪᓗᓈᑎᑐᑦ ᐊᐅᓚᑕᐅᓕᖅᑎᓪᓗᒋᑦ. ᐃᓚᒋᔭᐅᓪᓗᓂ ᑕᒪᑐᒧᖓ ᐃᖅᑲᓇᐃᔮᖑᔪᔪᒧᑦ, ᒫᓐᓇᐅᓕᖅᑐᖅ ᖃᓪᓗᓈᑎᑐᑦ ᐊᐅᓚᑕᐅᓕᖅᑎᓪᓗᒋᑦ. ᐃᓚᒋᔭᐅᓪᓗᓂ ᑕᒪᑐᒧᖓ ᐃᖅᑲᓇᐃᔮᖑᔪᔪᒧᑦ, 
ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑏᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᖏᑦ ᑎᑎᕋᕐᓯᒪᒻᒪᑕ 25ᓂᑦ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑏᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᖏᑦ ᑎᑎᕋᕐᓯᒪᒻᒪᑕ 25ᓂᑦ 
ᐊᑐᓕᖁᔨᔾᔪᑕᐅᓯᒪᔪᓂᑦ ᑖᒃᑯᐊ ᑎᓴᒪᐅᓕᖅᑲᖓᓪᓗᑎᒃ: ᐃᓕᓴᕆᔭᐅᓗᑎᒃ ᐊᒻᒪᓗ ᒪᒥᓴᕈᑎᖃᖁᓪᓗᒋᑦ ᐊᑐᓕᖁᔨᔾᔪᑕᐅᓯᒪᔪᓂᑦ ᑖᒃᑯᐊ ᑎᓴᒪᐅᓕᖅᑲᖓᓪᓗᑎᒃ: ᐃᓕᓴᕆᔭᐅᓗᑎᒃ ᐊᒻᒪᓗ ᒪᒥᓴᕈᑎᖃᖁᓪᓗᒋᑦ 
ᑕᐃᔅᓱᒪᓂ ᐱᑦᑎᐊᑕᐅᙱᔾᔪᒥᓂᖏᓐᓂᒃ; ᓲᖑᓯᑎᑦᑎᒋᐊᕐᓗᑎᒃ ᐃᓄᐃᑦ ᐊᐅᓚᑦᑎᔾᔪᓯᖏᓐᓂᒃ; ᑕᐃᔅᓱᒪᓂ ᐱᑦᑎᐊᑕᐅᙱᔾᔪᒥᓂᖏᓐᓂᒃ; ᓲᖑᓯᑎᑦᑎᒋᐊᕐᓗᑎᒃ ᐃᓄᐃᑦ ᐊᐅᓚᑦᑎᔾᔪᓯᖏᓐᓂᒃ; 
ᓲᖑᓯᑎᑦᑎᒋᐊᕐᓗᑎᒃ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓐᓂᒃ; ᐊᒻᒪᓗ ᐋᖅᑭᔅᓱᐃᓗᑎᒃ ᓄᓇᖅᑲᑎᒌᑦᑎᐊᖅᑐᓂᑦ. ᓲᖑᓯᑎᑦᑎᒋᐊᕐᓗᑎᒃ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓐᓂᒃ; ᐊᒻᒪᓗ ᐋᖅᑭᔅᓱᐃᓗᑎᒃ ᓄᓇᖅᑲᑎᒌᑦᑎᐊᖅᑐᓂᑦ. 

ᐋᒡᒌᓯ 14, 2019ᖑᑎᓪᓗᒍ, ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ ᐃᓕᓴᕐᓯᓂᖃᓚᐅᕐᓯᒪᔪᑦ ᒪᒥᐊᕝᕕᖃᖅᑐᑎᓪᓗ ᐋᒡᒌᓯ 14, 2019ᖑᑎᓪᓗᒍ, ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ ᐃᓕᓴᕐᓯᓂᖃᓚᐅᕐᓯᒪᔪᑦ ᒪᒥᐊᕝᕕᖃᖅᑐᑎᓪᓗ 
ᐊᑑᑎᓂᖃᑲᒻᒪᔅᓯᒪᓂᖏᓐᓄᑦ ᐊᑐᐊᒐᓕᐊᖑᓯᒪᔪᑦ ᐊᒻᒪᓗ ᐊᑐᓕᖅᑎᓚᐅᕐᓯᒪᔭᖏᓐᓄᑦ 1950ᒥ− ᐊᑑᑎᓂᖃᑲᒻᒪᔅᓯᒪᓂᖏᓐᓄᑦ ᐊᑐᐊᒐᓕᐊᖑᓯᒪᔪᑦ ᐊᒻᒪᓗ ᐊᑐᓕᖅᑎᓚᐅᕐᓯᒪᔭᖏᓐᓄᑦ 1950ᒥ− 
1975ᒧᑦ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᐋᖅᑮᓚᐅᕐᓯᒪᔪᑦ ᓴᐃᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᓂᑦ, ᑲᒪᒋᔭᖃᕐᓂᐊᕋᑦᑕ 1975ᒧᑦ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᐋᖅᑮᓚᐅᕐᓯᒪᔪᑦ ᓴᐃᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᓂᑦ, ᑲᒪᒋᔭᖃᕐᓂᐊᕋᑦᑕ 
ᐊᑐᓕᖁᔨᔾᔪᑕᐅᓯᒪᔪᓂᑦ ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ ᐱᓕᕆᐊᑎᒍᑦ. ᐊᑐᓕᖁᔨᔾᔪᑕᐅᓯᒪᔪᓂᑦ ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ ᐱᓕᕆᐊᑎᒍᑦ. 
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ᑐᑭᓯᒃᑲᓐᓂᕈᒪᒍᕕᑦ, ᓴᐃᒻᒪᖃᑎᒌᖕᓂᖅ ᑮᓇᐅᔭᖏᑕ 
ᐅᓂᒃᑳᖏᑦ ᐅᕗᙵᕐᓗᑎ 

FOR MORE INFORMATION SEE THE 
SAIMAQATIGIINGNIQ FUND ANNUAL REPORT
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ᓴᐃᒻᒪᖃᑎᒌᖕᓂᖅ ᑮᓇᐅᔭᐃᑦ 
SAIMAQATIGIINGNIQ FUND

The Saimaqatigiingniq Fund was established by QIA to develop and 
support programs that respond to the recommendations of the 
Qikiqtani Truth Commission. The Saimaqatigiingniq Fund programs 
currently focus on three areas of action: qimmiit revitalization, history 
and governance, and travel and healing.

  

QIMMIIT REVITALIZATION
In 2023-2024, QIA provided $386,213 towards qimmiit revitalization, 
hosting the second Qimuksiqtiit Regional Gathering, and providing 
$100,000 to support Nunavut Quest 2023. 

This year QIA made the Qikiqtani Qimuksiqtiit Project a permanent  
QIA program and increased funding to $3,500 per year to Inuit who 
qualify. This grant helps Inuit who are maintaining dog teams cover 
costs such as veterinary expenses, dog food, and other related supplies.

ᓴᐃᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᑦ ᐋᖅᑭᑦᑕᐅᓚᐅᕐᓯᒪᔪᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᐋᖅᑭᔅᓱᐃᓂᐊᕐᖓᑕ ᓴᐃᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᑦ ᐋᖅᑭᑦᑕᐅᓚᐅᕐᓯᒪᔪᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᐋᖅᑭᔅᓱᐃᓂᐊᕐᖓᑕ 
ᐃᑲᔪᕐᓗᑎᓪᓗ ᐱᓕᕆᐊᓂᑦ ᑭᐅᔾᔪᑎᓕᓐᓂᑦ ᐊᑐᓕᖁᔨᔾᔪᑕᐅᓯᒪᔪᓄᑦ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᐃᑲᔪᕐᓗᑎᓪᓗ ᐱᓕᕆᐊᓂᑦ ᑭᐅᔾᔪᑎᓕᓐᓂᑦ ᐊᑐᓕᖁᔨᔾᔪᑕᐅᓯᒪᔪᓄᑦ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ 
ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ. ᓴᐃᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᑎᒍᑦ ᐱᓕᕆᐊᑦ ᒫᓐᓇ ᐱᔾᔪᑎᖃᓗᐊᖃᑦᑕᖅᑐᑦ ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ. ᓴᐃᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᑎᒍᑦ ᐱᓕᕆᐊᑦ ᒫᓐᓇ ᐱᔾᔪᑎᖃᓗᐊᖃᑦᑕᖅᑐᑦ 
ᐱᖓᓱᐃᓕᖅᑲᖓᔪᓂᑦ ᖃᓄᖅᑑᕈᑕᐅᔪᓂᑦ: ᕿᒻᒥᓂᑦ ᐊᑐᖅᑕᐅᑎᑦᑎᒋᐊᒃᑲᓂᕐᓂᖅ, ᐱᖓᓱᐃᓕᖅᑲᖓᔪᓂᑦ ᖃᓄᖅᑑᕈᑕᐅᔪᓂᑦ: ᕿᒻᒥᓂᑦ ᐊᑐᖅᑕᐅᑎᑦᑎᒋᐊᒃᑲᓂᕐᓂᖅ, 
ᑕᐃᔅᓱᒪᓂᓴᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᓂᖅ, ᐊᒻᒪᓗ ᐊᐅᓪᓚᖃᑦᑕᕐᓂᖅ ᒪᒥᓴᖃᑦᑕᓂᕐᓗ. ᑕᐃᔅᓱᒪᓂᓴᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᓂᖅ, ᐊᒻᒪᓗ ᐊᐅᓪᓚᖃᑦᑕᕐᓂᖅ ᒪᒥᓴᖃᑦᑕᓂᕐᓗ. 

ᕿᒻᒦᑦ ᐊᑐᖅᑕᐅᒃᑲᓐᓂᕐᓂᖏᑦᕿᒻᒦᑦ ᐊᑐᖅᑕᐅᒃᑲᓐᓂᕐᓂᖏᑦ
ᐊᕐᕌᒍᒥ 2023-2024, ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᑲᔫᑎᖃᔪᔪᑦ $386,213ᓂᑦ ᕿᒻᒥᓂᑦ ᐊᑐᖅᑕᐅᑎᑦ ᐊᕐᕌᒍᒥ 2023-2024, ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᑲᔫᑎᖃᔪᔪᑦ $386,213ᓂᑦ ᕿᒻᒥᓂᑦ ᐊᑐᖅᑕᐅᑎᑦ 
ᑎᒋᐊᒃᑲᓂᕐᓂᕐᒧᑦ, ᑲᑎᒪᑎᑦᑎᓂᕐᒧᑦ ᕿᒧᒃᓯᖅᑎᓂᑦ, ᐊᒻᒪᓗ $100,000ᓂᑦ ᐃᑲᔫᑎᒋᓪᓗᒋᑦ  ᑎᒋᐊᒃᑲᓂᕐᓂᕐᒧᑦ, ᑲᑎᒪᑎᑦᑎᓂᕐᒧᑦ ᕿᒧᒃᓯᖅᑎᓂᑦ, ᐊᒻᒪᓗ $100,000ᓂᑦ ᐃᑲᔫᑎᒋᓪᓗᒋᑦ  
ᓄᓇᕗᒻᒥ ᕿᒧᒃᓯᐅᕐᔪᐊᕐᓂᐅᔪᔪᒧᑦ 2023ᒥ.ᓄᓇᕗᒻᒥ ᕿᒧᒃᓯᐅᕐᔪᐊᕐᓂᐅᔪᔪᒧᑦ 2023ᒥ.

ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᕿᑭᖅᑕᓂ ᕿᒧᒃᓯᖅᑎᓄᑦ ᐱᓕᕆᐊᕐᒥ ᐋᖅᑭᓯᒪᐃᓐᓇᕐᓂᐊᓕᖅᑐᓂ ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᕿᑭᖅᑕᓂ ᕿᒧᒃᓯᖅᑎᓄᑦ ᐱᓕᕆᐊᕐᒥ ᐋᖅᑭᓯᒪᐃᓐᓇᕐᓂᐊᓕᖅᑐᓂ 
ᐋᖅᑮᔪᔪᑦ ᕿᑭᖅᑕᓂ ᐱᓕᕆᐊᖑᕙᑦᑐᒥᒃ ᐊᒻᒪᓗ ᑮᓇᐅᔭᖅᑖᑎᑦᑎᒍᑕᐅᕙᑦᑐᑦ ᐊᑭᑦᑐᕆᐊᖅᑐᒋᑦ ᐋᖅᑮᔪᔪᑦ ᕿᑭᖅᑕᓂ ᐱᓕᕆᐊᖑᕙᑦᑐᒥᒃ ᐊᒻᒪᓗ ᑮᓇᐅᔭᖅᑖᑎᑦᑎᒍᑕᐅᕙᑦᑐᑦ ᐊᑭᑦᑐᕆᐊᖅᑐᒋᑦ 
$3,500ᓄᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐃᓄᓐᓄᑦ ᐃᑲᔫᓯᐊᖅᑖᖃᑕᐅᔪᓐᓇᐸᑦᑐᓄᑦ. ᑖᒃᑯᐊ ᐃᑲᔫᑎᐅᕙᑦᑐᑦ ᐃᑲᔫᑎ- $3,500ᓄᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐃᓄᓐᓄᑦ ᐃᑲᔫᓯᐊᖅᑖᖃᑕᐅᔪᓐᓇᐸᑦᑐᓄᑦ. ᑖᒃᑯᐊ ᐃᑲᔫᑎᐅᕙᑦᑐᑦ ᐃᑲᔫᑎ- 
ᖃᕐᐸᑦᑐᑦ ᐃᓄᓐᓄᑦ ᐋᖅᑭᐅᒪᑎᑦᑎᓂᕐᒥᒃ ᕿᒧᔅᓯᖏᓐᓂᒃ ᐊᑭᓕᐅᑕᐅᖃᑦᑕᓂᐊᕐᖓᑕ ᒪᑯᓄᖓ ᖃᕐᐸᑦᑐᑦ ᐃᓄᓐᓄᑦ ᐋᖅᑭᐅᒪᑎᑦᑎᓂᕐᒥᒃ ᕿᒧᔅᓯᖏᓐᓂᒃ ᐊᑭᓕᐅᑕᐅᖃᑦᑕᓂᐊᕐᖓᑕ ᒪᑯᓄᖓ 
ᓲᕐᓗ ᐆᒪᔪᓄᑦ ᓘᒃᑖᓄᑦ ᐊᑭᓕᐅᑕᐅᔭᕆᐊᓕᓐᓄᑦ, ᕿᒥᖅᑯᑎᔅᓴᓄᑦ, ᐊᓯᖏᓐᓄᓪᓗ ᓲᕐᓗ ᐆᒪᔪᓄᑦ ᓘᒃᑖᓄᑦ ᐊᑭᓕᐅᑕᐅᔭᕆᐊᓕᓐᓄᑦ, ᕿᒥᖅᑯᑎᔅᓴᓄᑦ, ᐊᓯᖏᓐᓄᓪᓗ 
ᓱᓇᒃᑯᑖᖅᑖᖑᔭᕆᐊᖃᕐᐸᑦᑐᓄᑦ.ᓱᓇᒃᑯᑖᖅᑖᖑᔭᕆᐊᖃᕐᐸᑦᑐᓄᑦ.
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ᑕᐃᔅᒪᓂᓴᓂᙶᖅᑐᑦ ᐊᒻᒪ ᐊᐅᓚᑦᑎᔾᔪᑎᓕᕆᓂᖅᑕᐃᔅᒪᓂᓴᓂᙶᖅᑐᑦ ᐊᒻᒪ ᐊᐅᓚᑦᑎᔾᔪᑎᓕᕆᓂᖅ
ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᑲᒪᒋᔭᖃᖅᑐᑎᒃ ᐊᒥᓱᓂᑦ ᑭᓪᓕᓯᓂᐊᖅᑎᓃᙶᕐᓯᒪᔪᓂᑦ ᐊᑐᓕᖁᔨᔾ-ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᑲᒪᒋᔭᖃᖅᑐᑎᒃ ᐊᒥᓱᓂᑦ ᑭᓪᓕᓯᓂᐊᖅᑎᓃᙶᕐᓯᒪᔪᓂᑦ ᐊᑐᓕᖁᔨᔾ-
ᔪᑕᐅᓯᒪᔪᓂᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᐃᔅᓱᒪᓂᓴᐃᑦ ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᔾᔪᓰᑦ, ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᒪᑯᐊ ᔪᑕᐅᓯᒪᔪᓂᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᐃᔅᓱᒪᓂᓴᐃᑦ ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᔾᔪᓰᑦ, ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᒪᑯᐊ 
ᐃᓄᓐᓄᑦ−ᑐᕌᖓᔪᑦ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᐃᑦ, ᐱᒋᐊᖅᑎᑦᑎᓂᖅ ᐃᓄᐃᑦ ᒥᔅᓵᓄᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓯᒪᔪᓂᑦ ᐃᓄᓐᓄᑦ−ᑐᕌᖓᔪᑦ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᐃᑦ, ᐱᒋᐊᖅᑎᑦᑎᓂᖅ ᐃᓄᐃᑦ ᒥᔅᓵᓄᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓯᒪᔪᓂᑦ 
ᑕᖅᑭᕆᔭᐅᖃᑦᑕᓂᐊᖅᑐᒥᒃ, ᐊᒻᒪᓗ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒥᒃ ᓇᒻᒥᓂᖅ−ᐊᐅᓚᑦᑎᔾᔪᓯᕐᒥᑦ. ᑕᖅᑭᕆᔭᐅᖃᑦᑕᓂᐊᖅᑐᒥᒃ, ᐊᒻᒪᓗ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒥᒃ ᓇᒻᒥᓂᖅ−ᐊᐅᓚᑦᑎᔾᔪᓯᕐᒥᑦ. 

ᑕᒫᓂ ᐊᕐᕌᒍᒥ, ᐃᑲᔪᖅᑎᖃᖅᑐᑎᒃ ᐅᖃᓕᒫᒐᓕᐅᖅᑎᓂᑦ Inhabit Media, ᕿᑭᖅᑕᓂᒃᑯᑦ ᑕᒫᓂ ᐊᕐᕌᒍᒥ, ᐃᑲᔪᖅᑎᖃᖅᑐᑎᒃ ᐅᖃᓕᒫᒐᓕᐅᖅᑎᓂᑦ Inhabit Media, ᕿᑭᖅᑕᓂᒃᑯᑦ 
ᐅᖃᓕᒫᒐᓕᐅᖃᑦᑕᖅᑐᑦ ᐅᑭᐅᖏᓐᓄᑦ−ᓈᒻᒪᑎᕐᓯᒪᔪᓂᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᖁᕝᕙᓯᓐᓂᓕᓐᓄᑦ ᐅᖃᓕᒫᒐᓕᐅᖃᑦᑕᖅᑐᑦ ᐅᑭᐅᖏᓐᓄᑦ−ᓈᒻᒪᑎᕐᓯᒪᔪᓂᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᖁᕝᕙᓯᓐᓂᓕᓐᓄᑦ 
1ᒥᑦ 2ᒥᓪᓗ ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᑦ ᓄᓇᕗᒻᒥᐅᓕᒫᓄᑦ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᑎᓴᒪᐃᕋᖅᑐᑎᒃ 1ᒥᑦ 2ᒥᓪᓗ ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᑦ ᓄᓇᕗᒻᒥᐅᓕᒫᓄᑦ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᑎᓴᒪᐃᕋᖅᑐᑎᒃ 
ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕐᓯᒪᒻᒥᔪᑦ ᐊᕐᓇᓂᑦ ᑐᑭᓯᑎᑕᐅᓂᐊᕐᖓᑕ ᖃᓄᖅ ᐊᐅᓚᑦᑎᔾᔪᓯᖅ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕐᓯᒪᒻᒥᔪᑦ ᐊᕐᓇᓂᑦ ᑐᑭᓯᑎᑕᐅᓂᐊᕐᖓᑕ ᖃᓄᖅ ᐊᐅᓚᑦᑎᔾᔪᓯᖅ 
ᐊᑐᖅᑕᐅᕙᒻᒪᖔᖅ ᑕᒫᓂ ᓄᓇᕗᒻᒥ.ᐊᑐᖅᑕᐅᕙᒻᒪᖔᖅ ᑕᒫᓂ ᓄᓇᕗᒻᒥ.

 

ᐊᐅᓪᓚᐅᔾᔨᖃᑦᑕᕐᓂᖅ ᒪᒥᓴᖅᑎᑦᑎᖃᑦᑕᓂᕐᓗᐊᐅᓪᓚᐅᔾᔨᖃᑦᑕᕐᓂᖅ ᒪᒥᓴᖅᑎᑦᑎᖃᑦᑕᓂᕐᓗ
ᑐᕌᒐᖓᑦ ᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᑦ ᐊᐅᓪᓚᐅᔾᔨᖃᑦᑕᓂᕐᒧᑦ ᒪᒥᓴᖅᑎᑦᑎᖃᑦᑕᓂᕐᒧᓪᓗ ᐱᓕᕆᐊᕐᒥ ᑐᕌᒐᖓᑦ ᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᑦ ᐊᐅᓪᓚᐅᔾᔨᖃᑦᑕᓂᕐᒧᑦ ᒪᒥᓴᖅᑎᑦᑎᖃᑦᑕᓂᕐᒧᓪᓗ ᐱᓕᕆᐊᕐᒥ 
ᑲᒪᒋᔭᖃᕈᒪᓪᓗᑎᒃ ᑭᓪᓕᓯᓂᐊᖅᑎᓃᙶᕐᓯᒪᔪᓂᑦ ᐊᑐᓕᖁᔨᔾᔪᑕᐅᓯᒪᔪᓂᑦ ᒪᒥᓴᕆᐊᖅᑎᑦᑎᖃᑦᑕᕐᓗᑎᒃ ᑲᒪᒋᔭᖃᕈᒪᓪᓗᑎᒃ ᑭᓪᓕᓯᓂᐊᖅᑎᓃᙶᕐᓯᒪᔪᓂᑦ ᐊᑐᓕᖁᔨᔾᔪᑕᐅᓯᒪᔪᓂᑦ ᒪᒥᓴᕆᐊᖅᑎᑦᑎᖃᑦᑕᕐᓗᑎᒃ 
ᐃᓚᒌᓂᑦ ᐊᑑᑎᕕᐅᓯᒪᔪᓂᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂ ᐊᐅᓪᓛᖅᑎᑕᐅᓚᐅᕐᓯᒪᔪᓄᑦ ᐊᐅᓪᓛᕈᒪᑎᓐᓇᒋᑦ ᐃᓚᒌᓂᑦ ᐊᑑᑎᕕᐅᓯᒪᔪᓂᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂ ᐊᐅᓪᓛᖅᑎᑕᐅᓚᐅᕐᓯᒪᔪᓄᑦ ᐊᐅᓪᓛᕈᒪᑎᓐᓇᒋᑦ 
ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ. ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ. 

ᑕᒫᓂ ᐊᕐᕌᒍᒥ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᖓᓱᓂᑦ−ᐅᓪᓗᓂᑦ ᒪᒥᓴᕆᐊᖅᑎᑦᑎᓯᒪᔪᔪᑦ ᑕᓯᐊᓗᒻᒧᑦ, ᕿᑭᖅᑕᕐᔪᐊᑉ ᑕᒫᓂ ᐊᕐᕌᒍᒥ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᖓᓱᓂᑦ−ᐅᓪᓗᓂᑦ ᒪᒥᓴᕆᐊᖅᑎᑦᑎᓯᒪᔪᔪᑦ ᑕᓯᐊᓗᒻᒧᑦ, ᕿᑭᖅᑕᕐᔪᐊᑉ 
ᖃᓂᒋᔭᖓᓄᑦ.ᖃᓂᒋᔭᖓᓄᑦ.

HISTORY AND GOVERNANCE
QIA is working on addressing several QTC recommendations concerning 
history and governance, including developing Inuit-based curriculum, 
initatiting an Inuit History Month, and implementing self-governance.

This year, with the help of Inhabit Media, QIA has been developing  
age-appropriate materials for students in grades 1 and 2 in the 
Nunavut education curriculum. QIA also offered four governance 
workshops for women to provide information on how governance 
works in Nunavut.

 

TRAVEL AND HEALING
The goal of the Saimaqatigiingniq Fund’s Travel and Healing Program  
is to address the QTC’s recommendations of on-site healing programs 
for families affected the Government of Canada’s forced relocations  
of Qikiqtani Inuit.

This year, QIA hosted a three-day healing camp at Tasialuk, near 
Qikiqtarjuaq.
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ᕿᑭᖅᑕᓂ−ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᖅ ᐊᒻᒪᓗ ᑐᑦᑕᕐᕕᒃ
Q-STEP AND TUTTARVIK

QIA continues efforts to increase Inuit employment through Qikiqtani 
Skills Training for Employment Partnership (Q-STEP). Q-STEP provides 
Inuit with the training needed for jobs in emerging sectors such as 
mining. Q-STEP was initially developed as training to support increased 
Inuit employment at the Mary River Mine Project site. 

This year QIA expanded this programming for delivery across all Qikiqtani 
communities, not just the Mary River Mine Project impacted communities, 
and expanded the programming beyond mining-specific training.

In 2023-2024, QIA provided $5 million towards Q-STEP, which supported 
515 clients, including 287 youth, and saw 142 Inuit successfully gain 
employment. 

ᕿᑭᖅᑕᓂᒃᑯᑦ ᓱᓕ ᐱᓇᓱᐊᕈᑎᖃᕐᐸᑦᑐᑦ ᐊᒥᓱᕈᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒥᒃ ᐃᓄᓐᓂᑦ ᐃᖅᑲᓇᐃᔮᖃ-ᕿᑭᖅᑕᓂᒃᑯᑦ ᓱᓕ ᐱᓇᓱᐊᕈᑎᖃᕐᐸᑦᑐᑦ ᐊᒥᓱᕈᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒥᒃ ᐃᓄᓐᓂᑦ ᐃᖅᑲᓇᐃᔮᖃ-
ᕐᐸᑦᑐᓂᑦ ᐊᖅᑯᑎᒋᓪᓗᒍ ᕿᑭᖅᑕᓂ ᐱᓕᒻᒪᔅᓴᐃᓂᖅ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᓗ ᐃᖅᑲᓇᐃᔮᔅᓴᓄᑦ ᕐᐸᑦᑐᓂᑦ ᐊᖅᑯᑎᒋᓪᓗᒍ ᕿᑭᖅᑕᓂ ᐱᓕᒻᒪᔅᓴᐃᓂᖅ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᓗ ᐃᖅᑲᓇᐃᔮᔅᓴᓄᑦ 
ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᖅ (ᕿᑭᖅᑕᓂ−ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᖅ). ᕿᑭᖅᑕᓂ−ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᖅ ᐃᓄᓐᓂᑦ ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᖅ (ᕿᑭᖅᑕᓂ−ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᖅ). ᕿᑭᖅᑕᓂ−ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᖅ ᐃᓄᓐᓂᑦ 
ᐃᓕᓐᓂᐊᑎᑦᑎᒍᑕᐅᕙᑦᑐᖅ ᐃᓕᓐᓂᐊᕈᑎᒋᖃᑦᑕᕆᐊᓕᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᖁᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᒍᑕᐅᕙᑦᑐᖅ ᐃᓕᓐᓂᐊᕈᑎᒋᖃᑦᑕᕆᐊᓕᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᖁᓪᓗᒋᑦ 
ᓴᖅᑭᐊᕙᓪᓕᐊᔪᓂᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂᑦ ᓲᕐᓗ ᐅᔭᕋᓐᓂᐊᕐᓂᓕᕆᓂᕐᒥᒃ. ᕿᑭᖅᑕᓂ−ᓴᖅᑭᐊᕙᓪᓕᐊᔪᓂᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂᑦ ᓲᕐᓗ ᐅᔭᕋᓐᓂᐊᕐᓂᓕᕆᓂᕐᒥᒃ. ᕿᑭᖅᑕᓂ−
ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᖅ ᐋᖅᑭᑦᑕᐅᒋᐊᙵᓚᐅᕐᓯᒪᔪᖅ ᐃᓕᓐᓂᐊᕈᑕᐅᓪᓗᓂ ᐃᑲᔫᑎᐅᓂᐊᕐᖓᑦ ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᖅ ᐋᖅᑭᑦᑕᐅᒋᐊᙵᓚᐅᕐᓯᒪᔪᖅ ᐃᓕᓐᓂᐊᕈᑕᐅᓪᓗᓂ ᐃᑲᔫᑎᐅᓂᐊᕐᖓᑦ 
ᐊᒥᓱᕈᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᓂᐊᖅᑐᑦ ᓄᓘᔮᓐᓂ ᐅᔭᕋᓐᓂᐊᕐᕕᒻᒥ. ᐊᒥᓱᕈᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᓂᐊᖅᑐᑦ ᓄᓘᔮᓐᓂ ᐅᔭᕋᓐᓂᐊᕐᕕᒻᒥ. 

ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᒥᓱᕈᖅᑎᑦᑎᒋᐊᒃᑲᓐᓂᔪᔪᑦ ᐱᓕᕆᐊᖓᓐᓂᒃ ᐱᔨᑦᑎᕋᐅᑎᒋᓪᓗᒍ ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᒥᓱᕈᖅᑎᑦᑎᒋᐊᒃᑲᓐᓂᔪᔪᑦ ᐱᓕᕆᐊᖓᓐᓂᒃ ᐱᔨᑦᑎᕋᐅᑎᒋᓪᓗᒍ 
ᐃᓘᓐᓇᖏᓐᓂᒃ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓕᒫᓂᑦ, ᑖᒃᑯᓄᖓᑑᙱᑦᑐᖅ ᓄᓘᔮᓐᓂ ᐅᔭᕋᓐᓂᐊᕐᕕᒻᒥ ᐃᓘᓐᓇᖏᓐᓂᒃ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓕᒫᓂᑦ, ᑖᒃᑯᓄᖓᑑᙱᑦᑐᖅ ᓄᓘᔮᓐᓂ ᐅᔭᕋᓐᓂᐊᕐᕕᒻᒥ 
ᐊᑑᑎᕕᐅᔪᑦ ᓄᓇᓖᑦ, ᐊᒻᒪᓗ ᐊᖏᓪᓕᒋᐊᖅᑎᑎᓪᓗᑎᒃ ᐱᓕᕆᐊᕆᕙᑦᑕᖓᓐᓂᒃ ᐅᔭᕋᓐᓂᐊᓂᕐ-ᐊᑑᑎᕕᐅᔪᑦ ᓄᓇᓖᑦ, ᐊᒻᒪᓗ ᐊᖏᓪᓕᒋᐊᖅᑎᑎᓪᓗᑎᒃ ᐱᓕᕆᐊᕆᕙᑦᑕᖓᓐᓂᒃ ᐅᔭᕋᓐᓂᐊᓂᕐ-
ᒨᖓᑐᐃᓐᓇᕈᓐᓃᖅᑐᑎᒃ ᐃᓕᓐᓂᐊᑎᑦᑎᒍᑕᐅᕙᑦᑐᑦ.ᒨᖓᑐᐃᓐᓇᕈᓐᓃᖅᑐᑎᒃ ᐃᓕᓐᓂᐊᑎᑦᑎᒍᑕᐅᕙᑦᑐᑦ.

ᐊᕐᕌᒍᒥ 2023-2024, ᕿᑭᖅᑕᓂᒃᑯᑦ $5 ᒥᓕᐊᓐᓂᑦ ᑐᓂᓯᔪᔪᑦ ᕿᑭᖅᑕᓂ−ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᒧᑦ, ᐊᕐᕌᒍᒥ 2023-2024, ᕿᑭᖅᑕᓂᒃᑯᑦ $5 ᒥᓕᐊᓐᓂᑦ ᑐᓂᓯᔪᔪᑦ ᕿᑭᖅᑕᓂ−ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᒧᑦ, 
ᑖᒃᑯᐊ ᐃᑲᔫᑎᖃᔪᔪᑦ 515ᓄᑦ ᐃᑲᔪᖅᑕᐅᔪᔪᓄᑦ, ᐅᑯᓄᖓ 287 ᐃᓅᓱᑦᑐᐃᑦ, 142 ᐃᓄᐃᑦ ᑖᒃᑯᐊ ᐃᑲᔫᑎᖃᔪᔪᑦ 515ᓄᑦ ᐃᑲᔪᖅᑕᐅᔪᔪᓄᑦ, ᐅᑯᓄᖓ 287 ᐃᓅᓱᑦᑐᐃᑦ, 142 ᐃᓄᐃᑦ 
ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᕐᓯᔪᔪᑦ ᖃᐅᔨᔭᕗᑦ. ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᕐᓯᔪᔪᑦ ᖃᐅᔨᔭᕗᑦ. 

ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᑦ ᕿᑭᖅᑕᓂ ᑲᑐᔾᔭᐅᔪᒥᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᓂᕐᒧᓪᓗ ᐊᕐᕌᒍᒥ 2023–2024ᒥ 
Allocated to Q-STEP programming in 2023–2024 $5 ᒥᓕᐊᓐ

MILLION
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ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᐃᓕᓐᓂᐊᑎᑦᑎᒍᑎᐅᕙᑦᑐᑦ ᐅᑯᐊ ᓄᓇᒃᑰᕈᑎᕐᔪᐊᓂᑦ ᐊᖁᑎᐅᓂᕐᒥᒃ, ᕿᑭᖅᑕᓂ−ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᐃᓕᓐᓂᐊᑎᑦᑎᒍᑎᐅᕙᑦᑐᑦ ᐅᑯᐊ ᓄᓇᒃᑰᕈᑎᕐᔪᐊᓂᑦ ᐊᖁᑎᐅᓂᕐᒥᒃ, ᕿᑭᖅᑕᓂ−
ᐊᖁᒋᐅᕐᓴᖃᑦᑕᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒥ, ᐊᒻᒪᓗ ᐃᓄᓐᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕐᓂᖅ ᐊᒻᒪᓗ ᐊᖁᒋᐅᕐᓴᖃᑦᑕᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒥ, ᐊᒻᒪᓗ ᐃᓄᓐᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕐᓂᖅ ᐊᒻᒪᓗ 
ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᕐᒥ. ᓄᓇᒃᑰᕈᑎᕐᔪᐊᓂᑦ ᐊᖁᑎᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᓂᕐᒥ 27 32ᓂᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᕐᒥ. ᓄᓇᒃᑰᕈᑎᕐᔪᐊᓂᑦ ᐊᖁᑎᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᓂᕐᒥ 27 32ᓂᑦ 
ᐃᓄᓐᓂᑦ ᐱᔭᕇᖅᑐᖁᑎᖃᔪᔪᑦ, ᑕᐃᒫᒃ−ᐊᒥᓲᑎᒋᔪᓄᑦ−ᑎᑭᐅᑎᒋᐅᔪᔪᑦ 84 ᐳᓴᓐᑎᖏᓐᓄᑦ. ᐃᓄᓐᓂᑦ ᐱᔭᕇᖅᑐᖁᑎᖃᔪᔪᑦ, ᑕᐃᒫᒃ−ᐊᒥᓲᑎᒋᔪᓄᑦ−ᑎᑭᐅᑎᒋᐅᔪᔪᑦ 84 ᐳᓴᓐᑎᖏᓐᓄᑦ. 
ᐃᓚᖏᑦ ᐱᔭᕇᖅᑐᑦ ᐃᓚᒋᔭᐅᓯᔪᔪᑦ ᐃᖅᑲᓇᐃᔭᕆᐅᕐᓴᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ, ᑕᕝᕙᓂᓗ ᐃᓚᖏᑦ ᐱᔭᕇᖅᑐᑦ ᐃᓚᒋᔭᐅᓯᔪᔪᑦ ᐃᖅᑲᓇᐃᔭᕆᐅᕐᓴᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ, ᑕᕝᕙᓂᓗ 
ᓄᓇᕗᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᐸᑦᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᑐᔪᔪᑦ ᐱᔭᕇᖅᑐᓂᑦ 12ᓂᑦ−ᐱᓇᓱᐊᕈᓯᕐᓂᑦ ᓄᓇᕗᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᐸᑦᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᑐᔪᔪᑦ ᐱᔭᕇᖅᑐᓂᑦ 12ᓂᑦ−ᐱᓇᓱᐊᕈᓯᕐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᕐᓯᓐᓈᑦ ᐃᓕᓐᓂᐊᓂᐊᕐᖓᑕ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᓕᕆᖃᑎᖃᔪᒻᒥᔪᑦ ᐊᐅᓚᓂᓕᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᕐᓯᓐᓈᑦ ᐃᓕᓐᓂᐊᓂᐊᕐᖓᑕ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᓕᕆᖃᑎᖃᔪᒻᒥᔪᑦ ᐊᐅᓚᓂᓕᓐᓂᑦ 
ᓴᓇᔨᐅᓂᕐᒥᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓂᕐᒧᑦ ᑎᒥᐅᔪᒥ ᐋᓐᑎᐅᕆᐅᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᐊᕐᖓᑕ ᓴᓇᔨᐅᓂᕐᒥᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓂᕐᒧᑦ ᑎᒥᐅᔪᒥ ᐋᓐᑎᐅᕆᐅᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᐊᕐᖓᑕ 
ᓯᕗᓪᓕᕐᐹᑦᑎᐊᕐᒥ ᐃᓄᒃᑎᑐᑦ−ᖃᓪᓗᓈᑎᑐᑦ ᑕᒪᒃᑮᓐᓂᒃ ᐅᖃᐅᓯᓕᒻᒥᒃ ᓄᓇᒃᑰᕈᑎᕐᔪᐊᓂᑦ ᓯᕗᓪᓕᕐᐹᑦᑎᐊᕐᒥ ᐃᓄᒃᑎᑐᑦ−ᖃᓪᓗᓈᑎᑐᑦ ᑕᒪᒃᑮᓐᓂᒃ ᐅᖃᐅᓯᓕᒻᒥᒃ ᓄᓇᒃᑰᕈᑎᕐᔪᐊᓂᑦ 
ᐊᖁᑎᐅᓂᕐᒥᒃ ᐃᓕᓴᐃᔨᐅᖃᑦᑕᓂᐊᖅᑐᒥᒃ.ᐊᖁᑎᐅᓂᕐᒥᒃ ᐃᓕᓴᐃᔨᐅᖃᑦᑕᓂᐊᖅᑐᒥᒃ.

