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QPPN IS A>T QLo bdd @ ®DINe ACHENENTHEC NG ASHNSSHNLI™ A®ba AFAT

Acn<o?t AD*aN® A%baAX®AC <> <IP>CCNNC Sb>ALENSIeoNe
Cdd  o5bcnNtdS  CALACDSDbn<b* N Cia>Lo®  <D<LSbeC
AS*a e of ASeba ALSA\L <2Ahnose, QNP PNCNTe
DACHBNNPNCIe <t bAhAo. CLST® AALDNC DSh>ID>SHeCsbIe
ASPba AL AN 0C SH>NNBCHEC®IC L 5 Acn<sU<5Nb LebDNe
DT,

ALTPdC Aba ALSOC DNDLEDP S g™ P NCHY N 1SbHLC
Lo AALPYDENKSHNE, AcPdC AcndS*UPLLC DSbD/DI*a *MD¢ Ao* ot
Prdoc, P2UKcdbo oo cnNede DaPbGy®IC SPPRCa  ADAS
bI7NHNMPC  4*LI%®b*L>0¢  Sb.oADBOra>N=Dd  A%ba AYPALT
ATSPCDNE, I PNNTS DACSHSDNMYPCTe <o oo,
ACD> o AFPLNYDNANAC® A%ba AND< DP/BLNNNC H > Cbdd
I>CENNE SEPALNCHONE ALLA DY Sb.oAcD>®IhOMo><<E,

SE>ANS O Labonosde AALDNDLo®, | obbcndeds AALPYSHENK®>C INDLLDLA L5 gt ASba AY®N*MC
ACSHE, ADBCHa™NC ASba AYPNDS | L A CI® S>%/La Ad®<ONe A%ba AYSN*NC NN >gb, A DAS
DNGSIN™Ne ASNNES | DSbsoNPeo™Ne  hot  A%®baAL®Ni*Ldo®  I*@®IC  ASNNHJ
A%®ba A DS vULo® INDLYDP YA Mo AAL SN oS e,

o5bcnredS Lobona®l sbbraAdedse D%C>I"q gt dbb>ohedC
DN®NCNHCHNo™M> 0t Codd  PP®Co  ADAS bI*»bNNC Lo

O ANE,
>/bcC>NSbeNCNoNe oa />No® 2017-<T, L 7alat G _oa/P>NSbeNCNc_P>eIC D>/ HNNo]sDg®
SH LCAPIALIC o 5FcnnedC SpLCAIC IPSbYLL* M 0 pa Mo Dd<d Atoc® <L MNLCc®.

APcSe LN of
05N A<t aoPa ANt DYbCCasic  ANNPNENg®
Ctdaoclse AbaALNCPADTI®Ios oac®oc CAPId A%ba AL®NC
ACASAI®IE  NPJ%QSIHNE  SbrUCADALIC  SboAY NS HNe <L
AQlLasedrde,

O5bcANdS NPPNNb o ad®IC  oa/PNPdS DPbCoslc ANNPNC®
Lo bOEbSHCoSIe  AOAS  allosdNPy*Megt <5  ADAS
0aSdN*Mo  alloSb*oDIC¢ Cbtdao <Dob  ASbaALeNCHADLo
000, 055cnNdE bedtadbdS  AcnSbNhGA o> Ao%ah
Qo> ot ANNDHEONE @ e ADCHILYo® PalbcP>GAI®NC Ao of
Qo> DNPADaALSHECS 5N AcPoSbPLLL*LC  AMSGYc oS IC
Acno®dC.  PadA*ast DRHAGC  allagSbeNPyse  ANCNSbCCPLI
O nNbde of NcD>eCP>>C SbD>RehASIe O SPPeCa AOAC
bI*abNMd*aC, o SrcnAPda® .

8



<DcdrRNE ACARAS A5 Acn <DL oD

o PDAGHCTSIC ACnnS, DIRHGC o 5bcnnbdt oac®a DNDPLNCNNE

MGny Lo oalo.

4.2. JdRNc o

IRNM <BPLDa® Acn SNy D> o= d®>%® o 5bcnped®oc Lo PPPCo ADAS bI*nbNM o IRNM Sb>rLSge
Qo DBCHNGHLMC SO>ADNE ADCPNCH>R-C M ®>C Acnvo. dRQNcNosIC DBPIDIC IGH L P>wDC
>do*L:

& >JIOC ADL* o ®\P>NNaAL5o®

o  JI]QNM* bPpio®
o JI]QNP< Lcb*M®o® LcbNelo

AcnddodionNe DBP>IC  0ahNPYot, DId  <DcIMNCY DI bN**LobNHNE.  Acn<PhAC <o
ACSPLRDIL %D @ sa A®CH DI bLMY>o<5oNe IDSIMN<Y D>PIE, o Ha APCHILSC CRa- NNGSY LYo
5.

NNGTILL® 5 - RN .o ¢ <D dr< NP

ACBNNoOa ACCdNo® AlST® SoD>ANPNANG ACCsédNedc SbD>ANSTSbCN M AN I Ao* o¢
SoD>ANSoSC sbDANPNAC o oo c® of DA PNCP2C R 0a 2T  ARNCANIE  bNLAYC  SGJCLC
SbD>pNSgC >abeb Lo SRR/ Acn<s]c aOaAbdCP<
qsopoJ| g Pegt o S nnedS, Ll 5PCD% AL0C AcANDEC, ASbYDYaLC
LJaPIdn,rbd* o AcyDLdo®,  DSbDPYsbeoNe ACCSedNbdce Al
SH>ANST ST ISGJCLE 0 5bcnnbd®aC <HLy DNPNC>Ne Sh>ANPNAGC
[°N_oC.

0OLCPRIC IHPBILLLC DSHDI/SBRL o %L oNe  Sh>APNAT ST
ACCsdNede AT sbP>plSoa € 2019 bN**Lce<C.

SbD>rNSgTe IRND< | EDATPJ™a DI ASh 5> 0% ALT SbP>AN®CD>HC®IC PdNJa. AlLo
LIPCHTNL*a®CH N ABOAC Do, | <PDATADIo® Sb>rNo®, C2*L LA D% 05 pa P o*L.o¢
ASBOAC QL5 g% U0 Lo <POdo™L BYSrod®AD< Sbo ML Ao Lo, <PDAc D>

ALT onPMyPRC ¢ NoeiDodind* Mo CRo P*Udo
SE>ANEADIT ARNNDY SPLIOS (A9, 0%<c<LE, >¥%®) <L >
7R DRI A% MUNJC AMNARPo L AccPNALI
DYGrodio S, /I cAgl, IILo DPbCbeC*D 0t Ao
DLGeaSAD>< LSA. D<ol IS, ALo <PDAcD>Ja D0t Sb>pNsgse

Q@ OaA®IILIC LDRCDA/L a0 ASbOAC. LeD®CHA/L* o o
ASbOAC SbDpN®CPN LN Abdo PYST oSG LSA Dolc, <L
AALPOJ AcndblLn oL Clo, SoPANPNAGE o sa A%®YPLDC
AALPYDS 5o CLedd ASbOAS NARE IO%CHILLL*LC A“od Ca
Acn S Ie ICH<ede,




<DcSdrNcC A PRAS G5 Acn PR o qDe

CALAMLS, 055cnabde AFLcSbo®De Sh>pso® CodolL ALSo®
ADNLbP=gI% =g >,

AcPoaPb Cb< AN PIPCHT>C Sh>ANST, o S ndbdC
ASbH2a® Sb>ANSTSbe PPIC sPydar, ASbZD>N=ONE BPBSC®I<
ASboMNC SbP>rNSo® ANLeNCD>D®YLL® D**LAbON®

ASH OUAAD>BECEILo™M 0f (A, ADAC SB>ALEIDB*MY) IHL> oa AC
Sbo My LEC PeU>C Sb>AN®CHILLILC 2010-T <tL> <SGJCLE 2013-
Fo€ 2017-1¢ Dore, Codd sbB>aPNAGE DLC>NALMNEOC

oo b nMdS ba Cl ID® <N g ASHHAC C* Mo Idn ot
Ao*0¢ o PMyP>bCPIa®.