This year training programs included Heavy Equipment Operator 
training, Q-Drive driver training, and the Inuit Training and 
Development Program. The Heavy Equipment Operator training saw 
27 of 32 Inuit graduating, for a record-setting 84 percent graduation 
rate. Some of the graduates went on to participate in a work 
experience program, which saw Nunavut employers hiring graduates 
for 12-weeks of on-the-job work experience. QIA also worked with 
the Operating Engineers Training Institute of Ontario to hire the first 
ever Inuktitut-English bilingual heavy equipment operator instructor.
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ᕿᑭᖅᑕᓂ−ᐊᖁᑎᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᕕᐅᕙᑦᑐᒥ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓚᐅᖅᑐᑦ ᖁᕝᕙᓯᓐᓂᓕᒻᒥ 7/5 ᕿᑭᖅᑕᓂ−ᐊᖁᑎᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᕕᐅᕙᑦᑐᒥ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓚᐅᖅᑐᑦ ᖁᕝᕙᓯᓐᓂᓕᒻᒥ 7/5 
ᐊᒻᒪᓗ ᖁᕝᕙᓯᓐᓂᓕᒻᒥ 3ᒥᒃ (ᐳᓪᓚᒧᑦ ᓄᖅᑲᖅᑕᐅᑎᓕᓐᓄᑦ) ᐊᖁᑎᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᓂᕐᒥᒃ 11ᓂᑦ ᐊᒻᒪᓗ ᖁᕝᕙᓯᓐᓂᓕᒻᒥ 3ᒥᒃ (ᐳᓪᓚᒧᑦ ᓄᖅᑲᖅᑕᐅᑎᓕᓐᓄᑦ) ᐊᖁᑎᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᓂᕐᒥᒃ 11ᓂᑦ 
ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᒍᑕᐅᖃᑦᑕᓚᐅᖅᑐᖅ. 435ᓂᑦ ᐃᓕᓐᓂᐊᔪᔪᓂᑦ, 420 ᐃᓄᐃᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᒍᑕᐅᖃᑦᑕᓚᐅᖅᑐᖅ. 435ᓂᑦ ᐃᓕᓐᓂᐊᔪᔪᓂᑦ, 420 ᐃᓄᐃᑦ 
ᐱᔭᕇᕐᓯᔪᔪᑦ ᐃᓕᓐᓂᐊᖅᑕᖏᓐᓂᒃ 97 ᐳᓴᓐᑎᖏᑦ ᐊᒥᓲᑎᒋᔪᑦ ᐱᔭᕇᕐᓯᔪᔪᑦ.ᐱᔭᕇᕐᓯᔪᔪᑦ ᐃᓕᓐᓂᐊᖅᑕᖏᓐᓂᒃ 97 ᐳᓴᓐᑎᖏᑦ ᐊᒥᓲᑎᒋᔪᑦ ᐱᔭᕇᕐᓯᔪᔪᑦ.

ᕿᑭᖅᑕᓂ−ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᒥ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓚᐅᖅᑐᑦ ᐃᓄᓐᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒥ ᕿᑭᖅᑕᓂ−ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᒥ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓚᐅᖅᑐᑦ ᐃᓄᓐᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒥ 
ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᓗ ᑕᒫᓂ ᐊᕐᕌᒍᒥ, ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᔅᓴᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓲᑦ ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᓗ ᑕᒫᓂ ᐊᕐᕌᒍᒥ, ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᔅᓴᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓲᑦ ᐊᒻᒪᓗ 
ᐱᓇᓱᐊᕈᑕᐅᒋᐊᒃᑲᓐᓂᓲᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᖃᓗᐊᖃᑦᑕᖏᑦᑐᓄᑦ ᐃᓄᓐᓄᑦ. ᓯᕗᓪᓕᕐᐹᒥ ᐊᕐᕌᒍᖓᓂ, ᐱᓇᓱᐊᕈᑕᐅᒋᐊᒃᑲᓐᓂᓲᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᖃᓗᐊᖃᑦᑕᖏᑦᑐᓄᑦ ᐃᓄᓐᓄᑦ. ᓯᕗᓪᓕᕐᐹᒥ ᐊᕐᕌᒍᖓᓂ, 
ᑖᓐᓇ ᐃᓕᓐᓂᐊᑎᑦᑎᒍᑕᐅᕙᑦᑐᖅ ᐃᑲᔫᑎᖃᔪᔪᖅ 30ᓄᑦ ᐃᓄᓐᓄᑦ ᐊᔾᔨᒌᙱᑐᒡᒍᙱᓂᑦ ᑖᓐᓇ ᐃᓕᓐᓂᐊᑎᑦᑎᒍᑕᐅᕙᑦᑐᖅ ᐃᑲᔫᑎᖃᔪᔪᖅ 30ᓄᑦ ᐃᓄᓐᓄᑦ ᐊᔾᔨᒌᙱᑐᒡᒍᙱᓂᑦ 
ᐃᖅᑲᓇᐃᔮᓂᑦ ᐹᕕᓐᓛᓐᑯᑦ ᓄᓘᔮᓐᓂ ᐅᔭᓐᓂᐊᕐᕕᖓᓐᓂ, ᓄᓇᕗᒥ ᐃᓪᓗᓕᐅᖅᑎᑯᓐᓂ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᓂᑦ ᐹᕕᓐᓛᓐᑯᑦ ᓄᓘᔮᓐᓂ ᐅᔭᓐᓂᐊᕐᕕᖓᓐᓂ, ᓄᓇᕗᒥ ᐃᓪᓗᓕᐅᖅᑎᑯᓐᓂ, ᐊᒻᒪᓗ 
ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓵᒃᑯᓐᓂ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᐊᓪᓚᕝᕕᐊᓂ ᓯᔾᔭᕐᐸᓯᕐᒥ ᐃᖃᓗᒐᓱᖃᑦᑕᓂᕐᒥᒃ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓵᒃᑯᓐᓂ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᐊᓪᓚᕝᕕᐊᓂ ᓯᔾᔭᕐᐸᓯᕐᒥ ᐃᖃᓗᒐᓱᖃᑦᑕᓂᕐᒥᒃ 
ᖃᐅᔨᓴᖃᑦᑕᓂᕐᒥᒃ. ᖃᐅᔨᓴᖃᑦᑕᓂᕐᒥᒃ. 

The Q-Drive program provided Class 7/5 and Class 3 (airbrakes) driver 
training offered in 11 Qikiqtani communities. Of the 435 participants, 
420 Inuit completed the training for 97 percent graduation rate.

Q-STEP offered the Inuit Training and Development Program this year, 
which provides career development and mobility for underemployed 
Inuit. In its first year, this program supported 30 Inuit in various roles 
with BIMC’s Mary River Mine Project, NCC Development Limited, and 
Qikiqtaaluk Corporation Fisheries Division’s inshore fisheries research. 
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ᑐᑦᑕᕐᕕᒃ ᑲᓲᑎᑎᑦᑎᕙᑦᑐᖅ ᐃᓄᓐᓂᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᓄᑦ, ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓄᑦ, ᐊᒻᒪᓗ ᑐᑦᑕᕐᕕᒃ ᑲᓲᑎᑎᑦᑎᕙᑦᑐᖅ ᐃᓄᓐᓂᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᓄᑦ, ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓄᑦ, ᐊᒻᒪᓗ 
ᐱᓕᒻᒪᔅᓴᐅᑎᔅᓴᓄᑦ. ᐊᕐᕌᒍᒥ 2023-2024ᒥ, ᑐᑦᑕᕐᕕᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᑐᖃᑦᑕᕋᔅᓴᐅᓕᖅᑐᓂ ᐱᓕᒻᒪᔅᓴᐅᑎᔅᓴᓄᑦ. ᐊᕐᕌᒍᒥ 2023-2024ᒥ, ᑐᑦᑕᕐᕕᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᑐᖃᑦᑕᕋᔅᓴᐅᓕᖅᑐᓂ 
ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᐃᑲᔫᑎᖃᔪᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᖃᕐᐸᑦᑐᓄᑦ ᐊᒻᒪᓗ ᐃᓄᓐᓄᑦ ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᐃᑲᔫᑎᖃᔪᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᖃᕐᐸᑦᑐᓄᑦ ᐊᒻᒪᓗ ᐃᓄᓐᓄᑦ 
ᑲᓲᑎᒍᑕᐅᕙᑦᑐᓂ ᐃᖅᑲᓇᐃᔮᒡᓴᓄᑦ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓄᓪ. ᑐᑦᑕᕐᕕᒃ ᒫᓐᓇ 600 ᐅᖓᑖᓂ ᑲᓲᑎᒍᑕᐅᕙᑦᑐᓂ ᐃᖅᑲᓇᐃᔮᒡᓴᓄᑦ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓄᓪ. ᑐᑦᑕᕐᕕᒃ ᒫᓐᓇ 600 ᐅᖓᑖᓂ 
ᐃᓄᓐᓂᑦ ᐊᒻᒪᓗ 130ᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᖃᕐᐸᑦᑐᓂᑦ ᐊᑎᓕᐅᕐᓯᒪᔪᖁᑎᓕᒃ. ᐃᓄᓐᓂᑦ ᐊᒻᒪᓗ 130ᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᖃᕐᐸᑦᑐᓂᑦ ᐊᑎᓕᐅᕐᓯᒪᔪᖁᑎᓕᒃ. 

ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᓕᕆᖃᑎᖃᔪᔪᑦ ᐱᙳᐊᖅ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᓐᓂᑦ ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᓕᕆᖃᑎᖃᔪᔪᑦ ᐱᙳᐊᖅ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᓐᓂᑦ 
ᐋᖅᑭᔅᓱᐃᓂᐊᕐᖓᑕ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᒻᒥ ᐃᖅᑲᓇᐃᔮᔅᓴᓄᑦ ᐅᐸᓗᖓᐃᕐᓯᒪᓂᕐᒧᑦ ᐋᖅᑭᔅᓱᐃᓂᐊᕐᖓᑕ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᒻᒥ ᐃᖅᑲᓇᐃᔮᔅᓴᓄᑦ ᐅᐸᓗᖓᐃᕐᓯᒪᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᑦ ᑖᓐᓇ ᐊᑐᐃᓐᓇᐅᓕᓛᖅᑐᖅ ᑐᑦᑕᕐᕕᒃᑯᑎᒍᑦ ᐅᑭᐊᔅᓵᖅ 2024ᒥ. ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᑦ ᑖᓐᓇ ᐊᑐᐃᓐᓇᐅᓕᓛᖅᑐᖅ ᑐᑦᑕᕐᕕᒃᑯᑎᒍᑦ ᐅᑭᐊᔅᓵᖅ 2024ᒥ. 

Tuttarvik connects Inuit to employment, education, and skills 
development opportunities. In 2023-2024, the Tuttarvik mobile app 
website helped employers and Inuit connect on employment and 
training opportunities. Tuttarvik currently has over 600 Inuit and 
130 employers registered. 

This year QIA worked with Pinnguaq Association to develop online 
work ready training which will be available through Tuttarvik in the 
fall of 2024. 
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ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐃᓚᐅᑎᑦᑎᓂᕐᒥᓗ 
DEPARTMENT OF INUIT QAUJIMAJATUQANGIT 
AND ENGAGEMENT 

70 2023–2024 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ
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QIA’s department of Inuit Qaujimajatuqangit and Engagement is 
responsible for protecting Inuit rights, advancing Inuit priorities, 
managing Inuit-led research and for using Inuit Qaujimajatuqangit 
in decision making, research, wildlife protection and community 
engagement.

The department is working towards accomplishing QIA’s strategic 
goals, most notably through developing and implementing a QIA 
research and governance policy and engaging communities related  
to management of Inuit Owned Lands and QIA revenues.

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐊᒻᒪᓗ ᐃᓚᐅᑎᑦᑎᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐊᒻᒪᓗ ᐃᓚᐅᑎᑦᑎᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓ 
ᐱᓕᕆᐊᒃᓴᖃᖅᐳᑦ ᓴᐳᔾᔨᓂᕐᒥᒃ ᐃᓄᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ, ᓯᕗᒧᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᓄᐃᑦ ᐱᓕᕆᐊᒃᓴᖃᖅᐳᑦ ᓴᐳᔾᔨᓂᕐᒥᒃ ᐃᓄᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ, ᓯᕗᒧᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᓄᐃᑦ 
ᐱᔪᒪᔭᖏᓐᓂᒃ, ᐊᐅᓚᑦᑎᓂᕐᒥᒃ ᐃᓄᖕᓄᑦ ᓯᕗᓕᖅᑕᐅᔪᓄᑦ ᖃᐅᔨᓴᕐᓂᕐᓂᒃ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᓂᖓ ᐱᔪᒪᔭᖏᓐᓂᒃ, ᐊᐅᓚᑦᑎᓂᕐᒥᒃ ᐃᓄᖕᓄᑦ ᓯᕗᓕᖅᑕᐅᔪᓄᑦ ᖃᐅᔨᓴᕐᓂᕐᓂᒃ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᓂᖓ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑐᑭᑖᕈᑕᐅᓂᐊᖅᑐᓂᒃ, ᖃᐅᔨᓴᕐᓂᕐᓂᒃ, ᐅᒪᔪᓂᒃ ᓴᐳᔾᔨᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑐᑭᑖᕈᑕᐅᓂᐊᖅᑐᓂᒃ, ᖃᐅᔨᓴᕐᓂᕐᓂᒃ, ᐅᒪᔪᓂᒃ ᓴᐳᔾᔨᓂᕐᒧᑦ ᐊᒻᒪᓗ 
ᓄᓇᓕᖕᓂ ᐃᓚᐅᑎᑦᑎᓂᕐᒥᒃ.ᓄᓇᓕᖕᓂ ᐃᓚᐅᑎᑦᑎᓂᕐᒥᒃ.

ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᑲᔪᓯᑎᑦᑎᒐᓱᒃᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓂᑦ ᑐᕌᒐᐅᔪᓂᒃ, ᐱᓗᐊᖅᑐᒥᒃ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᑲᔪᓯᑎᑦᑎᒐᓱᒃᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓂᑦ ᑐᕌᒐᐅᔪᓂᒃ, ᐱᓗᐊᖅᑐᒥᒃ 
ᐋᖅᑭᒃᓱᐃᓂᕐᒥᒃ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒥᓗ ᕿᑭᖅᑕᓃᒃᑯᑦ ᖃᐅᔨᓴᕐᓂᕆᓂᐊᖅᑕᖏᑦ ᐊᒻᒪᓗ ᐋᖅᑭᒃᓱᐃᓂᕐᒥᒃ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒥᓗ ᕿᑭᖅᑕᓃᒃᑯᑦ ᖃᐅᔨᓴᕐᓂᕆᓂᐊᖅᑕᖏᑦ ᐊᒻᒪᓗ 
ᐊᐅᓚᑦᑎᔾᔪᑎᓂᒃ ᐊᑐᐊᒐᕐᓂᒃ ᐊᒻᒪᓗ ᐃᓄᖕᓂᒃ ᐃᓚᐅᑎᑦᑎᓂᕐᒥᒃ ᐱᔾᔪᑎᒋᓗᒋᑦ ᐊᐅᓚᑕᐅᓂᖏᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓂᒃ ᐊᑐᐊᒐᕐᓂᒃ ᐊᒻᒪᓗ ᐃᓄᖕᓂᒃ ᐃᓚᐅᑎᑦᑎᓂᕐᒥᒃ ᐱᔾᔪᑎᒋᓗᒋᑦ ᐊᐅᓚᑕᐅᓂᖏᑦ 
ᐃᓄᐃᑦ ᓄᓇᖁᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖏᑦ ᐃᓯᖅᑐᑦ. ᐃᓄᐃᑦ ᓄᓇᖁᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖏᑦ ᐃᓯᖅᑐᑦ. 

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓅᖓᔪᓂᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓅᖓᔪᓂᑦ 
ᐃᓚᒋᔭᐅᑎᑦᑎᖃᑦᑕᓂᕐᒨᖓᔪᓂᓪᓗᐃᓚᒋᔭᐅᑎᑦᑎᖃᑦᑕᓂᕐᒨᖓᔪᓂᓪᓗ

Director of IQ and Engagement

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ 
ᐸᕐᓇᐃᔨᐸᕐᓇᐃᔨ

IQ Planner

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 
ᐃᒪᓕᕆᓂᕐᒧᑦ ᐅᖃᐅᔾᔨᔨᐃᒪᓕᕆᓂᕐᒧᑦ ᐅᖃᐅᔾᔨᔨ
IQ Marine Advisor

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 
ᖃᐅᔨᓴᖅᑎᖃᐅᔨᓴᖅᑎ

IQ Research Manager

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 
ᐊᐅᓚᑦᑎᔨᐊᐅᓚᑦᑎᔨ

IQ Manager

ᐃᓄᐃᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ 

ᑲᒪᔨᓪᓗᐊᑕᖅᑲᒪᔨᓪᓗᐊᑕᖅ
IQ Specialist

ᐃᓄᐃᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ 

ᐊᒻᒪᓗ ᐊᒻᒪᓗ 
ᑐᑭᓯᐅᒪᔾᔪᑎᔅᓴᓕᕆᓂᕐᒧᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᔅᓴᓕᕆᓂᕐᒧᑦ 

ᑲᒪᔨᓪᓗᐊᑕᖅᑲᒪᔨᓪᓗᐊᑕᖅ
IQ and Informatics 

Specialist

ᐃᓄᐃᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐃᖅᑲᓇᐃᔭᖅᑎ
IQ Coordinator

ᑐᙵᕕᔅᓴᓂᑦ ᓂᕿᔅᓴᖃᑦᑎ- ᑐᙵᕕᔅᓴᓂᑦ ᓂᕿᔅᓴᖃᑦᑎ- 
ᐊᓂᕐᒨᖓᔪᓂᑦ ᖃᐅᔨᓴᖅᑏᑦ ᐊᓂᕐᒨᖓᔪᓂᑦ ᖃᐅᔨᓴᖅᑏᑦ 

(4)(4)
Baseline Food Security 

Researchers (4)
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ᐃᓚᒋᖃᑕᐅᓪᓗ ᑐᕙᐃᔪᐃᑦᑑᑉ ᒥᒃᓵᓄᑦ ᐳᓚᕋᕐᓂᖓ, ᐱᖃᑎᒋᔭᐅᓗᑎᒃ ᑖᒃᑯᐊ ᐃᒪᓕᕆᔨᒃᑯᑦ ᐃᓚᒋᖃᑕᐅᓪᓗ ᑐᕙᐃᔪᐃᑦᑑᑉ ᒥᒃᓵᓄᑦ ᐳᓚᕋᕐᓂᖓ, ᐱᖃᑎᒋᔭᐅᓗᑎᒃ ᑖᒃᑯᐊ ᐃᒪᓕᕆᔨᒃᑯᑦ 
ᐅᒪᔪᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐃᑲᔪᖅᑎᒋᔭᐅᔪᑦ Firelight Group, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐅᒪᔪᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐃᑲᔪᖅᑎᒋᔭᐅᔪᑦ Firelight Group, ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᒃᐱᐊᕐᔪᓕᐊᓚᐅᖅᑐᑦ, ᒥᑦᑎᒪᑕᓕᖕᒧᑦ, ᖃᐅᓱᐃᑦᑐᕐᒧᑦ ᐊᒻᒪᓗ ᐊᐅᓱᐃᑦᑐᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᒃᐱᐊᕐᔪᓕᐊᓚᐅᖅᑐᑦ, ᒥᑦᑎᒪᑕᓕᖕᒧᑦ, ᖃᐅᓱᐃᑦᑐᕐᒧᑦ ᐊᒻᒪᓗ ᐊᐅᓱᐃᑦᑐᕐᒧᑦ 
ᓄᓇᓕᖕᒥ ᑐᑭᓯᒋᐊᕋᓱᒋᐊᖅᓯᒪᓪᓗᑎᒃ. ᐃᖅᑲᓇᐃᔭᑎᑦ ᓴᕐᕙᕐᔪᐊᓕᕆᔭᖅᑐᓚᐅᕐᒥᔪᑦ ᕿᑭᖅᑕᕐᔪᐊᕐᒧᑦ, ᓄᓇᓕᖕᒥ ᑐᑭᓯᒋᐊᕋᓱᒋᐊᖅᓯᒪᓪᓗᑎᒃ. ᐃᖅᑲᓇᐃᔭᑎᑦ ᓴᕐᕙᕐᔪᐊᓕᕆᔭᖅᑐᓚᐅᕐᒥᔪᑦ ᕿᑭᖅᑕᕐᔪᐊᕐᒧᑦ, 
ᒥᑦᑎᒪᑕᓕᖕᒧᑦ, ᑲᖏᖅᑐᒑᐱᖕᒧᑦ ᐊᒻᒪᓗ ᐃᖃᓗᓐᓂ. ᒥᑦᑎᒪᑕᓕᖕᒧᑦ, ᑲᖏᖅᑐᒑᐱᖕᒧᑦ ᐊᒻᒪᓗ ᐃᖃᓗᓐᓂ. 

ᑖᒃᑯᐊ ᐳᓚᕋᕐᓂᐅᔪᑦ ᐃᓚᒋᔭᐅᓚᐅᕐᒪᑎᒃ ᓄᓇᓕᖕᓄᑦ ᑐᑭᓯᒋᐊᕆᐊᖃᕐᓂᕐᒥᒃ ᓴᖅᑭᑎᑕᐅ-ᑖᒃᑯᐊ ᐳᓚᕋᕐᓂᐅᔪᑦ ᐃᓚᒋᔭᐅᓚᐅᕐᒪᑎᒃ ᓄᓇᓕᖕᓄᑦ ᑐᑭᓯᒋᐊᕆᐊᖃᕐᓂᕐᒥᒃ ᓴᖅᑭᑎᑕᐅ-
ᓚᐅᖅᑎᓐᓇᒍ ᑐᕙᐃᔪᐃᑦᑐᖅ ᐃᓄᖕᓄᑦ ᓴᐳᔾᔭᐅᓯᒪᔪᒥᒃ ᓴᐳᔾᔨᕕᖕᒥ, ᐊᑐᖅᑕᐅᓪᓗᑎᒃ ᐃᓄᐃᑦ ᓚᐅᖅᑎᓐᓇᒍ ᑐᕙᐃᔪᐃᑦᑐᖅ ᐃᓄᖕᓄᑦ ᓴᐳᔾᔭᐅᓯᒪᔪᒥᒃ ᓴᐳᔾᔨᕕᖕᒥ, ᐊᑐᖅᑕᐅᓪᓗᑎᒃ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᖏᑦ, ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᓂᕐᒥᒃ ᐱᒻᒪᕆᐅᑎᑕᐅᓯᒪᔪᑦ ᓴᐳᔾᔨᕕᖕᓂᑦ ᖃᐅᔨᒪᔭᖏᑦ, ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᓂᕐᒥᒃ ᐱᒻᒪᕆᐅᑎᑕᐅᓯᒪᔪᑦ ᓴᐳᔾᔨᕕᖕᓂᑦ 
ᐱᓕᕆᐊᖑᓂᐊᖅᑐᓂᒃᐱᓕᕆᐊᖑᓂᐊᖅᑐᓂᒃ

ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ, ᐊᒻᒪᓗ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ, ᐊᒻᒪᓗ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ 
ᐱᓕᕆᖃᑎᓖᑦ ᐃᓄᓐᓂᑦ ᓯᕗᒧᐊᑦᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᓯᕕᑐᔪᒧᑦ−ᐋᖅᑭᓯᒪᔪᒥᒃ ᓴᐳᔾᔨᒍᑕᐅ-ᐱᓕᕆᖃᑎᓖᑦ ᐃᓄᓐᓂᑦ ᓯᕗᒧᐊᑦᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᓯᕕᑐᔪᒧᑦ−ᐋᖅᑭᓯᒪᔪᒥᒃ ᓴᐳᔾᔨᒍᑕᐅ-
ᓂᐊᖅᑐᒥᒃ. ᑐᓴᕈᒪᓪᓗᑎᒃ ᑭᓱᑦ ᐱᒻᒪᕆᐅᒻᒪᖔᑕ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ ᐃᓄᓐᓄᑦ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᓂᐊᖅᑐᒥᒃ. ᑐᓴᕈᒪᓪᓗᑎᒃ ᑭᓱᑦ ᐱᒻᒪᕆᐅᒻᒪᖔᑕ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ ᐃᓄᓐᓄᑦ, ᕿᑭᖅᑕᓂᒃᑯᑦ 
ᑐᑭᓯᒋᐊᕐᕕᖃᖃᑦᑕᔪᔪᑦ ᑐᕙᐃᔪᐃᑦᑑᑉ ᒥᔅᓵᓄᑦ ᐊᑑᑎᕕᐅᔪᓂᑦ ᓄᓇᓕᓐᓂᑦ.ᑐᑭᓯᒋᐊᕐᕕᖃᖃᑦᑕᔪᔪᑦ ᑐᕙᐃᔪᐃᑦᑑᑉ ᒥᔅᓵᓄᑦ ᐊᑑᑎᕕᐅᔪᓂᑦ ᓄᓇᓕᓐᓂᑦ.

As part of the Tuvaijuittuq community tour, alongside the Department 
of Marine and Wildlife and Firelight Group, the Department of IQ and 
Engagement staff travelled to Arctic Bay, Pond Inlet, Resolute Bay 
and Grise Fiord for host community consultations. Staff also hosted 
Sarvarjuaq community tours in Qikiqtarjuaq, Pond Inlet, Clyde River 
and Iqaluit. 

QIA, the Government of Nunavut, and the Government of Canada are 
working with Inuit to advance longer-term protection. To hear what  
is important to Qikiqtani Inuit, QIA engaged with Tuvaijuittuq impacted 
communities.

The Tuvaijuittuq community tour was part of the requirements for 
community engagement in advancement of the establishment of 
Tuvaijuittuq as an Inuit Protected and Conserved Area, highlighting 
Inuit knowledge, stewardship and governance as key conservation 
outcomes.

ᑐᕙᐃᔪᐃᑦᑑᑉ ᒥᒃᓵᓄᑦ  
ᓄᓇᓕᖕᓄᑦ ᐳᓚᕋᕐᓂᖅ
TUVAIJUITTUQ COMMUNITY 
ENGAGEMENTS
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ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᖑᑎᓂᒃ ᑲᑎᒪᑎᑦᑎᓚᐅᕐᒪᑕ ᑲᖏᖅᑐᒑᐱᖕᒥ ᔭᓐᓄᐊᓕ  ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᖑᑎᓂᒃ ᑲᑎᒪᑎᑦᑎᓚᐅᕐᒪᑕ ᑲᖏᖅᑐᒑᐱᖕᒥ ᔭᓐᓄᐊᓕ  
17ᒥᑦ 20ᒧᑦ, 2024ᒥ. ᑲᑎᒪᑎᓪᓗᒋᑦ, ᐱᓕᒻᒪᒃᓴᐃᑎᑦᑎᖃᑦᑕᓚᐅᖅᑐᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓕᐅᖅᖢᑎᒃ 17ᒥᑦ 20ᒧᑦ, 2024ᒥ. ᑲᑎᒪᑎᓪᓗᒋᑦ, ᐱᓕᒻᒪᒃᓴᐃᑎᑦᑎᖃᑦᑕᓚᐅᖅᑐᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓕᐅᖅᖢᑎᒃ 
ᐊᕙᑎᒥᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐅᖅᓱᐊᓗᖕᓂᑦ ᒑᓯᒃᓴᓂᓗ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐊᕙᑎᒥᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐅᖅᓱᐊᓗᖕᓂᑦ ᒑᓯᒃᓴᓂᓗ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 
ᑲᑎᒪᔨᕋᓛᖏᑦ ᑲᔪᓯᓗᑎᒃ ᐅᖃᐅᓯᖃᖃᑦᑕᕐᓗᑎᒃ ᐃᓄᖕᓄᑦ ᐊᒃᑐᐃᒍᑕᐅᔪᓄᑦ ᑖᓐᓇ ᓄᖅᑲᖓᔾ-ᑲᑎᒪᔨᕋᓛᖏᑦ ᑲᔪᓯᓗᑎᒃ ᐅᖃᐅᓯᖃᖃᑦᑕᕐᓗᑎᒃ ᐃᓄᖕᓄᑦ ᐊᒃᑐᐃᒍᑕᐅᔪᓄᑦ ᑖᓐᓇ ᓄᖅᑲᖓᔾ-
ᔪᑎᒋᔭᐅᔪᖅ ᐲᖅᑕᐅᒐᔭᕐᓂᖅᐸᑦ ᐅᖅᓱᐊᓗᖕᓂᐊᕐᓂᕐᒧᑦ ᒑᓯᒃᓴᖅᓯᐅᕐᓂᕐᒧᓪᓗ ᕿᑭᖅᑖᓘᖕᒥ. ᔪᑎᒋᔭᐅᔪᖅ ᐲᖅᑕᐅᒐᔭᕐᓂᖅᐸᑦ ᐅᖅᓱᐊᓗᖕᓂᐊᕐᓂᕐᒧᑦ ᒑᓯᒃᓴᖅᓯᐅᕐᓂᕐᒧᓪᓗ ᕿᑭᖅᑖᓘᖕᒥ. 

ᓴᖅᑭᓚᐅᖅᑐᑦ ᐱᓕᒻᒪᒃᓴᕐᓂᖃᖅᑎᓪᓗᒋ ᓯᕗᓕᖅᑎᓪᓗᒋ ᐃᓐᓇᐃᑦ ᓇᓗᓇᐃᔭᐃᖃᑦᑕᓚᐅᕐᒪᑕ ᓱᖕᒪᑦ ᓴᖅᑭᓚᐅᖅᑐᑦ ᐱᓕᒻᒪᒃᓴᕐᓂᖃᖅᑎᓪᓗᒋ ᓯᕗᓕᖅᑎᓪᓗᒋ ᐃᓐᓇᐃᑦ ᓇᓗᓇᐃᔭᐃᖃᑦᑕᓚᐅᕐᒪᑕ ᓱᖕᒪᑦ 
ᐱᒻᒪᕆᐅᖕᒪᖔᑖᒃ ᓇᑦᑏᑦ; ᐃᓄᐃᑦ ᐊᓐᓄᕌᖏᑦ ᓴᓇᓯᒪᔪᑦ; ᐊᒻᒪᓗ ᐊᓄᕆᓕᕆᓪᓗᑎᒃ ᐊᒻᒪᓗ ᖃᓄᖅ ᐱᒻᒪᕆᐅᖕᒪᖔᑖᒃ ᓇᑦᑏᑦ; ᐃᓄᐃᑦ ᐊᓐᓄᕌᖏᑦ ᓴᓇᓯᒪᔪᑦ; ᐊᒻᒪᓗ ᐊᓄᕆᓕᕆᓪᓗᑎᒃ ᐊᒻᒪᓗ ᖃᓄᖅ 
ᐊᒃᑐᐃᖃᑦᑕᕐᒪᖔᑦ ᓯᑯᒥᒃ. ᐊᒃᑐᐃᖃᑦᑕᕐᒪᖔᑦ ᓯᑯᒥᒃ. 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓ ᐸᕐᓇᖕᒥᔪᑦ ᐊᕐᓇᐃᓐᓇᕐᓂᒃ ᑲᑎᒪᑎᑦᑎᒍᒪᓪᓗᑎᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓ ᐸᕐᓇᖕᒥᔪᑦ ᐊᕐᓇᐃᓐᓇᕐᓂᒃ ᑲᑎᒪᑎᑦᑎᒍᒪᓪᓗᑎᒃ 
ᐱᔾᔪᑎᖃᕐᓗᑎᒃ ᐊᒥᕐᓂᑦ ᕿᓯᖕᓂᑦ ᐊᒻᒪ ᒥᖅᑯᓕᖕᓂᓗ, ᖃᓄᖅ ᐱᓕᕆᐊᖑᒋᐊᖃᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᐱᔾᔪᑎᖃᕐᓗᑎᒃ ᐊᒥᕐᓂᑦ ᕿᓯᖕᓂᑦ ᐊᒻᒪ ᒥᖅᑯᓕᖕᓂᓗ, ᖃᓄᖅ ᐱᓕᕆᐊᖑᒋᐊᖃᖃᑦᑕᕐᓂᖏᓐᓂᒃ 
ᐊᒻᒪᓗ ᖃᓄᖅ ᐊᓐᓄᕌᓕᐅᖅᑕᐅᕙᖕᒪᖔᑖᒃ. ᐸᕐᓇᒃᓯᒪᔪᑦ ᑲᑎᒪᑎᑦᑎᒍᒪᓪᓗᑎᒃ ᐊᖑᑎᓂ ᐊᒻᒪᓗ ᖃᓄᖅ ᐊᓐᓄᕌᓕᐅᖅᑕᐅᕙᖕᒪᖔᑖᒃ. ᐸᕐᓇᒃᓯᒪᔪᑦ ᑲᑎᒪᑎᑦᑎᒍᒪᓪᓗᑎᒃ ᐊᖑᑎᓂ 
ᐊᕐᓇᓂᓪᓗ ᐅᑭᐊᒃᓵᖅ ᐅᖃᐅᓯᖃᕐᓗᑎᒃ ᐃᓄᐃᑦ ᐊᑐᖅᐸᒃᑕᖏᑦ ᐊᒻᒪᓗ ᖃᓄᖅ ᐊᒃᑐᐊᖓᖕᒪᖔᑖᒃ ᐊᕐᓇᓂᓪᓗ ᐅᑭᐊᒃᓵᖅ ᐅᖃᐅᓯᖃᕐᓗᑎᒃ ᐃᓄᐃᑦ ᐊᑐᖅᐸᒃᑕᖏᑦ ᐊᒻᒪᓗ ᖃᓄᖅ ᐊᒃᑐᐊᖓᖕᒪᖔᑖᒃ 
ᐱᓕᕆᐊᕆᔭᖏᓐᓂᒃ ᐃᓄᐃᑦ ᐱᖅᑯᓯᖓ ᐊᑐᕐᓗᒍ.ᐱᓕᕆᐊᕆᔭᖏᓐᓂᒃ ᐃᓄᐃᑦ ᐱᖅᑯᓯᖓ ᐊᑐᕐᓗᒍ.

ᑖᒃᑯᐊ ᑐᑭᓯᒍᑎᑦ ᓄᐊᑕᐅᓂᐊᖅᑐᑦ ᑲᑎᒪᑎᑦᑎᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᓗᑎᒃ ᑖᒃᑯᐊ ᑐᑭᓯᒍᑎᑦ ᓄᐊᑕᐅᓂᐊᖅᑐᑦ ᑲᑎᒪᑎᑦᑎᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᓗᑎᒃ 
ᓴᖅᑭᑕᐅᓛᖅᑐᒥᒃ ᕿᑭᖅᑖᓗᖕᒥ ᐊᖑᓇᓱᕐᓂᕐᒧᑦ ᐃᑲᔫᑎᐅᓗᑎᒃ. ᐅᖃᓕᒫᒐᖅ ᐱᔭᕇᖅᓯᒪᓕᖅᐸᑦ, ᓴᖅᑭᑕᐅᓛᖅᑐᒥᒃ ᕿᑭᖅᑖᓗᖕᒥ ᐊᖑᓇᓱᕐᓂᕐᒧᑦ ᐃᑲᔫᑎᐅᓗᑎᒃ. ᐅᖃᓕᒫᒐᖅ ᐱᔭᕇᖅᓯᒪᓕᖅᐸᑦ, 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᐅᔪᓐᓇᓛᖅᑐᖅ ᐊᒻᒪᓗ ᑐᓴᐅᒪᑎᑦᑎᓗᓂ ᐃᓄᖕᓂᒃ, ᐅᒪᔪᖅᓯᐅᖅᑎᓂᒃ, ᐃᓕᓐᓂᐊᕈᑎᒃᓴᐅᔪᓐᓇᓛᖅᑐᖅ ᐊᒻᒪᓗ ᑐᓴᐅᒪᑎᑦᑎᓗᓂ ᐃᓄᖕᓂᒃ, ᐅᒪᔪᖅᓯᐅᖅᑎᓂᒃ, 
ᐃᓅᓱᒃᑐᓂ, ᐊᒻᒪᓗ ᐃᓐᓇᕐᓂᒃ ᓄᒃᑕᖃᑦᑕᖅᑐᓄᑦ, ᐊᒻᒪᓗ ᑐᙵᕕᖃᕐᓂᐊᖅᖢᓂ ᐱᖅᑯᓯᑐᖃᑎᒍᑦ ᐃᓅᓱᒃᑐᓂ, ᐊᒻᒪᓗ ᐃᓐᓇᕐᓂᒃ ᓄᒃᑕᖃᑦᑕᖅᑐᓄᑦ, ᐊᒻᒪᓗ ᑐᙵᕕᖃᕐᓂᐊᖅᖢᓂ ᐱᖅᑯᓯᑐᖃᑎᒍᑦ 
ᐅᒪᔪᖅᓯᐅᕐᓂᕐᒧᑦ ᖃᓄᐃᓕᐅᕈᑕᐅᕙᒃᑐᓂᒃ.ᐅᒪᔪᖅᓯᐅᕐᓂᕐᒧᑦ ᖃᓄᐃᓕᐅᕈᑕᐅᕙᒃᑐᓂᒃ.

QIA staff hosted a men’s specific gathering in Clyde River from January 
17-20, 2024. During this gathering, workshops were facilitated that 
engaged the Strategic Environmental Assessment Oil and Gas Inuit 
Qaujimajatuqangit Committee on the potential impacts should the 
current moratorium on oil and gas development in the region be lifted.

Key outcomes of the workshops included Elders identifying the 
importance of ringed seals, comparing traditional and modern 
clothing, and the effects of wind direction on sea ice conditions.

The Inuit Qaujimajatuqangit and Engagement team is further planning 
a women’s specific gathering to focus on the preparation of skins 
and furs; how to prepare them and how to use them to make outdoor 
clothing. Another gathering is being planned for the fall of 2024 to 
host men and women from across the region to discuss how Inuit men 
and women worked together cohesively on Inuit traditional practices.

The information gathered during each of these knowledge seeking 
gatherings will be used to create a Baffin Hunting Book. The book  
will be an educational resource on traditional harvesting practices  
for Inuit, harvesters, youth, and Elders to reference when hunting  
in other communities.