Coddl SbB>ANSTDLC bIr<C 2018-T Aa bbaSaehD> 5Nk, ASb 5> o¢
SE>ANPAC (A5 LENCPNa®, AXSADL=a*Da® >5a®) ID%C>owIC
oA RNDa AL DN oWNo® ACbnd*Lo®, Doso*c® Lc“od

Q@ OaA®CHLIC ASboPCP>beC®INJS, <L> oac®o®
DSbec_bNsbbcCabde. A o*a® Sb>ANTTSbGL®IC LR AL ALSNe
AQARIHPCLE 6-0° Ao <PPS 0t Cnb< AQN*La® oAb oNe,
D% LAHDo DbPIDILIo® ALo d@Ncnos1¢ Acnabcb®Io®
CL*a 5 ddoDo®h>Rc<“Ho BPsYLa™L 2017-7 Acn s D>SOr,
AP DSILI® [P0 Aa AR PJor<Ue IS DN 5d 2018-T.
05cnrede Db SbNSb DIE Cb< AN Acnsbda® Lo
MNLCc®D>< <*ar®denebdt bNLAYM o DP/GeDNe b o *o®
ASbo*a® DINyNLbbcCc P>®IC b>ANP>CPod®Da®b. ASboOAC Lo
LSPe ASBHD>CAS (JPDYAC <L /Da AS) ID%CHowede
SE>ANPC> N NMNC SboADT N,

0OLCANIE bIYDC AcCPNN“ONE SPPPCa ADAS bINbNM egc
SH>ANPNACSOC  ASbo*o®  ClbdNda ALSo®  Acto<Sosls, ALD<
AN AcnADe, HPPIPAC ALab <DAT N YD b IC <L
Cnb< AdQNdo® PDATNYD>Yah ShD>ALST®,

onNNbeCio™Me D>LJg®
Ncn<No Atba AZeN*C.

LcPNNeb*ondiod®dc  JPeNCP>oHNe

Cbd<

09bcANdE D> YoEIE <SaPNMC @ NRIMt
RSP AATRNCNSOYLLa® A< D>NCNaA<Sas 1< > Jo
PIAHECSS0f, CedNda.  <RQNMe  <SPbla ASosle  <SabNe
<DBCPHECHIC Ponb>LIC <L b bCHILI oS ASba ALSeN.of
Aceo<d®NC> oM A%baAY®AC  AcnADST o NENSHECSase
ASeba DLeADLT At ea Lot.  NoSob  bLMYSbeo Lo oSPC
APC>N<EbECSo e Lo LobdALI<ICC>CN<ISHECS 5N
ACHY<eNeNSe Pldo® Clo AcndbD<l. obbcndedt ALSg et
DSBELE  Le®NNE oNNo® onNC>SHECA b N oM of,
Lo Pede Co AL <D< Ac<sSheCsede AU MIbde <ty
OBENCH>YEQ I ASba AL*LJC,
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O5bcANdS  DobbtCiheCaP>®IC  SPPCa  ADLAC  bI"NbNNY e of
Sb.OACDHONTPKE Ao ALSOME  ShDALDIH 5o NNGHC>IL o
onNNSTose oRNMe AcndDIl, DIRH*GC I egb ASATDYo®
Sdio NNS®CPYLIo® <DdlSob, <o LeCbbndet <o
O%bNN*NNC ID®CP>LC CodNda. <I*NPC 56U Ao DabbC.,

D 0%®/NS 5 >IAALPCACLNNa A<ige | 0O ndedt ACCHYDC >IT0  IbcPaldio®™ ALLADLLS Clbdao
RN ALnPio dPeonyPyndib<Oa, o >¥boIRCACLNNDCHN®
QSGJCLE, o 5bcnnedt GseperLa A e > A SI®PCACLNEN<NENa®
SIUC AR 0WUNAQAD®NDNC S AbdE >IT0 o 5bennede
ber/DC, LcbtDJUC ADN<bCCo, SbDAN®INe <Ly DSbD>ISbhsbeCsedNe
SISHCo T CLedNda.  AMPSeC>ILEC >N ShDaNSoSIC  CAbo
SPeJdor, D bCPALT <t %dN. ARNNESd DPSBN, o 5bcnsbde
A A<®/LLLA <> 0NN NN ALDINE >0 CLéda **L<Da®
PROYCE0C AN, ADKEIMt  >I 5HENNOPCACLEHNe
0aD< ShLJC AMSTe dRA\®RASHECTPdE <L 5/D>R 5%GC AcbhLSbeD ¢
(CaCl <D< Sb*LUC <t A< Gopvdlon*Lo >Ybde.
A>T <Dne AT AeC>SheCPa L LC ShI>ANSHC> >eIC
LPECNLBCDE 5o SHANTINE ATSCNDS A 5L ALA M So*Lo® <>
AT AcRNCHEINE, DOALDLYA<c 2017-T7 bNDJ 21,030 m3
ATSTe D<ot D%DShe DI J*PgehD>csg Al L5 ASD>Nc®
QGde D>Da, AL oeCbeae, Acn<ND>a A <5IC
AD<REENNAALTSIE NECHRECSIE  >ITe  Sh>N\BIShe P
DAL o 2017 ANt >N >IN Sbo My Lo ALSCD><
Lo Lo AMLtao DIt DICHAANNDS, Coha DU >IN
At b/ DSeISe 2018-T. PSd°HANNC SPexda <GePoAD>C D>PIC >s |¢
CLDLPYLAPING®  Cod<d DPRA H<CAS <Ly AcndbD>cH<ICSbeCs®Ie
LAGLbR® AP<oeN®C>NHJ CLea P don.c
NECDGLo N SeRD>SI= 5] CIRMLE A2 ADI®,

SHDADNST® NP 0C > ST MRCPLT Dot PSIDANT <L
qdNa bl e>5e,

NAb/>N“D>o Do D% <D%®CP>beC*D 0k, o5 nrede
Do%/NQPeNNo®De  >HITe AL *aNNNNP>a/d®do? Lo
AccD7roONe AP a Mo > SbDprNPA>o<®Io®.

4.3. DI A< no*®

DIrCsIre so>atsgse s Lab™Meo® LePNe<NE badh Do ®>C DNCH oM Acnab<l <H >
AcndAnbIUAQ®Io o 5Fcnabd of L PP®Co AoAS bI7MbNNE, DIsedenosic Db>ID>c >®IC DGHLc P>*IC
>do*L:

o DIdNdo® bDprhSoe

® LclL**o® LcbCPNNo®
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AcnddodioNe DSb>I>c >PIC pa ShND>YoC, BId IIcSIR<NE N®ePCHc PRI bN**LN=HNE, Codd AcnPhAS
Lo AcndNDIL o %I @ Ha APNBCHC DI Acndb*a<d5oNe IDdr <N <Y >®Io®, asa A®CHILSC
CRo- NNGe/LLC 6-T.

NNGILL® 6 - PN no ¢ D dr<N¢

<DcdrNC ACA<ENAS AL Acn <DL eoqeDe

Lcb*Meo® LebNelo AL o¢ oL nNede <Lo ba Cl DI de DbseCeN«C (R
JDLAC (PRPLae, Aba™L, DIN<o? | oC* NN ®>C PP/ AT P N AANING  IDC N>t
SbP>rhSoP) D>do*L Acnd5b*ooNe:

e ASBYBPNONC 0abd s ALPI S ASINa® DYbeCHNE.

e  oCo® <INSAANSNG®  NHPCNLSNE Alco DCSPeHNd
PNS/LY 0C CLbd AMPSGAN®QSdSPEONe Prdo SPeU<genlseDe
DISC  doJS*LC  Alc®o®,  Lcod  DSbsbNreo™L
A*PSHenNbd g € D bCRALT *LEsehids® <Ly </*NC
DS,

o PPN IIASAANRCHNC DabDa<soNd I LLsh¥ScL ot
Lo DIANAHOC>Yclo AcnshCDyot  DIbCSos
AP Do *Lo.

o QR AMSGICANIGEE®IT D BCWALT  *LLbrb >
CRo  P*Udo, Acnibode>® <L  <DceNNA> o
DISNC A>coclyMeo® <L dwpedLocl Moo,

DISIE LN opPoyL A ®IC  IIASAANYNE I SNADY of
DbD>YP>a®IC o 5LendedC LML of DI ol Cta
SO>S Do DISShENDYIC/<AB>c NN IS BSb>PShe s AL SNDYo®
Lo Meg*LoC.

05 nNbdC <JsoPe AAPLNC, Ab<CP> NP [CNLCc®
QYD nnbd* Mot SbeoaNIMNo® <Ly AobNID*LYo® oacto
DIAR<0C NNGYLYa®, ASb?D7aIc J%dNNsbCodeCrLo® DIrdsedc
0a. <Yt LL5PCPSe II®CPSHECP*a It 0a SbN>YC AALSNMo®
DSb>PSHPLKC  DIse<sbsheCoslc IG*Na® odbcnnbd®of. Clac
A0®0C DaDWHCCPAL®I® [CNLCCOT.  o5bcnndde  <sepslL e
A>CACDPNRIS  SHEMPNAME MCNLCc®  dWadonsbdt << td<do
A 0% 0¢ Cd7D>HCP*a adSLC DPbCCH®IAC DISLE,

Aotcb DI OH< Ha 0N dC Aot/ REC<E <SaPNa® Acdo<SoNd LsPeg
SH>ANST®Da® (1 P 9.5) ALATEDGTC Ao%a® DINCST SN ®eND>a<Iob APLON®
C3Ra DS HNe <Cabl, /IS PI<sLdse AbLSg<sDse
NAGLPN ot D>¢p o¢ AP NHd <Lo> Alcc®NHd
DI <5<¥<5bSbCCSose, ASbCD>o<5eD¢ SpPsCo ADOAC
bD*NsbNMbdeoC Lo rCNLCc®re DND>LNCHCNsDC
DeoMivldo® obbonstde  AaldodeCr g 2018-T
DIASNSTHCCsT<<C,  dCaA®YLLn<b®oslc  AlLBNOS
05bcANdE A LM DA DS  LAGYPh o
D>YSHCC<LON CLP>A®NTHNC Q%dh®DNe MCNLCc®re,
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<DcSdrNcC A PRAS G5 Acn PR o qDe

Coa Acn<sJa D Dabbn > D% sPPeCa A OAC
b ASbNA*Ne ot CodNda A*MPC SGJC NNLAGSIRJC Dodb*PNJC,

4.4. bDe Yo

o5FcnNedS AL SPPRCa ADAS bIRSHNNE bd/SC AcnsbNPLAL®INE AFPNALTo® bed<*arLeoNe G®peC>ILIo®
CRa AP CLIIML b¢ b/sbeCase.

ADAC oDADBCosIC Lo b BCole <SabN L <PeC>c DL 2017-F  Cda*lt Acnso® <> Npe
bNLNGE *MeaS, <L dD>conyD>Ic D%9INS ApAS oDADHCosle <L b bCosic <SabN*L \®ePCHc P>SLC
LHPRC>SI=od Ao IDc®NC>oo 2018-T. FodcT 2017, bSDESheCosle <L aPAHCoslt Ao <Sasbe P>®IC
PPdo Pcl™ ANNDBONE ASbo*occ P®DC <Ly MNLCc*T.

o5FcnNdS DN, HPGAN® 0dC (Horizon North), Ao/ D>TRC ASba AY®NCG TSI > G0 sbeN=oNe
CcLbdo DPD>®C®Ido PPeCH¢ oac* o Clo A*<do J®I®/Lo*MNJS NSLMY*Loc 20171, Coa
LDBCPH P®I® DL o HbndedS ASMNIMt b PNE >c G*o b P pac®of. oac®c® >c GobtN=oNe
PLL®DANC  HDGAN®  odC d°a L L¥C bNLSBNSbc DITNC  SPPCa ADAS bI*™bNMC oac®c DN®NNN M eg<
DSb>SHONE Aba AFPND>q PIob <HL > <LPegPhdNa.

bLPo<SoNC PSb>IDe DI oa SbCNP>Y0S, Cod<d IDcSdrrNE P ADC>c P®I% bN b NN, Bd<d Acn<PRAC
AL Acn<SnbDILea<®IC @ vaAPNDCH> PO IDSIMNNo® Acno<SLC, Lo od aona AL CRa
NNGSe/LJse 7-<T.

NNG®IL% 7 — beDE bYgs I IDSdnr<NC

A< b HdCONe ADOAC o5 nNbge o DAGHCoslc <L bD¢_SbeCos e <SaP>N*L
AcP>NC>T*N® o bOé NJC >Sbec_SbNSbbcCseDONe SPPeCa AOAC bI"NSbNNed o, AOAC
oDADHCoSIC Lo b ShCCosIe  <SabN*L  <DSeCDSHeCse)se
<SadNP<oo, Cta s <*MPS, asa A%’ SNE Sho® AOAC alloSbeN><C
Ac DL LC AD%a* o DA*aPYo Acn<bhDdo <L Sbos
05benNdS D o%/N<eNNL*Q SL*LC ADAS Ac Do .0f b b NJC.
Cea  <SabN  DPIKNAN®  <D®CPo*M*of AOAS  allgSbeN>c
ANDeC>ILNNT Ceda®*LE SPPeCa ADAS bI7ASbNNS bec b/ 5Ne
ASINSHENCNAD>J% @ ®Da®, DPCPLAIES  ASo?DRoNe DMLa D> PeDse
Ao*c® ASba AY°NNa A <o <l° JGL®C>a A]eDa® CRao
b PCPNNT Acnnot <POSBNSNNSHEo<oNd, <L LcbCh>oNe
Lo DA% A o*a® A%ba ALSPNCSoSIC DGCHa A Ly AP NC
AOAS  AcCDNCBo*M ot  ADcoHNoHd  bOEeN  DobbhbeCsiHo
05FcnAvd® of A5 Codo™L PP®Ca Ao bI»bNNC,
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0 AAE bI?NENNKGALE CLT® oCE bEIE SR ASbYDroNe
QoA ANILYT?, bEPdE  adaA%®/Ldab  <ID®CPLASbeo<Ia®
D6 N AbAS AcDNCBo*Meof, ASb/DNoJ PY<do Pocsb oo
O®CPYAAM(aC) be¢ N .o A®ba AL®eNCsgsIc Ao*ob
QT ThND>Yo®  ADKIS  ASINTHENCNADYa®, 8@ eCS e, Coa
ASNDE® AT SACHEIE Acn<dnbd<dnod bI7sbNNobdS L od 2018-
19 <SGUCLE <*PPC Acn<dslc <SabN Lc<od <vPsedlo*ne Ced<
05 ANdS AL SPP®Ca ADAS bI7asbNNe,

05LcANdS AbIPIATLNDE AD*Do® b Nab Adob/Sdy > oNe
Lot Aba AYSPNCGASoede >c GroDdo® CbdoMl CocLP><oC
D Lo PPPCH oac Mo ANNDB LN D>o®/RcNNa Ao le
Ao*c® AcPNNONE b NJS, CALAHCSLC Cbd<d HBGAN® o<cds

ObcnLAedC D>abbsbeCo<eIC A< DeDab oacof
> GEoSh PPN C3Ra- *MPC Dobhlm DouDSheC SPPSC o A OAC
bINSON* M of,

Acn<SnbPDa AdSsan ReCHC <o onP>Ny>RC o5 nNedC
ACnoHN“HNE  ASo?DrRsNe <L DMCoPHNe Aoto®
AcDPNNSHECSTse CRo oCo bDEo DabbP>I/D>bCCa<IC SPPCo
ADAC bI7sbNP*P o CodNda. A*MPC Dabb™MNJC.

b PL>YC Ao 0¢ P NI 0ObeANIS oDADBCoI Ly IRV ANCN®AC AL oC
Ao*a® Ac DN N“cn“oNe SOD>ALSBNNTBCCa<IC  [eab® b hDo®e <Lo Dbd/noNe
<SaDNC AP Aotob  AcPNNGSIS,  AsbYD>NoJ
Aba AY®NCST  Ao%c®.  oldbcnstdt  oDADHCosIc Lo
PADA*QPCSACAAT  bda<®I% Sh>ANTSNE L5 D> sNe Ao®a®
AcDPNNGSIE Addo <o DACUS NNLA®CS Ha DobbsheCios e
NNsesbdN*NC.

Ao AL AL oDy 0 5FcndbdE Acna LS ASbDr 5P
Lo SITNENSYoNe Ao®o®  ACPNNESIE  Clbdaoc b WUNo
DobbD/Dade>® PPeCa AoAS bIRbNP Mot CedNda NP
D>obb*PNJC,

4.5. Pa>yC

PaDL®CHO® a saA®CHALIo? CRa *MP¢ oac®c® dIP*ao<dlC Acn<No® Ac®oc<d®dcnoslc <L
AP TGS IS, @M oSbGA ST SIS, AcddSIC <PIdo Do ALy PLIcnosIC AbIwCP<Na®..