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑕ  
ᒥᒃᓵᓄᑦ ᑲᑎᒪᑎᑦᑎᓂᖅ 
INUIT QAUJIMAJATUQANGIT 
KNOWLEDGE GATHERINGS
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ᕿᑭᕐᒃᑕᓂᒃᑯᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓕᕆᔨᖏᑦ ᐃᖅᑲᓇᐃᔮᖃᕐᐸᑦᑐᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ ᐊᒻᒪᓗ ᕿᑭᕐᒃᑕᓂᒃᑯᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓕᕆᔨᖏᑦ ᐃᖅᑲᓇᐃᔮᖃᕐᐸᑦᑐᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ ᐊᒻᒪᓗ 
ᐊᐅᓚᑦᑎᖃᑦᑕᓂᕐᒥᒃ ᓄᓇᓕᓐᓂᑦ ᑐᓴᐅᒪᑎᑦᑎᔨᓂᑦ (CLO) ᐊᑐᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᖃᑦᑕᓂᕐᒥᒃ ᓄᓇᓕᓐᓂᑦ ᑐᓴᐅᒪᑎᑦᑎᔨᓂᑦ (CLO) ᐊᑐᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ ᐊᒻᒪᓗ 
ᐱᔭᕆᐊᑐᔪᓅᖓᔪᓂᑦ, ᑲᑎᒪᓂᕐᓄᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᓪᓗ ᐃᑲᔫᑎᐅᔭᕆᐊᖃᕐᐸᑦᑐᓂᑦ ᑕᒪᕐᒥᒃ ᐱᔭᕆᐊᑐᔪᓅᖓᔪᓂᑦ, ᑲᑎᒪᓂᕐᓄᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᓪᓗ ᐃᑲᔫᑎᐅᔭᕆᐊᖃᕐᐸᑦᑐᓂᑦ ᑕᒪᕐᒥᒃ 
ᕿᑭᖅᑕᓂᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᓪᓗ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᓪᓗ. 

ᑕᕝᕙᓂ ᐊᓪᓚᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᕐᐸᑦᑐᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᖃᑦᑕᓂᕐᒧᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑕᕝᕙᓂ ᐊᓪᓚᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᕐᐸᑦᑐᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᖃᑦᑕᓂᕐᒧᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ 
ᑐᕌᒐᓕᐊᕆᓯᒪᔭᖏᓐᓂᒃ, ᖃᐅᔨᒪᔭᐅᔾᔪᑎᖃᓗᐊᕐᒥᔪᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᒋᐊ-ᑐᕌᒐᓕᐊᕆᓯᒪᔭᖏᓐᓂᒃ, ᖃᐅᔨᒪᔭᐅᔾᔪᑎᖃᓗᐊᕐᒥᔪᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᒋᐊ-
ᒃᑲᓐᓂᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᐊᒥᓱᕈᖅᑎᑦᑎᕙᓪᓕᐊᓯᓐᓈᑦ ᐱᓇᓱᐊᕋᔅᓴᓂᑦ ᓄᓇᓕᓐᓄᑦ, ᐃᓕᓐᓂᐊᕈᑎᔅᓴ-ᒃᑲᓐᓂᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᐊᒥᓱᕈᖅᑎᑦᑎᕙᓪᓕᐊᓯᓐᓈᑦ ᐱᓇᓱᐊᕋᔅᓴᓂᑦ ᓄᓇᓕᓐᓄᑦ, ᐃᓕᓐᓂᐊᕈᑎᔅᓴ-
ᖃᖅᑎᑦᑎᖃᑦᑕᓂᒃᑯᑦ ᓄᓇᓕᓐᓂᑦ ᑐᓴᐅᒪᑎᑦᑎᔨᓄᑦ ᐊᒻᒪᓗ ᖃᐅᔨᒪᒋᐊᑦᑎᐊᐸᑦᑐᑎᒃ ᑕᒪᕐᒥᒃ ᖃᖅᑎᑦᑎᖃᑦᑕᓂᒃᑯᑦ ᓄᓇᓕᓐᓂᑦ ᑐᓴᐅᒪᑎᑦᑎᔨᓄᑦ ᐊᒻᒪᓗ ᖃᐅᔨᒪᒋᐊᑦᑎᐊᐸᑦᑐᑎᒃ ᑕᒪᕐᒥᒃ 
ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᑎᑎᖅᑲᐃᑦ ᑐᖅᑯᖅᑕᐅᑦᑎᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ, ᑕᐃᒫᒃ ᑎᑎᖅᑲᖁᑎᖏᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᑎᑎᖅᑲᐃᑦ ᑐᖅᑯᖅᑕᐅᑦᑎᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ, ᑕᐃᒫᒃ ᑎᑎᖅᑲᖁᑎᖏᑦ 
ᑕᑯᔭᐅᔪᓐᓇᖃᑦᑕᓂᐊᕐᖓᑕ ᓇᓂᔭᐅᔪᓐᓇᖃᑦᑕᓂᐊᕐᖓᑕᓗ ᓯᕗᓂᔅᓴᑎᓐᓂ.ᑕᑯᔭᐅᔪᓐᓇᖃᑦᑕᓂᐊᕐᖓᑕ ᓇᓂᔭᐅᔪᓐᓇᖃᑦᑕᓂᐊᕐᖓᑕᓗ ᓯᕗᓂᔅᓴᑎᓐᓂ.

QIA’s Administration Division is responsible for supervision and 
management of Community Liaison Officers (CLO) in each Qikiqtani 
community, and for providing technical, meeting and support  
to all QIA Board of Directors and staff. 

The division is working towards accomplishing QIA’s strategic 
goals, most notably through expanding QIA’s presence while 
increasing opportunities to community members, providing training 
opportunities for CLOs and ensuring all QIA documentation is properly 
stored, so that records can be easily accessed and found in the future.

ᑐᑭᒧᐊᒃᑎᑦᑎᔨ ᐊᓪᓚᕝᕕᓕᕆᓂᕐᒧᑦᑐᑭᒧᐊᒃᑎᑦᑎᔨ ᐊᓪᓚᕝᕕᓕᕆᓂᕐᒧᑦ
Director of Administration

ᓯᕐᓗᐊᓕᕆᔨ ᐊᒻᒪᓗ ᓯᕐᓗᐊᓕᕆᔨ ᐊᒻᒪᓗ 
ᓱᓇᒃᑯᑖᓕᕆᓂᕐᒧᑦ ᓯᕗᓕᖅᑎᓱᓇᒃᑯᑖᓕᕆᓂᕐᒧᑦ ᓯᕗᓕᖅᑎ

Warehouse and 
Logistics Lead

ᓱᓇᒃᑯᑖᓕᕆᔨᓱᓇᒃᑯᑖᓕᕆᔨ
Logistics Coordinator

ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᔨᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᔨ
Governance Manager

ᑭᐅᔨ/ᐊᓪᓚᑦᑎᑭᐅᔨ/ᐊᓪᓚᑦᑎ
Receptionist

ᖃᕋᓴᐅᔭᓕᕆᓂᕐᒧᑦ ᖃᕋᓴᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐊᐅᓚᑦᑎᔨᐊᐅᓚᑦᑎᔨ

 Information 
Technology Manager

ᓄᓇᓕᓐᓂᑦ ᑐᓴᐅᒪᑎᑦᑎᔨᓄᑦ ᓄᓇᓕᓐᓂᑦ ᑐᓴᐅᒪᑎᑦᑎᔨᓄᑦ 
ᑐᑭᒧᐊᑦᑎᑦᑎᔨᑐᑭᒧᐊᑦᑎᑦᑎᔨ

CLO Supervisor

ᓄᓇᓕᓐᓂᑦ ᓄᓇᓕᓐᓂᑦ 
ᑐᓴᐅᒪᑎᑦᑎᔨ (13)ᑐᓴᐅᒪᑎᑦᑎᔨ (13)

Community Liaison 
Officer (13)

ᖃᕋᓴᐅᔭᓕᕆᓂᕐᒧᑦ ᖃᕋᓴᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐃᑲᔪᖅᑎᐃᑲᔪᖅᑎ

IT Support 
Technician
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ᕿᑭᖅᑕᓂᒃᑯᑦ ᓱᓕ ᐃᑲᔪᕐᐸᑦᑐᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ ᐃᓄᓐᓂᑦ ᒫᓐᓇᓕᓴᕐᓂᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᓱᓕ ᐃᑲᔪᕐᐸᑦᑐᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ ᐃᓄᓐᓂᑦ ᒫᓐᓇᓕᓴᕐᓂᑦ 
ᑐᑭᓯᑎᑦᑎᔾᔪᑎᖃᕐᐸᑦᑐᑎᒃ ᐊᒻᒪᓗ ᐋᖅᑭᒋᐊᕐᓯᕙᑦᑐᑎᒃ ᐊᑐᐃᓐᓇᐅᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᑭᓯᑎᑦᑎᔾᔪᑎᖃᕐᐸᑦᑐᑎᒃ ᐊᒻᒪᓗ ᐋᖅᑭᒋᐊᕐᓯᕙᑦᑐᑎᒃ ᐊᑐᐃᓐᓇᐅᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ 
ᐱᔨᑦᑎᕋᐅᑎᒋᕙᑦᑕᖏᓐᓂᒃ. ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᐊᐅᓚᑦᑎᔾᔪᑎᓕᕆᔩᑦ ᐊᓪᓚᕝᕕᐊᓃᙶᖅᑐᑦ ᓄᓇᓕᓐᓄᑦ ᐱᔨᑦᑎᕋᐅᑎᒋᕙᑦᑕᖏᓐᓂᒃ. ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᐊᐅᓚᑦᑎᔾᔪᑎᓕᕆᔩᑦ ᐊᓪᓚᕝᕕᐊᓃᙶᖅᑐᑦ ᓄᓇᓕᓐᓄᑦ 
ᑐᓴᐅᒪᑎᑦᑎᔩᑦ ᐊᓪᓚᕝᕕᖏᓐᓄᑦ ᐊᐅᓪᓚᖃᑦᑕᔪᔪᑦ ᓈᓴᐃᔭᖅᑐᖅᑐᑎᒃ ᐊᒻᒪᓗ ᓱᓇᒃᑯᑖᖏᓐᓂᒃ ᑐᓴᐅᒪᑎᑦᑎᔩᑦ ᐊᓪᓚᕝᕕᖏᓐᓄᑦ ᐊᐅᓪᓚᖃᑦᑕᔪᔪᑦ ᓈᓴᐃᔭᖅᑐᖅᑐᑎᒃ ᐊᒻᒪᓗ ᓱᓇᒃᑯᑖᖏᓐᓂᒃ 
ᓄᑖᖑᓂᕐᓴᓂᑦ ᑐᓂᓯᔭᖅᑐᖅᑐᑎᒃ ᑕᐃᒫᒃ ᑐᓴᐅᒪᑎᑦᑎᔩᑦ ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕈᓐᓇᓂᕐᓴᐅᖃᑦᑕᓂᐊᕐᖓᑕ ᓄᑖᖑᓂᕐᓴᓂᑦ ᑐᓂᓯᔭᖅᑐᖅᑐᑎᒃ ᑕᐃᒫᒃ ᑐᓴᐅᒪᑎᑦᑎᔩᑦ ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕈᓐᓇᓂᕐᓴᐅᖃᑦᑕᓂᐊᕐᖓᑕ 
ᓄᓇᖏᓐᓂ. ᑕᐃᒫᒃ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓃᑦᑐᓂᑦ ᓄᓇᖏᓐᓂ. ᑕᐃᒫᒃ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓃᑦᑐᓂᑦ 
ᑕᑯᔪᓐᓇᑎᑦᑎᑎᐊᕐᓂᓴᐅᕙᑦᑐᑦ ᑐᑭᓯᓯᒪᔾᔪᑎᔅᓴᓂᑦ, ᐱᔨᑦᑎᕋᐅᑎᒋᕙᑦᑕᖏᓐᓂᒃ ᑕᑯᔪᓐᓇᑎᑦᑎᑎᐊᕐᓂᓴᐅᕙᑦᑐᑦ ᑐᑭᓯᓯᒪᔾᔪᑎᔅᓴᓂᑦ, ᐱᔨᑦᑎᕋᐅᑎᒋᕙᑦᑕᖏᓐᓂᒃ 
ᐃᑲᔫᑎᒋᕙᑦᑕᖏᓐᓂᓪᓗ ᐊᑐᖅᑕᐅᔭᕆᐊᖃᕐᐸᑦᑐᓂᑦ ᐱᓇᓱᐊᕋᔅᓴᓂᑦ ᐱᓇᓱᐊᖃᑦᑕᕈᓐᓇᖁᓪᓗᒋᑦ ᐃᑲᔫᑎᒋᕙᑦᑕᖏᓐᓂᓪᓗ ᐊᑐᖅᑕᐅᔭᕆᐊᖃᕐᐸᑦᑐᓂᑦ ᐱᓇᓱᐊᕋᔅᓴᓂᑦ ᐱᓇᓱᐊᖃᑦᑕᕈᓐᓇᖁᓪᓗᒋᑦ 
ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ. ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ. 

ᑐᓴᐅᒪᑎᑦᑎᔩᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᕙᒻᒪᑕ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᐱᓕᕆᐊᖑᕙᑦᑐᓂᑦ, ᐃᑲᔫᑎᓂᑦ ᓄᓇᓕᓐᓄᑦ ᑐᓴᐅᒪᑎᑦᑎᔩᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᕙᒻᒪᑕ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᐱᓕᕆᐊᖑᕙᑦᑐᓂᑦ, ᐃᑲᔫᑎᓂᑦ ᓄᓇᓕᓐᓄᑦ 
ᐱᔭᕇᕐᓯᑦᑎᐊᖃᑦᑕᓂᐊᕐᖓᑕ ᑐᔅᓯᕋᐅᑎᓂᑦ, ᐊᒻᒪᓗ ᑐᑭᓯᓯᒪᔾᔪᑎᔅᓴᓂᑦ ᑐᓂᓯᕙᑦᑐᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᔭᕇᕐᓯᑦᑎᐊᖃᑦᑕᓂᐊᕐᖓᑕ ᑐᔅᓯᕋᐅᑎᓂᑦ, ᐊᒻᒪᓗ ᑐᑭᓯᓯᒪᔾᔪᑎᔅᓴᓂᑦ ᑐᓂᓯᕙᑦᑐᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ 
ᑲᑎᒪᔨᖏᓐᓄᑦ ᓂᕈᐊᕋᔅᓴᓕᐅᕈᑎᓂᑦ, ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ, ᐊᒻᒪᓗ ᖃᐅᔨᒃᑲᐃᔾᔪᑎᓂᑦ ᓄᓇᓕᓐᓂᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᓂᕈᐊᕋᔅᓴᓕᐅᕈᑎᓂᑦ, ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ, ᐊᒻᒪᓗ ᖃᐅᔨᒃᑲᐃᔾᔪᑎᓂᑦ ᓄᓇᓕᓐᓂᑦ 
ᐃᓚᒋᔭᐅᑎᑦᑎᓃᕐᒨᖓᔪᓂᑦ ᐊᒻᒪᓗ ᑐᑭᓯᓯᒪᔾᔪᑎᔅᓴᓅᖓᔪᓂᑦ. ᐃᓚᒋᔭᐅᑎᑦᑎᓃᕐᒨᖓᔪᓂᑦ ᐊᒻᒪᓗ ᑐᑭᓯᓯᒪᔾᔪᑎᔅᓴᓅᖓᔪᓂᑦ. 

QIA continues to support Qikiqtani Inuit by providing up to date 
information and improving access to QIA’s services. This year the 
Administration Division traveled to community CLO offices to to do 
asset inventories and to provide equipment upgrades to provide  
CLOs the resources they need to better support their communities. 
These upgrades mean that community members can better access  
QIA services, supports, and programming.

CLOs promote QIA’s programs, support community members in 
completing application forms, and provide information on QIA’s  
Board of Directors nomination process, employment opportunities, 
and notices about community engagement and information sessions. 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ 
STAFF IN QIKIQTANI COMMUNITIES 
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ᐊᕐᕌᒍᑕᒫᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᓄᓇᓕᓐᓂᑦ ᑐᓴᐅᒪᑎᑦᑎᔨᓂᑦ ᑲᑎᑎᑦᑎᖃᑦᑕᓲᑦ ᐊᒻᒪᓗ  ᐊᕐᕌᒍᑕᒫᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᓄᓇᓕᓐᓂᑦ ᑐᓴᐅᒪᑎᑦᑎᔨᓂᑦ ᑲᑎᑎᑦᑎᖃᑦᑕᓲᑦ ᐊᒻᒪᓗ  
ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᑲᑎᒪᑎᑦᑎᖃᑦᑕᓲᑦ. ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᑲᑎᒪᓚᐅᖅᑐᑦ ᐋᒡᒌᓯ 14-18, ᐃᖃᓗᓐᓂ. ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᑲᑎᒪᑎᑦᑎᖃᑦᑕᓲᑦ. ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᑲᑎᒪᓚᐅᖅᑐᑦ ᐋᒡᒌᓯ 14-18, ᐃᖃᓗᓐᓂ. 
ᑲᑎᒪᓂᖓᓐᓂ ᑐᑭᓯᑎᑕᐅᒋᐊᖃᑦᑕᓚᐅᖅᑐᑦ ᑕᐃᒫᒃ ᖃᐅᔨᒪᑦᑎᐊᖃᑦᑕᓂᐊᕐᖓᑕ ᑐᓴᐅᒪᑎᑦᑎᔩᑦ ᑲᑎᒪᓂᖓᓐᓂ ᑐᑭᓯᑎᑕᐅᒋᐊᖃᑦᑕᓚᐅᖅᑐᑦ ᑕᐃᒫᒃ ᖃᐅᔨᒪᑦᑎᐊᖃᑦᑕᓂᐊᕐᖓᑕ ᑐᓴᐅᒪᑎᑦᑎᔩᑦ 
ᐱᑦᑎᐊᕐᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ ᒫᓐᓇᓕᓴᕐᓂᑦ ᑐᑭᓯᐅᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᐱᑦᑎᐊᕐᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ ᒫᓐᓇᓕᓴᕐᓂᑦ ᑐᑭᓯᐅᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ 
ᐱᓕᕆᐊᖑᕙᑦᑐᓂᑦ ᐱᔨᑦᑎᕋᐅᑎᐅᕙᑦᑐᓂᓪᓗ. ᑐᑭᓯᓯᒪᔾᔪᑎᔅᓴᓂᑦ ᑐᑭᓯᑎᑕᐅᒋᐊᔪᔪᑦ ᑕᒫᓂ ᐱᓕᕆᐊᖑᕙᑦᑐᓂᑦ ᐱᔨᑦᑎᕋᐅᑎᐅᕙᑦᑐᓂᓪᓗ. ᑐᑭᓯᓯᒪᔾᔪᑎᔅᓴᓂᑦ ᑐᑭᓯᑎᑕᐅᒋᐊᔪᔪᑦ ᑕᒫᓂ 
ᐊᕐᕌᒍᒥ ᒪᑯᐊ ᒥᔅᓵᓅᖓᔪᓂᑦ:ᐊᕐᕌᒍᒥ ᒪᑯᐊ ᒥᔅᓵᓅᖓᔪᓂᑦ:

•	 ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᐃᓚᓕᐊᕆᐊᓕᓐᓄᑦ ᐃᓚᐃᖅᑐᓄᓪᓗ ᐊᑐᐊᒐᑦᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᐃᓚᓕᐊᕆᐊᓕᓐᓄᑦ ᐃᓚᐃᖅᑐᓄᓪᓗ ᐊᑐᐊᒐᑦ

•	 ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᑎᒥᖓᓐᓂ ᐊᑎᓕᐅᖅᑕᐅᖃᑦᑕᓂᖅ ᐃᓚᒋᔭᐅᓂᕐᒧᑦᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᑎᒥᖓᓐᓂ ᐊᑎᓕᐅᖅᑕᐅᖃᑦᑕᓂᖅ ᐃᓚᒋᔭᐅᓂᕐᒧᑦ

•	 ᑲᑭᕙᒃᑯᓐᓂ ᐱᓕᕆᐊᖑᕙᑦᑐᑦᑲᑭᕙᒃᑯᓐᓂ ᐱᓕᕆᐊᖑᕙᑦᑐᑦ

•	 ᐃᓄᓐᓄᑦ ᐱᓕᕆᐊᔅᓴᓕᕆᔩᑦ ᐱᔨᑦᑎᕋᖅᑏᑦ ᐊᓪᓚᕝᕕᐊᓂ ᐊᒻᒪᓗ ᐃᑲᔫᑏᑦ  ᐃᓄᓐᓄᑦ ᐱᓕᕆᐊᔅᓴᓕᕆᔩᑦ ᐱᔨᑦᑎᕋᖅᑏᑦ ᐊᓪᓚᕝᕕᐊᓂ ᐊᒻᒪᓗ ᐃᑲᔫᑏᑦ  
ᒥᔅᓵᓄᑦ ᑐᑭᓯᓯᐅᒪᔾᔪᑎᔅᓴᑦᒥᔅᓵᓄᑦ ᑐᑭᓯᓯᐅᒪᔾᔪᑎᔅᓴᑦ

•	 ᕿᑭᖅᑕᓂ−ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᒥ ᐃᓕᓐᓂᐊᑎᑦᑎᒍᑕᐅᕙᑦᑐᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᔅᓴᑦ ᕿᑭᖅᑕᓂ−ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᒥ ᐃᓕᓐᓂᐊᑎᑦᑎᒍᑕᐅᕙᑦᑐᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᔅᓴᑦ 

•	 ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᓅᓯᓕᕆᔩᑦ ᒪᒥᓴᐃᔩᓪᓗᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᓅᓯᓕᕆᔩᑦ ᒪᒥᓴᐃᔩᓪᓗ

•	 ᐃᖅᑲᓇᐃᔮᖏᓐᓂ ᐃᓚᒋᔭᐅᑎᑦᑎᖃᑦᑕᕐᓂᖅ ᐊᒻᒪᓗ ᐃᓄᓕᒫᓄᑦ ᓂᓪᓕᐊᖃᑦᑕᕐᓂᖅᐃᖅᑲᓇᐃᔮᖏᓐᓂ ᐃᓚᒋᔭᐅᑎᑦᑎᖃᑦᑕᕐᓂᖅ ᐊᒻᒪᓗ ᐃᓄᓕᒫᓄᑦ ᓂᓪᓕᐊᖃᑦᑕᕐᓂᖅ

•	 ᓯᕗᓕᕐᓯᓂᖅ ᐊᓯᑦᑎᓐᓂᒃᓯᕗᓕᕐᓯᓂᖅ ᐊᓯᑦᑎᓐᓂᒃ

•	 ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᖅ ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓕᕆᔩᑦ ᐊᓪᓚᕝᕕᐊᓂ ᓱᓕ ᑐᖅᑲᑕᕐᕕᐅᕗᑦ ᕿᑭᖅᑕᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓕᕆᔩᑦ ᐊᓪᓚᕝᕕᐊᓂ ᓱᓕ ᑐᖅᑲᑕᕐᕕᐅᕗᑦ ᕿᑭᖅᑕᓂ 
ᓄᓇᓕᓐᓄᑦ ᐊᒻᒪᓗ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ, ᑕᐃᒫᒃ ᖃᐅᔨᒪᒋᐊᑦᑎᐊᐸᑦᑐᑦ ᓄᓇᓖᑦ ᓄᓇᓕᓐᓄᑦ ᐊᒻᒪᓗ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ, ᑕᐃᒫᒃ ᖃᐅᔨᒪᒋᐊᑦᑎᐊᐸᑦᑐᑦ ᓄᓇᓖᑦ 
ᖃᐅᔨᒪᑦᑎᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ ᐱᓇᓱᐊᕋᔅᓴᓂᑦ ᓴᖅᑭᕐᓯᒪᔪᓂᑦ ᐃᓄᓐᓄᑦ ᑐᕌᖓᔪᓂᑦ ᐊᒻᒪᓗ ᓇᑭᑦ, ᖃᐅᔨᒪᑦᑎᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ ᐱᓇᓱᐊᕋᔅᓴᓂᑦ ᓴᖅᑭᕐᓯᒪᔪᓂᑦ ᐃᓄᓐᓄᑦ ᑐᕌᖓᔪᓂᑦ ᐊᒻᒪᓗ ᓇᑭᑦ, 
ᕿᑭᖅᑕᓂᒃᑯᑎᒎᙱᑉᐸᑦ, ᐃᑲᔪᖅᑕᐅᔪᓐᓇᕐᒪᖔᑕ.ᕿᑭᖅᑕᓂᒃᑯᑎᒎᙱᑉᐸᑦ, ᐃᑲᔪᖅᑕᐅᔪᓐᓇᕐᒪᖔᑕ.

Each year QIA hosts a yearly CLO gathering and training retreat. This 
year the retreat was held from August 14-18, in Iqaluit. During the 
retreat information sessions were held to ensure CLOs have the most 
accurate and up to date information on QIA’s programs and services. 
Information sessions that took place this year included:

•	 QIA’s Compassionate and Bereavement Policy 

•	 NTI enrolment 

•	 Kakivak programs

•	 Department of Inuit Programs and Services program  
and support information 

•	 Q-STEP training and employment programs

•	 Northern Counselling and Therapeutic Services

•	 Professional engagement and public speaking

•	 Leading others

•	 Career development

Staff within the Division of Administration continue to be the main 
contact for Qikiqtani communities and QIA Community Directors, 
ensuring community members are aware of opportunities available  
to Inuit and where, if not through QIA, they can get support.
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ᑎᑎᖅᑭᕆᔾᔪᑕᐅᕙᑦᑐᑦ ᓱᓕ ᓯᕗᓪᓕᐅᔾᔭᐅᖃᑦᑕᕐᖓᑕ ᐊᐅᓚᑦᑎᔾᔪᑎᓕᕆᔨᓂᑦ. ᐊᓪᓚᕝᕕᒻᒥ ᑎᑎᖅᑭᕆᔾᔪᑕᐅᕙᑦᑐᑦ ᓱᓕ ᓯᕗᓪᓕᐅᔾᔭᐅᖃᑦᑕᕐᖓᑕ ᐊᐅᓚᑦᑎᔾᔪᑎᓕᕆᔨᓂᑦ. ᐊᓪᓚᕝᕕᒻᒥ 
ᑲᒪᒋᔭᖃᓗᐊᕐᐸᑦᑐᑦ ᖃᐅᔨᒪᒋᐊᑦᑎᐊᖃᑦᑕᓂᕐᒥᒃ ᑕᒪᕐᒥᒃ ᑎᑎᖅᑲᐃᑦ, ᑕᐃᔅᓱᒪᓂᓴᐃᑦ, ᒫᓐᓇᓕᓴᐃᑦ ᑲᒪᒋᔭᖃᓗᐊᕐᐸᑦᑐᑦ ᖃᐅᔨᒪᒋᐊᑦᑎᐊᖃᑦᑕᓂᕐᒥᒃ ᑕᒪᕐᒥᒃ ᑎᑎᖅᑲᐃᑦ, ᑕᐃᔅᓱᒪᓂᓴᐃᑦ, ᒫᓐᓇᓕᓴᐃᑦ 
ᓯᕗᓂᔅᓴᑎᓐᓂᓪᓗ ᑲᒪᒋᔭᐅᒍᒫᕐᓂᐊᖅᑐᑦ, ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ ᓯᕗᓂᔅᓴᑎᓐᓂᓪᓗ ᑲᒪᒋᔭᐅᒍᒫᕐᓂᐊᖅᑐᑦ, ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ 
ᑎᑎᕋᖅᑕᐅᑦᑎᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ ᑕᐃᒫᒃ ᓯᕗᓂᔅᓴᑎᓐᓂ ᑭᖑᕚᖑᓂᐊᖅᑐᑦ ᑕᑯᔪᓐᓇᖃᑦᑕᓛᕐᖓᑕ ᑎᑎᕋᖅᑕᐅᑦᑎᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ ᑕᐃᒫᒃ ᓯᕗᓂᔅᓴᑎᓐᓂ ᑭᖑᕚᖑᓂᐊᖅᑐᑦ ᑕᑯᔪᓐᓇᖃᑦᑕᓛᕐᖓᑕ 
ᑎᑎᖅᑲᓂᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᓄᐊᑕᐅᓯᒪᔪᓂᑦ ᑕᐃᒪᙵᑦ ᐱᙳᖅᑎᑕᐅᓚᐅᕐᓯᒪᒻᒪᑕ. ᑎᑎᖅᑲᓂᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᓄᐊᑕᐅᓯᒪᔪᓂᑦ ᑕᐃᒪᙵᑦ ᐱᙳᖅᑎᑕᐅᓚᐅᕐᓯᒪᒻᒪᑕ. 

ᑐᑭᓯᐅᒪᔭᖏᑦ ᐊᒥᓱᕐᔪᐊᕌᓗᐃᑦ ᐃᓄᐃᑦ ᐊᒻᒪᓗ ᑐᓴᖅᑕᐅᑎᖃᑦᑕᕐᓯᒪᔭᖏᑦ ᓄᓇᓕᓐᓂᑦ ᑐᑭᓯᐅᒪᔭᖏᑦ ᐊᒥᓱᕐᔪᐊᕌᓗᐃᑦ ᐃᓄᐃᑦ ᐊᒻᒪᓗ ᑐᓴᖅᑕᐅᑎᖃᑦᑕᕐᓯᒪᔭᖏᑦ ᓄᓇᓕᓐᓂᑦ 
ᑲᑎᒪᑎᑦᑎᑎᓪᓗᒋᑦ, ᑐᑭᓯᒋᐊᕐᕕᖃᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᑲᑎᒪᕕᔾᔪᐊᖃᑦᑕᑎᓪᓗᒋᑦ ᐊᖏᔪᐊᓘᓯᒪᒻᒪᑕ ᑲᑎᒪᑎᑦᑎᑎᓪᓗᒋᑦ, ᑐᑭᓯᒋᐊᕐᕕᖃᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᑲᑎᒪᕕᔾᔪᐊᖃᑦᑕᑎᓪᓗᒋᑦ ᐊᖏᔪᐊᓘᓯᒪᒻᒪᑕ 
ᐊᒻᒪᓗ ᕿᑭᖅᑕᓂᒃᑯᑦ ᓱᓕ ᖃᐅᔨᒪᒋᐊᑦᑎᐊᐸᑦᑐᑎᒃ ᑎᑎᖅᑲᖁᑎᖏᑦ ᐱᓯᒪᔭᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ ᕿᑭᖅᑕᓂᒃᑯᑦ ᓱᓕ ᖃᐅᔨᒪᒋᐊᑦᑎᐊᐸᑦᑐᑎᒃ ᑎᑎᖅᑲᖁᑎᖏᑦ ᐱᓯᒪᔭᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ 
ᐊᒻᒪᓗ ᐊᑐᐃᓐᓇᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐃᓄᓐᓄᑦ.ᐊᒻᒪᓗ ᐊᑐᐃᓐᓇᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐃᓄᓐᓄᑦ.

Records management processes continue to be a priority within 
the Administration Division. The division focuses on ensuring all 
documents, past, present and future, are properly logged and filed 
correctly so that future generations have access to the information  
QIA has gathered since its inception. 

The wealth of knowledge Inuit hold and have shared during community 
gatherings, engagements and conferences has been significant and QIA 
strives to ensure that records are kept safely and are easily available 
to Inuit.

 

ᑕᑯᔪᓐᓇᕐᓂᖅ ᑐᑭᓯᓯᒪᔾᔪᑎᔅᓴᓂᑦ 
ACCESS TO INFORMATION 
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ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᔨᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᔨ
Human Resources Manager

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨ
Human Resources 

Officer

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑲᒪᔨᓪᓗᐊᑕᖅᑲᒪᔨᓪᓗᐊᑕᖅ

Human Resources 
Specialist

ᑐᑭᒧᐊᒃᑎᑦᑎᔨ, ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦᑐᑭᒧᐊᒃᑎᑦᑎᔨ, ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ
Director Human Resources

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 7ᓂᒃ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 7ᓂᒃ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ 
ᐱᓕᕆᐊᒃᓴᖃᕐᕕᖃᖅᑐᑦᐱᓕᕆᐊᒃᓴᖃᕐᕕᖃᖅᑐᑦ

The division has seven areas of focus:

• ᑎᒥᐅᔫᑉ ᐋᖅᑭᓱᕐᓯᒪᓂᖓ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᕐᒥᒃ ᖃᐅᔨᓴᕐᓂᖅ ᑎᒥᐅᔫᑉ ᐋᖅᑭᓱᕐᓯᒪᓂᖓ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᕐᒥᒃ ᖃᐅᔨᓴᕐᓂᖅ  
• Organizational Design & Position Evaluation

• ᐊᑐᐊᒐᖏᑦ ᐊᐅᓚᔾᔪᓯᕆᔭᕆᐊᓕᖏᓪᓗ  ᐊᑐᐊᒐᖏᑦ ᐊᐅᓚᔾᔪᓯᕆᔭᕆᐊᓕᖏᓪᓗ  
• Policies & Procedures

• ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖃᑦᑕᕐᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖃᑦᑕᕐᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ 
• Recruitment & Staffing

• ᐃᓕᓐᓂᐊᕐᓂᖅ ᐱᕙᓪᓕᐊᓂᕐᓗ ᐃᓕᓐᓂᐊᕐᓂᖅ ᐱᕙᓪᓕᐊᓂᕐᓗ 
• Training & Development

• ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᓅᖓᔪᑦᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᓅᖓᔪᑦ 
• Labour & Employee Relations

• ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖅ, ᐊᑦᑕᓇᙱᑦᑐᒦᓐᓂᖅ ᐊᒻᒪᓗ ᐃᓅᓯᖃᑦᑎᐊᕐᓂᖅᖃᓄᐃᙱᑦᑎᐊᕐᓂᖅ, ᐊᑦᑕᓇᙱᑦᑐᒦᓐᓂᖅ ᐊᒻᒪᓗ ᐃᓅᓯᖃᑦᑎᐊᕐᓂᖅ 
• Health, Safety & Wellness

• ᐊᑭᓕᕐᓱᐃᔾᔪᑏᑦ ᐃᑲᔫᓯᐊᖅᑖᖑᕙᑦᑐᓪᓗᐊᑭᓕᕐᓱᐃᔾᔪᑏᑦ ᐃᑲᔫᓯᐊᖅᑖᖑᕙᑦᑐᓪᓗ 
• Administering Compensation & Benefits
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ᕿᑭᖅᑕᓂᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔩᑦ ᐊᓪᓚᕝᕕᐊᑦ ᐊᒥᓱᐊᓗᓐᓂᑦ ᐊᔾᔨᒌᙱᑦᑐᒡᒍᑎᓂᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔩᑦ ᐊᓪᓚᕝᕕᐊᑦ ᐊᒥᓱᐊᓗᓐᓂᑦ ᐊᔾᔨᒌᙱᑦᑐᒡᒍᑎᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒨᖓᔪᓂᑦ ᐃᑲᔫᑎᖃᕐᐸᑦᑐᑦ ᐱᔨᑦᑎᕋᐅᑎᖃᕐᐸᑦᑐᑎᓪᓗ. ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒨᖓᔪᓂᑦ ᐃᑲᔫᑎᖃᕐᐸᑦᑐᑦ ᐱᔨᑦᑎᕋᐅᑎᖃᕐᐸᑦᑐᑎᓪᓗ. 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑭᐅᔨᒋᔭᐅᕙᑦᑐᑦ ᖃᓄᐃᑦᑐᑐᐃᓐᓇᕐᓅᖓᔪᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑭᐅᔨᒋᔭᐅᕙᑦᑐᑦ ᖃᓄᐃᑦᑐᑐᐃᓐᓇᕐᓅᖓᔪᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 
ᑲᒪᒋᔭᔅᓴᒫᕆᕙᑦᑕᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐃᑲᔫᑎᖃᕐᐸᑦᑐᑎᒃ ᑕᒪᕐᒥᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᓪᓚᕝᕕᖏᓐᓄᑦ. ᑲᒪᒋᔭᔅᓴᒫᕆᕙᑦᑕᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐃᑲᔫᑎᖃᕐᐸᑦᑐᑎᒃ ᑕᒪᕐᒥᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᓪᓚᕝᕕᖏᓐᓄᑦ. 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᕐᖓᑕ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᖃᑦᑕᓂᕐᒥᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᕐᖓᑕ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᖃᑦᑕᓂᕐᒥᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ 
ᑐᕌᒐᓕᐊᕆᓯᒪᔭᖏᓐᓂᒃ ᐋᖅᑭᔅᓱᐃᕙᑦᑐᑎᒃ ᐊᐅᔭᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐱᓕᕆᐊᔅᓴᓂᑦ  ᑐᕌᒐᓕᐊᕆᓯᒪᔭᖏᓐᓂᒃ ᐋᖅᑭᔅᓱᐃᕙᑦᑐᑎᒃ ᐊᐅᔭᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐱᓕᕆᐊᔅᓴᓂᑦ  
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᑭᒧᐊᒍᑎᔅᓴᓂᑦ. ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᑭᒧᐊᒍᑎᔅᓴᓂᑦ. 

ᐊᓪᓚᕝᕕᒃ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᖃᑦᑕᖅᑐᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᕌᒐᓕᐊᕆᓯᒪᔭᖏᓐᓂᒃ ᐋᖅᑭᔅᓱᐃᕙᑦᑐᑎᒃ ᐊᓪᓚᕝᕕᒃ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᖃᑦᑕᖅᑐᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᕌᒐᓕᐊᕆᓯᒪᔭᖏᓐᓂᒃ ᐋᖅᑭᔅᓱᐃᕙᑦᑐᑎᒃ 
ᐃᓘᓐᓇᖏᓐᓅᖓᔪᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓂᑦ ᐊᒻᒪᓗ ᐋᖅᑭᔅᓱᐃᖃᑦᑕᓂᕐᒧᑦ ᐃᓘᓐᓇᖏᓐᓅᖓᔪᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓂᑦ ᐊᒻᒪᓗ ᐋᖅᑭᔅᓱᐃᖃᑦᑕᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᕈᑕᐅᖃᑦᑕᓂᐊᖅᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᕐᓯᓐᓈᑦ ᐃᓄᓐᓄᑦ ᐃᓅᓱᑦᑐᓄᑦ. ᐃᓕᓐᓂᐊᕈᑕᐅᖃᑦᑕᓂᐊᖅᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᕐᓯᓐᓈᑦ ᐃᓄᓐᓄᑦ ᐃᓅᓱᑦᑐᓄᑦ. 