Acnnodione Bso>I>cP®IC oac®of, Codd ISR <NS NBPCH>C>®IC bN*LIot. Codd Acn<PhAC <L
AL DIL oD o Ha APNPCH>C>PIC Acn<*ao<SLC dIcSdr¥Na®, La®od asa A®CHILIC NNGSILI%® 8-
r.

NNG®ILNC 8 - Pa bl ot DcSdrr<Ne

<DcSdrNcC Acn<PRAS G5 AcndSnyD>L o qeeDe
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ADOAC <eI®CHTNC <+ SbNPJINDS<
AI*URE Pa DY CaoRDoi>NCD> N
aOaACCP>/Lo N> HN

SPPPCa- ADAS  bIPHNNT  ACSHENSNONE DS <Nab <L
AdLaANg®  <Q+MPC PabbSdN Mool A5 AclDot  Pabbl
QT oBGASTSIC Ao Ly AMI®AYNENE PabbC L5 o 5bC
PLdcnosSIc  AbINS  SPP®Co  ADAS  bIWSHNNC  APL®PAL]C
DPZPBASLIC, SPP®Ca ADAC bIAHNMC oa.c®a DN>LNNANT <L 5
SPPSPCa ADAC bIRSHNNS I*MPC J*LLPh* N JDA*QDYC AbY®IA NP
DNAPNOS  DWGWUN oS PabbeCodisos <o asaASoo
SboADTAL* M 0¢ Do Pabbt Lo Sbo% I®CHLLLC. SPP*Co
ADOAC  bIAHNAMC  DNBNCNHECLYE  CAL**LCLE <DA*a Ao of
Pa DL APL®PALIE DPYP<IBA*LIC.

SPPeCa AOAC bI*ASbNNC PobbbcCAQST<d®>C <Sa>PNMo® PayIPN
QLo AP YS9 PPE APERNDHECHI 0 LbINe 4P NNGSh/LLSe
CLbdao bN**Lo><o.

4.6.

bN=*LobN“oNE,  oa o LsYLIC

DSb>Sbe BTLLC  Codd <*MPede
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Annual Project Review Forum
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Hall Beach, April 17-18
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TBaffinland

Purpose of the Forum

e Share updated status of the
project with communities

* Provide communities with
opportunity to ask questions

* Discuss items raised by
community participants that
relate to the |IBA

* Develop recommendations to
the Executive Committee
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TBaffinland

Agenda

Day 1

* Introduction of Executive & Management
Committees

* Presentation from the QIA

* Open forum — community questions &
comments

Day 2

* Summary of day one
* Project update and site activities
* [IBA priorities
o Safety and environment
o Employment
o Training and capacity building
o Contracting
* Question and comment sessions will be held
throughout the day
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TBaffinland

Forum Participation
and Introductions

*The Forum is held annually in
one of the five North Baffin
Communities listed under the
lIBA

* The event is open to the public
in the hosting community

e Event includes senior
representatives from both
Baffinland and QIA, as well as
community representatives
from all five North Baffin
Communities
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TBaffinland

Record of Proceedings

* All forum proceedings will be
transcribed and made available
to community members

* A joint record of proceedings
and report, including
recommendations, will be
developed and issued to the
Executive Committee
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TBaffinland

IIBA Committees

The IIBA requires that two committees
consisting of Baffinland and QIA
members be established to oversee
implementation:

* Joint Management Committee (Article 4.4)
* BIM and QIA IIBA Coordination Managers

* BIM and QIA IIBA Training and Employment
Coordinators

* Two appointed members for each BIM and QIA
* Joint Executive Committee (Article 4.2)
* Two Co-Chairs, one each from QIA and BIM
* BIM and QIA IIBA Coordination Managers
* One other representative each from QIA and BIM
* Technical Advisor for the QIA



2017-AoA" <L O*CPg™* 0" 2017 [IBA Committee Structure
<*PNPJINIE bNLAGE S <G*PPLaL

President of President of QIA
Baffinland (PJ Akeeagok)
(Brian Penney)

1 1

Executive Committee:
-Meet Quarterly
Baffinland 11BA Baffinland VP-HR Co-Chair “Oversee Co-Chair QIA Director of Major QIA IIBA Manager
Manager (Tim Butler) Baffinland VP-SD Implementation of IIEA QIA Board of Projects (Rebecca Mearns)
(Todd Burlingame) Director
(Joshua Arreak) (Levi Barnabas) (Steven Williamson
A Bathory)
Management Committee:
-Meet Monthly
Baffinland IGSR Baffinland Director Baffinland Training Co-Chair -Focus on on-going Co-Chair QIA Training and QIA Appointed QIA Appointed
Specialist of IGSR and Employment Baffinland 1IBA management and QIA 11IBA Manager Employment Specialist Member Member
(Andrew Moore) Specialist Manager implementation of IIBA (Rebecca Mearns) (Eva Onalik) (Arktis Solutions) (Vacant)
(Mary Hatherly) (Robert Tookoome) (Joshua Arreak)

TBaffinland :



What is the Executive

PA<RE YN bNLAGE? |
- = Committee?

* /2N BNLAGE M AcH>C >do™L * The Executive Committee is
QM*b>NE* bLMYBEDN® . f cenior level
A< Dclot Cieo AoA© representatives to oversee the
LIUCH M=o IHNLIND< (4.2.1 implementation of all the
A;’f“" AoA <<] PP o provisions of the IIBA (4.2.1 of
< PoNPIND<)
: the IIBA)
* />N bNLrGLC , ,
<GP PBCC B SGJCC * The Executive Committee
PaD>ysdNry>o<I*t Do establishes an annual budget
* bNL®HC™®IOc C™P A€ * Meets on a quarterly basis
<o JG™LC

TBaffinland s



A <K C P> —b\C Role of the Executive

° Qb °
bNLrG M C Committee
* CdabC*DC o> y>Yo® Acnd><< * Assess expected project workforce
A%ba A7*NM7n<TbCHM o Lo requirements and projected
APLPYD>NG® o >*C*C>rPLYo® AbAC Do kil : :
A AbH D dme s availability of Inuit seeking
employment
¢ CdabC*D Ac*o<IPC>¥*a * Do <L , , .
<IPgHN>CP>Vea * Do ISGJCLC * Review education and training
e AJLYE o<V A iD>Yo opportunities on an annual basis
aoaA®CPrLYo® Ao* 0 a'lon7>~o* * Maintain a list of designated Baffin
¢« IGJCLE Cda b C*D< Day>iaoSo® Inuit firms
bCD : bdqb:) b . .
< 7 * Review annually the list of contracts
¢ DGy Dot NP NBHC*IDC ApAS awarded
AcD>aPND>R<5d 5N <L <IPNe .
<IDdy>PLIC DGLAYD>YC CoAL AoAS * Make recommendations to enhance
LD*CBo .0 TN IND the results of Inuit participation and
AT I other objectives of the IIBA

TBaffinland



What is the Management

PA<RE <I>c_cNdc bNLAGEM<? .
. = Committee?

« P> “Nr*d bNLAG™ T BBrABC™ " * The Management Committee
<Pcon’DNl Lo bLM b et < : - :
e A T ACIARC 5] monitors the ongoing operatlon§
Col 1%L A o AC <D CD oo oC and management of the Mary River
<PHNPINT (4.4.1-*Lo 1IBA). Project as it relates to the I1IBA (4.4.1

¢ P> RIS bALAGE S Do*b CHECHDE of the lIBA)

/SN bNLrGE M 0" * The Management Committee

* bOALAD>BCP>Y <> “Npbd© reports to the Executive Committee
bALRGL* >0 Do *b CbC™D< M
A%ba Ab% ALY o€ CHPC ASLACL embers of the Management
A A</l Yo* Do_b.bo_b Committee report to their

respective employers with quarterly
summary reports

TBaffinland :
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TBaffinland

Role of the Management
Committee

* Share information regarding the
progress of training initiatives,
employment targets, and contract
awards

e Communicate any operational
concerns relating to the IIBA

* Make recommendations to the
Executive Committee

e Consider other items of mutual
concern related to the
implementation of the IIBA

11



bNLo > >*D o B>o-bb® Summary of Meetings

o<I>c_NAC bNLAGE *PC: * Management Committee:

A< 6-, 2017 - DEAD>, <=N>A>

L’ 13, 2017- Db >Nt bNLo

L/ 23-24, 2017- ABOAS, pa >€

A>P 21, 2017- Db >Ntd bNLo*
LA2, 2017- Db >Nt bNLo*

LA 25, 2017 - Db P>N*d< bNLa

Jo 16, 2017 - Db >Ntd bNLo*

Jo 27, 2017- Db >Ntd< bNLo*

re 28-29, 2017 - <D<, <=NB>n.>

’NAn 19-20, 2017- <D<, <~N>n.>

0AAN 15-17, 2017 - D*AD<, <~N>nD>

NPAn 7-9, 2017 - ABOAS, ba =€

February 6-, 2017 — Oakville, Ontario
March 13, 2017- Teleconference

March 23-24, 2017- Igaluit, Nunavut
April 21, 2017- Teleconference

May 2, 2017- Teleconference

May 25, 2017 — Teleconference

June 16, 2017 — Teleconference

June 27, 2017- Teleconference

August 28-29, 2017 — Ottawa, Ontario
September 19-20, 2017- Ottawa, Ontario
November 15-17, 2017 — Oakville, Ontario
December 7-9, 2017 — lgaluit, Nunavut

/> %NS bOLNGE_C e Executive Committee

. A>P 5, 2017 - A®OAS, 0a € e April 5, 2017 — Igaluit, Nunavut
. YNAN 28, 2017 - <D<, <*NP>n.> e September 28, 2017 — Ottawa, Ontario
. October 25, 2017 -- >bc >N*dC bNLo e October 25, 2017 -- Teleconference

TBaffinland .
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g Baffinland

Summary of Activities:
Management Committee

Delivered a cross cultural awareness presentation to
Baffinland leadership at corporate office

Procurement and Contracting Workshop developed and
delivered in lgaluit and Pond Inlet

Finalized and Approved the 2017 Annual Project Review
Forum Report

Approved the Inuit Human Resource Strategy (IHRS)

Finalized and Approved the Inuit Procurement and
Contracting Strategy (IPCS)

Approved the 2017 IIBA Workplan

Approved the following IIBA Implementation Procedures:
* |IBA Review
* Workplace Conditions Review
* Education and Training Fund
* Awards and Scholarships
* Annual IIBA Implementation Planning
Finalized and Approved the Workplace Conditions Review
Survey and on-site observations checklist
Developed and Approved a joint report on the 2017 Work
Plan for Transmission to the JEC

13



@ AQ *PLIC D>otb© o
: mmary of Activities:
A<y D>PLYo: PS> c—*NS summary of Act

bALACE € Executive Committee

toalLrDese IPPLe, « Approved the process for

Ay C><-—<1°d-_>J IHRS <'L_> IPCS e
. ALY 5 2017 IBA A <dbSoms 10 finalization of IHRS and the IPCS

<Sa'/Lvc * Approved the 2017 IIBA Work Plan
o ALY N B>d<d << NPIND< A<IIC « Approved the following IIBA
IBA DDO*NCPono<ImCHe: Implementation Procedures:
o 1IBA Cda*ChoL P , '
o A%ba AY*AD>V¥o Cda bCia™ o |IBA Review Procedure
o0 ActoI<ccdo’l o o Workplace Conditions
PG *hg S J-> Pa >y Review
o Ach®INC <L , .
Acco<"n<*baPLY 0% A\ INC o Education and Training Fund
o <VGJCLC IIBA bo® o Awards and Scholarships

<ID*NC>o<L M <Sa*C>o U :
i} 7 mT o Annual IIBA Implementation

TBaffinland .



DPCPND>5a Decision Making

+ Cd<1 P> *N bNLAGEL M LebeCLC * The Executive Committee follows
<D< INg® <L BNPLALDING D> 5eg-C
SPCCAGF I Aot procedures to develop a consensus

e C*d< P2 *NT bNLAGL M * When the Executive Committee is
BRI M CSMC, DPCPMTHHC ™™ unable to develop a consensus, a
> 050 *hNAS o-P<I* DN Do D>*MeD® CocL® decision i de b ority vote of
6-%LLC I ®(1C BALACE P ecision is made by a majority vote o

.« DPCINDDoa * oI, Po 1S bALACE “C not less than five of the six Executive

NeP¥ea D I U¥*b g PP*Co AoAS Committee members

¥\ G AC AL ol b JC S c
E?b;ﬁ’fgf_ﬁbLgZL‘j;’Zing}fbef_‘}n‘f-’P * If a decision is still not reached, the
<PbNPICD>J=a eIl Executive Committee can request that

the Presidents of QIA and Baffinland
convene a meeting to discuss and
attempt to resolve the dispute

TBaffinland .
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Site Activities




D50 A <53y

The Mary River Project

o 07N dC ST NT*< NAGY Zb<>% <G 5 A o*<U- 5o oa N<ILl

¢ NAGNDHC 1 LoaDy® <o ®<UN® DALY AV NAGY N ® Clo o570, Coa
NAGYNHA ~4 km <o b<>®, B>ANPNS D5 B> oAy L AALMYH<>C Coa Shipping results to date:
< Pobn<d*Lo® bN=5Jd 350 <> C* > Co SAG*\>o*L Clo 65%-"J 0

« 0aD>< ACI*DI® <L NAGY N o5 1¢ NOLNAATT ACHA <D M<D®, o 5rnrtdS Year | Tonnage | %Fe
<> NNHCLC KNAG7 N (DSP) NabronIb* Do

2015 918k ~68%

* Baffinland is amongst the highest ore quality and quantity worldwide 2016 2.6 M ~68%

* Deposit No. 1 is currently the largest known deposit of high grade ironorein 2017 4.1 M ~68%
the Mary River area. The deposit has a total strike length of ¥4 km. Resource
estimates to date, in measured and indicated categories, total more than 350
million tonnes at an average grade of 65%

* Underground mining and tailings ponds are not required, Baffinland produces
a Direct Ship Product (DSP) which does not require processing

TBaffinland .



o370 NG

>YGE NAGY Nt ArCD> <% Pa DY >PCa doo-<IPa 25-
>4L MAGY DY B> (Fe). NAGYN* ba CT
A CD>R-c<¥® KOGy hbGI<> 30% <IL_> 40%-* Fe
o DYGENAGYNC NAGY N <E 54->4>< DM Cor
A>3 G*C>® <L b oAc>*CP<Ib0-n IbGo-
¢ DYGRAGY N 54->h Do Acn<Ubron Il ®

70%

65%

60%
55%

45%
40%
35%
30%
25%
20%

= Bafflnlancl

Grade (Fe%)

50% A

Mary River |ron Ore

The typical grade of iron which is mined for profit is

roughly 25% iron (Fe).The crude ore that is mined in

Canada typically grades between 30% and 40% Fe

* Ore grading more than 54% Fe is high-grade and does
NOT require processing

* Ore grading less than 54% Fe is low-grade and requires
processing

Mary River’s iron ore has an average grading of 65% Fe

Koolan Island
Mbalam

[ ] . Beeshoek
o Tallerlng Peak
® Extension WII
[ ]

Khumani

Weld Range Christmas Creek d

Labrador Iron Mountain

&oola’f)ckaiBlue Hills

Jack Hills
Corumba (Mmx P JackHI

® @ Stora Sahavaara
Balla Balla

® Minas Rio (MMX)
® Amapa (MMX) ® Southdown

@® Hannukainen

@ Peppler Lake Bloom Lake

Solomon (1,714 Mty @

Karara (1,426 Mt) @

Cape Lambert
(2,490 Mt
Roche Bay (1,139 Mt)
as s &
LabMag ;c Otelnu&$
1, ?68 Mt)

0 250

500 750

Tonnage (Mt)

> 1000
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bo DYGra<1AYAC? How Do We Mine?

e YAN® CAL*a APNMN-OJ, <IN a*cIDdosr-Ho
60 Acn<-c<ob®oo A™d/™

NAcno®™ PYad OB M O™

1. neens shenCR 5o

\

0ol ADDBCHRCILIC ’\
e,

1. Oreis blasted at the .

open pit mine

4. opardenedc YYD ST
P=JdoC  DBIPCH 5o

4. Trucked to the Port
site and stored

TBaffinland

. Trucks haul the blasted

. A ship loader is used to 6. Ore is shipped to our

* With aniron ore grade this high, it’s
actually a pretty simple, six-step
process. The process does not
create any tailings

g’ Ca

0a°dPNOC DY 0 ~ 3. ShmOJLL® AN JSSHeLDE 50

HTNILY®  NAPNT SIS T 0 g ' e DIKNDE I*PNNROS [P0 0%
L 4 a *

H 3. Blasted ore is crushed

into lump and fines

ore to the crusher

DI<s<< IS Do N < y i va'sV o, 6. prase<ede  oba®NCeN®oc

LAPLS P[5I 0d®h®BC > g .ﬁ A>Ec YD 50 aldcl® oo ST

load iron ore on ships customers worldwide



boSc IND>LE b57enrd? How is Baffinland Different?

Baffinland

Traditional pellet producer

W 45

< 100,000 t >
Al P>7GroI*CPVe APCOR
50,000t 23,000t
< C Sb
5(‘)\ 0308‘: ore l brca™:
’ - 77,000 t ore
? o]
u’b c
_l5 a AODAD™
\Y 8 Ar<tddac <d'Lo Acnotd
c O <QPB>ay>ye: 33,000 t
L o
<
U 0
A O
L b E NAGY*L® (17% Ar<°d<): 17,000 t <A“D*rLx™ NAGY'N® (77% <AP<1*d<)': 57,750 t DSP / 19,250 t /°dr L 3
K \Y e PpL: Dt LADI? + <P<L: DA + ~500% <ADPALES <P
d~ 9 QDALY DSP-_I¢
QU L

B>ALWNS: A <*d™M+0 a>a A®?"¥NS North American Acnb°C*D 0 DL ary><D< acPCRC> 5N
T oY0 AY*CP><-c<IVI® anaAdCny>2>* 0.3.

| |
-
Baﬁl n Ia n d 2D+ AD>BC* D% <P 62% Fe CFR China-T. 20
3DSP <L P5dMPLNE <APLo™L DPb<> 75% / 25% DSP / ¢ d->%*PL3C <4PLaL.



Acn<5Ué< Datb*C>a*L - Asset Overview —
oA ALa™ Development History

Phase 1 Today

2013 -2014

Phase 2
2016 - 2021

Initial Sponsor Investment 2012

“Early Revenue”

* Replace road transport with 100km railway
between mine and port

* Acquire 2 train sets with 72 x 108 tonne
capacity ore cars

* Additional ore dock with ship loader with
capacity of 120,000 to 250,000 tonnes

* Additional fuel storage

* 3 mine haul trucks

* 1 crusher

* 27 ore haul trucks

* Upgrades to tote road
* 2 ship loaders

* Mineral rights and feasibility studies ¢ Tote road
* Soft wall camp * 4 mine haul trucks
* Road between Milne Inlet and Mary * 2 crushers

River * 20 ore haul trucks

Key Infrastructure
Investment

v
Y,
-
s
A
Y
0
v

L%
N
A
d
-

Y
q
\A
i
c
2
<

* ~§1.9 billion invested in the operation to date?!

Pa>yc
<D*CP>rLYC

* $855 million (estimated)

Total Capital
Investment

<IPO¥N<oC

* 0 Mtpa * 3.5 Mtpa * 4.2 Mtpa * 12 Mtpa

Capacity

LIncludes ~S600 million spent by the Sponsors to acquire the operations in 2011

TBaffinland .



aD>AG* NN I>r¥N°  Negative Market Conditions
<G*Pb Lo >PC

180 o< Ad=a DNE
Original project certificate
160

IIBA IND>*C>o-*L
lIBA signed

140

ERP < CD>a>L
ERP approved

120
100

Yot <Ls >
NN NG
First shipment of ore

80
60
40
20

0

Jul-12
Jul-13
Jan-14
Jul-14
Jul-15
Jul-16
Jul-17
Jan-18

Jan-12
Apr-12
Oct-12
Jan-13
Apr-13
Oct-13
Apr-14
Oct-14
Jan-15
Apr-15
Oct-15
Jan-16
Apr-16
Oct-16
Jan-17
Apr-17
Oct-17

TBaffinland .



[IBA V2><cD>"7D><LNC [IBA Priorities

<N N-carloc™ <'Lo Av-a* /N N-ca /o™
Training & Capacity Building

A®ba A7*N“No*
Employment

Ach®dnyDNo® Dpnybo
Cultural Awareness

—— — — — — — — — — — —

beDe b NNo-
Contracting

TBaffinland



<MPLNIC Clra Acn<<fnsLl=oNd Lo C D+*LAPNo® Ado PN bedy*d 0o Ao T
bLI 76 NI HC

We are committed to conducting business in accordance with principles
of sustainable corporate responsibility

D257cnAdC bire I <DL L

Acndh\ny <
— Our responsibilities —

Baffinland’s Sustainability Policy

Bl <o <*Dcno® <L <°Ca *D*d*CACLN NG
P> obe>C ICCa APPLEN<T= D4, Health and Safety
<DL PaPyNIS > NN<Sode

. deNS>E <*P LY

A A bNbN<o® Bl <<NNcno®
Environment

* QOperate safely, with fiscal
responsibility

* Protect the environment

* Create authentic relationships

0aN*c® A<~—N“Na/Sg®

Investing in our Communities

Cd\>N* DI <IN
Transparent Governance

o>y <>JC PrdLS CdND>EdS a T o® <I*P%PLd- 5N DL <D<
We expect everyone to demonstrate a personal commitment to this policy

TBaffinland .



- IBA<IfNeno 1< <o
LoIb*a* M IDcno - <L

<L Ca*PCAcLo "I <O*CPrnc"C

037 cnAtdS ACHNENBECHDE PP*Ca AbAS
b7 bNP o >do-*L DLV*CDYn <o LD
@5 A*C>PLIE NNGHILY*Lo 14.6 AAS
LD e o <L PbNAINT

A AaPPLY® D>atb™ <SG >IN <> an D> >*D%
<'Lo DeoPEY® <IPbconyD¥c <<Nnog I AcnaP>~¢
<L <CCaPCAcLo1c (NNG*IL* 14.6 [a])

QAQSILI® D>otb® B> Dotbe Ll e *rLYE,
ABP>N=5N° NIRB, <5GJc >IN (NNG*PLY® 14.6 [b])
<L GJo<I** It <Sa >N*L <d<Nenosc <L
ACCaPCAcLos1c NPC>a <I*DS (NNGHILI® 14.6
[d])

A A®*NALT® PPP<IPC>ILYa <> cNr=_><IC o°
<L BP>pNSGE I <SaP>Not (NNGSILI® 14.6 [e])

o ¥No® DAY B IS <L boA Db o< D>abs,
ASbYD>N_5N® CLT® D>o*bC <L DNGNE ASYNEE
oMo P—*C>&< (NNGHILY* 14.6 [h])

g Baffinland

IIBA Environment and Health
and Safety Requirements

Baffinland provides QIA with the following
information as outlined in Article 14.6 of the IIBA:

* A summary of the previous year’s operation &
current operations of environmental
performance and safety (Article 14.6 [a])

e A summary of monitoring reports of
Governmental Authorities, including NIRB, for
the previous year (Article 14.6 [b])

* The following year’s plan of environmental and
safety targets (Article 14.6 [d])

* |dentification of proposed amendments to key
management & monitoring plans (Article 14.6

[e])

» Wildlife observations and incident reports,
including all reports and information regarding
wildlife compensation (Article 14.6 [h])
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<ro<d*Dcenoa® <L
QCCQ_QbDbd.QbCA(_anno_qb H ea |th a n d Safety

* oorenrtdS IPHLLC <o I*Deno S, * Baffinland is committed to the
ACCa *D*d*CAcLNNa<1, <L Health. saf 4 well £l
A_DH‘;bcnqqo_%Po._DC AQBbO_A&an(_LC, ea t ) Sa ety’ an We ness O a
beD NS <L bEDE*CD>YLE employees, contractors and
6E O CHBEC O Aba A7 CPd o™ subcontractors working for the
b<<oD><¥.o°

. company

¢ YD o® °Ca *D*d*CALNNT T, . _
ALADo*<nyD>e® o 5rnrtdeoC * Safety First, Always is a core value at

e 2017-T, o57cnr*dS b¥?N N b >*>C Baffinland
C*AI*L “8 A'Ln<oryDRNe <D*CPBbeC®D< . . e
4Ca*ICAcLN N5 Ic” *In 2017, Baffinland continued |1:.S 8

o C*d<ic 8-U¥C AbctPa <o IS LeLAS Golden Rules of Safety” campaign
B oD A et o 37en oThese are 8 life saving rules which we

expect everyone to adhere to while at
the Baffinland site

TBaffinland .