QIA’s Human Resources Division provides a wide range of human 
resources related support and services. The division assists all other 
QIA departments with employee relations, maintaining job descriptions, 
supporting hiring processes, overseeing employee leave and attendance, 
providing employee assistances, accessing employee benefits, and 
upholding occupational health and safety requirements. 

The division is working towards accomplishing QIA’s strategic goals 
by creating a comprehensive human resource strategy and creating 
internship opportunities for Inuit youth. 
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ᕿᑭᖅᑕᓂᒃᑯᑦ ᓱᓕ ᐊᑐᓕᕐᐸᓪᓕᐊᑐᐃᓐᓇᖅᑐᑦ ᐊᒥᓱᐊᓗᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᑐᐸᓪᓕᐊᓪᓗᑎᒃ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᓱᓕ ᐊᑐᓕᕐᐸᓪᓕᐊᑐᐃᓐᓇᖅᑐᑦ ᐊᒥᓱᐊᓗᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᑐᐸᓪᓕᐊᓪᓗᑎᒃ. 
2023-2024 ᑮᓇᐅᔭᓄᑦ ᐊᐅᓚᕕᖓᓐᓂ ᐊᕐᕌᒍᒥ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᐋᖅᑮᔪᔪᑦ ᑕᒪᕐᒥᒃ ᑲᑎᑦᑐᒋᑦ 2023-2024 ᑮᓇᐅᔭᓄᑦ ᐊᐅᓚᕕᖓᓐᓂ ᐊᕐᕌᒍᒥ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᐋᖅᑮᔪᔪᑦ ᑕᒪᕐᒥᒃ ᑲᑎᑦᑐᒋᑦ 
177ᓂᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ. ᑖᒃᑯᓇᙵᑦ 177ᓂᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ, 70 ᐃᖅᑲᓇᐃᔮᔅᓴᑦ ᕿᑭᖅᑕᓂ 177ᓂᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ. ᑖᒃᑯᓇᙵᑦ 177ᓂᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ, 70 ᐃᖅᑲᓇᐃᔮᔅᓴᑦ ᕿᑭᖅᑕᓂ 
ᓄᓇᓕᓐᓃᔪᔪᑦ, ᐊᒻᒪᓗ ᐊᒥᐊᒃᑯᖏᑦ 107 ᐃᖅᑲᓇᐃᔮᔅᓴᑦ ᐃᖃᓗᓐᓃᑦᑐᑎᒃ. ᓄᓇᓕᓐᓃᔪᔪᑦ, ᐊᒻᒪᓗ ᐊᒥᐊᒃᑯᖏᑦ 107 ᐃᖅᑲᓇᐃᔮᔅᓴᑦ ᐃᖃᓗᓐᓃᑦᑐᑎᒃ. 

ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᓐᓄᑎᑦᑎᔪᔪᑦ 45ᓂᑦ ᑭᓪᓕᓕᓐᓂᒃ/ᐃᖅᑲᓇᐃᔮᖑᐃᓐᓇᓂᐊᖅᑐᓂᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᓐᓄᑎᑦᑎᔪᔪᑦ 45ᓂᑦ ᑭᓪᓕᓕᓐᓂᒃ/ᐃᖅᑲᓇᐃᔮᖑᐃᓐᓇᓂᐊᖅᑐᓂᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ, 
15ᖑᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᔪᔪᑦ ᖁᕝᕙᓯᓐᓂᕐᓴᒥᒃ, ᑕᒪᕐᒥᒃ ᑲᑎᑦᑐᒋᑦ 15ᖑᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᔪᔪᑦ ᖁᕝᕙᓯᓐᓂᕐᓴᒥᒃ, ᑕᒪᕐᒥᒃ ᑲᑎᑦᑐᒋᑦ 
ᐃᖅᑲᓇᐃᔮᔅᓴᑦ ᐃᓐᓄᔪᔪᑦ 135. ᑖᒃᑯᐊ 78ᑲᓐᓃᑦ ᐃᖅᑲᓇᐃᔮᖑᑲᐃᓐᓇᓂᐊᖅᑐᑎᒃ ᐋᖅᑭᑦᑕᐅᔪᔪᑦ. ᐃᖅᑲᓇᐃᔮᔅᓴᑦ ᐃᓐᓄᔪᔪᑦ 135. ᑖᒃᑯᐊ 78ᑲᓐᓃᑦ ᐃᖅᑲᓇᐃᔮᖑᑲᐃᓐᓇᓂᐊᖅᑐᑎᒃ ᐋᖅᑭᑦᑕᐅᔪᔪᑦ. 
ᐃᖅᑲᓇᐃᔮᖑᑲᐃᓐᓇᖃᑦᑕᓂᐊᖅᑐᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᖃᑦᑕᔪᔪᑦ ᕿᓚᒻᒥᐅᔪᒥᒃ ᐊᑐᕐᓂᐊᖅᑐᑎᒃ ᐃᖅᑲᓇᐃᔮᖑᑲᐃᓐᓇᖃᑦᑕᓂᐊᖅᑐᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᖃᑦᑕᔪᔪᑦ ᕿᓚᒻᒥᐅᔪᒥᒃ ᐊᑐᕐᓂᐊᖅᑐᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᐊᖃᕋᐃᒻᒪᑕ ᐃᖅᑲᓇᐃᔮᖑᐃᓐᓇᕈᒫᕐᓂᐊᖏᒃᑲᓗᐊᖅᑐᑎᒃ. ᑕᓪᓕᒪᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᐊᖃᕋᐃᒻᒪᑕ ᐃᖅᑲᓇᐃᔮᖑᐃᓐᓇᕈᒫᕐᓂᐊᖏᒃᑲᓗᐊᖅᑐᑎᒃ. ᑕᓪᓕᒪᓂᑦ 
ᐊᐅᔭᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᖃᖅᑎᑦᑎᔪᔪᑦ. ᐊᕐᕌᒍᑕᒫᑦ ᔫᓂ 1ᒥ ᓯᑎᐱᕆ 1ᒧᑦ, ᐊᐅᔭᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᖃᖅᑎᑦᑎᔪᔪᑦ. ᐊᕐᕌᒍᑕᒫᑦ ᔫᓂ 1ᒥ ᓯᑎᐱᕆ 1ᒧᑦ, 
ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᑲᔪᖃᑦᑕᓲᖑᒻᒪᑕ ᐃᓄᓐᓂᑦ ᐃᓕᓐᓂᐊᖅᑎᓂᑦ ᐅᐸᓗᖓᐃᔭᐃᓪᓗᑎᒃ ᓯᕗᓂᔅᓴᑎᓐᓂ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᑲᔪᖃᑦᑕᓲᖑᒻᒪᑕ ᐃᓄᓐᓂᑦ ᐃᓕᓐᓂᐊᖅᑎᓂᑦ ᐅᐸᓗᖓᐃᔭᐃᓪᓗᑎᒃ ᓯᕗᓂᔅᓴᑎᓐᓂ 
ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᕐᓯᓛᖁᓪᓗᒋᑦ ᐊᐅᔭᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᖃᖅᑎᑦᑎᕙᑦᑐᑎᒃ ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᕐᓯᓛᖁᓪᓗᒋᑦ ᐊᐅᔭᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᖃᖅᑎᑦᑎᕙᑦᑐᑎᒃ 
ᐊᑐᕈᓐᓇᓂᐊᖅᑕᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐱᔭᖅᑭᓯᒃᑲᓐᓂᕈᑎᒋᔪᓐᓇᓂᐊᖅᑕᖏᓐᓂᒃ ᐃᓕᓯᒪᔭᖏᓐᓂᒃ, ᐊᑐᕈᓐᓇᓂᐊᖅᑕᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐱᔭᖅᑭᓯᒃᑲᓐᓂᕈᑎᒋᔪᓐᓇᓂᐊᖅᑕᖏᓐᓂᒃ ᐃᓕᓯᒪᔭᖏᓐᓂᒃ, 
ᑐᑭᓯᕙᓪᓕᐊᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᕆᔪᓐᓇᖅᑕᖏᓐᓂᒃ. ᑐᑭᓯᕙᓪᓕᐊᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᕆᔪᓐᓇᖅᑕᖏᓐᓂᒃ. 

2023-2024ᖑᑎᓪᓗᒍ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᒃᑯᒍᓱᑦᑐᑦ 85 ᐳᓴᓐᑎᖏᓐᓂᒃ ᐃᓄᓐᓂᑦ 2023-2024ᖑᑎᓪᓗᒍ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᒃᑯᒍᓱᑦᑐᑦ 85 ᐳᓴᓐᑎᖏᓐᓂᒃ ᐃᓄᓐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᔪᒻᒪᑕ, ᐊᒥᓱᕈᒃᑲᓂᕐᓯᒪᔪᑦ 1 ᐳᓴᓐᑎᒥᒃ ᐊᕐᕌᓂᓂᑦ.ᐃᖅᑲᓇᐃᔭᖅᑎᖃᔪᒻᒪᑕ, ᐊᒥᓱᕈᒃᑲᓂᕐᓯᒪᔪᑦ 1 ᐳᓴᓐᑎᒥᒃ ᐊᕐᕌᓂᓂᑦ.

QIA continues to experience significant and continuous growth. In the 
2023–2024 fiscal year, QIA had a total of 177 positions. Of those  
177 positions, 70 jobs were in Qikiqtani communities, and the remaining 
107 jobs are in Iqaluit. 

QIA successfully filled 45 term/indeterminate positions, with 15 internal 
promotions, bringing the total number of positions filled to 135. An 
additional 78 casual employment offers were made. Casual employment 
is offered on a short term as and when needed basis with no expectation 
of continued employment. Five summer student employment offers were 
also made. Each year from June 1 to September 1, QIA supports Inuit 
students in preparing for future entry into the labour market by offering 
summer student employment where they can utilize and enhance their 
skills, while exploring potential careers. 

In 2023-2024, QIA proudly had 85 percent Inuit staff, up one percent from 
last year.

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᕈᕐᓂᖏᓐᓄᑦ ᐱᔪᓐᓇᕐᓂᖅᑖᒃᑲᓐᓂᕐᓂᖅ
QIA CAPACITY GROWTH

ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
Inuit staff

84%
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ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᖏᑦ ᑲᒪᒋᔭᖃᓲᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᐃᖅᑲᓇᐃᔮᖏᓐᓂᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᖏᑦ ᑲᒪᒋᔭᖃᓲᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᐃᖅᑲᓇᐃᔮᖏᓐᓂᒃ 
ᐱᕙᓪᓕᐊᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ, ᒪᑯᐊ ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᐋᓐᓂᖅᑐᓕᕆᖃᑦᑕᕐᓂᖅ, ᓄᓇᖃᖅᑳᖅᑐᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ, ᒪᑯᐊ ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᐋᓐᓂᖅᑐᓕᕆᖃᑦᑕᕐᓂᖅ, ᓄᓇᖃᖅᑳᖅᑐᓄᑦ 
ᐊᑐᐊᒐ ᐊᐅᓚᑦᑎᔾᔪᑏᓪᓗ, ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᖅ, ᐅᖁᒪᐃᑦᑐᒃᑰᕈᑎᖃᕐᓯᒪᔪᓂᑦ ᐊᑐᐊᒐ ᐊᐅᓚᑦᑎᔾᔪᑏᓪᓗ, ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᖅ, ᐅᖁᒪᐃᑦᑐᒃᑰᕈᑎᖃᕐᓯᒪᔪᓂᑦ 
ᑐᑭᓯᓯᒪᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᖅ, ᐃᑉᐱᓐᓂᐊᒋᔭᐅᕙᑦᑐᓂᒃ ᑐᑭᓯᐅᒪᓂᕐᒥᒃ, ᖃᓄᖅ ᐱᐅᓯᖃᕈᓐᓇᕐᒪᖔᑕ ᑐᑭᓯᓯᒪᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᖅ, ᐃᑉᐱᓐᓂᐊᒋᔭᐅᕙᑦᑐᓂᒃ ᑐᑭᓯᐅᒪᓂᕐᒥᒃ, ᖃᓄᖅ ᐱᐅᓯᖃᕈᓐᓇᕐᒪᖔᑕ 
ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᓂᕐᒨᖓᔪᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ. ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᓂᕐᒨᖓᔪᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ. 

ᑕᒫᓂ ᐊᕐᕌᒍᒥ, ᒪᕐᕉᒃ ᐃᓅᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᒃ ᐃᓕᓐᓂᐊᕆᐊᕐᓂᐊᕐᖓᑎᒃ ᑕᒫᓂ ᐊᕐᕌᒍᒥ, ᒪᕐᕉᒃ ᐃᓅᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᒃ ᐃᓕᓐᓂᐊᕆᐊᕐᓂᐊᕐᖓᑎᒃ 
ᓄᖅᑲᖓᑲᐃᓐᓇᕈᑎᔅᓴᖏᓐᓂᒃ ᐊᖏᖅᑕᐅᔪᔫᒃ ᐃᓕᓐᓂᐊᕐᕕᒻᒧᑦ ᐃᓕᓐᓂᐊᓂᐊᕐᖓᑎᒃ ᐱᔾᔪᑎᓖᓐᓂᒃ ᓄᖅᑲᖓᑲᐃᓐᓇᕈᑎᔅᓴᖏᓐᓂᒃ ᐊᖏᖅᑕᐅᔪᔫᒃ ᐃᓕᓐᓂᐊᕐᕕᒻᒧᑦ ᐃᓕᓐᓂᐊᓂᐊᕐᖓᑎᒃ ᐱᔾᔪᑎᓖᓐᓂᒃ 
ᒫᓐᓇ ᐃᖅᑲᓇᐃᔮᖏᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᕆᒍᒪᓯᒪᔭᖏᓐᓄᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓂ. ᒫᓐᓇ ᐃᖅᑲᓇᐃᔮᖏᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᕆᒍᒪᓯᒪᔭᖏᓐᓄᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓂ. 
ᑕᒪᒃᑯᐊ ᐱᓇᓱᐊᕋᔅᓴᐅᕙᑦᑐᑦ ᑐᕌᖓᖃᑦᑕᕐᖓᑕ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐃᓕᑦᑎᓯᒪᓂᐊᖅᑕᖏᓐᓂᒃ, ᑕᒪᒃᑯᐊ ᐱᓇᓱᐊᕋᔅᓴᐅᕙᑦᑐᑦ ᑐᕌᖓᖃᑦᑕᕐᖓᑕ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐃᓕᑦᑎᓯᒪᓂᐊᖅᑕᖏᓐᓂᒃ, 
ᐋᖅᑭᐸᓪᓕᕈᑎᔅᓴᓂᑦ ᐱᓕᕆᓂᕆᕙᑦᑕᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐅᐸᓗᖓᐃᔭᐃᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᐋᖅᑭᐸᓪᓕᕈᑎᔅᓴᓂᑦ ᐱᓕᕆᓂᕆᕙᑦᑕᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐅᐸᓗᖓᐃᔭᐃᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ 
ᖁᕝᕙᓯᓐᓂᕐᓴᒥᒃ ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᖁᓪᓗᒋᑦ.ᖁᕝᕙᓯᓐᓂᕐᓴᒥᒃ ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᖁᓪᓗᒋᑦ.

QIA’s Human Resources Division coordinates employee professional 
development, including first aid, Indigenous policy and administration, 
Inuktitut language training, trauma informed training, emotional 
intelligence, assertiveness training and governance training.

This year, two Inuit employees were granted education leave to attend 
accredited programs which directly related to their current role or 
career path at QIA. These opportunities are aimed at developing 
skills, improving performance and preparing employees for potential 
advancement. 

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓕᓐᓂᐊᕐᓂᖏᑦ
QIA PROFESSIONAL DEVELOPMENT

ᕿᑭᖅᑕᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐃᓕᓐᓂᐊᕈᑎᓄᑦ

Towards QIA staff training

$142,230
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ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ 
ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᒃᑯᑦ 
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ᑐᓴᐅᒪᖃᑦᑕᐅᑎᑎᑦᑎᔨᓂᑦ ᑐᓴᐅᒪᑎᑦᑎᔨᑐᓴᐅᒪᖃᑦᑕᐅᑎᑎᑦᑎᔨᓂᑦ ᑐᓴᐅᒪᑎᑦᑎᔨ
Communications Liaison

ᐊᐅᓚᑦᑎᔨ ᐊᐅᓚᑦᑎᔨ 
ᑐᓴᐅᒪᖃᑦᑕᐅᑎᑎᑦᑎᓂᕐᒧᑦᑐᓴᐅᒪᖃᑦᑕᐅᑎᑎᑦᑎᓂᕐᒧᑦ

Manager of 
Communications

ᑐᓴᐅᒪᖃᑦᑕᐅᑎᑎᑦᑎᔩᑦᑐᓴᐅᒪᖃᑦᑕᐅᑎᑎᑦᑎᔩᑦ
Communications 

Specialist

ᑐᑭᓕᐅᕆᔩᑦ/ᑐᓵᔩᑦ (2)ᑐᑭᓕᐅᕆᔩᑦ/ᑐᓵᔩᑦ (2)
Translators/

Interpreters (2)

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᑎᑦᑎᓂᕐᒧᑦᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᑎᑦᑎᓂᕐᒧᑦ
Strategic Director of Communications
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ᕿᑭᖅᑕᓂᒃᑯᑦ ᐸᕐᓈᕆᔭᖃᕐᓂᖅ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᑦ ᐱᓕᕆᕝᕕᖓ ᑲᒪᒋᔭᖃᖅᐳᑦ ᐃᓗᐊᒍᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐸᕐᓈᕆᔭᖃᕐᓂᖅ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᑦ ᐱᓕᕆᕝᕕᖓ ᑲᒪᒋᔭᖃᖅᐳᑦ ᐃᓗᐊᒍᑦ 
ᓯᓚᑖᒍᓪᓗ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᓂᖅ ᐅᖃᓕᒫᓕᐊᕆᓯᒪᔪᓪᓗ, ᐱᒻᒪᕆᐅᔪᒥᒃ ᖃᓄᐃᓐᓂᐅᔪᖅ ᓯᓚᑖᒍᓪᓗ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᓂᖅ ᐅᖃᓕᒫᓕᐊᕆᓯᒪᔪᓪᓗ, ᐱᒻᒪᕆᐅᔪᒥᒃ ᖃᓄᐃᓐᓂᐅᔪᖅ 
ᐸᕐᓈᕆᔭᖃᕐᓂᖅ, ᑐᕌᒐᒋᔭᑦ, ᐊᒻᒪᓗ ᖁᕝᕙᖅᓴᐃᓂᖅ. ᐸᕐᓈᕆᔭᖃᕐᓂᖅ, ᑐᕌᒐᒋᔭᑦ, ᐊᒻᒪᓗ ᖁᕝᕙᖅᓴᐃᓂᖅ. 

ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᑦ ᐱᓕᕆᕝᕕᖓ ᐋᖅᑭᒃᓱᐃᓯᒪᕗᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᖓᓂ  ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᑦ ᐱᓕᕆᕝᕕᖓ ᐋᖅᑭᒃᓱᐃᓯᒪᕗᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᖓᓂ  
ᐊᒻᒪᓗ ᑎᓴᒪᓂ ᐃᓄᓕᕆᔾᔪᑎᑦ ᖃᕆᓴᐅᔭᒃᑯᑦ ᐱᖃᓯᐅᑎᓪᓗᑎᒃ ᕙᐃᔅᐳᒃ Facebook,  ᐊᒻᒪᓗ ᑎᓴᒪᓂ ᐃᓄᓕᕆᔾᔪᑎᑦ ᖃᕆᓴᐅᔭᒃᑯᑦ ᐱᖃᓯᐅᑎᓪᓗᑎᒃ ᕙᐃᔅᐳᒃ Facebook,  
ᐃᓐᔅᑕᒑᒻ Instagram, ᑎᒃᑖᒃ TikTok, ᐊᒻᒪᓗ ᔫᑑᑉ YouTube. ᐃᓐᔅᑕᒑᒻ Instagram, ᑎᒃᑖᒃ TikTok, ᐊᒻᒪᓗ ᔫᑑᑉ YouTube. 

ᐱᓕᕆᕝᕕᐅᔪᖅ ᓴᓇᕙᓪᓕᐊᔪᑦ ᐱᔪᒪᔭᒥᓂᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐸᕐᓈᕆᔭᖃᕐᓂᖅ ᑐᕌᒐᒋᔭᖏᓐᓂ ᐱᓕᕆᕝᕕᐅᔪᖅ ᓴᓇᕙᓪᓕᐊᔪᑦ ᐱᔪᒪᔭᒥᓂᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐸᕐᓈᕆᔭᖃᕐᓂᖅ ᑐᕌᒐᒋᔭᖏᓐᓂ 
ᖁᕕᐊᓲᑎᖃᖅᖢᑎᒃ ᐅᖃᐅᓯᒥᓐᓂᒃ ᐱᖅᑯᓯᒥᓂᒡᓗ, ᐊᒻᒪᓗ ᐊᖏᒡᓕᒋᐊᖅᑎᖦᖢᒍ ᕿᑭᖅᑕᓂᒃᑯ ᖁᕕᐊᓲᑎᖃᖅᖢᑎᒃ ᐅᖃᐅᓯᒥᓐᓂᒃ ᐱᖅᑯᓯᒥᓂᒡᓗ, ᐊᒻᒪᓗ ᐊᖏᒡᓕᒋᐊᖅᑎᖦᖢᒍ ᕿᑭᖅᑕᓂᒃᑯ 
ᑕᑯᒃᓴᐅᓂᖓ ᕿᑭᖅᑕᓂᒃᑯᑦ ᓄᓇᓕᖁᑎᖏᓐᓂᒃ ᐱᑎᑦᑎᓪᓗᑎᒡᓗ ᑐᓴᕈᑎᓂᒃ ᐱᕚᓪᓕᕈᑎᐅᔪᒥᒃ ᑕᑯᒃᓴᐅᓂᖓ ᕿᑭᖅᑕᓂᒃᑯᑦ ᓄᓇᓕᖁᑎᖏᓐᓂᒃ ᐱᑎᑦᑎᓪᓗᑎᒡᓗ ᑐᓴᕈᑎᓂᒃ ᐱᕚᓪᓕᕈᑎᐅᔪᒥᒃ 
ᕿᑭᖅᑕᓂ ᐃᓄᖏᓐᓄᑦ. ᕿᑭᖅᑕᓂ ᐃᓄᖏᓐᓄᑦ. 

QIA’s Strategic Communications Division is responsible for internal 
and external communications and publications, major event 
planning, campaigns, and promotions.

The Strategic Communications Division maintains QIA’s website 
and five social media platforms including Facebook, Instagram,  
X (Twitter), TikTok, and YouTube. 

The division is working towards accomplishing QIA’s strategic goals 
by celebrating our language and culture, and by increasing QIA’s 
presence in Qikiqtani communities and sharing information that  
is beneficial to Qikiqtani Inuit.
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ᑐᑭᒧᐊᒍᑎᔅᓴᐃᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᒍᑎᓄᑦ ᐊᓪᓚᕕᒻᒥ ᑐᑭᒧᐊᒍᑎᔅᓴᐃᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᒍᑎᓄᑦ ᐊᓪᓚᕕᒻᒥ 2023–20242023–2024 ᑐᓴᕈᒥᓇᖅᑐᑦ  ᑐᓴᕈᒥᓇᖅᑐᑦ 
STRATEGIC COMMUNICATIONS DIVISION 2023–2024 HIGHLIGHTS 

ᑎᓴᒪᑦ ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᑎᑎᕋᖅᑕᐅᔪᑦ ᑎᓴᒪᑦ ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᑎᑎᕋᖅᑕᐅᔪᑦ 
FOUR ANNUAL REPORTS WERE DEVELOPED 

ᔫ ᐊᑕᒍᑦᑖᓗᒃ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᐃᑲᔫᑎ ᑐᓂᓯᒍᑕᐅᔪᔪᖅ 13ᓄᑦ 
ᐃᓱᓕᑦᑎᔪᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ

Joe Attagutaluk Inuktitut Language 
Award given to 13 graduating students

2022–2023 ᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒧᑦ  
ᑮᓇᐅᔭᐃᑦ ᐅᓂᒃᑳᑦ

2022–2023 Saimaqatigiingniq  
Fund Report

a

ᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦ  
2022–2023 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ

2022–2023 ANNUAL REPORT

SAIMAQATIGIINGNIQ FUND 

ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓂ ᑲᓇᑕᒥ 
ᐃᒫᓂ ᓴᐳᔾᔨᕕᒃ 2022–2023 
ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ

Tallurutiup Imanga National 
Marine Conservation Area 
2022–2023 Annual Report

ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓂᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓂ  
ᑲᓇᑕᒥ ᐃᒫᓂ ᓴᐳᔾᔨᕕᒃ

2022–2023 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ

2022–2023 ANNUAL REPORT

TALLURUTIUP 
IMANGA 
NATIONAL MARINE CONSERVATION AREA

ᑐᓴᕋᔅᓴᑦ

ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᒥᒃᓵᓄᑦ 
ᐅᖃᐅᑕᐅᔪᒪᓗᐊᖅᑐᖅ:  
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕆᑦ ᓴᓂᑭᓗᐊᕐᒥ ᐃᓄᓐᓂᒃ 
ᐱᓕᕆᖃᑎᖃᕆᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖏᓐᓂᒃ ᐊᒻᒪᓗ  
ᑭᒻᒥᕈᕐᒥ ᓄᓇᓕᓐᓂ ᐃᑲᔪᖅᑐᐃᓂᖓᓂᒃ.

NAUTTIQSUQTIIT 
SPOTLIGHT:
LEARN MORE ABOUT SANIKILUAQ’S 
OUTREACH PROGRAMS AND 
KIMMIRUT’S COMMUNITY SUPPORT

TUSARASSAT
ᐅᑭᐅᖅᐅᑭᐅᖅ 2023 

WINTER 2023
www.qia.ca

 info@qia.ca    Qikiqtani Inuit Assoc    @Qikiqtani_Inuit    @Qikiqtani_Inuit    @QikiqtaniInuitAssociation    @Qikiqtani_Inuit

ᕿᑭᖅᑕᓂᒃᑯᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᖏᑦ  
QIA NAUTTIQSUQTIIT

ᑐᓴᕋᔅᓴᑦ

ᖃᐅᔨᒋᐊᕐᓯᐅᒃ ᓱᕈᓯᕐᓄᑦ ᑐᕌᖓᔪᑦ  
ᓵᓚᒃᓴᕋᓱᓐᓂᐊᕋᔅᓯ!  
CHECK OUT OUR KID’S 
CORNER SECTION 
FOR A CHANCE TO 
WIN A PRIZE!

TUSARASSAT

  info@qia.ca   Qikiqtani Inuit Assoc.      @Qikiqtani_Inuit     @Qikiqtani_Inuit     @QikiqtaniInuitAssociation     @Qikiqtani_Inuit

ᐅᐱᕐᖔᖅᐅᐱᕐᖔᖅ 2023
SPRING 2023

www.qia.ca

ᐃᓄᐃᑦ ᑕᑯᔭᐅᖁᔭᕗᑦ  
ᓴᖅᑭᔮᖅᑎᑕᐅᓂᖓ ᓄᓇᕗᒥ ᕿᒧᒃᓯᖅᑎ 
ᔫᓇ ᖃᐅᓐᓇᕐ

INUIT SPOTLIGHT 
FEATURING NUNAVUT QUEST MUSHER 
JONAH QAUNAQ

2022–2023 ᐃᑲᔫᓯᐊᔅᓴᓂᑦ ᐊᒻᒪᓗ 
ᑮᓇᐅᔭᓂᑦ ᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᔪᓂᑦ 

ᑮᓇᐅᔭᑦ ᐅᓂᒃᑳᑦ
2022–2023 Benefits and 

Legacy Fund Report

2022–2023 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ

ᐃᑲᔫᓯᐊᔅᓴᓂᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓂᑦᐃᑲᔫᓯᐊᔅᓴᓂᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓂᑦ
ᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᔪᓂᑦ ᑮᓇᐅᔭᑦᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᔪᓂᑦ ᑮᓇᐅᔭᑦ 
ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ

2022–2023 Annual Report

BENEFITS AND  
LEGACY FUND
QIKIQTANI INUIT ASSOCIATION

2022–2023 ᕿᑭᕐᒃᑕᓂᒃᑯᑦ 
ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ

2022–2023 QIA 
Annual Report

2022–2023 ANNUAL REPORT

2022–2023 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ

QIKIQTANI
INUIT ASSOCIATION

ᕿᑭᖅᑕᓂ
ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ

 LANGUAGE AWARD 

ᒪᕐᕉᒃ ᑐᓴᕋᔅᓴᑦ ᓴᖅᑭᖅᑕᐅᔫᒃ ᒪᕐᕉᒃ ᑐᓴᕋᔅᓴᑦ ᓴᖅᑭᖅᑕᐅᔫᒃ 
TWO NEWSLETTERS WERE RELEASED

86 2023–2024 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ
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ᐊᕐᕌᒍᑕᒫ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᖃᑦᑕᕐᒪᑕ ᑎᑎᖅᑲᓂᑦ ᐱᖃᓯᐅᑎᓪᓗᓂ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᕐᕌᒍᑕᒫ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᖃᑦᑕᕐᒪᑕ ᑎᑎᖅᑲᓂᑦ ᐱᖃᓯᐅᑎᓪᓗᓂ ᕿᑭᖅᑕᓂᒃᑯᑦ 
ᐱᕙᓪᓕᐊᔪᓂ ᑐᓴᕈᑎᓂᒃ, ᕿᑭᖅᑕᓂ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᓕᐊᖅ, ᐃᑲᔫᓯᐊᒃᓴᓂ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓂᑦ ᐱᕙᓪᓕᐊᔪᓂ ᑐᓴᕈᑎᓂᒃ, ᕿᑭᖅᑕᓂ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᓕᐊᖅ, ᐃᑲᔫᓯᐊᒃᓴᓂ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓂᑦ 
ᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᔪᓂᑦ ᑮᓇᐅᔭᑦ ᐊᒻᒪᓗ ᑲᒪᒋᔭᖃᖅᖢᑎᒃ ᓴᖅᑭᑕᐅᓂᖓ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓ ᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᔪᓂᑦ ᑮᓇᐅᔭᑦ ᐊᒻᒪᓗ ᑲᒪᒋᔭᖃᖅᖢᑎᒃ ᓴᖅᑭᑕᐅᓂᖓ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓ 
ᐊᕐᕌᒍᓕᒫᖅᓯᐅᑎᑦ ᐅᓂᒃᑳᓕᐊᖅ, ᐊᒻᒪᓗ ᐅᐱᒋᑦᑎᐊᖅᑕᕗᑦ ᓴᖅᑭᑎᑦᑐᓐᓇᖃᑦᑕᕋᑦᑎᒍ ᐃᓄᖕᓄᑦ ᐊᕐᕌᒍᓕᒫᖅᓯᐅᑎᑦ ᐅᓂᒃᑳᓕᐊᖅ, ᐊᒻᒪᓗ ᐅᐱᒋᑦᑎᐊᖅᑕᕗᑦ ᓴᖅᑭᑎᑦᑐᓐᓇᖃᑦᑕᕋᑦᑎᒍ ᐃᓄᖕᓄᑦ 
ᐊᕐᕌᒍᑕᒫᑦ.ᐊᕐᕌᒍᑕᒫᑦ.

ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᑦ ᐱᓕᕆᕝᕕᖓ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᖃᔅᓯᓂᑭᐊᖅ ᐱᒋᐊᕈᑎᖃᓕᕐᒥᔪᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᑦ ᐱᓕᕆᕝᕕᖓ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᖃᔅᓯᓂᑭᐊᖅ ᐱᒋᐊᕈᑎᖃᓕᕐᒥᔪᑦ 
ᐱᕚᓪᓕᕈᑎᐅᔪᓂᒃ ᐃᓄᖕᓄᑦ. ᐱᕚᓪᓕᕈᑎᐅᔪᓂᒃ ᐃᓄᖕᓄᑦ. 

2023−ᖑᑎᓪᓗᒍ ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥᒃ ᔫ ᐊᑕᒍᑦᑖᓗᒃ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᖃᕐᓂᖅ ᓇᓗᓇᐃᒃᑯᑕᖅ 2023−ᖑᑎᓪᓗᒍ ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥᒃ ᔫ ᐊᑕᒍᑦᑖᓗᒃ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᖃᕐᓂᖅ ᓇᓗᓇᐃᒃᑯᑕᖅ 
ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᑐᓐᓂᖅᓴᖅᑕᐅᓪᓗᑎᒡᓗ ᐊᑕᐅᓯᕐᒧ ᐱᔭᕇᕐᓂᖃᖅᑐᒧᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᑐᓐᓂᖅᓴᖅᑕᐅᓪᓗᑎᒡᓗ ᐊᑕᐅᓯᕐᒧ ᐱᔭᕇᕐᓂᖃᖅᑐᒧᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ 
ᐊᖏᓂᖅᓴᐅᔪᓄᑦ ᐊᑐᓂ ᓄᓇᓕᐅᔪᓂ 13-ᖑᔪᑦ. ᓇᓗᓇᐃᒃᑯᑕᖅ ᑐᕌᖅᑎᓯᒪᔪᖅ ᔫ ᐊᑕᒍᑦᑖ-ᐊᖏᓂᖅᓴᐅᔪᓄᑦ ᐊᑐᓂ ᓄᓇᓕᐅᔪᓂ 13-ᖑᔪᑦ. ᓇᓗᓇᐃᒃᑯᑕᖅ ᑐᕌᖅᑎᓯᒪᔪᖅ ᔫ ᐊᑕᒍᑦᑖ-
ᓘᓚᐅᖅᓯᒪᔪᒧᑦ, ᐊᒃᓱᕈᕈᑎᖃᓚᐅᕐᒪᑦ ᐱᑕᖃᐃᓐᓇᖁᓪᓗᒍ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᓕᕆᓂᖅ ᐊᒻᒪᓗ ᓘᓚᐅᖅᓯᒪᔪᒧᑦ, ᐊᒃᓱᕈᕈᑎᖃᓚᐅᕐᒪᑦ ᐱᑕᖃᐃᓐᓇᖁᓪᓗᒍ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᓕᕆᓂᖅ ᐊᒻᒪᓗ 
ᐃᓕᓐᓂᐊᖅᑎᐅᔪᓄᑦ ᑐᓂᔭᐅᖃᑦᑕᖅᑐᖅ ᓇᓗᓇᐃᕐᓗᒍ ᐅᖃᐅᓯᓕᕆᓂᖅ ᐱᑕᖃᐃᓐᓇᖁᓪᓗᒍ ᐃᓕᓐᓂᐊᖅᑎᐅᔪᓄᑦ ᑐᓂᔭᐅᖃᑦᑕᖅᑐᖅ ᓇᓗᓇᐃᕐᓗᒍ ᐅᖃᐅᓯᓕᕆᓂᖅ ᐱᑕᖃᐃᓐᓇᖁᓪᓗᒍ 
ᐃᓕᓐᓂᐊᖅᑎᓪᓗᒋᑦ ᐊᖏᓂᖅᓴᐅᔪᓄᑦ.ᐃᓕᓐᓂᐊᖅᑎᓪᓗᒋᑦ ᐊᖏᓂᖅᓴᐅᔪᓄᑦ.

Each year, QIA produces several documents which includes two QIA 
Newsletters, the QIA Annual Report, the Saimaqatigiingniq Annual 
Report, the Benefits and Legacy Report and oversees production of  
the Tallurutiup Imanga Annual Report. Each of these reports represent 
the dedication QIA staff have shown during the year, and we are proud 
to share these with Inuit each year.

The Strategic Communications Division has also taken on a number  
of initiatives that are beneficial to Inuit. 

In 2023, the inaugural Joe Attagutaluk Inuktitut Language Award was 
created and distributed to one graduating high school student in each 
of the Qikiqtani’s 13 communities. This award is in dedication to the 
late Joe Attagutaluk, who was passionate about the preservation of the 
Inuktitut language and is given to students who exemplify language 
preservation in their high school careers.
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ᐊᒻᒪᓗᒃᑲᓐᓂᖅ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᑦ ᐱᓕᕆᕝᕕᖓ ᓇᓗᓇᐃᖅᓯᕗᑦ ᕖᕝᕗᐊᕆ ᐊᒻᒪᓗᒃᑲᓐᓂᖅ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᑦ ᐱᓕᕆᕝᕕᖓ ᓇᓗᓇᐃᖅᓯᕗᑦ ᕖᕝᕗᐊᕆ 
ᑕᖅᑭᖓ ᐅᖃᐅᓯᓕᕆᓐᓇᐅᔪᖅ ᖁᕕᐊᓲᑎᖃᕐᓂᖅ. ᒫᓐᓇ ᐊᕐᕌᒍᒋᓂᐊᖅᑕᑦᑎᓐᓂᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑕᖅᑭᖓ ᐅᖃᐅᓯᓕᕆᓐᓇᐅᔪᖅ ᖁᕕᐊᓲᑎᖃᕐᓂᖅ. ᒫᓐᓇ ᐊᕐᕌᒍᒋᓂᐊᖅᑕᑦᑎᓐᓂᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ 
ᖁᕕᐊᓲᑎᖃᓚᐅᖅᐳᑦ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᖓᓂ ᓴᖅᑭᔭᖅᑎᑦᑎᖃᑦᑕᖅᖢᑎᒃ ᐊᐅᓚᔪᓂᒃ ᖁᕕᐊᓲᑎᖃᓚᐅᖅᐳᑦ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᖓᓂ ᓴᖅᑭᔭᖅᑎᑦᑎᖃᑦᑕᖅᖢᑎᒃ ᐊᐅᓚᔪᓂᒃ 
ᐊᐱᖅᓱᖅᑕᐅᓂᑯᓂᑦ ᐃᓄᖕᓂᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒥᑦ ᐊᔪᖏᑦᑐᒻᒪᕆᖕᓂᑦ ᐊᕕᒃᑐᖅᓯᓂᐅᔪᓂᒃ ᐊᐱᖅᓱᖅᑕᐅᓂᑯᓂᑦ ᐃᓄᖕᓂᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒥᑦ ᐊᔪᖏᑦᑐᒻᒪᕆᖕᓂᑦ ᐊᕕᒃᑐᖅᓯᓂᐅᔪᓂᒃ 
ᐊᐱᖅᓲᑎᖃᕐᓂᖅ ᐃᓐᓇᕐᓂᒃ, ᐊᔾᔨᐅᖏᓐᓂᖏᓐᓂᒃ ᐅᖃᐅᓰᑦ ᓇᒦᓐᓂᖏᓐᓂ ᕿᑭᖅᑕᓂ ᒪᓕᒃᖢᒋᑦ, ᐊᐱᖅᓲᑎᖃᕐᓂᖅ ᐃᓐᓇᕐᓂᒃ, ᐊᔾᔨᐅᖏᓐᓂᖏᓐᓂᒃ ᐅᖃᐅᓰᑦ ᓇᒦᓐᓂᖏᓐᓂ ᕿᑭᖅᑕᓂ ᒪᓕᒃᖢᒋᑦ, 
ᑲᑕᔾᔭᓂᑭᓴᐅᑎᔪᑦ ᐊᒻᒪᓗ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᖅ ᐅᓪᓗᒧᑦ ᖃᐅᔨᒪᓛᖑᓂᖅ ᐱᖑᐊᕐᓂᒃᑯᑦ. ᑲᑕᔾᔭᓂᑭᓴᐅᑎᔪᑦ ᐊᒻᒪᓗ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᖅ ᐅᓪᓗᒧᑦ ᖃᐅᔨᒪᓛᖑᓂᖅ ᐱᖑᐊᕐᓂᒃᑯᑦ. 

ᕿᑭᖅᑕᓂᒃᑯᑦ ᐅᓄᕐᓂᖅᓴᐅᔪᓂ ᑐᓴᖅᑎᑦᑎᖁᔨᓪᓗᑎᒃ ᐃᓄᖕᓂ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᓴᖅᑎᑦᑎᑲᑕᒃᑐᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐅᓄᕐᓂᖅᓴᐅᔪᓂ ᑐᓴᖅᑎᑦᑎᖁᔨᓪᓗᑎᒃ ᐃᓄᖕᓂ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᓴᖅᑎᑦᑎᑲᑕᒃᑐᑦ 
ᐊᑐᓂ ᓄᓇᓕᐅᔪᓂᒃ ᐅᖃᓪᓚᒡᕕᖏᓐᓂᑦ ᑕᖅᑭᑕᒫᑦ ᐅᖃᐅᓯᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ ᐱᓕᕆᐊᖑᔪᓂᑦ, ᐊᑐᓂ ᓄᓇᓕᐅᔪᓂᒃ ᐅᖃᓪᓚᒡᕕᖏᓐᓂᑦ ᑕᖅᑭᑕᒫᑦ ᐅᖃᐅᓯᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ ᐱᓕᕆᐊᖑᔪᓂᑦ, 
ᐱᔨᑦᑎᕋᕈᑎᓂᒃ, ᐃᖅᑲᓇᐃᔮᒃᓴᓂᑦ , ᑲᑎᒪᔨᐅᕝᕕᒃᓴᐅᔪᓂᑦ ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅᓂᐅᔪᓂᒃ ᓄᓇᓕᖕᓂᑦ.ᐱᔨᑦᑎᕋᕈᑎᓂᒃ, ᐃᖅᑲᓇᐃᔮᒃᓴᓂᑦ , ᑲᑎᒪᔨᐅᕝᕕᒃᓴᐅᔪᓂᑦ ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅᓂᐅᔪᓂᒃ ᓄᓇᓕᖕᓂᑦ.
ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᑭᓯᔪᑦ ᐃᓄᓕᒫᑦ ᑕᑯᖃᑦᑕᔾᔮᙱᒻᒪᑕ ᐃᕿᐊᖅᑭᕕᒃᑯᑦ ᐅᕙᓘᓐᓂ ᑐᓴᖅᑎᑦᑎᔪᑎᓂᒃ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᑭᓯᔪᑦ ᐃᓄᓕᒫᑦ ᑕᑯᖃᑦᑕᔾᔮᙱᒻᒪᑕ ᐃᕿᐊᖅᑭᕕᒃᑯᑦ ᐅᕙᓘᓐᓂ ᑐᓴᖅᑎᑦᑎᔪᑎᓂᒃ, 
ᑕᐃᒪᓐᓇ ᑐᓴᖅᑎᑦᑎᓂᖅ ᐃᓄᖕᓄᑦ ᑲᔪᓯᓂᖃᑦᑎᐊᖃᑦᑕᕐᒪᑦ ᐱᒻᒪᕆᐅᔪᑦ ᑐᓴᖅᑕᐅᔭᕆᐊᓖᑦ ᑕᐃᒪᓐᓇ ᑐᓴᖅᑎᑦᑎᓂᖅ ᐃᓄᖕᓄᑦ ᑲᔪᓯᓂᖃᑦᑎᐊᖃᑦᑕᕐᒪᑦ ᐱᒻᒪᕆᐅᔪᑦ ᑐᓴᖅᑕᐅᔭᕆᐊᓖᑦ 
ᐱᓪᓗᒋᑦ ᐊᑐᓂ ᓄᓇᓕᖕᓄᑦ ᐊᒻᒪᓗ ᐅᓄᕐᓂᖅᓴᓂᒃ ᐱᔪᒪᓇᓲᑎᓂᒃ ᐱᓂᖅᓴᐅᓪᓗᑕ ᐊᔾᔨᒌᖏᑦᑐᓄᑦ ᐱᓪᓗᒋᑦ ᐊᑐᓂ ᓄᓇᓕᖕᓄᑦ ᐊᒻᒪᓗ ᐅᓄᕐᓂᖅᓴᓂᒃ ᐱᔪᒪᓇᓲᑎᓂᒃ ᐱᓂᖅᓴᐅᓪᓗᑕ ᐊᔾᔨᒌᖏᑦᑐᓄᑦ 
ᐱᓕᕆᐊᖑᔪᓄᑦ ᐊᒻᒪᓗ ᐃᓐᓄᒃᑕᐅᔭᕆᐊᓕᖕᓄᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ.ᐱᓕᕆᐊᖑᔪᓄᑦ ᐊᒻᒪᓗ ᐃᓐᓄᒃᑕᐅᔭᕆᐊᓕᖕᓄᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ.

Once again, QIA's Strategic Communications Division dedicated the 
month of February to language month celebrations. This year, QIA 
celebrated the Inuktitut language by sharing video interviews with 
Inuit who are language champions in the region, and by hosting a 
throat singing contest. Additionally, social media posts were shared  
on the dialectal differences between the Qikiqtani Inuit dialect, as  
well as posting daily Inuktitut word of the day trivia. 

To enable QIA to reach a wide Inuit audience, QIA has started 
contacting each community radio station to give monthly updates  
on programs, services, job vacancies, board/committee vacancies  
and events happening in the communities. QIA understands that  
not all Inuit follow social media or have access to media releases,  
so sharing information through local radios has been successfull  
in getting important information to individual communities and 
receiving more applications to different programs and vacancies.
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ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᑦ 2023–20242023–2024 ᑐᓴᕈᒥᓇᕐᓂᖏᑦ 
KAKIVAK ASSOCIATION 2023–2024 HIGHLIGHTS

2022–2026 2022–2026 ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᑦ 
2022–2026 STRATEGIC PLAN
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ᐃᓕᓐᓂᐊᕐᓂᖅ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᑦ 
Training & Employment

 $1,995,558 

ᓯᓚᑦᑐᓴᕐᕕᒻᒥ 
ᐃᓕᓐᓂᐊᕆᐊᕐᐸᑦᑐᓄᑦ ᐃᑲᔫᑏᑦ
Post-secondary Education

 $4,819,168 
ᐸᐃᕆᕕᓕᕆᓂᕐᒧᑦ 

Childcare

 $3,438,519 

ᐃᓅᓱᑦᑐᓅᖓᔪᓄᑦ 
Youth

 $2,044,198 

ᐃᖅᑲᓇᐃᔭᕐᕕᓕᕆᓂᕐᒧᑦ
Business

 $508,497 

ᑐᓂᓯᐅᖅᑲᐃᓂᖅ ᑲᑭᕙᒃ ᑐᓂᓯᐅᖅᑲᐃᓂᖅ ᑲᑭᕙᒃ 
ᑲᑐᔾᔨᖃᑎᒌᒃᑯᓐᓃᙶᖅᑐᓂᑦ ᑮᓇᐅᔭᓂᑦ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᓐᓃᙶᖅᑐᓂᑦ ᑮᓇᐅᔭᓂᑦ 

DISTRIBUTION OF KAKIVAK 
ASSOCIATION FUNDING

ᐅᑭᐅᖅᑕᖅᑐᒥ ᓄᓇᖃᖅᑳᖅᑐᓄᑦ 
ᒪᑭᒪᓇᓱᐊᕈᑎᓂᑦ ᐱᓇᓱᐊᕋᔅᓴᓂᑦ ᐱᓕᕆᐊᖅ

Northern Indigenous Economic 
Opportunities Program

 $508,497 
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ᑲᑭᕙᒃᑯᑦ ᓄᓇᓕᓐᓄᑦ ᐱᔭᓪᓕᐊᔪᓕᕆᔩᑦ ᑎᒥᐅᓪᓗᑎᒃ ᐃᑲᔪᕐᐸᑦᑐᑦ ᐃᓄᓐᓂᑦ ᑲᒪᒋᔭᖃᕐᐸᑦᑐᑎᒃ ᑲᑭᕙᒃᑯᑦ ᓄᓇᓕᓐᓄᑦ ᐱᔭᓪᓕᐊᔪᓕᕆᔩᑦ ᑎᒥᐅᓪᓗᑎᒃ ᐃᑲᔪᕐᐸᑦᑐᑦ ᐃᓄᓐᓂᑦ ᑲᒪᒋᔭᖃᕐᐸᑦᑐᑎᒃ 
ᐱᓕᕆᐊᓂᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᓪᓗ ᐱᔪᓐᓇᕐᓯᒋᐊᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᓄᓇᓕᐅᔪᑦ ᕿᑭᖅᑕᓂ. ᐱᓕᕆᐊᓂᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᓪᓗ ᐱᔪᓐᓇᕐᓯᒋᐊᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᓄᓇᓕᐅᔪᑦ ᕿᑭᖅᑕᓂ. 

ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᑦ ᐱᔨᑦᑎᕋᐅᑎᖃᕐᐸᑦᑐᑦ ᐊᔾᔨᒌᙱᑐᒡᒍᑎᓂᑦ ᐱᓕᕆᐊᓂᑦ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᑦ ᐱᔨᑦᑎᕋᐅᑎᖃᕐᐸᑦᑐᑦ ᐊᔾᔨᒌᙱᑐᒡᒍᑎᓂᑦ ᐱᓕᕆᐊᓂᑦ 
ᐱᔨᑦᑎᕋᐅᑎᓂᓪᓗ ᐃᑲᔫᑎᖃᕐᐸᑦᑐᓂᑦ ᐃᓕᓐᓂᐊᓂᕐᒨᖓᔪᓂᑦ, ᐱᓕᕆᕕᓕᕆᓂᕐᒨᖓᔪᓂᑦ, ᐱᔨᑦᑎᕋᐅᑎᓂᓪᓗ ᐃᑲᔫᑎᖃᕐᐸᑦᑐᓂᑦ ᐃᓕᓐᓂᐊᓂᕐᒨᖓᔪᓂᑦ, ᐱᓕᕆᕕᓕᕆᓂᕐᒨᖓᔪᓂᑦ, 
ᐸᐃᕆᕕᓕᕆᓂᕐᒨᖓᔪᓂᑦ, ᐃᓅᓱᑦᑐᓄᓪᓗ ᐱᓇᓱᐊᕈᑕᐅᕙᑦᑐᓂᑦ ᐊᒻᒪᓗ ᐸᐃᕆᕕᓕᕆᓂᕐᒨᖓᔪᓂᑦ, ᐃᓅᓱᑦᑐᓄᓪᓗ ᐱᓇᓱᐊᕈᑕᐅᕙᑦᑐᓂᑦ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔮᖅᑖᖃᑦᑕᕈᑎᔅᓴᓂᑦ. ᐃᖅᑲᓇᐃᔮᖅᑖᖃᑦᑕᕈᑎᔅᓴᓂᑦ. 

ᐊᕐᕌᒍᒥ 2023–2024, ᑲᑭᕙᒃᑯᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔪᔪᑦ $13 ᒥᓕᐊᓐᓂᑦ ᐱᓕᕆᐊᕐᓄᑦ ᑮᓇᐅᔭᓂᑦ.ᐊᕐᕌᒍᒥ 2023–2024, ᑲᑭᕙᒃᑯᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔪᔪᑦ $13 ᒥᓕᐊᓐᓂᑦ ᐱᓕᕆᐊᕐᓄᑦ ᑮᓇᐅᔭᓂᑦ.

Kakivak is a community economic development organization serving 
Inuit by providing programs and services to enhance the strengths  
of communities in the Qikiqtani Region. 

Kakivak Association delivers a range of programs and services that 
support training and education, business development, childcare, 
youth initiatives and access to employment. 

In 2023–2024, Kakivak provided over $13 million in project funding.
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ᑲᑭᕙᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᔪᑦ 2023ᒥ−2033ᒧᑦ ᑐᑭᒧᐊᒍᑎᔅᓴᓂᑦ ᐸᕐᓇᐅᑎᓂᑦᑲᑭᕙᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᔪᑦ 2023ᒥ−2033ᒧᑦ ᑐᑭᒧᐊᒍᑎᔅᓴᓂᑦ ᐸᕐᓇᐅᑎᓂᑦ
ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᔪᔪᑦ 2023ᒥ−2033ᒧᑦ ᑐᑭᒧᐊᒍᑎᔅᓴᓂᑦ ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᔪᔪᑦ 2023ᒥ−2033ᒧᑦ ᑐᑭᒧᐊᒍᑎᔅᓴᓂᑦ 
ᐸᕐᓇᐅᑎᖏᓐᓂᒃ, ᖁᓕᓄᑦ−ᐊᕐᕌᒍᓄᑦ ᐊᑐᕐᓂᐊᖅᑕᖏᓐᓂᒃ ᐋᖅᑭᓱᖅᑕᐅᓯᒪᔪᓂᑦ ᐋᖅᑭᔅᓱᕈᑎᒋᓂᐊ-ᐸᕐᓇᐅᑎᖏᓐᓂᒃ, ᖁᓕᓄᑦ−ᐊᕐᕌᒍᓄᑦ ᐊᑐᕐᓂᐊᖅᑕᖏᓐᓂᒃ ᐋᖅᑭᓱᖅᑕᐅᓯᒪᔪᓂᑦ ᐋᖅᑭᔅᓱᕈᑎᒋᓂᐊ-
ᖅᑕᖏᓐᓂᒃ ᐊᓯᔾᔨᑕᐃᓐᓇᖅᑐᓄᑦ ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᖏᓐᓇᖅᑐᓄᑦ ᒪᑭᒪᓇᓱᐊᕈᑎᖃᕐᕕᒻᒥ ᓄᓇᕗᒻᒥ. ᖅᑕᖏᓐᓂᒃ ᐊᓯᔾᔨᑕᐃᓐᓇᖅᑐᓄᑦ ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᖏᓐᓇᖅᑐᓄᑦ ᒪᑭᒪᓇᓱᐊᕈᑎᖃᕐᕕᒻᒥ ᓄᓇᕗᒻᒥ. 
ᓄᓇᕗᒻᒥ ᒪᑭᒪᓇᓱᐊᕈᑏᑦ ᓱᓕ ᐊᒥᓱᕈᕐᐸᓪᓕᐊᒻᒪᑕ ᐊᒻᒪᓗ ᐊᔾᔨᒌᙱᑐᒡᒍᑎᕈᕐᐸᓪᓕᐊᒻᒪᑕ, ᓄᓇᕗᒻᒥ ᒪᑭᒪᓇᓱᐊᕈᑏᑦ ᓱᓕ ᐊᒥᓱᕈᕐᐸᓪᓕᐊᒻᒪᑕ ᐊᒻᒪᓗ ᐊᔾᔨᒌᙱᑐᒡᒍᑎᕈᕐᐸᓪᓕᐊᒻᒪᑕ, 
ᐃᓄᐃᑦ ᓴᖅᑭᕐᕕᐅᕙᒻᒪᑕ ᐊᒥᓱᕈᕐᐸᓪᓕᐊᓪᓗᑎᒃ ᐱᓇᓱᐊᕋᔅᓴᐅᕙᑦᑐᓂᑦ ᒪᑯᓂᖓ ᐃᓕᓐᓂᐊᓂᕐ-ᐃᓄᐃᑦ ᓴᖅᑭᕐᕕᐅᕙᒻᒪᑕ ᐊᒥᓱᕈᕐᐸᓪᓕᐊᓪᓗᑎᒃ ᐱᓇᓱᐊᕋᔅᓴᐅᕙᑦᑐᓂᑦ ᒪᑯᓂᖓ ᐃᓕᓐᓂᐊᓂᕐ-
ᒨᖓᔪᓂᑦ, ᐱᓕᒻᒪᔅᓴᐃᓂᕐᒨᖓᔪᓂᑦ, ᐃᖅᑲᓇᐃᔮᔅᓴᓄᑦ ᐊᖅᑯᑎᔅᓴᓂᑦ, ᐊᒻᒪᓗ ᓇᒻᒥᓂᖅ ᒨᖓᔪᓂᑦ, ᐱᓕᒻᒪᔅᓴᐃᓂᕐᒨᖓᔪᓂᑦ, ᐃᖅᑲᓇᐃᔮᔅᓴᓄᑦ ᐊᖅᑯᑎᔅᓴᓂᑦ, ᐊᒻᒪᓗ ᓇᒻᒥᓂᖅ 
ᐱᓇᓱᐊᕈᑎᒋᔪᒪᕙᑦᑕᖏᓐᓂᒃ. ᑖᒃᑯᐊ ᑐᑭᒧᐊᒍᑎᔅᓴᑦ ᐸᕐᓇᐅᑏᑦ ᑭᐅᔾᔪᑎᐅᒻᒪᑕ ᑕᒪᑐᒧᖓ ᐱᐅᔪᒧᑦ ᐱᓇᓱᐊᕈᑎᒋᔪᒪᕙᑦᑕᖏᓐᓂᒃ. ᑖᒃᑯᐊ ᑐᑭᒧᐊᒍᑎᔅᓴᑦ ᐸᕐᓇᐅᑏᑦ ᑭᐅᔾᔪᑎᐅᒻᒪᑕ ᑕᒪᑐᒧᖓ ᐱᐅᔪᒧᑦ 
ᐊᖅᑯᑕᐅᔪᒪᓂᐊᖅᑐᒧᑦ, ᐋᖅᑭᔅᓱᐃᓪᓗᑎᒃ ᑐᑭᓯᓇᑦᑎᐊᖅᑐᓂᑦ ᑐᕌᒐᕆᓂᐊᖅᑕᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐊᖅᑯᑕᐅᔪᒪᓂᐊᖅᑐᒧᑦ, ᐋᖅᑭᔅᓱᐃᓪᓗᑎᒃ ᑐᑭᓯᓇᑦᑎᐊᖅᑐᓂᑦ ᑐᕌᒐᕆᓂᐊᖅᑕᖏᓐᓂᒃ ᐊᒻᒪᓗ 
ᓯᕗᓪᓕᐅᑎᒍᒪᓂᐊᖅᑕᖏᓐᓂᒃ ᑐᕌᖓᔪᓂᑦ ᐱᔪᓐᓇᕐᓯᑎᑦᑎᒋᐊᒃᑲᓂᕐᓂᕐᒧᑦ ᐃᓄᓐᓂᑦ ᐊᒻᒪᓗ ᓯᕗᓪᓕᐅᑎᒍᒪᓂᐊᖅᑕᖏᓐᓂᒃ ᑐᕌᖓᔪᓂᑦ ᐱᔪᓐᓇᕐᓯᑎᑦᑎᒋᐊᒃᑲᓂᕐᓂᕐᒧᑦ ᐃᓄᓐᓂᑦ ᐊᒻᒪᓗ 
ᐊᑐᓕᕐᓂᕐᒧᑦ ᓇᒻᒥᓂᕐᓱᕐᓗᑎᒃ−ᑐᑭᑖᕈᑎᖃᖃᑦᑕᓂᕐᒧᑦ.ᐊᑐᓕᕐᓂᕐᒧᑦ ᓇᒻᒥᓂᕐᓱᕐᓗᑎᒃ−ᑐᑭᑖᕈᑎᖃᖃᑦᑕᓂᕐᒧᑦ.

ᐋᖅᑭᔅᓯᓯᒪᓂᐊᕐᖓᑕ ᐋᖅᑭᓯᒪᔭᕆᐊᓕᓐᓂᑦ ᐃᑲᔪᕐᓰᓗᑎᒃ ᑖᒃᑯᓄᖓ ᑐᕌᒐᐅᔪᓄᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆ-ᐋᖅᑭᔅᓯᓯᒪᓂᐊᕐᖓᑕ ᐋᖅᑭᓯᒪᔭᕆᐊᓕᓐᓂᑦ ᐃᑲᔪᕐᓰᓗᑎᒃ ᑖᒃᑯᓄᖓ ᑐᕌᒐᐅᔪᓄᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆ-
ᐊᓕᓐᓄᓪᓗ, ᑲᑭᕙᒃᑯᑦ ᐊᑐᓕᖅᑎᑦᑎᓯᒪᔪᑦ ᐱᒻᒪᕆᐅᔪᓂᑦ ᐊᒻᒪᓗ ᐊᑑᑎᖃᓪᓚᕆᑦᑐᓂᑦ ᐊᓯᔾᔨᕐᓂᐅᔪᓂᑦ ᐊᓕᓐᓄᓪᓗ, ᑲᑭᕙᒃᑯᑦ ᐊᑐᓕᖅᑎᑦᑎᓯᒪᔪᑦ ᐱᒻᒪᕆᐅᔪᓂᑦ ᐊᒻᒪᓗ ᐊᑑᑎᖃᓪᓚᕆᑦᑐᓂᑦ ᐊᓯᔾᔨᕐᓂᐅᔪᓂᑦ 
ᑎᒥᖓᓐᓂ ᐋᖅᑭᓯᒪᓂᐅᔪᓂᑦ. ᐃᓕᓐᓂᐊᓂᕐᒨᖓᔪᓄᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᓅᖓᔪᓄᓪᓗ ᐊᓪᓚᕝᕕᐊᑦ ᑎᒥᖓᓐᓂ ᐋᖅᑭᓯᒪᓂᐅᔪᓂᑦ. ᐃᓕᓐᓂᐊᓂᕐᒨᖓᔪᓄᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᓅᖓᔪᓄᓪᓗ ᐊᓪᓚᕝᕕᐊᑦ 
ᒪᕐᕈᐃᓕᖅᑲᖓᓕᖅᑎᑕᐅᓯᒪᔪᖅ ᓄᑖᖑᓕᖅᑐᑎᒃ ᐊᓪᓚᕝᕕᖏᒃ: ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᐊᓪᓚᕝᕕᒃ ᒪᕐᕈᐃᓕᖅᑲᖓᓕᖅᑎᑕᐅᓯᒪᔪᖅ ᓄᑖᖑᓕᖅᑐᑎᒃ ᐊᓪᓚᕝᕕᖏᒃ: ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᐊᓪᓚᕝᕕᒃ 
ᖁᕝᕙᓯᓐᓂᕐᓴᒥᒃ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓂᕐᒨᖓᔪᓄᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᓅᖓᔪᓄᓪᓗ ᖁᕝᕙᓯᓐᓂᕐᓴᒥᒃ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓂᕐᒨᖓᔪᓄᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᓅᖓᔪᓄᓪᓗ 
ᐱᔨᑦᑎᕋᐅᑏᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ, ᓄᑖᖑᓕᕐᒥᔪᖅ ᐊᓪᓚᕝᕕᒃ ᐱᓕᕆᐊᒃᓴᓂᑦ ᐱᓕᕆᐊᒃᓴᓕᕆᔩᑦ ᐱᔨᑦᑎᕋᐅᑏᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ, ᓄᑖᖑᓕᕐᒥᔪᖅ ᐊᓪᓚᕝᕕᒃ ᐱᓕᕆᐊᒃᓴᓂᑦ ᐱᓕᕆᐊᒃᓴᓕᕆᔩᑦ 
ᐋᖅᑭᑦᑕᐅᓯᒪᓕᕐᒥᔪᖅ. ᑖᒃᑯᐊ ᐊᓯᔾᔨᖅᑐᑦ ᐋᖅᑭᓱᖅᑕᐅᓯᒪᔪᑦ ᐋᖅᑭᐸᓪᓕᖁᓪᓗᒍ ᐱᓕᕆᔪᓐᓇᕐᓂᖓᑦ ᐋᖅᑭᑦᑕᐅᓯᒪᓕᕐᒥᔪᖅ. ᑖᒃᑯᐊ ᐊᓯᔾᔨᖅᑐᑦ ᐋᖅᑭᓱᖅᑕᐅᓯᒪᔪᑦ ᐋᖅᑭᐸᓪᓕᖁᓪᓗᒍ ᐱᓕᕆᔪᓐᓇᕐᓂᖓᑦ 
ᑲᒪᒋᔭᖃᕐᓗᑎᒃ ᐱᓇᐃᓗᑕᐅᓗᐊᕐᐸᑦᑐᓂᑦ ᒪᑭᒪᒍᓐᓇᑦᑎᐊᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᓇᒻᒥᓂᖅ ᑲᒪᒋᔭᖃᕐᓗᑎᒃ ᐱᓇᐃᓗᑕᐅᓗᐊᕐᐸᑦᑐᓂᑦ ᒪᑭᒪᒍᓐᓇᑦᑎᐊᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᓇᒻᒥᓂᖅ 
ᐊᑐᖅᑕᖏᑎᒍᑦ ᐃᓕᓐᓂᐊᓂᕐᒥ, ᐃᖅᑲᓇᐃᔭᕐᕕᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᓄᓪᓗ ᐱᕙᓪᓕᐊᓂᕐᒥ, ᐊᑐᖅᑕᖏᑎᒍᑦ ᐃᓕᓐᓂᐊᓂᕐᒥ, ᐃᖅᑲᓇᐃᔭᕐᕕᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᓄᓪᓗ ᐱᕙᓪᓕᐊᓂᕐᒥ, 
ᐃᖅᑲᓇᐃᔮᕐᓅᖔᔪᓂᑦ, ᐊᒻᒪᓗ ᒪᑭᒪᓇᓱᐊᕈᑎᓂᑦ ᖁᕝᕙᐸᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ.ᐃᖅᑲᓇᐃᔮᕐᓅᖔᔪᓂᑦ, ᐊᒻᒪᓗ ᒪᑭᒪᓇᓱᐊᕈᑎᓂᑦ ᖁᕝᕙᐸᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ.

KAKIVAK PUBLISHES 2023-2033 STRATEGIC PLAN
This year the Kakivak Association presented its approved 2023-2033 
Strategic Plan; a ten-year roadmap designed to adapt to the dynamic 
and evolving economy of Nunavut. As Nunavut's economy continues 
to grow and diversify, Inuit are presented with an expanding array 
of opportunities in education, training, career paths, and personal 
endeavors. This strategic plan is a response to this positive trajectory, 
setting out clear goals and priorities aimed at empowering Inuit and 
fostering self-determination.

To provide the necessary structure to support these key goals and 
priorities, Kakivak implemented important and crucial changes to its 
organizational chart. The Department of Training and Employment has 
been divided into two newly created departments: the Department of 
Ilinniarniq Advanced Education and the Department of Training and 
Career Services. Additionally, a new Department of Piliriaksanit Project 
Management has been established. These changes are designed to 
enhance capacity to address the critical barriers to success that Inuit 
may face in their journeys towards learning, business and career 
development, employment, and economic advancement.
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ᐃᓚᒋᔭᐅᑎᑦᑎᓂᖅ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦᐃᓚᒋᔭᐅᑎᑦᑎᓂᖅ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ
ᓄᕕᐱᕆ 2023ᖑᑎᓪᓗᒍ, ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐱᒻᒪᕆᐊᓗᒻᒥᒃ ᓄᕕᐱᕆ 2023ᖑᑎᓪᓗᒍ, ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐱᒻᒪᕆᐊᓗᒻᒥᒃ 
ᓂᐅᕐᕈᓯᒪᓂᖃᔪᒻᒪᑕ ᐃᒃᐱᐊᕐᔪᒻᒧᑦ, ᖃᐅᔨᒪᑦᑎᐊᕈᒪᓪᓗᑎᒃ ᐱᓕᕆᐊᕆᕙᑦᑕᖏᑦ ᓂᐅᕐᕈᓯᒪᓂᖃᔪᒻᒪᑕ ᐃᒃᐱᐊᕐᔪᒻᒧᑦ, ᖃᐅᔨᒪᑦᑎᐊᕈᒪᓪᓗᑎᒃ ᐱᓕᕆᐊᕆᕙᑦᑕᖏᑦ 
ᐱᔨᑦᑎᕋᐅᑎᒋᕙᑦᑕᖏᓪᓗ ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᑕ ᑭᙴᒪᕙᑦᑕᖏᓐᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ. ᐱᔨᑦᑎᕋᐅᑎᒋᕙᑦᑕᖏᓪᓗ ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᑕ ᑭᙴᒪᕙᑦᑕᖏᓐᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ. 
ᑲᑭᕙᒃᑯᑦ ᑲᑎᖃᑎᖃᖃᑦᑕᔪᔪᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᑦ ᑲᑐᔨᖃᑎᒌᓂᑦ, ᑎᒥᐅᔪᓂᑦ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂᑦ ᑲᑭᕙᒃᑯᑦ ᑲᑎᖃᑎᖃᖃᑦᑕᔪᔪᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᑦ ᑲᑐᔨᖃᑎᒌᓂᑦ, ᑎᒥᐅᔪᓂᑦ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂᑦ 
ᐱᓕᕆᕕᓕᓐᓂᑦ ᐃᒃᐱᐊᕐᔪᒻᒥᐅᓂᑦ. ᐱᒻᒪᕆᐅᓗᐊᔪᒻᒥᔪᖅ ᐃᓚᖓᓐᓂ ᓂᐅᕐᕈᓯᒪᑎᓪᓗᒋᑦ ᐱᓕᕆᕕᓕᓐᓂᑦ ᐃᒃᐱᐊᕐᔪᒻᒥᐅᓂᑦ. ᐱᒻᒪᕆᐅᓗᐊᔪᒻᒥᔪᖅ ᐃᓚᖓᓐᓂ ᓂᐅᕐᕈᓯᒪᑎᓪᓗᒋᑦ 
ᒪᑐᐃᖓᑎᑦᑎᔪᔪᑦ ᐅᐸᑦᑕᐅᖃᑦᑕᕈᓐᓇᖅᑐᑎᒃ, ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᕕᖃᔪᔪᑦ ᒪᑐᐃᖓᑎᑦᑎᔪᔪᑦ ᐅᐸᑦᑕᐅᖃᑦᑕᕈᓐᓇᖅᑐᑎᒃ, ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᕕᖃᔪᔪᑦ 
ᐅᖃᖃᑎᖃᕈᓐᓇᓂᕐᒥᒃ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᑦ. ᓂᐅᕐᕈᓯᒪᓂᖓᑦ ᐃᒃᐱᐊᕐᔪᒻᒧᑦ ᓇᓗᓇᐃᒃᑯᑕᐅᕗᖅ ᑲᑭᕙᒃ ᐅᖃᖃᑎᖃᕈᓐᓇᓂᕐᒥᒃ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᑦ. ᓂᐅᕐᕈᓯᒪᓂᖓᑦ ᐃᒃᐱᐊᕐᔪᒻᒧᑦ ᓇᓗᓇᐃᒃᑯᑕᐅᕗᖅ ᑲᑭᕙᒃ 
ᑲᑐᔾᔨᖃᑎᒌᒃᑯᑦ ᑐᓂᓯᒪᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᐊᑐᓕᖅᑎᑦᑎᔪᒪᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᖃᑦᑎᐊᖃᑦᑕᕈᒪᓪᓗᑎᒃ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᑦ ᑐᓂᓯᒪᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᐊᑐᓕᖅᑎᑦᑎᔪᒪᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᖃᑦᑎᐊᖃᑦᑕᕈᒪᓪᓗᑎᒃ 
ᓄᓇᓕᓐᓂᑦ ᐱᔨᑦᑎᕋᕐᐸᑦᑕᖏᓐᓂᒃ.ᓄᓇᓕᓐᓂᑦ ᐱᔨᑦᑎᕋᕐᐸᑦᑕᖏᓐᓂᒃ.

ᑲᑭᕙᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᓴᓂᕋᔭᓕᐊᔪᒻᒥᔪᑦ ᕖᕝᕗᐊᓕ 2024ᖑᑎᓪᓗᒍ. ᑐᑭᓯᔾᔪᑎᒋᔪᔭᖏᑦ ᑲᑭᕙᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᓴᓂᕋᔭᓕᐊᔪᒻᒥᔪᑦ ᕖᕝᕗᐊᓕ 2024ᖑᑎᓪᓗᒍ. ᑐᑭᓯᔾᔪᑎᒋᔪᔭᖏᑦ 
ᑲᑎᒪᖃᑎᖃᕐᐸᑦᑐᑎᒃ ᐊᒻᒪᓗ ᑐᓴᖃᑦᑕᔪᔭᖏᓐᓂᒃ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᑦ ᐊᑑᑎᖃᓪᓚᕆᓐᓂᐊᖅᑐᑦ ᑲᑎᒪᖃᑎᖃᕐᐸᑦᑐᑎᒃ ᐊᒻᒪᓗ ᑐᓴᖃᑦᑕᔪᔭᖏᓐᓂᒃ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᑦ ᐊᑑᑎᖃᓪᓚᕆᓐᓂᐊᖅᑐᑦ 
ᐋᖅᑭᔅᓱᐃᑎᓪᓗᒋᑦ ᑲᑭᕙᒃᑯᑦ ᓯᕗᓂᔅᓴᑎᓐᓂ ᐱᓇᓱᐊᕈᑎᒋᕙᑦᑕᖏᓐᓂᒃ. ᓯᕗᓂᔅᓴᑎᓐᓄᑦ ᐋᖅᑭᔅᓱᐃᑎᓪᓗᒋᑦ ᑲᑭᕙᒃᑯᑦ ᓯᕗᓂᔅᓴᑎᓐᓂ ᐱᓇᓱᐊᕈᑎᒋᕙᑦᑕᖏᓐᓂᒃ. ᓯᕗᓂᔅᓴᑎᓐᓄᑦ 
ᐱᕙᓪᓕᐊᑎᓪᓗᑕ, ᑲᑭᕙᒃᑯᑦ ᓱᓕ ᐊᖏᕐᓯᒪᑦᑎᐊᖅᑐᑦ ᐃᑲᔪᕐᓰᖃᑦᑕᕈᒪᓪᓗᑎᒃ ᐱᕙᓪᓕᐊᑎᓪᓗᑕ, ᑲᑭᕙᒃᑯᑦ ᓱᓕ ᐊᖏᕐᓯᒪᑦᑎᐊᖅᑐᑦ ᐃᑲᔪᕐᓰᖃᑦᑕᕈᒪᓪᓗᑎᒃ 
ᐱᓇᓱᐊᒐᕆᔪᒪᔭᖏᓐᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ ᐊᒻᒪᓗ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᕈᒪᓪᓗᑎᒃ ᐱᓇᓱᐊᒐᕆᔪᒪᔭᖏᓐᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ ᐊᒻᒪᓗ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᕈᒪᓪᓗᑎᒃ 
ᑲᑐᔾᔨᖃᑎᖃᕐᓗᑎᒃ ᑎᑭᐅᑎᖃᑦᑕᓂᐊᕐᖓᑕ ᐊᔾᔨᒌᓄᑦ ᑐᕌᒐᖏᓐᓄᑦ. ᑲᑐᔾᔨᖃᑎᖃᕐᓗᑎᒃ ᑎᑭᐅᑎᖃᑦᑕᓂᐊᕐᖓᑕ ᐊᔾᔨᒌᓄᑦ ᑐᕌᒐᖏᓐᓄᑦ. 

ENGAGING WITH QIKIQTANI COMMUNITIES
In November 2023, the Kakivak Association team embarked on 
a significant visit to Arctic Bay, to ensure programs and services 
meet the needs of Qikiqtani Inuit. Kakivak met with various groups, 
organizations and local businesses within the community. One of the 
highlights of the visit was the Open House event, where the team had 
the opportunity to speak directly with the general public. The visit  
to Arctic Bay was a testament to Kakivak Association’s dedication  
to fostering strong relationships with the communities they serve.