2017-T <*o<*Dcno51° <L ot
de e at e e aamne 2017 Health and Safety Statistics

DO7CAM DT KAGY NDFA dI>nh DrADT <q-c'A™M 257 QLo PJ<
DL GTAM G Baffinland Iron Mines Corporation Oakuville Office Mary River and Milne Inlet
Incident Type

2017 PTD 2017 2017

DSdvC
Fatality 0 1 0 0
A®ba A7505 ¢ o%*bc PbJCP>Yn.Ib*/LI< (LTI)
Lost Time Incident (LTI) 4 11 0 4
A®ba A7°051¢ o%®bbA*a PCP>/LYC boNl (LTI Fr¥)
Lost time incident Frequency (LTI Fr*) 0.3 0.3 0.0 0.3
A®ba AY*AT boA/LY (RWC)
Restricted Work Case (RWC) 2 28 0 2
G-I DB N=J (MAI)
Medical Aid Incident (MAI) 13 53 0 13
<G *DBN=_5J (FAl)
First Aid Incident (FAI) 150 684 0 150
BN<AIN®ALE bNEDNE Joo-bPL3C (TRI Fr*)
Total Recordable Injury Frequency (TRI Fr*) 1.5 2.1 0.0 1.5
<A ASPoLPa 1 <L ASINE AGEDE<
Near Hits (NH) & Property Damage 328 1,207 0 328
B>MG/Cdaeo
Audits/Inspections 534 1,282 2 532
AbSGL©
Person Hours 2,510,103 8,872,389 115,539 2,394,564

PTD v o<lcT o< 2013/PTD since January 2013
*pCI A D= LAD > AbGo 1 M=o Ao' < IC>rsI¢/*Frequencies are calculated to 200,000 person hours

TBaffinland .



Lo<*Denoslc <L
aCasydvenclnnaec Health and Safety Performance

AcnoP>PLYC

2017 bNDNe =g-*¢L¥ AS¥NDDNt /2017 Total injuries by cause

Overstress /
Overexertion

Slip, Trip or Fall
Contact with

Struck by an Object

Causes

Caught Between
(Pinch)

Struck Against

Foreign Object in
Eye

Lifting (Strain or
Sprain)

o
=
o
N
o

30

N
o
[
o
o))
o

70

Total # of Injuries

TBaffinland .



<l.°‘0'<lqb:)c—.rL0'ch <L
<LCa*Dd*CAcLN N1 AcnagP>rPL~C

Field Level Risk Assessments (FLRA)
> on<a®* Il “CAcLo ]
b>rN°a*® (FLRA)

Incident Tracking and Action Ite
Tracking %_:—:

BN T AP ™0

CL*da*L

Occupational Health and Safety Committee
A®ba AN\ cc < oc]®*Dcno™
<LCa™*CAcliycnoo

Orientation and Employee Training
PIPNCBa*M< A®ba AY*N-1

Acco<o™c

Safety first, Always.
This is how we work!

ATBNAY AILEC!

Layered Audits

< . b S Acn<ddyn S
s Baffinland c e <

ICa*CAcL®bn<c,
CALAM e "o o. CALc

Health and Safety Systems

Job Hazard Analysis (JHA)
A®ba A7T .
D> on<a ~**bo<IL ™ B>ph o

(JHA)///]

:@ Worksite Inspections
A®ba 70\ >oC b>prNo*®

Safe Workplace Procedures and Standards
<Ca®*CAcLo™ A®ba AY4d>c
LULAC <D<ILA-O
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Acn<dbio 1S D<A Lo Response Preparedness

e AL DYGia<sd® <*HAgclC  Baffinland’s Mine Rescue Team
CASKC(—SHTYC S C .
Ao <IN NHC*D TGl o >d< trained throughout the year. The

Acto<INNINS following training took place:
o D50 CeLoS 1,045 AbSGo° . o '
o Five-day basic training: 1,045 Hours

o OPEP/SVOP: 324 Ab“Gp€“
o <i“0'q"/HL€_oC AbYSg-5 o OPEP/SVOP: 324 Hours

Ao*5\NNa A~g- 1,140 AbSG_oC o First Aid with CPR: 1,140 Hours
o ARFE Ac><oSo- 308 AbSG oC o ARFF Training: 308 Hours
o ¢dr< Ab¥So* 165 AbSC_oC o Working on Ice: 165 Hours
e L5, b'<g>VC bL¥C pa o€ * In addition, the company held a
YD TP C b Ac>a-<INNE ' 5-C community-level spill response
8-, 2017 training session between August 5
e Db ®* Do PD>CP>NMo-5 I <SaP>NC and August 8, 2017

D> 51 <qPP<rLc :
* Emergency Response Plan revised

and updated
¥Baffinland .
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aQ,MGSb Gb C b JC
<M */Lo™ bi/ N4
S |IC
A<l
Nr>¥< Ao*o* bLrY b NS>l
o MYLo® <> “Nodo Acna D>t bLPYbN<do*dS <<
<L AbPno
o MPELa® [Pec<-NNa /<o <TDAbL o y><CDg*
Acno*dS <N
o MHYLo® die<eNNal<o T Ablenas ]S AbvN><C D
Ao ®d® Ac YD o< <'L> AoAC nac™*oc
LcL®NJC A¥va. DN <L 1M CP>"VYN©
o AoV a 5a AdC® o tL005, ha A>a<*Dr*
<O*D<Mo*, ALcnos1c <=>1*3IN, IIBA
o QGICL®YD>NE D>o*bC LM< ID*CP>Sdy> Ve L oNe
b I Acnd©
o ALD>< NN eg®
AlLo aslny><Do*
AL <L 5 ASBHAC @ ¥*<CC M ag-C
> <L P do®hD*N<TEg®
NS, D*DAC <tL_> AP*Dg*
ALN<A<P> T <L > ALbBN<Io-T™

g Baffinland

Commitment to
Sustainable Development

Corporate social responsibility

* Commitment to operate the Project in an
environmentally and socially responsible way

* Commitment to minimize potential negative effects of
the Project on the environment

* Commitment to enhance social benefits of the Projects
to stakeholders and Inuit communities
Regulatory Permits and Approvals

* Project Certificate No. 005, Commercial Lease,
Water License, |IBA

e Annual reports to ensure regulatory compliance

Monitoring Programs
* Marine Mammal
* Marine Habitat
* Freshwater and Fish Habitat
e Dust and Air Quality
 Birds, Caribou and Vegetation
e Water Quality and Quantity
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ALD= <<M™L

ALP>< 4<N*Lo* <'Lo NN bP>Rhio™
DLeS, NT<E, ALo adlny><DC, CL* *a D DLio*
b AAS AbrDTYDrL<?

12 AobAS ADBCPcP>*Dc ALD>< d<N*o® Lo
g YN g bP>rN oI Ao bcN=ore 2017-T

ADoAS D P>*DC pac® Lo A®IIDBa® bD>rL7IJC
<L AcnN*a ‘ol NJ* <*PACCP>N<-J <'Lo
B>ANPCD o b N-HJd bB>rN T

ActLN®NCD><oN° <L A®ba AY*NCD><LHN®
AcPYrao<°LC bPrN oI AcnoP>Yo©

bo® Ac<<-*/LAC?

AL D> d< <DATb®ILMED® Acng D> ALD<
<1<N*Lo* > _5+g-€ ALTDCAC g ‘YN gt
b>rYD>PYLYd .

bo®™ AdoPNMNI® bY¥/o b od°LE bP>ANT*?

s D7GroJiT® <> obrocl*o

e 057N rbdC Poraod®>C Ibro gt

ABRBA> 0 * Do oac o B>MSTD>Io

g Baffinland

Marine Environment

Marine Environment and Mammal Monitoring

* Narwhal, Seabirds, Marine Habitat, Invasive Species

How Are Inuit Involved?

* 12 Inuit participated in marine environment and
mammal monitoring programs in 2017

* Inuit provided local and traditional knowledge and
expertise into design and analysis of monitoring

* Receive training and employment to participate in
the monitoring programs

What Have We Learned?

No major effects of the Project on the marine
environment or marine mammals have been detected.

How Long Will Monitoring Continue?