The Kakivak team also visited Sanirajak in February 2024. The insights 
gained from meetings and the feedback received from the public 
will play a crucial role in shaping Kakivak’s future initiatives. Moving 
forward, Kakivak remains committed to supporting the aspirations  
of Qikiqtani Inuit and working collaboratively to achieve shared goals. 
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ᐃᑲᔪᕐᓂᖅ ᐱᓕᕆᕕᓕᕆᓂᕐᒥᒃᐃᑲᔪᕐᓂᖅ ᐱᓕᕆᕕᓕᕆᓂᕐᒥᒃ
ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᑦ ᓯᕗᓕᖅᑎᐅᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔮᖃᔪᒻᒪᑕ ᖁᕝᕙᓯᓐᓂᓕᒻᒥᒃ ᑐᖏᓕᐊᓂ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᑦ ᓯᕗᓕᖅᑎᐅᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔮᖃᔪᒻᒪᑕ ᖁᕝᕙᓯᓐᓂᓕᒻᒥᒃ ᑐᖏᓕᐊᓂ 
Platinum ᐃᑲᔫᑎᖃᖅᑐᑎᒃ 2023ᒥ ᓄᓇᕗᒻᒥ ᐃᖅᑲᓇᐃᔭᕐᕖᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᖃᖅᑎᓪᓗᒋᑦ, Platinum ᐃᑲᔫᑎᖃᖅᑐᑎᒃ 2023ᒥ ᓄᓇᕗᒻᒥ ᐃᖅᑲᓇᐃᔭᕐᕖᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᖃᖅᑎᓪᓗᒋᑦ, 
ᐱᔾᔪᑕᐅᓗᐊᔪᔪᖅ ᐊᕐᕌᒍᒥ ᐱᓕᕆᕕᓕᓐᓄᑦ, ᓇᒻᒥᓂᖁᑎᓕᓐᓄᑦ, ᐊᒻᒪᓗ ᓴᓇᙳᐊᖅᑐᓄᑦ ᐱᔾᔪᑕᐅᓗᐊᔪᔪᖅ ᐊᕐᕌᒍᒥ ᐱᓕᕆᕕᓕᓐᓄᑦ, ᓇᒻᒥᓂᖁᑎᓕᓐᓄᑦ, ᐊᒻᒪᓗ ᓴᓇᙳᐊᖅᑐᓄᑦ 
ᓄᓇᕗᒻᒥ, ᑕᑯᑎᑦᑎᓂᕐᒥᒃ ᐊᖏᕐᓯᒪᓂᖏᓐᓂᒃ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᒍᒪᓂᕐᒧᑦ ᒪᑭᒪᓇᓱᐊᕈᑎᓂᑦ ᓄᓇᕗᒻᒥ, ᑕᑯᑎᑦᑎᓂᕐᒥᒃ ᐊᖏᕐᓯᒪᓂᖏᓐᓂᒃ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᒍᒪᓂᕐᒧᑦ ᒪᑭᒪᓇᓱᐊᕈᑎᓂᑦ 
ᐊᒥᓱᕈᖅᑎᑦᑎᒋᐊᒃᑲᓂᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᖅᑎᒍᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓯᒪᔪᑐᖃᕐᓂᑦ ᓄᓇᕗᒻᒥ. ᐊᒥᓱᕈᖅᑎᑦᑎᒋᐊᒃᑲᓂᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᖅᑎᒍᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓯᒪᔪᑐᖃᕐᓂᑦ ᓄᓇᕗᒻᒥ. 
ᑲᑭᕙᒃᑯᑦ ᐃᓚᒋᔭᐅᓂᕆᔪᔭᖓᑦ ᐅᖓᑖᓅᕐᓯᒪᔪᔪᖅ ᐃᑲᔫᑎᒋᔪᔭᖏᑕ, ᐃᓚᒋᔭᐅᓪᓚᑦᑖᖃᑦᑕᖅᑐᑎᒃ ᑲᑭᕙᒃᑯᑦ ᐃᓚᒋᔭᐅᓂᕆᔪᔭᖓᑦ ᐅᖓᑖᓅᕐᓯᒪᔪᔪᖅ ᐃᑲᔫᑎᒋᔪᔭᖏᑕ, ᐃᓚᒋᔭᐅᓪᓚᑦᑖᖃᑦᑕᖅᑐᑎᒃ 
ᐱᓕᕆᔨᓪᓗᐊᑕᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ ᐱᖓᓱᓂᑦ ᐊᔾᔨᒌᙱᑐᒡᒍᑎᓂᑦ ᑲᑎᒪᓂᐅᔪᓂᑦ ᐱᓕᕆᔨᓪᓗᐊᑕᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ ᐱᖓᓱᓂᑦ ᐊᔾᔨᒌᙱᑐᒡᒍᑎᓂᑦ ᑲᑎᒪᓂᐅᔪᓂᑦ 
ᐊᒻᒪᓗ ᑲᑎᒪᑎᑦᑎᔪᑦ ᑲᑎᒪᒍᑎᖃᕐᓂᖏᓐᓂ ᐱᔾᔪᑎᖃᖅᑎᓪᓗᖏᑦ ᐱᓕᕆᕕᓐᓄᑦ ᐃᑲᔫᑎᓂᑦ, ᐊᒻᒪᓗ ᑲᑎᒪᑎᑦᑎᔪᑦ ᑲᑎᒪᒍᑎᖃᕐᓂᖏᓐᓂ ᐱᔾᔪᑎᖃᖅᑎᓪᓗᖏᑦ ᐱᓕᕆᕕᓐᓄᑦ ᐃᑲᔫᑎᓂᑦ, 
ᒐᕙᒪᒃᑯᓐᓂ ᓂᐅᕕᖃᑦᑕᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᕐᒨᖓᔪᓂᑦ ᓴᓇᕕᓐᓂᑦ. ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᑦ ᒐᕙᒪᒃᑯᓐᓂ ᓂᐅᕕᖃᑦᑕᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᕐᒨᖓᔪᓂᑦ ᓴᓇᕕᓐᓂᑦ. ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᑦ 
ᐃᑲᔪᕐᓂᕆᔪᔭᖓᑦ ᑎᑭᐅᑎᓯᒪᔪᔪᖅ ᓴᓇᙳᐊᖅᑎᓄᑦ ᑕᐃᑲᓃᖃᑕᐅᔪᔪᕗᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᒥ. ᐃᑲᔪᕐᓂᕆᔪᔭᖓᑦ ᑎᑭᐅᑎᓯᒪᔪᔪᖅ ᓴᓇᙳᐊᖅᑎᓄᑦ ᑕᐃᑲᓃᖃᑕᐅᔪᔪᕗᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᒥ. 
ᐃᑲᔪᖅᑐᑎᒃ ᑖᒃᑯᓂᖓ, ᑲᑭᕙᒃᑯᑦ ᐃᓂᖃᖅᑎᑦᑎᔪᔪᑦ ᓄᓇᑦᑎᓐᓂ ᓴᓇᙳᐊᖅᑎᓄᑦ ᐃᑲᔪᖅᑐᑎᒃ ᑖᒃᑯᓂᖓ, ᑲᑭᕙᒃᑯᑦ ᐃᓂᖃᖅᑎᑦᑎᔪᔪᑦ ᓄᓇᑦᑎᓐᓂ ᓴᓇᙳᐊᖅᑎᓄᑦ 
ᑕᑯᔭᐅᔪᓐᓇᓂᐊᕐᖓᑕ ᓴᓇᒃᑲᐅᓂᖏᑦ, ᓂᐅᕐᕈᑎᖃᖃᑦᑕᓂᐊᕐᖓᑕ ᓴᓇᐅᒐᖏᓐᓂᒃ, ᑕᑯᔭᐅᔪᓐᓇᓂᐊᕐᖓᑕ ᓴᓇᒃᑲᐅᓂᖏᑦ, ᓂᐅᕐᕈᑎᖃᖃᑦᑕᓂᐊᕐᖓᑕ ᓴᓇᐅᒐᖏᓐᓂᒃ, 
ᐊᒻᒪᓗ ᑲᓲᑎᖃᑦᑕᓂᐊᕐᖓᑕ ᓂᐅᕕᖃᑦᑕᕈᓐᓇᓂᐊᖅᑐᓄᑦ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑎᒌᓪᓗᑎᒃ ᐊᒻᒪᓗ ᑲᓲᑎᖃᑦᑕᓂᐊᕐᖓᑕ ᓂᐅᕕᖃᑦᑕᕈᓐᓇᓂᐊᖅᑐᓄᑦ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑎᒌᓪᓗᑎᒃ 
ᐱᓕᕆᖃᑎᒋᖃᑦᑕᕈᓐᓇᓂᐊᖅᑕᖏᓐᓄᑦ.ᐱᓕᕆᖃᑎᒋᖃᑦᑕᕈᓐᓇᓂᐊᖅᑕᖏᓐᓄᑦ.

ᑲᑭᕙᒃᑯᑦ ᓇᓗᓇᐃᕐᓯᔪᔪᑦ ᐋᖅᑭᐸᓪᓕᕐᓯᒪᓂᖏᓐᓂᒃ ᐱᓕᕆᕕᓕᕆᓂᕐᒥᒃ ᐃᑲᔫᑎᒋᕙᑦᑕᖏᓐᓂᒃ, ᑲᑭᕙᒃᑯᑦ ᓇᓗᓇᐃᕐᓯᔪᔪᑦ ᐋᖅᑭᐸᓪᓕᕐᓯᒪᓂᖏᓐᓂᒃ ᐱᓕᕆᕕᓕᕆᓂᕐᒥᒃ ᐃᑲᔫᑎᒋᕙᑦᑕᖏᓐᓂᒃ, 
ᒪᑯᓂᖓ ᓴᓇᕐᕈᑎᕋᓛᕐᓄᑦ ᐃᑲᔫᑏᑦ, ᓯᕗᒧᑦ ᐃᑲᔫᓯᐊᔅᓴᑦ, ᐊᒻᒪᓗ ᒪᑭᒪᓇᓱᐊᕈᑎᓄᑦ ᑮᓇᐅᔭᑦ. ᒪᑯᓂᖓ ᓴᓇᕐᕈᑎᕋᓛᕐᓄᑦ ᐃᑲᔫᑏᑦ, ᓯᕗᒧᑦ ᐃᑲᔫᓯᐊᔅᓴᑦ, ᐊᒻᒪᓗ ᒪᑭᒪᓇᓱᐊᕈᑎᓄᑦ ᑮᓇᐅᔭᑦ. 
ᑖᒃᑯᐊ ᐊᓯᔾᔨᖅᑐᑦ ᐋᖅᑭᓱᖅᑕᐅᓯᒪᒻᒪᑕ ᒪᑭᑉᐹᓪᓕᖁᓪᓗᒋᑦ ᐃᓄᓐᓄᑦ−ᓇᒻᒥᓂᕆᔭᐅᔪᑦ ᐱᓕᕆᕖᑦ, ᑖᒃᑯᐊ ᐊᓯᔾᔨᖅᑐᑦ ᐋᖅᑭᓱᖅᑕᐅᓯᒪᒻᒪᑕ ᒪᑭᑉᐹᓪᓕᖁᓪᓗᒋᑦ ᐃᓄᓐᓄᑦ−ᓇᒻᒥᓂᕆᔭᐅᔪᑦ ᐱᓕᕆᕖᑦ, 
ᐃᓄᐃᑦ ᓇᒻᒥᓂᖁᑎᓖᑦ, ᓴᓇᙳᐊᖅᑏᑦ, ᐊᒻᒪᓗ ᓴᓇᐅᒐᕐᓂᑦ ᓴᓇᕙᑦᑐᑦ ᕿᑭᖅᑕᓂ, ᐊᑐᖅᑐᑎᒃ ᐃᓄᐃᑦ ᓇᒻᒥᓂᖁᑎᓖᑦ, ᓴᓇᙳᐊᖅᑏᑦ, ᐊᒻᒪᓗ ᓴᓇᐅᒐᕐᓂᑦ ᓴᓇᕙᑦᑐᑦ ᕿᑭᖅᑕᓂ, ᐊᑐᖅᑐᑎᒃ 
ᒪᑭᒪᓇᓱᐊᕈᑎᖃᕐᕕᒻᒥ ᒪᑭᒪᑎᑦᑎᓂᕐᒥᒃ ᐊᒻᒪᓗ ᓇᒻᒥᓂᖅ−ᑐᑭᑖᕈᑎᖃᖃᑦᑕᕈᓐᓇᓂᕐᒥᒃ ᒪᑭᒪᓇᓱᐊᕈᑎᖃᕐᕕᒻᒥ ᒪᑭᒪᑎᑦᑎᓂᕐᒥᒃ ᐊᒻᒪᓗ ᓇᒻᒥᓂᖅ−ᑐᑭᑖᕈᑎᖃᖃᑦᑕᕈᓐᓇᓂᕐᒥᒃ 
ᓈᒻᒪᓈᕐᓯᒪᔪᓂᑦ ᑲᑭᕙᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᔅᓴᓄᑦ ᑐᕌᒐᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐃᓱᒪᒋᓯᒪᔭᖏᓐᓄᑦ. ᓈᒻᒪᓈᕐᓯᒪᔪᓂᑦ ᑲᑭᕙᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᔅᓴᓄᑦ ᑐᕌᒐᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐃᓱᒪᒋᓯᒪᔭᖏᓐᓄᑦ. 

SUPPORTING BUSINESS DEVELOPMENT
Kakivak Association took a leading role as a Platinum Sponsor in 
the 2023 Nunavut Trade Show, a highlight of the year for businesses, 
entrepreneurs, and artists in the territory, demonstrating its 
commitment to fostering economic growth and cultural heritage 
in Nunavut. Kakivak's involvement extended beyond sponsorship, 
featuring active participation from key members of its team in three 
different conferences and panel discussions relating to Business 
Support, Government Procurement and Cultural Industries. Kakivak 
Association's sponsorship also extended to the artist section of the 
trade show. By sponsoring this section, Kakivak provided a platform 
for local artists to showcase their talents, sell their work, and connect 
with potential buyers and collaborators.

Kakivak announced significant improvements to its Business 
Development Programs, including the Small Tools Program, Sivummut 
Grant Program, and the Economic Opportunity Fund. These changes 
are designed to bolster Inuit-owned businesses, Inuit entrepreneurs, 
artists, and craftspeople in the Qikiqtani Region, fostering greater 
economic empowerment and self-determination in line with Kakivak's 
strategic goals and vision. 
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ᐱᕈᕐᐸᓪᓕᐊᑎᑦᑎᓂᖅ ᐸᐃᕆᕕᓕᕆᓂᕐᒥᒃᐱᕈᕐᐸᓪᓕᐊᑎᑦᑎᓂᖅ ᐸᐃᕆᕕᓕᕆᓂᕐᒥᒃ
ᑕᒫᓂ ᐊᕐᕌᒍᒥ, ᑲᑐᔾᔨᖃᑎᖃᖅᑐᑎᒃ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ, ᑲᑭᕙᒃᑯᑦ ᐱᒃᑯᒍᓱᑦᑐᑎᒃ ᓇᓗᓇᐃᕐᓯᔪᔪᑦ ᑕᒫᓂ ᐊᕐᕌᒍᒥ, ᑲᑐᔾᔨᖃᑎᖃᖅᑐᑎᒃ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ, ᑲᑭᕙᒃᑯᑦ ᐱᒃᑯᒍᓱᑦᑐᑎᒃ ᓇᓗᓇᐃᕐᓯᔪᔪᑦ 
ᑲᑦᑐᖓᐃᕈᑎᖃᕐᓯᒪᓂᖏᓐᓂᒃ ᐋᖅᑭᔅᓱᐃᔪᒪᓂᕐᒥᒃ ᓯᕗᓂᔅᓴᖃᑦᑎᐊᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᓄᓇᓖᑦ. ᑲᑦᑐᖓᐃᕈᑎᖃᕐᓯᒪᓂᖏᓐᓂᒃ ᐋᖅᑭᔅᓱᐃᔪᒪᓂᕐᒥᒃ ᓯᕗᓂᔅᓴᖃᑦᑎᐊᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᓄᓇᓖᑦ. 
ᐊᒃᑑᕝᕙ 3, 2023ᖑᑎᓪᓗᒍ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᐱᖁᔨᕗᖔᕈᑎᖃᔪᔪᑦ, ᓴᓂᕐᕙᐃᓪᓗᑎᒃ ᐊᒃᑑᕝᕙ 3, 2023ᖑᑎᓪᓗᒍ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᐱᖁᔨᕗᖔᕈᑎᖃᔪᔪᑦ, ᓴᓂᕐᕙᐃᓪᓗᑎᒃ 
$15 ᒥᓕᐊᓐᓂᑦ ᓄᓇᖃᖅᑳᖅᑐᓄᑦ ᓄᓇᓕᓐᓄᑦ ᐱᖁᑎᕐᔪᐊᓄᑦ ᐊᐅᓚᔪᓐᓇᐅᑎᓄᑦ ᑮᓇᐅᔭᓂᑦ $15 ᒥᓕᐊᓐᓂᑦ ᓄᓇᖃᖅᑳᖅᑐᓄᑦ ᓄᓇᓕᓐᓄᑦ ᐱᖁᑎᕐᔪᐊᓄᑦ ᐊᐅᓚᔪᓐᓇᐅᑎᓄᑦ ᑮᓇᐅᔭᓂᑦ 
ᐱᕈᕐᐸᓪᓕᐊᑎᑦᑎᖃᑎᒌᓐᓂᐊᕐᖓᑕ ᓴᓇᓗᑎᒃ ᐸᐃᕆᕕᓐᓂᑦ ᐱᖓᓱᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᐅᔪᓂᑦ: ᐱᕈᕐᐸᓪᓕᐊᑎᑦᑎᖃᑎᒌᓐᓂᐊᕐᖓᑕ ᓴᓇᓗᑎᒃ ᐸᐃᕆᕕᓐᓂᑦ ᐱᖓᓱᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᐅᔪᓂᑦ: 
ᓴᓂᕋᔭᒃ, ᐃᒃᐱᐊᕐᔪᒃ ᐊᒻᒪᓗ ᒥᑦᑎᒪᑕᓕᒃ. ᓴᓂᕋᔭᒃ, ᐃᒃᐱᐊᕐᔪᒃ ᐊᒻᒪᓗ ᒥᑦᑎᒪᑕᓕᒃ. 

ᑖᓐᓇ ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑎᓪᓗᒍ, ᑲᑭᕙᒃ ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥ ᐃᓪᓗᓕᐅᖅᑏᑦ ᑎᒥᖓᑦ (NCCD) ᑖᓐᓇ ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑎᓪᓗᒍ, ᑲᑭᕙᒃ ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥ ᐃᓪᓗᓕᐅᖅᑏᑦ ᑎᒥᖓᑦ (NCCD) 
ᓇᓗᓇᐃᕐᓯᔪᔪᑦ ᓯᕗᒧᐊᑦᑎᑦᑎᕙᓪᓕᐊᓯᒪᓂᖏᓐᓂᒃ ᓴᓇᓂᕐᒥᒃ ᓄᑖᕐᒥᒃ ᐸᐃᕆᕕᔅᓴᒥᑦ ᓴᓂᕋᔭᒻᒥ. ᓇᓗᓇᐃᕐᓯᔪᔪᑦ ᓯᕗᒧᐊᑦᑎᑦᑎᕙᓪᓕᐊᓯᒪᓂᖏᓐᓂᒃ ᓴᓇᓂᕐᒥᒃ ᓄᑖᕐᒥᒃ ᐸᐃᕆᕕᔅᓴᒥᑦ ᓴᓂᕋᔭᒻᒥ. 
ᑭᖑᓪᓕᕐᐹᒥ ᐸᕐᓇᐃᕙᓪᓕᐊᔪᑦ ᓴᓇᔭᐅᓛᖅᑐᒥᒃ ᓄᓇᕗᒻᒥ ᐃᓪᓗᓕᐅᖅᑎᓂᑦ ᐊᒻᒪᓗ ᓴᓇᔨᓂᑦ ᑭᖑᓪᓕᕐᐹᒥ ᐸᕐᓇᐃᕙᓪᓕᐊᔪᑦ ᓴᓇᔭᐅᓛᖅᑐᒥᒃ ᓄᓇᕗᒻᒥ ᐃᓪᓗᓕᐅᖅᑎᓂᑦ ᐊᒻᒪᓗ ᓴᓇᔨᓂᑦ 
Concentric Engineering ᐱᖃᑎᖃᖅᑐᑎᒃ. ᓴᓇᓂᕐᒥᒃ ᐱᒋᐊᕈᒫᕐᓂᐊᖅᑐᑦ ᐅᑭᐊᔅᓵᖅ 2024ᒥ. Concentric Engineering ᐱᖃᑎᖃᖅᑐᑎᒃ. ᓴᓇᓂᕐᒥᒃ ᐱᒋᐊᕈᒫᕐᓂᐊᖅᑐᑦ ᐅᑭᐊᔅᓵᖅ 2024ᒥ. 
ᐃᓪᓗᔅᓴᖅ ᓴᓇᔭᐅᓛᖅᑐᖅ ᓈᒻᒪᓪᓗᓂ 44ᓄᑦ ᓱᕈᓯᕐᓄᑦ ᐊᒻᒪᓗ ᐱᔭᕇᕐᑕᐅᕕᔅᓴᖃᖅᑐᓂ  ᐃᓪᓗᔅᓴᖅ ᓴᓇᔭᐅᓛᖅᑐᖅ ᓈᒻᒪᓪᓗᓂ 44ᓄᑦ ᓱᕈᓯᕐᓄᑦ ᐊᒻᒪᓗ ᐱᔭᕇᕐᑕᐅᕕᔅᓴᖃᖅᑐᓂ  
ᔮᓐᓄᐊᓕ 2026ᒥ. ᔮᓐᓄᐊᓕ 2026ᒥ. 

ᐅᐸᓗᖓᐃᔭᖅᑐᑎᒃ ᓴᓇᓂᐅᓚᖅᑐᒧᑦ, ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᑦ ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥ ᐃᓪᓗᓕᐅᖅᑏᑦ ᐅᐸᓗᖓᐃᔭᖅᑐᑎᒃ ᓴᓇᓂᐅᓚᖅᑐᒧᑦ, ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᑦ ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥ ᐃᓪᓗᓕᐅᖅᑏᑦ 
ᓴᓇᔨᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕈᑎᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓛᖅᑐᑦ, ᐊᑐᕐᓗᑎᒃ ᑕᒪᒃᑮᓐᓂᒃ ᓄᓇᓕᓐᓂᑦ ᓴᓇᔨᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕈᑎᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓛᖅᑐᑦ, ᐊᑐᕐᓗᑎᒃ ᑕᒪᒃᑮᓐᓂᒃ ᓄᓇᓕᓐᓂᑦ 
ᐃᓚᒋᔭᐅᑎᑦᑎᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐱᓕᒻᒪᔅᓴᐃᓂᕐᒥᒃ. ᐃᓕᓐᓂᐊᕇᖅᑲᑕ ᐃᓕᓐᓂᐊᓚᐅᖅᑐᑦ ᐃᓚᒋᔭᐅᑎᑦᑎᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐱᓕᒻᒪᔅᓴᐃᓂᕐᒥᒃ. ᐃᓕᓐᓂᐊᕇᖅᑲᑕ ᐃᓕᓐᓂᐊᓚᐅᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔭᓛᖅᑐᑦ ᓴᓇᖃᑕᐅᓗᑎᒃ ᐃᓪᓗᔅᓴᒥᒃ, ᑕᐃᒪᐃᒻᒪᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᖃᖅᑎᑦᑎᓛᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᓛᖅᑐᑦ ᓴᓇᖃᑕᐅᓗᑎᒃ ᐃᓪᓗᔅᓴᒥᒃ, ᑕᐃᒪᐃᒻᒪᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᖃᖅᑎᑦᑎᓛᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔮᖑᐃᓐᓇᕈᓐᓇᖅᑐᓂᑦ, ᐊᒻᒪᓗ ᐱᒃᑯᒍᓱᓪᓗᑎᒃ ᐃᑲᔪᓛᖅᑐᑦ ᓄᓇᓕᓐᓂᑦ ᐃᖅᑲᓇᐃᔮᖑᐃᓐᓇᕈᓐᓇᖅᑐᓂᑦ, ᐊᒻᒪᓗ ᐱᒃᑯᒍᓱᓪᓗᑎᒃ ᐃᑲᔪᓛᖅᑐᑦ ᓄᓇᓕᓐᓂᑦ 
ᐊᐅᓚᔪᓐᓇᐅᑎᐅᒋᐊᖃᓪᓚᕆᑦᑐᒥᒃ.ᐊᐅᓚᔪᓐᓇᐅᑎᐅᒋᐊᖃᓪᓚᕆᑦᑐᒥᒃ.

INVESTING IN CHILDCARE
This year, in partnership with QIA, Kakivak proudly announced its 
commitment to building brighter futures for Inuit communities.  
On October 3rd, 2023, the QIA Board of Directors passed a resolution, 
allocating $15 million from the Indigenous Community Infrastructure 
Fund to co-invest in constructing childcare facilities in three Qikiqtani 
communities: Sanirajak, Arctic Bay, and Pond Inlet. 

Following this announcement, Kakivak and NCC Development Limited 
(NCCD) announced significant advancements in the construction of 
the new childcare facility in Sanirajak. Final planning for construction 
is underway with NCCD and Concentric Engineering. Construction 
is scheduled to start in the fall of 2024. The facility is designed to 
accommodate up to 44 children and is expected to be completed  
by January 2026.

In preparation for construction, Kakivak Association and NCCD will  
be providing a pre-trades training program, fostering both community 
involvement and skills development. Once the training is complete 
the participants will be employed to help build the facility, thus 
offering full-time jobs and the pride of contributing to vital community 
infrastructure.
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ᐃᑲᔪᕐᓂᖅ ᐃᖅᑲᓇᐃᔮᕐᓂᑦ ᖁᕝᕙᐸᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃᐃᑲᔪᕐᓂᖅ ᐃᖅᑲᓇᐃᔮᕐᓂᑦ ᖁᕝᕙᐸᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ
ᐊᕐᕌᒍᒋᕋᑖᖅᑕᑎᓐᓂ, ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐃᓚᒋᔭᐅᖃᑦᑕᓚᐅᖅᑐᑦ ᐊᒥᓱᓂᑦ ᐃᓄᓕᒫᓂᑦ ᐊᕐᕌᒍᒋᕋᑖᖅᑕᑎᓐᓂ, ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐃᓚᒋᔭᐅᖃᑦᑕᓚᐅᖅᑐᑦ ᐊᒥᓱᓂᑦ ᐃᓄᓕᒫᓂᑦ 
ᑲᑎᒪᖃᑎᖃᖃᑦᑕᓂᕐᒥᒃ, ᒪᑯᓂᖓ ᓄᓇᕗᒻᒥ ᑎᒥᒃᑯᑦ ᐊᔪᕈᑎᓕᓐᓄᑦ ᒪᑭᓐᓇᓱᐊᖅᑏᑦ ᑲᑎᒪᖃᑎᖃᖃᑦᑕᓂᕐᒥᒃ, ᒪᑯᓂᖓ ᓄᓇᕗᒻᒥ ᑎᒥᒃᑯᑦ ᐊᔪᕈᑎᓕᓐᓄᑦ ᒪᑭᓐᓇᓱᐊᖅᑏᑦ 
ᑲᑐᑎᔾᔨᖃᑎᒌᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔮᕐᓂᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᒥ, ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐃᖅᑲᓇᐃᔮᕐᓂᑦ ᑲᑐᑎᔾᔨᖃᑎᒌᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔮᕐᓂᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᒥ, ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐃᖅᑲᓇᐃᔮᕐᓂᑦ 
ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᒥ, ᐊᒻᒪᓗ ᐱᓕᒻᒪᒃᓴᐃᕕᒃ ᐃᖅᑲᓇᐃᔮᕐᓂᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᒥ. ᑖᒃᑯᓇᓂ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᒥ, ᐊᒻᒪᓗ ᐱᓕᒻᒪᒃᓴᐃᕕᒃ ᐃᖅᑲᓇᐃᔮᕐᓂᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᒥ. ᑖᒃᑯᓇᓂ 
ᑲᑎᓂᐅᖃᑦᑕᓚᐅᖅᑐᓂᑦ, ᑲᑭᕙᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓘᓐᓇᖏᓐᓅᖓᔪᓂᑦ ᑲᑎᓂᐅᖃᑦᑕᓚᐅᖅᑐᓂᑦ, ᑲᑭᕙᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓘᓐᓇᖏᓐᓅᖓᔪᓂᑦ 
ᑐᑭᓯᑎᑦᑎᒍᑎᖃᖃᑦᑕᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᓕᕆᕕᒻᒥ ᐱᔨᑦᑎᕋᐅᑎᒋᕙᑦᑕᑎᓐᓂᒃ, ᑐᑭᓯᑎᑦᑎᒍᑎᖃᖃᑦᑕᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᓕᕆᕕᒻᒥ ᐱᔨᑦᑎᕋᐅᑎᒋᕙᑦᑕᑎᓐᓂᒃ, 
ᐅᖃᐅᓯᖃᓗᐊᕐᐸᑦᑐᑎᒃ ᑲᑦᑐᖓᐃᕈᑎᖃᕐᓯᒪᓂᑦᑎᓐᓂᒃ ᐃᑲᔪᖃᑦᑕᓂᕐᒥᒃ ᐅᖃᐅᓯᖃᓗᐊᕐᐸᑦᑐᑎᒃ ᑲᑦᑐᖓᐃᕈᑎᖃᕐᓯᒪᓂᑦᑎᓐᓂᒃ ᐃᑲᔪᖃᑦᑕᓂᕐᒥᒃ 
ᐃᖅᑲᓇᐃᔮᔅᓴᕐᓯᐅᕈᑕᐅᕙᑦᑐᓂᑦ ᐱᔪᒐᕐᓴᐅᑎᓂᑦ ᑎᑎᕋᖃᑦᑕᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᔅᓴᓄᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᕐᓯᐅᕈᑕᐅᕙᑦᑐᓂᑦ ᐱᔪᒐᕐᓴᐅᑎᓂᑦ ᑎᑎᕋᖃᑦᑕᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᔅᓴᓄᑦ 
ᐅᐸᓗᖓᐃᔭᐅᑎᓂᑦ. ᑖᒃᑯᐊ ᐊᖅᑯᑎᒋᓪᓗᒋᑦ ᐱᓇᓱᐊᕈᑕᐅᕙᑦᑐᑦ, ᑲᑭᕙᒃᑯᑦ ᐱᔾᔪᑎᖃᓗᐊᕐᐸᑦᑐᑦ ᐅᐸᓗᖓᐃᔭᐅᑎᓂᑦ. ᑖᒃᑯᐊ ᐊᖅᑯᑎᒋᓪᓗᒋᑦ ᐱᓇᓱᐊᕈᑕᐅᕙᑦᑐᑦ, ᑲᑭᕙᒃᑯᑦ ᐱᔾᔪᑎᖃᓗᐊᕐᐸᑦᑐᑦ 
ᑐᓂᓯᒪᓂᖏᓐᓂᒃ ᑕᑯᖃᑦᑕᕈᒪᓪᓗᑎᒃ ᐃᓄᓐᓂᑦ ᒪᑭᑕᑦᑎᐊᖅᑐᓂᑦ ᐃᑲᔫᑎᖃᕐᐸᑦᑐᑎᒃ ᑐᓂᓯᒪᓂᖏᓐᓂᒃ ᑕᑯᖃᑦᑕᕈᒪᓪᓗᑎᒃ ᐃᓄᓐᓂᑦ ᒪᑭᑕᑦᑎᐊᖅᑐᓂᑦ ᐃᑲᔫᑎᖃᕐᐸᑦᑐᑎᒃ 
ᐋᖅᑭᓱᖅᑕᐅᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᑦ ᐱᔪᓐᓇᕐᓯᒍᑕᐅᓂᐊᖅᑐᓂᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐋᖅᑭᓱᖅᑕᐅᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᑦ ᐱᔪᓐᓇᕐᓯᒍᑕᐅᓂᐊᖅᑐᓂᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 
ᑎᑭᐅᑎᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔮᖅᑖᕆᒍᒪᓯᒪᔭᖏᓐᓄᑦ.ᑎᑭᐅᑎᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔮᖅᑖᕆᒍᒪᓯᒪᔭᖏᓐᓄᑦ.

SUPPORTING CAREER ADVANCEMENTS
In the past year, Kakivak Association actively participated in 
several public engagements, including the Nunavut Disabilities 
Makinnasuaqtiit Society Job Fair, The Student Career Fair, and the 
Pilimmaksaivik Career Fair. At these engagements, Kakivak staff 
provided comprehensive information about our Career Services, 
emphasizing our commitment to assisting with resume development 
and job readiness. Through these efforts, Kakivak underscores its 
dedication to seeing Inuit succeed by offering tailored support 
and resources that empower individuals to achieve their career 
aspirations.
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ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐊᖏᕐᓯᒪᔪᑦ ᐋᖅᑭᔅᓱᐃᖃᑦᑕᓂᐊᕐᖓᑕ ᐊᑑᑎᓕᓐᓂᑦ ᒪᑭᒪᓇᓱᐊᕈᑎᓂᑦ, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐊᖏᕐᓯᒪᔪᑦ ᐋᖅᑭᔅᓱᐃᖃᑦᑕᓂᐊᕐᖓᑕ ᐊᑑᑎᓕᓐᓂᑦ ᒪᑭᒪᓇᓱᐊᕈᑎᓂᑦ, 
ᐃᓅᓯᕐᒨᖓᔪᓂᑦ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᓇᓱᐊᕋᔅᓴᓂᑦ ᕿᑭᖅᑕᓂ ᐃᓅᓯᕐᒨᖓᔪᓂᑦ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᓇᓱᐊᕋᔅᓴᓂᑦ ᕿᑭᖅᑕᓂ 
ᓄᓇᓕᓐᓄᑦ ᐃᓄᓐᓄᑦ. ᐊᕐᕌᒍᒥ 2023-2024, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐱᓕᕆᐊᖏᑦ ᓄᓇᓕᓐᓄᑦ ᐃᓄᓐᓄᑦ. ᐊᕐᕌᒍᒥ 2023-2024, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐱᓕᕆᐊᖏᑦ 
ᐊᔾᔨᒌᙱᑐᒡᒍᑎᐅᔪᔪᑦ ᐊᖏᔫᑎᓂᑦ ᐊᐅᓚᔪᓐᓇᐅᑎᓕᕆᓂᕐᒨᖓᔪᓂᑦ ᐊᒻᒪᓗ ᐊᕙᑎᑦᑎᓐᓄᑦ ᐊᔾᔨᒌᙱᑐᒡᒍᑎᐅᔪᔪᑦ ᐊᖏᔫᑎᓂᑦ ᐊᐅᓚᔪᓐᓇᐅᑎᓕᕆᓂᕐᒨᖓᔪᓂᑦ ᐊᒻᒪᓗ ᐊᕙᑎᑦᑎᓐᓄᑦ 
ᓱᕈᕐᓇᖏᑦᑐᓂᑦ ᐱᓕᕆᐊᔅᓴᓅᖓᔪᓂᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᔾᔪᑎᓂᑦ, ᓴᓇᔪᓕᕆᓂᕐᒧᑦ ᓱᕈᕐᓇᖏᑦᑐᓂᑦ ᐱᓕᕆᐊᔅᓴᓅᖓᔪᓂᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᔾᔪᑎᓂᑦ, ᓴᓇᔪᓕᕆᓂᕐᒧᑦ 
ᐅᔭᕋᓐᓂᐊᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒧᑦ, ᐊᒻᒪᓗ ᐃᖃᓗᒐᓱᖃᑦᑕᓂᕐᒥᒃ ᖃᐅᔨᓴᖃᑦᑕᓂᕐᒧᑦ ᐅᔭᕋᓐᓂᐊᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒧᑦ, ᐊᒻᒪᓗ ᐃᖃᓗᒐᓱᖃᑦᑕᓂᕐᒥᒃ ᖃᐅᔨᓴᖃᑦᑕᓂᕐᒧᑦ 
ᐱᓕᕆᐊᓂᑦ ᐱᓇᓱᐊᕈᑕᐅᕙᑦᑐᓂᓪᓗ. ᑖᒃᑯᐊ ᐊᑖᓃᑦᑐᑦ ᐃᓚᖏᑦ ᑐᓴᕋᔅᓴᐅᓗᐊᖅᑐᑦ ᕿᑭᖅᑖᓗᒃ ᐱᓕᕆᐊᓂᑦ ᐱᓇᓱᐊᕈᑕᐅᕙᑦᑐᓂᓪᓗ. ᑖᒃᑯᐊ ᐊᑖᓃᑦᑐᑦ ᐃᓚᖏᑦ ᑐᓴᕋᔅᓴᐅᓗᐊᖅᑐᑦ ᕿᑭᖅᑖᓗᒃ 
ᑯᐊᐳᕇᓴᒃᑯᓐᓂᑦ ᐊᒻᒪᓗ ᑎᒥᖁᑎᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔮᖑᓯᒪᔪᓂᑦ 2023-2024 ᐊᕐᕌᒍᒥ ᑯᐊᐳᕇᓴᒃᑯᓐᓂᑦ ᐊᒻᒪᓗ ᑎᒥᖁᑎᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔮᖑᓯᒪᔪᓂᑦ 2023-2024 ᐊᕐᕌᒍᒥ 
ᑮᓇᐅᔭᓄᑦ ᐊᐅᓚᕕᒋᓚᐅᖅᑕᖓᓐᓂ. ᑮᓇᐅᔭᓄᑦ ᐊᐅᓚᕕᒋᓚᐅᖅᑕᖓᓐᓂ. 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᐱᓇᓱᐊᒐᖏᑦᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᐱᓇᓱᐊᒐᖏᑦ
ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᓱᓕ ᑲᔪᓯᑎᑦᑎᔪᑦ ᐊᖏᕈᑎᒋᓯᒪᔭᖏᓐᓂᒃ ᓯᔾᔭᕐᐸᓯᕐᒥ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᓱᓕ ᑲᔪᓯᑎᑦᑎᔪᑦ ᐊᖏᕈᑎᒋᓯᒪᔭᖏᓐᓂᒃ ᓯᔾᔭᕐᐸᓯᕐᒥ 
ᖃᐅᔨᓴᖃᑦᑕᓂᕐᒥᒃ ᕿᑭᖅᑕᓂ, ᐱᔭᕇᕐᓯᓪᓗᑎᒃ ᐱᖓᔪᒋᓕᖅᑕᖓᓐᓂ ᐊᕐᕌᒍᒥ ᐃᖃᓗᓕᕆᓂᕐᒥᒃ ᖃᐅᔨᓴᖃᑦᑕᓂᕐᒥᒃ ᕿᑭᖅᑕᓂ, ᐱᔭᕇᕐᓯᓪᓗᑎᒃ ᐱᖓᔪᒋᓕᖅᑕᖓᓐᓂ ᐊᕐᕌᒍᒥ ᐃᖃᓗᓕᕆᓂᕐᒥᒃ 
ᖃᐅᔨᓴᖃᑦᑕᓂᕐᒥᒃ ᓘᑎ ᐸᓪᓗᖅ ᐅᒥᐊᕐᔪᐊᕐᒥ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂᑦ ᐅᒥᐊᕐᓂᑦ. 2023ᖑᑎᓪᓗᒍ, ᖃᐅᔨᓴᖃᑦᑕᓂᕐᒥᒃ ᓘᑎ ᐸᓪᓗᖅ ᐅᒥᐊᕐᔪᐊᕐᒥ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂᑦ ᐅᒥᐊᕐᓂᑦ. 2023ᖑᑎᓪᓗᒍ, 
ᓄᓇᓕᓐᓂᑦ ᐅᒥᐊᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᔪᔪᑦ ᓴᓂᕋᔭᒻᒥ ᑭᙵᕐᓂᓗ ᑲᒪᒋᔭᖃᕐᓂᐊᕐᖓᑕ ᓄᓇᓕᓐᓂᑦ ᐅᒥᐊᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᔪᔪᑦ ᓴᓂᕋᔭᒻᒥ ᑭᙵᕐᓂᓗ ᑲᒪᒋᔭᖃᕐᓂᐊᕐᖓᑕ 
ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᓯᕕᑐᔪᒥᒃ, ᐊᑐᖅᑐᑎᒃ ᐊᒻᒧᐊᖅᑎᒐᕐᓂᑦ ᐊᔾᔨᓕᐅᕈᑎᓂᑦ ᖃᐅᔨᓴᕐᓂᐊᕐᖓᑕ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᓯᕕᑐᔪᒥᒃ, ᐊᑐᖅᑐᑎᒃ ᐊᒻᒧᐊᖅᑎᒐᕐᓂᑦ ᐊᔾᔨᓕᐅᕈᑎᓂᑦ ᖃᐅᔨᓴᕐᓂᐊᕐᖓᑕ 
ᑭᓱᑕᖃᕐᒪᖔᖅ ᐊᔾᔨᒌᙱᑐᒡᒍᑎᓂᑦ ᐃᒪᕐᒥᐅᑕᕐᓂᑦ ᐆᒪᔪᓂᑦ. ᓘᑎ ᐸᓪᓗᕐᒥ ᑲᒪᒋᔭᖃᔪᔪᑦ ᑭᓱᑕᖃᕐᒪᖔᖅ ᐊᔾᔨᒌᙱᑐᒡᒍᑎᓂᑦ ᐃᒪᕐᒥᐅᑕᕐᓂᑦ ᐆᒪᔪᓂᑦ. ᓘᑎ ᐸᓪᓗᕐᒥ ᑲᒪᒋᔭᖃᔪᔪᑦ 
ᐃᒫᓂ ᓄᓇᙳᐊᓕᕆᓂᕐᒥᒃ, ᑕᕐᕆᔮᔅᓴᓕᐅᕈᑎᑎᒍᑦ ᖃᐅᔨᓴᐅᑎᓂᑦ ᐊᒻᒪᓗ ᖃᐅᔨᓴᕋᔅᓴᓂᑦᑐᑎᒃ ᐃᒫᓂ ᓄᓇᙳᐊᓕᕆᓂᕐᒥᒃ, ᑕᕐᕆᔮᔅᓴᓕᐅᕈᑎᑎᒍᑦ ᖃᐅᔨᓴᐅᑎᓂᑦ ᐊᒻᒪᓗ ᖃᐅᔨᓴᕋᔅᓴᓂᑦᑐᑎᒃ 
ᖃᓂᒋᔭᖓᓂ ᓴᓂᑭᓗᐊᑉ ᑭᙵᐃᓪᓗ, ᑐᑭᓯᓂᐊᕐᖓᑕ ᐃᖅᑲᖓᓂ ᓇᔪᒐᐅᕙᑦᑐᓂᑦ ᖃᓂᒋᔭᖓᓂ ᓴᓂᑭᓗᐊᑉ ᑭᙵᐃᓪᓗ, ᑐᑭᓯᓂᐊᕐᖓᑕ ᐃᖅᑲᖓᓂ ᓇᔪᒐᐅᕙᑦᑐᓂᑦ 
ᖃᓄᐃᑦᑑᒻᒪᖔᑕ ᐊᒻᒪᓗ ᐆᒪᔪᓂᑦ. ᖃᓄᐃᑦᑑᒻᒪᖔᑕ ᐊᒻᒪᓗ ᐆᒪᔪᓂᑦ. 

Qikiqtaaluk Corporation (QC) is committed to creating meaningful 
economic, social, and career development opportunities for Qikiqtani 
Inuit. In 2023-2024, QC’s projects varied from major infrastructure 
and clean energy projects to telecommunication, trades and mining 
training, and fisheries research programs and initiatives. Below are 
some highlights of QC and Group of Companies work during the  
2023-2024 fiscal year. 

QC FISHERIES INITIATIVES
QC continues its commitment to inshore fisheries in the Qikiqtani 
Region, completing its third year of fisheries research utilizing the RV 
Ludy Pudluk and local community vessels. In 2023, community vessels 
were used in Sanirajak and Kinngait to undertake reconnaissance 
over a wide area with drop camera sets to investigate the presence of 
various marine species. The RV Ludy Pudluk undertook hydrographic 
mapping, video sled surveys and sampling in areas around Sanikiluaq 
and Kinngait to determine bottom habitat types and species 
distribution. 
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ᐊᒃᑑᕝᕙ 2023ᖑᑎᓪᓗᒍ, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᓂᐅᕕᔪᔪᑦ ᐊᖏᓂᕐᓴᒥᒃ (32 ᒦᑕ) ᓴᓇᔭᐅ-ᐊᒃᑑᕝᕙ 2023ᖑᑎᓪᓗᒍ, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᓂᐅᕕᔪᔪᑦ ᐊᖏᓂᕐᓴᒥᒃ (32 ᒦᑕ) ᓴᓇᔭᐅ-
ᖁᔭᐅᓯᒪᔪᒥᒃ ᖃᐅᔨᓴᕈᑎᔅᓴᒥᒃ ᐅᒥᐊᕐᐸᒻᒥᒃ, Celtic Voyager, ᐊᐃᕆᔅ ᐃᒪᕕᒻᒥ ᑎᒥᐅᔪᒥ. ᐅᒥᐊᕐᐸᒃ ᖁᔭᐅᓯᒪᔪᒥᒃ ᖃᐅᔨᓴᕈᑎᔅᓴᒥᒃ ᐅᒥᐊᕐᐸᒻᒥᒃ, Celtic Voyager, ᐊᐃᕆᔅ ᐃᒪᕕᒻᒥ ᑎᒥᐅᔪᒥ. ᐅᒥᐊᕐᐸᒃ 
ᑕᐃᒎᓯᖅᑖᖅᑎᑕᐅᓯᒪᔪᖅ RV ᒨᓯᓯ ᐊᐸᖅᑲᖅ, ᐅᐱᒋᓪᓗᒍ ᐊᐸᖅᑲᖅ ᑐᓂᓯᒪᑦᑎᐊᖃᑦᑕᓚᐅᕐᓂᖓᓄᑦ ᑕᐃᒎᓯᖅᑖᖅᑎᑕᐅᓯᒪᔪᖅ RV ᒨᓯᓯ ᐊᐸᖅᑲᖅ, ᐅᐱᒋᓪᓗᒍ ᐊᐸᖅᑲᖅ ᑐᓂᓯᒪᑦᑎᐊᖃᑦᑕᓚᐅᕐᓂᖓᓄᑦ 
ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ ᐃᖃᓗᓕᕆᓂᕐᒥᒃ ᓄᓇᕗᒻᒥ ᐊᒻᒪᓗ ᐊᕐᕌᒍᒐᓴᓐᓂᑦ ᑲᑦᑐᖓᐃᕐᓯᒪ-ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ ᐃᖃᓗᓕᕆᓂᕐᒥᒃ ᓄᓇᕗᒻᒥ ᐊᒻᒪᓗ ᐊᕐᕌᒍᒐᓴᓐᓂᑦ ᑲᑦᑐᖓᐃᕐᓯᒪ-
ᑦᑎᐊᖃᑦᑕᓚᐅᕐᓂᖓᓄᑦ ᑲᑎᒪᔨᐅᓂᕐᒧᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ. ᐅᒥᐊᕐᐸᒃ RV ᒨᓯᓯ ᑦᑎᐊᖃᑦᑕᓚᐅᕐᓂᖓᓄᑦ ᑲᑎᒪᔨᐅᓂᕐᒧᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ. ᐅᒥᐊᕐᐸᒃ RV ᒨᓯᓯ 
ᐊᐸᖅᑲᖅ ᑎᑭᔪᔪᖅ Hᐅᓕᕈᑦᒧᑦ, ᓂᐅᕙᓐᓛᓐᒧᑦ ᑎᓯᐱᕆ 31ᖑᑎᓪᓗᒍ, ᐊᒻᒪᓗ ᒫᓐᓇ ᑲᓇᑕᒥᐅᑎᑐᑦ ᐊᐸᖅᑲᖅ ᑎᑭᔪᔪᖅ Hᐅᓕᕈᑦᒧᑦ, ᓂᐅᕙᓐᓛᓐᒧᑦ ᑎᓯᐱᕆ 31ᖑᑎᓪᓗᒍ, ᐊᒻᒪᓗ ᒫᓐᓇ ᑲᓇᑕᒥᐅᑎᑐᑦ 
ᐊᑐᕋᔅᓴᕈᖅᑎᑕᐅᕙᓪᓕᐊᓪᓗᓂ ᐅᐸᓗᖓᐃᔭᖅᑕᐅᓪᓗᓂ 2024ᒥ ᖃᐅᔨᓴᕐᓂᐅᓛᖅᑐᒧᑦ. ᐊᑐᕋᔅᓴᕈᖅᑎᑕᐅᕙᓪᓕᐊᓪᓗᓂ ᐅᐸᓗᖓᐃᔭᖅᑕᐅᓪᓗᓂ 2024ᒥ ᖃᐅᔨᓴᕐᓂᐅᓛᖅᑐᒧᑦ. 
ᓯᕗᓪᓕᕐᐹᖓᓂ ᐊᕐᕌᒍᒥ ᐊᐅᓚᓂᖓᓂ RV ᒨᓯᓯ ᐊᐸᖅᑲᖅ ᐊᑐᖅᑕᐅᖃᑦᑕᓛᖅᓱᒻ ᐃᖅᑲᖓᓂᒃ ᓯᕗᓪᓕᕐᐹᖓᓂ ᐊᕐᕌᒍᒥ ᐊᐅᓚᓂᖓᓂ RV ᒨᓯᓯ ᐊᐸᖅᑲᖅ ᐊᑐᖅᑕᐅᖃᑦᑕᓛᖅᓱᒻ ᐃᖅᑲᖓᓂᒃ 
ᓄᓇᙳᐊᓕᕆᔾᔪᑕᐅᓗᓂ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᑎᑦᑎᒍᑕᐅᓗᓂ ᕿᑭᖅᑕᓂ. ᓄᓇᙳᐊᓕᕆᔾᔪᑕᐅᓗᓂ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᑎᑦᑎᒍᑕᐅᓗᓂ ᕿᑭᖅᑕᓂ. 

ᓯᕗᒧᐊᑦᑎᑦᑎᓂᖅ ᓴᐳᑎ II ᐱᓕᕆᐊᖓᓐᓂᒃ ᑲᔪᓯᔪᖅ, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓵᒃᑯᑦ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᓯᕗᒧᐊᑦᑎᑦᑎᓂᖅ ᓴᐳᑎ II ᐱᓕᕆᐊᖓᓐᓂᒃ ᑲᔪᓯᔪᖅ, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓵᒃᑯᑦ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ 
ᑎᒥᖓᑦᑕ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐊᖏᖅᑕᐅᓯᒪᓪᓗᓂ ᓴᓇᓂᐅᓛᖅᑐᖅ ᐃᒫᒃ ᐊᖏᓂᓕᒻᒥᒃ 79M x 17 M ᑎᒥᖓᑦᑕ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐊᖏᖅᑕᐅᓯᒪᓪᓗᓂ ᓴᓇᓂᐅᓛᖅᑐᖅ ᐃᒫᒃ ᐊᖏᓂᓕᒻᒥᒃ 79M x 17 M 
ᑭᓱᑐᐃᓐᓇᕐᓄᑦ ᖁᐊᒃᑯᕕᖃᕋᔭᖅᑐᖅ ᐅᒥᐊᕐᔪᐊᖅ ᑭᖑᕝᕕᐅᑎᒐᔭᕐᖓᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓵᒃᑯᑦ ᑭᓱᑐᐃᓐᓇᕐᓄᑦ ᖁᐊᒃᑯᕕᖃᕋᔭᖅᑐᖅ ᐅᒥᐊᕐᔪᐊᖅ ᑭᖑᕝᕕᐅᑎᒐᔭᕐᖓᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓵᒃᑯᑦ 
ᐅᒥᐊᕐᔪᐊᑐᖃᕆᓕᖅᑕᖓᓄᑦ, ᓴᐳᑎᒧᑦ. ᑎᓯᐱᕆᒥ ᕿᑭᖅᑖᓗᒃ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᑎᒥᖓᑦ ᐅᒥᐊᕐᔪᐊᑐᖃᕆᓕᖅᑕᖓᓄᑦ, ᓴᐳᑎᒧᑦ. ᑎᓯᐱᕆᒥ ᕿᑭᖅᑖᓗᒃ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᑎᒥᖓᑦ 
ᐊᖏᖃᑎᒌᒍᑎᖃᔪᔪᑦ ᕗᕆᐅ ᐅᒥᐊᕐᔪᐊᓕᐅᖅᑎᓂᑦ ᓴᓇᓂᐊᕐᖓᑕ ᓄᑖᕐᒥᒃ ᐅᒥᐊᕐᔪᐊᔅᓴᒥᒃ ᐊᖏᖃᑎᒌᒍᑎᖃᔪᔪᑦ ᕗᕆᐅ ᐅᒥᐊᕐᔪᐊᓕᐅᖅᑎᓂᑦ ᓴᓇᓂᐊᕐᖓᑕ ᓄᑖᕐᒥᒃ ᐅᒥᐊᕐᔪᐊᔅᓴᒥᒃ 
ᓴᓇᔭᐅᓗᓂ ᕕᒍ, ᓯᐸᐃᓐᒥ. ᑐᓂᔭᐅᒍᒫᕐᓂᐊᖅᑐᖅ ᑎᓴᒪᒋᓕᖅᑕᖏᓐᓂ ᐱᖓᓱᓂᑦ ᐊᐅᓚᕕᖏᓐᓂ  ᓴᓇᔭᐅᓗᓂ ᕕᒍ, ᓯᐸᐃᓐᒥ. ᑐᓂᔭᐅᒍᒫᕐᓂᐊᖅᑐᖅ ᑎᓴᒪᒋᓕᖅᑕᖏᓐᓂ ᐱᖓᓱᓂᑦ ᐊᐅᓚᕕᖏᓐᓂ  
of 2025-2026 ᑮᓇᐅᔭᓄᑦ ᐊᐅᓚᕕᖓᓐᓂ ᐊᕐᕌᒍᒥ. of 2025-2026 ᑮᓇᐅᔭᓄᑦ ᐊᐅᓚᕕᖓᓐᓂ ᐊᕐᕌᒍᒥ. 

In October 2023, QC purchased a larger (32 metre) purpose-built research 
vessel, the Celtic Voyager, from the Irish Marine Institute. The vessel was 
renamed the RV Moses Appaqaq, in honour of Mr. Appaqaq’s dedication 
to the development of fisheries in Nunavut and his years of commitment 
as a Director of QC. The RV Moses Appaqaq arrived in Holyrood, NL on 
December 31st, and is currently undergoing a Canadianization process 
in preparation for the 2024 research season. In its first year of operation 
the RV Moses Appaqaq will focus on bottom mapping and training in the 
Qikiqtani Region. 

Advancement of the Saputi II project continues, with the Qikiqtaaluk 
Fisheries Corporation Board of Directors approving the construction of a 
79 x 17 metre multi species factory freezer vessel to replace QC’s current 
aging vessel, the Saputi. In December QFC entered into an agreement with 
Friere shipyards to build the new vessel in Vigo, Spain. Its delivery date  
is planned for Quarter 4 of 2025-2026 fiscal year. 
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ᓯᕗᒧᐊᑦᑎᑦᑎᓂᖅ ᐊᕙᑎᑦᑎᓐᓄᑦ ᓱᕈᕐᓇᖏᑦᑐᓂᑦ ᐱᓕᕆᐊᔅᓴᓂᑦᓯᕗᒧᐊᑦᑎᑦᑎᓂᖅ ᐊᕙᑎᑦᑎᓐᓄᑦ ᓱᕈᕐᓇᖏᑦᑐᓂᑦ ᐱᓕᕆᐊᔅᓴᓂᑦ
ᓄᓇᕗᒻᒥ ᓄᒃᑭᒃᓴᐅᑏᑦ ᑎᒥᖓᑦ ᐊᒻᒪᓗ ᖁᓪᓕᖅ ᐆᒻᒪᖅᑯᓯᕆᔩᑦ ᐊᑎᓕᐅᔪᔪᑦ ᐊᓄᕆᕐᔪᐊᖅ ᓄᓇᕗᒻᒥ ᓄᒃᑭᒃᓴᐅᑏᑦ ᑎᒥᖓᑦ ᐊᒻᒪᓗ ᖁᓪᓕᖅ ᐆᒻᒪᖅᑯᓯᕆᔩᑦ ᐊᑎᓕᐅᔪᔪᑦ ᐊᓄᕆᕐᔪᐊᖅ 
ᓄᒃᑭᒃᓴᐅᑏᑦ ᐱᓕᕆᐊᖑᓂᐊᖅᑐᒧᑦ ᐆᒻᒪᖅᑯᓯᕆᓂᕐᒧᑦ ᓂᐅᕕᕐᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᓂᑦ ᓯᑎᐱᕆ ᓄᒃᑭᒃᓴᐅᑏᑦ ᐱᓕᕆᐊᖑᓂᐊᖅᑐᒧᑦ ᐆᒻᒪᖅᑯᓯᕆᓂᕐᒧᑦ ᓂᐅᕕᕐᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᓂᑦ ᓯᑎᐱᕆ 
2023ᒥ, ᑖᒃᑯᐊ ᐊᖏᖃᑎᒌᒍᑏᑦ ᓯᕗᓪᓕᕐᐹᒥᒃ ᑕᐃᒫᒃ ᓄᓇᕗᒻᒥ ᐊᑎᓕᐅᕈᑕᐅᔪᔪᑦ ᐊᒻᒪᓗ 2023ᒥ, ᑖᒃᑯᐊ ᐊᖏᖃᑎᒌᒍᑏᑦ ᓯᕗᓪᓕᕐᐹᒥᒃ ᑕᐃᒫᒃ ᓄᓇᕗᒻᒥ ᐊᑎᓕᐅᕈᑕᐅᔪᔪᑦ ᐊᒻᒪᓗ 
ᐱᒻᒪᕆᐅᓪᓗᓂ ᓇᓗᓇᐃᒃᑯᑕᐅᓂᐊᓕᕐᒥᔪᖅ ᕿᑭᖅᑕᓂ ᑕᐃᒫᒃ ᐊᑐᖅᑎᓪᓗᒋᑦ. ᓴᓇᒋᐊᓯᓚᖅᑐᑦ ᐱᒻᒪᕆᐅᓪᓗᓂ ᓇᓗᓇᐃᒃᑯᑕᐅᓂᐊᓕᕐᒥᔪᖅ ᕿᑭᖅᑕᓂ ᑕᐃᒫᒃ ᐊᑐᖅᑎᓪᓗᒋᑦ. ᓴᓇᒋᐊᓯᓚᖅᑐᑦ 
ᑕᒪᑐᒥᖓ ᐱᓕᕆᐊᖓᓐᓂᒃ ᐅᑭᐊᔅᓵᖅ 2023ᒥ ᐱᔭᕇᖅᑕᐅᓗᓂ ᐊᖅᑯᑎᔅᓴᖓ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᒪᑐᒥᖓ ᐱᓕᕆᐊᖓᓐᓂᒃ ᐅᑭᐊᔅᓵᖅ 2023ᒥ ᐱᔭᕇᖅᑕᐅᓗᓂ ᐊᖅᑯᑎᔅᓴᖓ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐃᓚᖏᑦ ᓄᓇᒥᒃ ᓴᓇᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᐅᒐᔭᖅᑐᒥᒃ.ᐃᓚᖏᑦ ᓄᓇᒥᒃ ᓴᓇᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᐅᒐᔭᖅᑐᒥᒃ.

ᓄᓇᓕᓐᓂᑦ ᑲᑐᔾᔨᖃᑎᒌᓐᓃᑦᓄᓇᓕᓐᓂᑦ ᑲᑐᔾᔨᖃᑎᒌᓐᓃᑦ
ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖁᑎᓕᓐᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᑦ ᑯᐊᐳᕇᓴᓐ ᓱᓕ ᑐᑭᒧᐊᒍᑎᔅᓴᓄᑦ ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖁᑎᓕᓐᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᑦ ᑯᐊᐳᕇᓴᓐ ᓱᓕ ᑐᑭᒧᐊᒍᑎᔅᓴᓄᑦ 
ᑲᑐᔾᔨᖃᑎᑖᕐᐸᑦᑐᑦ ᐋᖅᑭᔅᓱᐃᓂᐊᕐᖓᑕ ᐊᑐᕆᐊᖃᓪᓚᕆᑦᑐᓂᑦ ᐊᐅᓚᔪᓐᓇᐅᑎᓂᑦ, ᑲᑐᔾᔨᖃᑎᑖᕐᐸᑦᑐᑦ ᐋᖅᑭᔅᓱᐃᓂᐊᕐᖓᑕ ᐊᑐᕆᐊᖃᓪᓚᕆᑦᑐᓂᑦ ᐊᐅᓚᔪᓐᓇᐅᑎᓂᑦ, 
ᓯᕗᒧᐊᑦᑎᑦᑎᖃᑦᑕᕐᓗᑎᒃ ᓄᑖᓂᑦ ᐊᒻᒪᓗ ᓄᑖᖑᓂᕐᓴᓂᑦ ᐋᖅᑭᓯᒪᔾᔪᑎᔅᓴᓂᑦ, ᐊᒻᒪᓗ ᓯᕗᒧᐊᑦᑎᑦᑎᖃᑦᑕᕐᓗᑎᒃ ᓄᑖᓂᑦ ᐊᒻᒪᓗ ᓄᑖᖑᓂᕐᓴᓂᑦ ᐋᖅᑭᓯᒪᔾᔪᑎᔅᓴᓂᑦ, ᐊᒻᒪᓗ 
ᓈᒻᒪᔅᓯᑎᑦᑎᖃᑦᑕᓂᐊᕐᖓᑕ ᓯᓚᑖᓂᑦ ᑲᑐᔾᔨᖃᑎᖃᕐᓗᑎᒃ ᐱᕈᕐᐸᓪᓕᐊᑎᑕᔅᓴᓂᑦ ᐃᑲᔫᑎᒋᓗᒋᑦ ᓈᒻᒪᔅᓯᑎᑦᑎᖃᑦᑕᓂᐊᕐᖓᑕ ᓯᓚᑖᓂᑦ ᑲᑐᔾᔨᖃᑎᖃᕐᓗᑎᒃ ᐱᕈᕐᐸᓪᓕᐊᑎᑕᔅᓴᓂᑦ ᐃᑲᔫᑎᒋᓗᒋᑦ 
ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ ᓯᕗᒧᐊᑦᑎᑦᑎᓂᕐᒧᒃ ᐃᓱᒪᒋᓯᒪᔭᖏᓐᓂᒃ.ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ ᓯᕗᒧᐊᑦᑎᑦᑎᓂᕐᒧᒃ ᐃᓱᒪᒋᓯᒪᔭᖏᓐᓂᒃ.

ᐱᓕᕆᐊᖃᕐᓂᖅ ᐊᔾᔨᒌᙱᑐᒡᒍᙱᓂᑦ ᐱᓇᓱᐊᕈᑕᐅᔪᓂᑦ ᐃᑲᔪᖅᑐᒋᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ, ᐱᓕᕆᐊᖃᕐᓂᖅ ᐊᔾᔨᒌᙱᑐᒡᒍᙱᓂᑦ ᐱᓇᓱᐊᕈᑕᐅᔪᓂᑦ ᐃᑲᔪᖅᑐᒋᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ, 
ᑯᐊᐳᕇᓴᒃᑯᑦ QBDC ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᓂᐅᕐᕈᖃᑦᑕᕈᓐᓇᔪᒻᒥᔪᑦ ᐅᖃᖃᑎᖃᖃᑦᑕᕈᓐᓇᖅᑐᑎᓪᓗ ᑯᐊᐳᕇᓴᒃᑯᑦ QBDC ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᓂᐅᕐᕈᖃᑦᑕᕈᓐᓇᔪᒻᒥᔪᑦ ᐅᖃᖃᑎᖃᖃᑦᑕᕈᓐᓇᖅᑐᑎᓪᓗ 
ᓄᓇᓕᓐᓂᑦ ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᐊᒻᒪᓗ ᐸᕐᓇᓯᒪᓪᓗᑎᒃ ᑲᔪᓯᑎᑦᑎᓂᐊᕐᖓᑕ ᐃᒫᒃ ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᓄᓇᓕᓐᓂᑦ ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᐊᒻᒪᓗ ᐸᕐᓇᓯᒪᓪᓗᑎᒃ ᑲᔪᓯᑎᑦᑎᓂᐊᕐᖓᑕ ᐃᒫᒃ ᑕᒫᓂ ᐊᕐᕌᒍᒥ 
ᐊᓯᖏᓐᓂᒃ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓵᒃᑯᑦ ᑎᒥᖁᑎᖏᓐᓂᒃ. ᐊᓯᖏᓐᓂᒃ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓵᒃᑯᑦ ᑎᒥᖁᑎᖏᓐᓂᒃ. 

ADVANCEMENT OF CLEAN ENERGY PROJECTS
Nunavut Nukkiksautiit Corporation and the Qulliq Energy Corporation 
signed the Anuriqjuaq Nukkiksautiit Project Energy Purchase 
Agreement in September 2023. This agreement was the first  
of its kind in the Territory and a significant milestone for the Qikiqtani 
Region. Construction started on the project in the fall of 2023 with  
work completed on the access road as well as some additional 
geotechnical survey work.

COMMUNITY PARTNERSHIPS
Qikiqtaaluk Business Development Corporation (QBDC) continues 
to cultivate strategic partnerships to build essential infrastructure, 
advance new and innovative solutions, and to leverage third party 
investments to support Qikiqtani communities advance their visions.

Working on a variety of initiatives to support the Qikiqtani Communities, 
QBDC staff had an opportunity to visit and speak with various 
communities this year and plans to continue this in the coming  
year with other QC Companies. 
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ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᓇᓱᐊᕈᑕᐅᔪᑦ ᐊᒻᒪᓗ ᐃᓅᓱᑦᑐᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᓇᓱᐊᕈᑕᐅᔪᑦ ᐊᒻᒪᓗ ᐃᓅᓱᑦᑐᓂᑦ 
ᑐᓴᐅᑎᑦᑎᕙᓪᓕᐊᓂᖅᑐᓴᐅᑎᑦᑎᕙᓪᓕᐊᓂᖅ
ᑎᒥᖁᑎᖏᓐᓂ, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᖁᕕᐊᓱᔪᔪᑦ ᐊᔾᔨᒌᙱᑐᒡᒍᙱᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎ-ᑎᒥᖁᑎᖏᓐᓂ, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᖁᕕᐊᓱᔪᔪᑦ ᐊᔾᔨᒌᙱᑐᒡᒍᙱᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎ-
ᖃᑦᑕᕆᐊᔅᓴᖅ ᓴᓇᔨᐅᓂᕐᒥᒃ−ᐃᓕᓐᓂᐊᕈᑎᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐃᓅᓱᑦᑐᓄᑦ ᖃᑦᑕᕆᐊᔅᓴᖅ ᓴᓇᔨᐅᓂᕐᒥᒃ−ᐃᓕᓐᓂᐊᕈᑎᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐃᓅᓱᑦᑐᓄᑦ 
ᐱᓇᓱᐊᕋᔅᓴᓂᑦ ᐃᖃᓗᓕᕆᓂᕐᒥᒃ ᖃᐅᔨᓴᖃᑦᑕᓂᕐᒥᒃ. ᐱᓇᓱᐊᕋᔅᓴᓂᑦ ᐃᖃᓗᓕᕆᓂᕐᒥᒃ ᖃᐅᔨᓴᖃᑦᑕᓂᕐᒥᒃ. 

ᑕᒫᓂ ᐊᕐᕌᒍᒥ 47 ᐃᓄᐃᑦ ᐱᔭᕇᕐᓯᔪᔪᑦ ᓴᓇᔨᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕈᑎᓂᑦ ᑎᓴᒪᐅᔪᙱᒐᖅᑐᓂᑦ ᑕᒫᓂ ᐊᕐᕌᒍᒥ 47 ᐃᓄᐃᑦ ᐱᔭᕇᕐᓯᔪᔪᑦ ᓴᓇᔨᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕈᑎᓂᑦ ᑎᓴᒪᐅᔪᙱᒐᖅᑐᓂᑦ 
ᓄᓇᓕᓐᓂᑦ ᐊᒻᒪᓗ 24 ᐃᓕᓐᓂᐊᖅᑏᑦ ᐃᒡᓗᓕᒻᒥ ᓴᓂᕋᔭᒻᒥᓗ ᐃᓚᒋᔭᐅᔪᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᓄᓇᓕᓐᓂᑦ ᐊᒻᒪᓗ 24 ᐃᓕᓐᓂᐊᖅᑏᑦ ᐃᒡᓗᓕᒻᒥ ᓴᓂᕋᔭᒻᒥᓗ ᐃᓚᒋᔭᐅᔪᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
RV ᓘᑎ ᐸᓪᓗᖅ ᐅᒥᐊᕐᔪᐊᕐᒥ ᐃᖅᑲᓇᐃᔭᖅᑐᓂᑦ ᐃᓕᓐᓂᐊᓂᐊᕐᖓᑕ ᐊᒻᒪᓗ ᐃᓚᒋᔭᐅᓂᐊᕐᖓᑕ RV ᓘᑎ ᐸᓪᓗᖅ ᐅᒥᐊᕐᔪᐊᕐᒥ ᐃᖅᑲᓇᐃᔭᖅᑐᓂᑦ ᐃᓕᓐᓂᐊᓂᐊᕐᖓᑕ ᐊᒻᒪᓗ ᐃᓚᒋᔭᐅᓂᐊᕐᖓᑕ 
ᐅᒥᐊᕐᔪᐊᕐᒥ ᖃᐅᔨᓴᖅᑐᓂᑦ. ᐸᕐᓇᓯᒪᔪᑦ 2024-2025ᒥ ᐊᒥᓱᕈᖅᑎᑦᑎᒋᐊᒃᑲᓐᓂᕈᒪᓪᓗᑎᒃ ᐅᒥᐊᕐᔪᐊᕐᒥ ᖃᐅᔨᓴᖅᑐᓂᑦ. ᐸᕐᓇᓯᒪᔪᑦ 2024-2025ᒥ ᐊᒥᓱᕈᖅᑎᑦᑎᒋᐊᒃᑲᓐᓂᕈᒪᓪᓗᑎᒃ 
ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ, ᑐᓴᐅᒪᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ, ᑐᓴᐅᒪᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ 
ᐱᓇᓱᐊᕋᔅᓴᖃᖅᑎᑦᑎᓂᕐᒥᒃ ᕿᑭᖅᑕᓂ ᐱᖃᑎᒋᓗᒋᑦ ᑲᑐᔾᔨᖃᑎᒋᕙᑦᑕᕗᑦ. ᐱᓇᓱᐊᕋᔅᓴᖃᖅᑎᑦᑎᓂᕐᒥᒃ ᕿᑭᖅᑕᓂ ᐱᖃᑎᒋᓗᒋᑦ ᑲᑐᔾᔨᖃᑎᒋᕙᑦᑕᕗᑦ. 

TRAINING INITIATIVES AND YOUTH OUTREACH
Across the Group of Companies, QC was pleased to offer various 
training initiatives for Pre-Trades Training and Youth Initiatives  
for Fisheries Research. 

This year 47 Inuit completed trades training programs in seven 
communities and 24 students from Igloolik and Sanirajak joined  
the crew of the RV Ludy Pudluk to job shadow and participate in 
onboard research. Plans continue for 2024-2025 to increase training, 
outreach and employment opportunities across the Qikiqtani  
Region with our partners. 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓵᒃᑯᑦ ᐊᒻᒪᓗ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑎᒥᖁᑎᖏᑕ 2023-
2024 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᑕᑯᔭᔅᓴᐅᓕᖅᑐᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐅᕙᙵᑦ

THE QC AND QC GROUP OF COMPANIES 2023-2024 
ANNUAL REPORT IS AVAILABLE ONLINE AT 

WWW.QCORP.CA
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ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 
FINANCE DIVISION 
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ᐊᑭᓕᕐᓱᐃᔾᔪᑕᐅᔭᕆᐊᓕᓐᓄᑦ ᐊᑭᓕᕐᓱᐃᔾᔪᑕᐅᔭᕆᐊᓕᓐᓄᑦ 
ᑐᑭᒧᐊᑦᑎᑦᑎᔨᑐᑭᒧᐊᑦᑎᑦᑎᔨ

Accounts Payable Supervisor

ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᕿᒥᕐᕈᔨᓪᓗᐊᑕᖅᕿᒥᕐᕈᔨᓪᓗᐊᑕᖅ

Senior Financial 
Analyst

ᑮᓇᐅᔾᔭᒃᓵᓕᕆᔨ ᐊᒻᒪᓗ ᑮᓇᐅᔾᔭᒃᓵᓕᕆᔨ ᐊᒻᒪᓗ 
ᐃᑲᔫᓯᐊᕈᑎᔅᓴᓕᕆᔨᐃᑲᔫᓯᐊᕈᑎᔅᓴᓕᕆᔨ

Payroll and Benefits 
Administrator

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ

Director of Finance

ᑮᓇᐅᔭᓕᕆᔨᓪᓗᐊᑕᖅᑮᓇᐅᔭᓕᕆᔨᓪᓗᐊᑕᖅ
Senior Financial 

Officer

ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᑎᑎᕋᖅᑎ (3)ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᑎᑎᕋᖅᑎ (3)
Finance Clerk (3)
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ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᖏᑦ ᐱᓕᕆᐊᒃᓴᖃᖅᑐᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒥᒃ ᑎᒥᐅᔪᒥ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᖏᑦ ᐱᓕᕆᐊᒃᓴᖃᖅᑐᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒥᒃ ᑎᒥᐅᔪᒥ. 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖃᖅᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᑐᕌᒐᕆᔭᖏᓐᓂᒃ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖃᖅᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᑐᕌᒐᕆᔭᖏᓐᓂᒃ 
ᐋᖅᑭᒋᐊᖅᓯᓗᑎᒃ ᑮᓇᐅᔭᐃᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖃᑦᑕᕐᓂᖏᓐᓂᒃ, ᓄᑖᙳᖅᑎᕆᓂᕐᒥᒃ ᐋᖅᑭᒋᐊᖅᓯᓗᑎᒃ ᑮᓇᐅᔭᐃᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖃᑦᑕᕐᓂᖏᓐᓂᒃ, ᓄᑖᙳᖅᑎᕆᓂᕐᒥᒃ 
ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᒃ, ᐊᒻᒪᓗ ᓇᓗᓇᐃᔭᐃᓂᕐᒥᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖅᑑᑎᒃᓴᖏᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᒃ, ᐊᒻᒪᓗ ᓇᓗᓇᐃᔭᐃᓂᕐᒥᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖅᑑᑎᒃᓴᖏᑦ 
ᐊᒃᑐᐊᖓᑦᑎᐊᒃᑲᓐᓂᕐᓗᑎᒃ ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᑕᐅᔪᓄᑦ. ᐊᒃᑐᐊᖓᑦᑎᐊᒃᑲᓐᓂᕐᓗᑎᒃ ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᑕᐅᔪᓄᑦ. 

QIA’s Finance Division is responsible for the financial aspects of 
running the organization. 

The division is working towards QIA’s strategic goals by improving 
financial audit performances, modernizing financial systems, and 
ensuring QIA’s budget reflects spending needs. 

ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᖏᔪᖅᑳᖅᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᖏᔪᖅᑳᖅ
Chief Financial Officer
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ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᐃᑦ ᒥᒃᓵᓄᑦ ᑐᑭᓯᔾᔪᑎᑦ
ᑲᑎᓯᒪᓐᖏᑦᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖏᑦ ᐃᓯᖅᑐᓄᑦ ᑲᑎᓯᒪᓐᖏᑦᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖏᑦ ᐃᓯᖅᑐᓄᑦ 2023–2024 =  = $110,127,512
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ᓄᓇᕗᑦ ᑐᙵᕕᒃ ᑎᒥᖓᑦ
NTI

$28,265,449

ᓄᓇᓂᒃ ᐊᑐᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐊᑭᓕᖅᑕᐅᒋᐊᖃᖅᑐᑦ
Land Leases and Fees

$4,932,460

ᓄᓘᔮᓄᑦ ᐃᓄᐃᑦ ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᕚᓪᓕ-
ᕈᑎᔅᓴᓄᓪᓗ ᐊᖏᕈᑎᖓ  Mary River IIBA

$9,852,132

ᕿᑐᕐᖏᐅᕈᑎᑦ ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᑮᓇᐅᔭᓕᐊᑦ
Interest and Other Income

ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂ ᐃᑲᔫᑎᓂᑦ
Government of Canada Contributions

ᐊᓯᖏᑦ ᑮᓇᐅᔭᖅᑖᖑᔪ
Other Contributions

$25,315,939 $36,391,869 $5,369,663

$15,128,340 
ᐃᓘᓐᓇᖏᓐᓄᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ  
ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᑦ
Core operational expenses

$2,130,922
ᓄᓇᓕᖕᓂ ᑐᓴᐅᒪᑎᑦᓯᔨᓄᑦ 
ᑮᓇᐅᔾᔭᒃᓴᕈᑎᖏᓐᓄᑦ 
Community Liaison 
O
cers salaries

$852,151
ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ
Economic Development

$1,478,407
ᐃᓚᓕᐊᕆᐊᓕᖕᓄᑦ ᐃᓚᙵᖅᑐᓄᓪᓗ 
ᐃᖏᕐᕋᔾᔪᑎᓄᑦ
Bereavement Travel Program

$4,932,460
ᐸᕕᓐᓛᓐᑯᓐᓂᑦ ᓄᓇᒥᒃ ᐊᑐᕐᓂᕐᒧᑦ, 
ᑐᐊᐸᖕᓂ ᐃᒪᕐᒥᓪᓗ ᐊᑐᕐᓂᕐᒧᑦ ᐊᒻᒪ 
ᐊᓯᖏᑦ ᑕᒪᑐᒧᖓ ᑐᕌᖓᔪᓂᒃ 
ᐊᑭᓕᐅᑎᕕᓃᑦ
Ba
nland Iron Mines Corporation 
for land lease, gravel and water 
usage and tipping fees

$3,500,000 
ᓄᓇᖃᖅᑳᖅᑐᓂᑦ ᓄᓇᓕᓐᓂᑦ ᐊᐅᓚᔪᓐᓇᐅᑎᓄᑦ ᑮᓇᐅᔭᑦ
Indigenous Community Infrastructure Fund

$1,111,782
ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᑦ ᐊᒻᒪᓗ ᑲᓇᑕᒥ ᐃᓄᓐᓂᑦ 
ᐃᓅᓯᕐᒥᒃ ᑭᐱᓯᖃᑦᑕᖁᔨᒐᑎᒃ ᐸᕐᓇᐅᑎᓂᑦ ᐃᑲᔫᑏᑦ
Health funding and National Inuit Suicide 
Prevention Strategy Supports Supports

$4,070,476
ᑮᓇᐅᔭᓄᑦ 
ᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᔪᓄᑦ 
ᐃᓕᔭᐅᔪᑦ
Legacy Fund

$1,356,825
ᐃᓘᓐᓇᖏᓐᓅᖓᔪᑦ 
ᑮᓇᐅᔭᐃᑦ
General Fund

$617,490 
ᐃᓚᒌᒃᑐᓄᑦ ᑮᓇᐅᔭᖏᓐᓄᑦ 
ᐃᓕᔭᐅᔪᑦ
Ilagiiktunut Community 
Wellness Fund

$102,150
ᐆᒪᔪᓕᕆᓂᕐᒧᑦ 
ᐊᑭᓕᐅᓯᐊᔅᓴᑦ ᑮᓇᐅᔭᑦ
Wildlife 
Compensation Fund

$25,315,939 
ᕿᑐᕐᖏᐅᕈᑎ ᑮᓇᐅᔭᓕᐅᕈᑕᐅᓚᐅᖅᑐᑦ 
ᐃᓕᔭᐅᓪᓗᑎᒃ ᐅᑯᓂᖓ:
• $15,902,787 ᐃᑲᔫᓯᐊᒃᓴᓄᑦ 
ᑮᓇᐅᔭᓄᑦ

• $5,751,990 ᓄᓇᓕᕆᔩᑦ
• $3,661,162 ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᐊᐅᓚᑦᑎᔾᔪᑎᖏᓐᓄᑦ

interest income earned 
allocated as follows:
• $15,802,787 to the Legacy Fund
• $5,751,990 to Lands Management
• $3,761,162 to QIA Operations 

General Fund

$5,201,746
ᐃᒪᕐᒥᐅᑕᓕᕆᔨᒃᑯᓐᓂᑦ
from Department
of Fisheries and Oceans

$7,701,748
ᑲᓇᑕᒥᐅᓄᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ
ᒪᑭᒪᔾᔪᑎᔅᓴᓂᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓄᑦ
from Canadian Northern
Economic Development Agency

$3,301,617
ᑮᓇᐅᔭᖅᑖᑦ − ᐃᓄᓕᕆᔨᑐᖃᒃᑯᓐᓂᑦ
ᓯᑕᐅᒪᔪᖅᑑᔪᓄᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ
from Crown-Indigenous
Relations and Northern A�airs Canada

$5,006,276
ᑲᓇᑕᐅᑉ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᖏᓐᓂᑦ
ᐃᓅᓯᓕᕆᔨᒃᑯᖏᓐᓂᓪᓗ ᕿᑭᖅᑕᓃᒃᑯᑦ
ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᕆᔭᖏᓐᓄᑦ
from Economic and Social
Development Canada for
QIA's training project

$42,939
ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂᑦ 
ᐱᓕᕆᔪᓐᓇᕐᓯᑎᑦᑎᕙᓪᓕᐊ
ᓂᕐᒧᑦ ᑮᓇᐅᔭᓄᑦ
Business 
Capacity Fund

$3,662,252 
ᓄᓇᓂᒃ ᐊᐅᓚᑦᑎᓂᕐᒥ
Lands Management

$2,439,092 
ᐊᖑᓇᓱᑦᑎᓄᑦ ᐃᑲᔫᑏᑦ ᐱᓕᕆᐊᑦ
Hunters Support Programs

$21,340
ᐊᓯᖏᑦ ᐱᓕᕆᐊᑦ
Other Programs

$15,180,482
ᑲᓇᑕᒥ ᒥᕐᖑᐃᖅᓯᕝᕕᓕᕆᔨᒃᑯᓐᓂᑦ
ᐊᑐᕐᓂᐊᖅᑐᓂᒃ ᐱᖓᓱᓄᑦ ᑕᓪᓗᕈᑎᐅᑉ
ᐃᒪᖓᓄᑦ ᓇᐅᑦᓯᕐᒃᑐᕐᒃᑏᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ
from Parks Canada for
three Tallurutiup Imanga
Nauttiqsuqtiit programs

$2,500,000
ᕿᑭᖅᑖᓗᒃ ᑯᐊᐸᕇᓴᒃᑯᓐᓂᑦ 
ᓂᖏᖅᑕᐅᔪᑦ 
QC Dividend 

$2,869,663
ᐊᔾᔨᒌᙱᑦᑐᓂᙶᖅᑐᑦ ᑳᓐᑐᕌᓂᑦ
from various contracts

ᑮᓇ
ᐅ
ᔭᓕ

ᕆ
ᔨᒃᑯᑦ
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ᓄᓇᕗᑦ ᑐᙵᕕᒃ ᑎᒥᖓᑦ
NTI

$28,265,449

ᓄᓇᓂᒃ ᐊᑐᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐊᑭᓕᖅᑕᐅᒋᐊᖃᖅᑐᑦ
Land Leases and Fees

$4,932,460

ᓄᓘᔮᓄᑦ ᐃᓄᐃᑦ ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᕚᓪᓕ-
ᕈᑎᔅᓴᓄᓪᓗ ᐊᖏᕈᑎᖓ  Mary River IIBA

$9,852,132

ᕿᑐᕐᖏᐅᕈᑎᑦ ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᑮᓇᐅᔭᓕᐊᑦ
Interest and Other Income

ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂ ᐃᑲᔫᑎᓂᑦ
Government of Canada Contributions

ᐊᓯᖏᑦ ᑮᓇᐅᔭᖅᑖᖑᔪ
Other Contributions

$25,315,939 $36,391,869 $5,369,663

$15,128,340 
ᐃᓘᓐᓇᖏᓐᓄᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ  
ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᑦ
Core operational expenses

$2,130,922
ᓄᓇᓕᖕᓂ ᑐᓴᐅᒪᑎᑦᓯᔨᓄᑦ 
ᑮᓇᐅᔾᔭᒃᓴᕈᑎᖏᓐᓄᑦ 
Community Liaison 
O
cers salaries

$852,151
ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ
Economic Development

$1,478,407
ᐃᓚᓕᐊᕆᐊᓕᖕᓄᑦ ᐃᓚᙵᖅᑐᓄᓪᓗ 
ᐃᖏᕐᕋᔾᔪᑎᓄᑦ
Bereavement Travel Program

$4,932,460
ᐸᕕᓐᓛᓐᑯᓐᓂᑦ ᓄᓇᒥᒃ ᐊᑐᕐᓂᕐᒧᑦ, 
ᑐᐊᐸᖕᓂ ᐃᒪᕐᒥᓪᓗ ᐊᑐᕐᓂᕐᒧᑦ ᐊᒻᒪ 
ᐊᓯᖏᑦ ᑕᒪᑐᒧᖓ ᑐᕌᖓᔪᓂᒃ 
ᐊᑭᓕᐅᑎᕕᓃᑦ
Ba
nland Iron Mines Corporation 
for land lease, gravel and water 
usage and tipping fees

$3,500,000 
ᓄᓇᖃᖅᑳᖅᑐᓂᑦ ᓄᓇᓕᓐᓂᑦ ᐊᐅᓚᔪᓐᓇᐅᑎᓄᑦ ᑮᓇᐅᔭᑦ
Indigenous Community Infrastructure Fund

$1,111,782
ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᑦ ᐊᒻᒪᓗ ᑲᓇᑕᒥ ᐃᓄᓐᓂᑦ 
ᐃᓅᓯᕐᒥᒃ ᑭᐱᓯᖃᑦᑕᖁᔨᒐᑎᒃ ᐸᕐᓇᐅᑎᓂᑦ ᐃᑲᔫᑏᑦ
Health funding and National Inuit Suicide 
Prevention Strategy Supports Supports

$4,070,476
ᑮᓇᐅᔭᓄᑦ 
ᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᔪᓄᑦ 
ᐃᓕᔭᐅᔪᑦ
Legacy Fund

$1,356,825
ᐃᓘᓐᓇᖏᓐᓅᖓᔪᑦ 
ᑮᓇᐅᔭᐃᑦ
General Fund

$617,490 
ᐃᓚᒌᒃᑐᓄᑦ ᑮᓇᐅᔭᖏᓐᓄᑦ 
ᐃᓕᔭᐅᔪᑦ
Ilagiiktunut Community 
Wellness Fund

$102,150
ᐆᒪᔪᓕᕆᓂᕐᒧᑦ 
ᐊᑭᓕᐅᓯᐊᔅᓴᑦ ᑮᓇᐅᔭᑦ
Wildlife 
Compensation Fund

$25,315,939 
ᕿᑐᕐᖏᐅᕈᑎ ᑮᓇᐅᔭᓕᐅᕈᑕᐅᓚᐅᖅᑐᑦ 
ᐃᓕᔭᐅᓪᓗᑎᒃ ᐅᑯᓂᖓ:
• $15,902,787 ᐃᑲᔫᓯᐊᒃᓴᓄᑦ 
ᑮᓇᐅᔭᓄᑦ

• $5,751,990 ᓄᓇᓕᕆᔩᑦ
• $3,661,162 ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᐊᐅᓚᑦᑎᔾᔪᑎᖏᓐᓄᑦ

interest income earned 
allocated as follows:
• $15,802,787 to the Legacy Fund
• $5,751,990 to Lands Management
• $3,761,162 to QIA Operations 

General Fund

$5,201,746
ᐃᒪᕐᒥᐅᑕᓕᕆᔨᒃᑯᓐᓂᑦ
from Department
of Fisheries and Oceans

$7,701,748
ᑲᓇᑕᒥᐅᓄᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ
ᒪᑭᒪᔾᔪᑎᔅᓴᓂᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓄᑦ
from Canadian Northern
Economic Development Agency

$3,301,617
ᑮᓇᐅᔭᖅᑖᑦ − ᐃᓄᓕᕆᔨᑐᖃᒃᑯᓐᓂᑦ
ᓯᑕᐅᒪᔪᖅᑑᔪᓄᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ
from Crown-Indigenous
Relations and Northern A�airs Canada

$5,006,276
ᑲᓇᑕᐅᑉ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᖏᓐᓂᑦ
ᐃᓅᓯᓕᕆᔨᒃᑯᖏᓐᓂᓪᓗ ᕿᑭᖅᑕᓃᒃᑯᑦ
ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᕆᔭᖏᓐᓄᑦ
from Economic and Social
Development Canada for
QIA's training project

$42,939
ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂᑦ 
ᐱᓕᕆᔪᓐᓇᕐᓯᑎᑦᑎᕙᓪᓕᐊ
ᓂᕐᒧᑦ ᑮᓇᐅᔭᓄᑦ
Business 
Capacity Fund

$3,662,252 
ᓄᓇᓂᒃ ᐊᐅᓚᑦᑎᓂᕐᒥ
Lands Management

$2,439,092 
ᐊᖑᓇᓱᑦᑎᓄᑦ ᐃᑲᔫᑏᑦ ᐱᓕᕆᐊᑦ
Hunters Support Programs

$21,340
ᐊᓯᖏᑦ ᐱᓕᕆᐊᑦ
Other Programs

$15,180,482
ᑲᓇᑕᒥ ᒥᕐᖑᐃᖅᓯᕝᕕᓕᕆᔨᒃᑯᓐᓂᑦ
ᐊᑐᕐᓂᐊᖅᑐᓂᒃ ᐱᖓᓱᓄᑦ ᑕᓪᓗᕈᑎᐅᑉ
ᐃᒪᖓᓄᑦ ᓇᐅᑦᓯᕐᒃᑐᕐᒃᑏᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ
from Parks Canada for
three Tallurutiup Imanga
Nauttiqsuqtiit programs

$2,500,000
ᕿᑭᖅᑖᓗᒃ ᑯᐊᐸᕇᓴᒃᑯᓐᓂᑦ 
ᓂᖏᖅᑕᐅᔪᑦ 
QC Dividend 

$2,869,663
ᐊᔾᔨᒌᙱᑦᑐᓂᙶᖅᑐᑦ ᑳᓐᑐᕌᓂᑦ
from various contracts

QIA’S FINANCIAL SUMMARY
QIA’S NON-CONSOLIDATED REVENUE 2023–2024 = $110,127,512
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ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᑮᓇᐅᔭᐃᑦ ᓇᓕᖅᑲᖏᑦ ᓇᐃᓪᓕᑎᖅᓯᒪᔪᑦᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᑮᓇᐅᔭᐃᑦ ᓇᓕᖅᑲᖏᑦ ᓇᐃᓪᓕᑎᖅᓯᒪᔪᑦ  2023–2024  
QIA NON-CONSOLIDATED SUMMARIZED STATEMENT OF OPERATIONS 2023–2024 

ᐊᐅᓚᑦᑎᔾᔪᑎᒃᓴᓄᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᒃᓴᓄᑦ 
ᑮᓇᐅᔭᐃᑦᑮᓇᐅᔭᐃᑦ

General Fund

ᓂᕆᐅᓇᙱᑦᑐᓄᑦ ᓂᕆᐅᓇᙱᑦᑐᓄᑦ 
ᓴᓂᕐᕙᖅᑕᐅᓯᒪᔪᑦ ᓴᓂᕐᕙᖅᑕᐅᓯᒪᔪᑦ 

ᑮᓇᐅᔭᑦᑮᓇᐅᔭᑦ  ᑮᓇᐅᔭᐃᑦᑮᓇᐅᔭᐃᑦ

Contingency Fund

ᑐᕐᒃᑯᕐᒃᓯᒪᔪᑦ ᑐᕐᒃᑯᕐᒃᓯᒪᔪᑦ 
ᑮᓇᐅᔭᐃᑦᑮᓇᐅᔭᐃᑦ

Legacy Fund

ᑲᑎᓪᓗᒋ 2024ᑲᑎᓪᓗᒋ 2024

Total 2024

ᑲᑎᓪᓗᒋ 2023ᑲᑎᓪᓗᒋ 2023

Total 2023

ᑮᓇᐅᔭᐃᑦ ᐃᓯᖅᑐᑦ / Revenue

ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᑎᒥᖓᑦ / NTI $22,307,658 $5,957,791 $0 $28,265,449 $39,150,840

ᓄᓇᓂᒃ ᐊᑐᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐊᑭᓕᖅᑕᐅᒋᐊᖃᖅᑐᑦ / Land leases and fees $0 $4,932,460 $0 $4,932,460 $4,019,995

ᓄᓘᔮᓕᕆᓂᕐᒥ ᐊᖏᖃᑎᒌᒍᑎᓂᑦ ᑮᓇᐅᔭᑦ / Mary River IIBA Fund $0 $762,579 $0 $762,579 $646,114

ᓄᓘᔮᓄᑦ ᐃᓄᐃᑦ ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᕚᓪᓕᕈᑎᔅᓴᓄᓪᓗ ᐊᖏᕈᑎᖓ  
/ Mary River IIBA $1,356,825 $3,662,252 $4,070,476 $9,089,553 $8,895,201

ᐊᓯᖏᑦ ᑮᓇᐅᔭᖅᑖᖑᔪᑦ / Other contributions $10,995,159 $30,766,373 $0 $41,761,532 $20,252,313

ᕿᑐᕐᖏᐅᕈᑎᑦ ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᑮᓇᐅᔭᓕᐊᑦ / Interest and other income $3,761,162 $5,751,990 $15,802,787 $25,315,939 $12,871,587

ᑲᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᐃᑦ ᐃᓯᖅᑐᑦ / Total Revenues $38,420,804 $51,833,445 $19,873,263 $110,127,512 $85,836,050

ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑐᑦ / Expenses

ᐃᑲᕐᕋᑎᒍᑦ ᑮᓇᐅᔾᔭᒃᓴᖅᑐᑦ ᐃᑲᔫᓯᐊᓪᓗ / Wages and benefits $12,375,138 $2,391,198 $0 $14,766,336 $13,414,984

ᑮᓇᐅᔾᔭᒃᓵᓄᑦ ᐊᑐᖅᑕᐅᙱᑦᑐᑦ / Non-salary operating $15,425,760 $36,753,972 $0 $52,179,732 $29,859,773

ᐱᓕᕆᐊᒃᓴᓄᑦ ᐃᑲᔫᑎᑦ / Program assistance $7,382,496 $6,172,687 $1,987,942 $15,543,125 $29,831,409

ᑲᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑐᑦ / Total Expenses $35,183,394 $45,317,857 $1,987,942 $82,489,193 $73,106,166

ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᓯᒪᙱᑦᑐᑦ ᐃᓯᓚᐅᖅᑐᓂᑦ / Unexpended Revenue $3,237,410 $6,515,588 $17,885,321 $27,638,319 $12,729,884

Notes:

The summarized statement of operations presented above and the summarized 
statement of financial position were compiled from QIA’s non-consolidated 2023-2024 
audited financial statements. QIA uses the deferral method of accounting.

The General Fund accounts for QIA’s general operating and administrative activities.  
This fund reports contributions from NTI, Government of Canada, interest and other 
revenue and has mostly unrestricted resources.

The Economic Development Fund reports activities around Inuit economic well-being 
and self-sufficiency.

The Legacy Fund reports activities that provide for the benefits and opportunities  
arising from royalties and dividends paid to QIA.

ᖃᐅᔨᒪᔭᐅᔭᕆᐊᓖᑦ:ᖃᐅᔨᒪᔭᐅᔭᕆᐊᓖᑦ:

ᑖᒃᑯᐊ ᓇᐃᓈᖅᑕᐅᓯᒪᔪᑦ ᑮᓇᐅᔭᐃᑦ ᓇᓕᖅᑲᖏᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᓴᖅᑭᑎᑕᐅᓯᒪᔪᑦ ᖁᓛᓂ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᑖᒃᑯᐊ ᓇᐃᓈᖅᑕᐅᓯᒪᔪᑦ ᑮᓇᐅᔭᐃᑦ ᓇᓕᖅᑲᖏᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᓴᖅᑭᑎᑕᐅᓯᒪᔪᑦ ᖁᓛᓂ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᓇᐃᓪᓕᑎᖅᓯᒪᔪᑦ ᑮᓇᐅᔭᐃᑦ ᓇᓕᖅᑲᖏᑦ ᐃᓂᒋᔭᐅᔪᒦᓚᐅᖅᑐᓂᒃ ᑎᒍᔭᐅᓯᒪᔪᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᑕᐅᓯᒪᙱᑦᑐᓂᒃ ᓇᐃᓪᓕᑎᖅᓯᒪᔪᑦ ᑮᓇᐅᔭᐃᑦ ᓇᓕᖅᑲᖏᑦ ᐃᓂᒋᔭᐅᔪᒦᓚᐅᖅᑐᓂᒃ ᑎᒍᔭᐅᓯᒪᔪᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᑕᐅᓯᒪᙱᑦᑐᓂᒃ 
ᓈᓴᖅᑕᐅᓯᒪᔪᓂᒃ ᑮᓇᐅᔭᐃᑦ ᓇᓕᖅᑲᕆᔭᖏᓐᓂᑦ 2023-2024ᒧᑦ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᒃ ᐊᑐᓲᖑᔪᑦ ᓱᕐᓗ ᓈᓴᖅᑕᐅᓯᒪᔪᓂᒃ ᑮᓇᐅᔭᐃᑦ ᓇᓕᖅᑲᕆᔭᖏᓐᓂᑦ 2023-2024ᒧᑦ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᒃ ᐊᑐᓲᖑᔪᑦ ᓱᕐᓗ 
ᑭᖑᕙᖅᓯᒪᑎᑦᑎᖃᑦᑕᖅᑐᓂᒃ.ᑭᖑᕙᖅᓯᒪᑎᑦᑎᖃᑦᑕᖅᑐᓂᒃ.

ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᖏᓐᓂᒃ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐅᓂᒃᑳᕈᑎᖃᓲᑦ ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᖏᓐᓂᒃ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐅᓂᒃᑳᕈᑎᖃᓲᑦ 
ᑐᓐᓂᖅᑯᓯᐊᖅᑖᖑᕙᑦᑐᓂᒃ ᓄᓇᕗᑦ ᑐᙱᕕᒃᑯᓐᓂᑦ, ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ, ᕿᑐᕐᖏᐅᕈᑕᐅᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᑦ ᑐᓐᓂᖅᑯᓯᐊᖅᑖᖑᕙᑦᑐᓂᒃ ᓄᓇᕗᑦ ᑐᙱᕕᒃᑯᓐᓂᑦ, ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ, ᕿᑐᕐᖏᐅᕈᑕᐅᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᑦ 
ᑮᓇᐅᔭᓂᑦ ᐃᓯᖅᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᓂᖏᑦ ᑭᓪᓕᖃᖅᑎᑕᐅᓪᓗᑎᒃ.ᑮᓇᐅᔭᓂᑦ ᐃᓯᖅᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᓂᖏᑦ ᑭᓪᓕᖃᖅᑎᑕᐅᓪᓗᑎᒃ.

ᑖᓐᓇ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦ ᐅᓂᒃᑳᖃᑦᑕᖅᑐᑦ ᐱᓕᕆᐊᖑᔪᓂᒃ ᑐᕌᖓᔪᓄᑦ ᐃᓄᐃᑦ ᑖᓐᓇ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦ ᐅᓂᒃᑳᖃᑦᑕᖅᑐᑦ ᐱᓕᕆᐊᖑᔪᓂᒃ ᑐᕌᖓᔪᓄᑦ ᐃᓄᐃᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᓂᖏᓐᓄᑦ.ᐱᕙᓪᓕᐊᔪᓕᕆᓂᖏᓐᓄᑦ.

ᑖᒃᑯᐊ ᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᔪᓂᑦ ᑮᓇᐅᔭᐃᑦ ᐅᓂᒃᑳᓕᐅᕈᑕᐅᓲᑦ ᐱᓕᕆᐊᖑᓯᒪᔪᓂᒃ ᑐᓂᔭᐅᓯᒪᔪᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᓄᑦ ᑖᒃᑯᐊ ᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᔪᓂᑦ ᑮᓇᐅᔭᐃᑦ ᐅᓂᒃᑳᓕᐅᕈᑕᐅᓲᑦ ᐱᓕᕆᐊᖑᓯᒪᔪᓂᒃ ᑐᓂᔭᐅᓯᒪᔪᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᓄᑦ 
ᐊᒻᒪᓗ ᐱᕕᔅᓴᓄᑦ ᐊᑐᖅᑕᐅᔪᓂᒃ ᓴᖅᑭᓚᐅᖅᑐᓄᑦ ᓂᖏᖅᑕᐅᔪᓂᒃ ᑐᓂᔭᐅᔪᓄᑦ ᕿᑭᖅᑕᓃᒃᑯᓐᓄᑦ.ᐊᒻᒪᓗ ᐱᕕᔅᓴᓄᑦ ᐊᑐᖅᑕᐅᔪᓂᒃ ᓴᖅᑭᓚᐅᖅᑐᓄᑦ ᓂᖏᖅᑕᐅᔪᓂᒃ ᑐᓂᔭᐅᔪᓄᑦ ᕿᑭᖅᑕᓃᒃᑯᓐᓄᑦ.

ᑮᓇ
ᐅ
ᔭᓕ

ᕆ
ᔨᒃᑯᑦ

108 2023–2024 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ



ᑎᑎᖅᑲᖅ ᑕᑯᓗᒋᑦ ᐊᐃᑉᐹᓂ ᒪᒃᐱᒐᕐᒥ.ᑎᑎᖅᑲᖅ ᑕᑯᓗᒋᑦ ᐊᐃᑉᐹᓂ ᒪᒃᐱᒐᕐᒥ.

See notes on previous page.

ᐊᑭᓕᓕᒫᑦ ᐱᒋᔭᑦ / ᐊᑭᓕᓕᒫᑦ ᐱᒋᔭᑦ / Assets

ᑮᓇᐅᔭᐃᑦ / Cash $202,686,910

ᑮᓇᐅᔭᐃᑦ ᐱᕈᖅᓴᔭᐅᓇᓱᒃᖢᑎᒃ ᓴᐳᒻᒥᔾᔪᑎᑦ / Marketable Securities $159,197,416

ᑮᓇᐅᔭᐃᑦ ᐅᑎᖅᑐᒃᓴᑦ / Accounts Receivable $37,705,410

ᐊᑭᓕᖅᑕᐅᓯᒪᕙᒌᖅᑐᑦ / Prepaid Expenses $180,703

ᑐᓂᔭᐅᒋᐊᓖᑦ ᐱᓕᕆᖃᑎᖏᓐᓂᒃ ᑎᒥᐅᔪᓂᑦ / Due from related companies $5,570,232

ᐱᖁᑎᓄᑦ / Property and Equipment $33,186,576

ᑮᓇᐅᔭᖅᑖᕆᔭᐅᔪᑦ ᑎᒥᖁᑎᒋᔭᐅᔪᓂᑦ / Investment in Subsidiaries $7,431,391

ᑭᖑᕙᕆᐊᖅᑕᐅᓯᒪᔪᑦ ᑮᓇᐅᔭᑦ ᐃᑲᔫᑎᔅᓴᐃᑦ / Investment in Nunasi Corporation $1,050

ᑲᑎᓪᓗᒋᑦ ᐱᖁᑎᒋᔭᐅᔪᓕᒫᑦ / Total Assets $445,959,688

ᐊᑮᑦᑐᑦ / ᐊᑮᑦᑐᑦ / Liabilities

ᐊᑭᓕᕆᐊᓖᑦ / Accounts Payable $18,557,397

ᐸᕕᓐ ᓛᓐ ᓴᕕᕋᔭᒃᓴᓂ ᐅᔭᕋᕐᓂᕐᕕᓕᕆᔨᒃᑯᑦ ᓴᐳᑎᔾᔪᑎᖓ ᑮᓇᐅᔭᑦ ᐃᓕᔭᐅᓯᒪᔪᑦ / Baffinland Iron Mines Corporation Security Deposits $32,481,166

ᑭᖑᕙᖅᑎᑕᐅᔪᑦ ᑮᓇᐅᔭᐃᑦ ᐃᓯᖅᑐᑦ / Deferred Revenue $210,591,735

ᑭᖑᕙᕆᐊᖅᑕᐅᓯᒪᔪᑦ ᐊᑭᑐᔫᑎᓄᑦ ᐃᑲᔫᑏᑦ / Deferred Capital Assistance $31,719,701

ᑲᑎᓪᓗᒋᑦ ᐊᑭᓕᕆᐊᓖᑦ / Total Liabilities $293,349,999

ᐊᑭᓕᓕᒫᑦ ᐱᒋᔭᑦ – ᐊᑮᑦᑐᑦ / Assets – Liabilities $152,609,689

ᑲᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᐃᑦ / ᑲᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᐃᑦ / Fund Balances

ᐱᖁᑎᓄᑦ / Property and Equipment $1,466,874

ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᑦ / General Fund $9,933,478

ᓂᕆᐅᓇᙱᑦᑐᓄᑦ ᓴᓂᕐᕙᖅᑕᐅᓯᒪᔪᑦ ᑮᓇᐅᔭᑦ / Contingency Fund $25,633,269

ᑐᖅᑯᖅᓯᒪᔪᑦ ᑮᓇᐅᔭᐃᑦ / Legacy Fund $115,676,068

ᑲᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᐃᑦ / Total Fund Balance $152,709,689

ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᑕᐅᓯᒪᙱᑦᑐᑦ ᑮᓇᐅᔭᖏᑦ ᓇᐃᓪᓕᑎᖅᓯᒪᔪᑦ ᑮᓇᐅᔭᐃᑦ ᓇᓕᖅᑲᖏᑦ ᓇᒦᓐᓂᕆᔭᖏᓐᓂᒃ ᑮᓇᐅᔭᑎᒍᑦ ᒪᔾᔨ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᑕᐅᓯᒪᙱᑦᑐᑦ ᑮᓇᐅᔭᖏᑦ ᓇᐃᓪᓕᑎᖅᓯᒪᔪᑦ ᑮᓇᐅᔭᐃᑦ ᓇᓕᖅᑲᖏᑦ ᓇᒦᓐᓂᕆᔭᖏᓐᓂᒃ ᑮᓇᐅᔭᑎᒍᑦ ᒪᔾᔨ 31, 2024ᒥᒥ
QIA NON-CONSOLIDATED SUMMARIZED STATEMENT OF FINANCIAL POSITION MARCH 31, 2024
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ᐱᓕᕆᐊᒃᓴᓄᑦ ᐊᒻᒪᓗ ᑐᓐᓂᖅᑯᓯᐊᓄᓗᐱᓕᕆᐊᒃᓴᓄᑦ ᐊᒻᒪᓗ ᑐᓐᓂᖅᑯᓯᐊᓄᓗ
Programs and Contributions 

ᐊᒥᓲᓂᖏᑦ ᐊᑭᓕᕐᓲᑕᐅᓚᐅᖅᑐᑦᐊᒥᓲᓂᖏᑦ ᐊᑭᓕᕐᓲᑕᐅᓚᐅᖅᑐᑦ
Amount Spent

ᐃᓚᒌᒃᑐᓄᑦ − ᓄᓇᓕᖕᓂ ᖃᓄᐃᑎᑦᑎᑦᑕᐃᓕᒪᓂᖅ / Ilagiiktunut - community wellness $1,234,980

ᐆᒪᔪᓕᕆᓂᕐᒧᑦ ᐊᑭᓕᐅᓯᐊᔅᓴᑦ ᐱᓕᕆᐊᑦ / Wildlife Compensation Program $102,150

ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂᑦ ᐱᓕᕆᔪᓐᓇᕐᓯᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᑮᓇᐅᔭᑦ / Business Capacity Fund $42,939

ᐊᖑᓇᓱᑦᑎᓄᑦ ᐃᑲᔫᑏᑦ ᐱᓕᕆᐊᑦ / Hunters Support Programs $796,948

ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓄᑦ ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐱᓕᕆᐊᑦ / Tallurutiup Imanga Nauttiqsuqtiit Program $6,378,706

ᓴᓂᑭᓗᐊᕐᒥ ᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᕐᒧᑦ ᐆᑦᑐᕋᐅᑕᐅᓪᓗᓂ ᐱᓕᕆᐊᖅ / Sanikiluaq Nauttiqsuqtiit Pilot Program $1,868,622

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᓪᓗ ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ ᑲᑐᔾᔨᖃᑎᒋᔭᐅᔪᖅ / Q-STEP $5,073,189

ᐃᓄᐃᑦ ᖃᐅᔨᓴᖅᑐᓕᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᖏᑦ / Inuit Research Fund			   $241,872

ᓅᓯᒪᑎᑦᑎᖃᑦᑕᓂᕐᒧᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ−ᐊᑐᖅᑕᐅᖃᑦᑕᕋᔭᖅᑐᑦ ᐃᓪᓗᖁᑎ / Land Based Multi-use Facility	 $8,586,904

ᐃᓱᒪᒃᑯᑦ ᖃᓄᐃᑦᑕᐃᓕᒪᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᑦ / Mental Wellness Programs $1,111,782

ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒨᖓᔪᑦ / Kakivak Association for economic development $852,151

ᐃᓚᙵᖅᑐᓄᑦ ᐃᓚᓕᐊᕆᐊᓕᖕᓄᓪᓗ ᐱᓕᕆᐊᖓ / Bereavement and Compassionate Travel program $1,478,407

ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑎᓃᙶᕐᓯᒪᔪᓄᑦ ᐃᑲᔫᑎᓄᑦ ᐱᓕᕆᐊᑦ / Qikiqtani Truth Commission Programs $1,665,368

ᐃᑲᔫᓯᐊᒃᓴᓂ ᑮᓇᐅᔭᑦ ᐸᐃᕆᕕᖕᓄᑦ ᐃᑲᔫᑎᑦ / Benefits Fund Daycare Subsidies $704,096

ᐃᑲᔫᓯᐊᒃᓴᓄᑦ ᑮᓇᐅᔭᐃᑦ ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ ᐊᒻᒪᓗ ᐱᕕᓴᕆᔭᐅᔪᓐᓇᖅᑐᓄᑦ ᑮᓇᐅᔭᑦ / 
Benefits Fund Qikiqtani Cultural Activities Program and Opportunities Fund $1,283,846

ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᐃᑲᔫᑏᑦ ᐱᓕᕆᐊᑦ / Fisheries Support Programs $509,632

ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᐱᓇᓱᐊᕈᑕᐅᔪᖅ / Housing Initiative $1,603,415

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᓕᓐᓂᐊᕆᐊᒃᑲᓐᓂᖅᑐᓄᑦ ᐃᑲᔫᓯᐊᖅᑖᕈᑎᖏᑦ / QIA Scholarships			   $268,491

ᐅᔭᕋᓐᓂᐊᕐᓂᖅ ᐊᒻᒪᓗ ᐅᖅᓱᐊᓗᓐᓂᐊᕐᓂᖅ / Mining and Oil and Gas $1,229,616

ᐃᓅᓱᑦᑐᓂᑦ ᓯᕗᓕᖅᑎᐅᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐊᐅᔭᒃᑯᑦ ᐱᓕᕆᐊᑦ / Youth Leadership and Summer programs $139,916

ᐊᓯᖏᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ ᐱᔭᒃᓴᓄᓪᓗ ᐃᓕᔭᐅᔪᑦ / Other project contributions and programs $229,403

ᐱᓕᕆᐊᒃᓴᓄᑦ ᐊᒻᒪᓗ ᑐᓐᓂᖅᑯᓯᐊᓄᓗ 2023-2024 / Programs and Contributions 2023-2024 $35,439,747

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᖏᓐᓄᑦ ᐊᒻᒪᓗ ᑐᓐᓂᖅᑯᓯᐊᓄᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᖏᓐᓄᑦ ᐊᒻᒪᓗ ᑐᓐᓂᖅᑯᓯᐊᓄᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᑦ 2023–2024  
QIA PROGRAM AND CONTRIBUTION SPENDING 2023–2024 

ᐃᓚᖏᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᖏᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᕙᑦᑐᑦ ᐊᓯᖏᓐᓂᑦ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᖁᔭᓐᓇᒦᖅᑐᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᕙᑦᑐᓄᑦ ᑕᒪᒃᑯᐊ ᑕᒡᒐ ᑲᔪᓯᑎᑕᐅᔪᓐᓇᖃᑦᑕᖅᐳᑦ.ᐃᓚᖏᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᖏᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᕙᑦᑐᑦ ᐊᓯᖏᓐᓂᑦ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᖁᔭᓐᓇᒦᖅᑐᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᕙᑦᑐᓄᑦ ᑕᒪᒃᑯᐊ ᑕᒡᒐ ᑲᔪᓯᑎᑕᐅᔪᓐᓇᖃᑦᑕᖅᐳᑦ.

Some of QIA’s programs are funded by third parties. QIA thanks its partners that make this possible.
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ᑮᓇᐅᔭᖅᑖᕐᕕᐅᔪᑦᑮᓇᐅᔭᖅᑖᕐᕕᐅᔪᑦ
Source of Funding 2024–2025

ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᑦ ᐊᕐᕌᒍᒧᑦ ᑮᓇᐅᔭᖅᑖᕆᕙᒃᑕᖏᑦ / NTI Annual Funding $19,056,690

ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᑎᒥᖓᓐᓂ ᐱᓕᕆᐊᔅᓴᓄᑦ ᑮᓇᐅᔭᑦ / NTI Project Funding $2,777,176

ᐹᕕᓐᓛᓐ ᓴᕕᕋᔭᔅᓴᓂᑦ ᐅᔭᕋᓐᓂᐊᖅᑏᑦ − ᐊᑐᖅᑐᐊᕈᑎᑦ ᐊᑭᓕᕆᐊᓖᓪᓗ / Baffinland Iron Mine − Lease and Fees $3,906,914

ᐊᓯᖓᓂᓐᖔᖅᑐᓂᒃ ᑮᓇᐅᔭᐃᑦ / Third Party Funding $3,300,764

ᓄᓇᒥᒃ ᐊᑐᖅᑐᐊᕈᑎᑦ ᐊᒻᒪ ᐊᑭᓕᕆᐊᓖᓪᓗ / Land Leases and Fees $348,900 

ᕿᑐᕐᖏᐅᕈᑎᑦ ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᑮᓇᐅᔭᓕᐊᑦ / Interest and Other Income $2,250,000

ᐃᑲᔫᓯᐊᔅᓴᑦ ᑮᓇᐅᔭᑦ / Benefits Fund $2,500,000

ᕿᑭᖅᑕᓂᒃᑯᑦ ᓴᓂᕐᕙᕐᓯᒪᔭᖏᑦ / QIA Reserves $800,000

ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᑮᓇᐅᔭᖅᑑᑎᒃᓴᑦ 2023–2024 / QIA Non-consolidated Budget 2023–2024 $34,591,544

ᑮᓇᐅᔭᖃᖅᑎᑦᑎᒍᑎᔅᓴᓂᑦ ᑮᓇᐅᔭᖅᑑᑎᔅᓴᑦᑮᓇᐅᔭᖃᖅᑎᑦᑎᒍᑎᔅᓴᓂᑦ ᑮᓇᐅᔭᖅᑑᑎᔅᓴᑦ  2024–2025
FUNDING BUDGET 2024–2025

ᑮᓇᐅᔭᖅᑑᑎᒃᓴᑦ 2024–2025 / BUDGET 2024–2025

ᐱᓕᕆᐊᒃᓴᓄᑦ ᐊᒻᒪᓗ ᑐᓐᓂᖅᑯᓯᐊᒃᓴᓄᑦ
Programs and Contributions

$9,679,499

ᓄᓘᔮᑦ ᐊᖏᕈᑎᖓ ᐊᒻᒪᓗ ᐱᓕᐱᕆᐊᕐᒧᑦ 
ᐊᐅᓚᑦᑎᔾᔪᑎᑦ

Mary River IIBA and Project Administration

$875,000

ᑮᓇᐅᔭᓕᐅᕈᑕᐅᙱᑦᑐᓄᑦ ᐊᐅᓚᓂᕐᓄᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ
Non-Salary Operations

$8,730,180 

ᑮᓇᐅᔾᔭᒃᓵᑦ ᐃᑲᔫᓯᐊᒃᓴᓪᓗ
Salaries and Benefits

$15,306,865

ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖅᑑᑎᖏᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᓄᑦᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖅᑑᑎᖏᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᓄᑦ  2024–2025
QIA BUDGET OF EXPENSES FOR 2024–2025
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