* As long as the mine is operating
» Baffinland continues to seek additional opportunities
for community-based monitoring
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ALD>< <1N™ o AcnrD>ee

ALD< d<N*Lo® d'Lo o YNo® ‘bP>pNo®

OULeS, NS, AL adlny><DC, CLa o D°

> <€

b AbAC AbPD'YDrPLR?

e 12 Ao A ABCPB P>*Dc ALD< <d<N*Lo® <'Lo
g " ¥N* g bD>PN o1 Ao b N=0c 2017-1

* AbA® <D P>*IC pacc Lo A®IIO%B 0"
B>prLYJC <L Acnivea ‘g NJC I*PAAN=NE
<L bBrAN*CPo b N-Hd bPrN o™

o ActLNPNCE<oN® <L A®ba AY*NCP><oHN°
Ac P o<°LC bP>rNo"1c AcnoP>Yoc

b.o® Ac<<-c*/LAC?

AL DY <PDAT DAL D AcnaD>v® ALD<

<IN*Lo® Bk H*g< ALTDCAC o vN* g

bP>pYD>PLN .

bo®™ Ada PN bY¥/o b ad°LE bP>AANg?

* DYGro<Io® <> obrocl*o

e 05N rbdC Poaocd®>C I/bra* g
AMNDBAD>Ya*Do® vac>og bP>rNaPDio®

TBaffinland

Marine Environment
Working Group

Marine Environment and Mammal Monitoring

* Narwhal, Seabirds, Marine Habitat, Invasive Species

How Are Inuit Involved?

* 12 Inuit participated in marine environment and
mammal monitoring programs in 2017

* Inuit provided local and traditional knowledge and
expertise into design and analysis of monitoring

* Receive training and employment to participate in
the monitoring programs

What Have We Learned?

No major effects of the Project on the marine
environment or marine mammals have been
detected.

How Long Will Monitoring Continue?

* As long as the mine is operating
 Baffinland continues to seek additional
opportunities for community-based monitoring
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o0aD>< b o ALD>< d<enN*L Freshwater Environment

ALD>< < D*CPo*c"* ‘bP>p\o™ Aquatic Effects Monitoring Program

. é;laf‘?qzqrz\QLCH;?’:, df" 4:5\—[;357\%:?:;1'7%0' 057¢ * Focuses on several lakes, rivers and streams near the Mary River
len (o S N i i i i
. EICLE Bt IC AT A : Mine Site and Project mfrasjcructure
o deol * Annual monitoring includes:

o Arcn<d<>o*L o Hydrology (flow)
o LSGPYBeoL <L b sNPY® LSG>HeCLMC o  Water quality
o  A%OAS (Arctic char) o Sediment quality and sedimentation rates
o A%bMo dAPGLS o  Fish (Arctic char)
o Benthic invertebrates
bP>rN o1 AD*CP>o ™€ _
. S S b < c Q| b L P
A e T S Tt Surveillance Network Program
LSNP CPLe® N 5d CLELE APl L <c<q¥® AP PeDC * Monitors the water quality and flow of surface water runoff and
><CCP><-5Nt D**LAb- o o 5r7nitd NNGHILa*L “A” treated wastewater discharges from Project infrastructure at
Al 1€ <P 3N~ <o ba CT Av=a >N D>ILA Do established locations under Baffinland’s Type “A” Water Licence
>7Go o1 AL®5d 1 LeLAT (MMER) and the Federal Metal Mining Effluent Regulation (MMER)

<‘“’dn>< Abocnol® d'Lo ALcno -l bPANCCP o€

A >aP>E A HAC To<C g <L Tote Road Fisheries and Water Quality Monitoring

AD*CB>BHC* Db/ dAe, Ab*A%) * Focuses on monitoring fish passage and presence/absence at
¢ Lo AcHA>C ALT® B> AN Do I*IND>< A<lo several Tote Road crossings (culverts, bridges)
Ab®AD><CDE (dr<C, Ab®AC) * Also involves water quality monitoring at several Tote Road
¢ CALASCA<BNC>E o 5rnrtde Chda =L crossings (culverts, bridges)
ALTB>Cendtd= o QA PC>NMJS IPIND>< Ab®4 < « Required by Baffinland’s DFO authorizations issued for the Tote

Road crossings

TBaffinland .
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TBaffinland

Caribou

* In 2017 Baffinland provided support to the
Government of Nunavut for a regional caribou
monitoring program

* Height-of-Land based surveys

* Snow Track Surveys on the Tote Road

 All caribou and wildlife sightings are recorded on
site

What have we learned about caribou?

Inuit knowledge has told us that North Baffin
caribou are in a low point in their natural
population cycle

Dust is managed by:

e Road maintenance

* Road watering

e Crusher dust controls

* We measure metals in soil and vegetation to
look for changes over time
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TBaffinland

Terrestrial Enviro
Working Gro

./

ment
0

Engages with Baffinland on plans and
results of Terrestrial Environment

monitoring programs.

Participants from:
 Baffinland

* Environment and Climate Change Canada

e Qikigtani Inuit Association
e Government of Nunavut

* The Mittimatalik Hunters and Trappers

Organization
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TBaffinland

Wildlife Interactions

Wildlife Interactions are defined as any human
interaction with wildlife that has potential adverse
affects on the wellbeing of the human/wildlife.

Summary of 2017 Wildlife Interactions:
* Most wildlife interactions involved foxes
* Most wildlife fatalities were caused by vehicles

* There were three incidents where a fox was put
down due to injuries and one confirmed case of
rabies

* In total 13 wildlife mortalities occurred in 2017

No polar bear or caribou wildlife interactions or
mortalities occurred in 2017
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Pa>YC A 5/5 1€ AbvNa-* Soclo-Economic
o> Monitoring

{F\);rl}cqbﬂ}cflf“gvngb%%§ bfL:]ﬂL"l:f‘“Gc Lo 0025, * Work closely with the Governments of Canada and
o Ao ’ o€, O oactoc . .
PULSIANDIG® B> 5O Pal>bC A 5751 AbdNo-® N-u navut, QIA, and cor-nmunl’gy rgpresentatweg to
B>A850-5 1S Ao~ bNe_5N< discuss Socio-Economic Monitoring of the Project
AcPy>o® Pdda Pal>yS AbrsIe AbdNot b>phsos e * Participation on the Mary River Socio-Economic
At of l()l{{:;b Eoé_;';'\?qﬁjgé_;{fq"l__) prjg;:fﬁ%ﬁccu Monitoring Working Group ( 2 meetings annually)
Ao A o o o e . . . .
bNLo*) and the Qikigtaaluk Socio-Economic Monitoring

Committee (1 meeting annually)

B> ® <PFDAT DR ‘T*Lo® AcnaD>i< Acca<Io T i . L. .
Lo APTFNAGTT®, ABPTe <L> A®ba AYSa*dS, AoAS * Monitoring of the potential impacts of Project on

b oAMNL T o Lo AP b Noe e education and training, livelihood and
QSEMC 5ASNHECHSE GCUCLE Bortbl™ Ao o employment, human health and well-being
DA PHECEIN « QSEMC produces annual report which is publically
D57no S SGICLHYD>NI Da*bl® Pal>y< AbPS IS available
AbIN oS Ac M= 5a>* NIRB-d< <ISGJCLE B>o*b™L.C . :
 Baffinland also produces an annual Socio-
Economic report as part of its NIRB annual report

TBaffinland :
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g Baffinland

Objectives of Stakeholder
Engagement

Fundamental principle of Baffinland’s engagement
strategy is the establishment of meaningful community
relationships

Commitment to timely, meaningful, and culturally
appropriate engagement with all stakeholders
potentially affected by the Mary River Project,
including

o Five North Baffin communities

o Qikigtani Inuit Association (QIA)

o Governments and Regulatory Agencies
o HTO’s

Stakeholder Engagement Plan (SEP) developed in 2014
and revised in 2016

January 2018 QIA and Baffinland approve Agreement
on Inuit Engagement

o Agree to keep each part informed of engagement
activities
o Conduct joint activities when mutually agreed
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TBaffinland

2015 Phase 2 Engagement
Highlights

Since submission of Phase 2 proposal to NIRB
in October, 2014, Baffinland has regularly and
directly engaged with 5 North Baffin
Communities and community groups:

* January, 2015: Open House, Pond Inlet

* February, 2015: Community Tour of 5 North
Baffin Communities

* March — November, 2015: Series of
workshops in Pond Inlet on Contemporary
Inuit Land Use of Eclipse Sound and Navy
Board Inlet Areas, Shipping through Ice,
Open Water Shipping, Caribou

e April 2015: Tour of Voisey’s Bay winter
shipping route with key Inuit from Pond
Inlet to observe shipping through ice
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2016 Acn<IbSo® JA<<o 2016 Phase 2 Engagement
AcP>NNo51C @ 5a ACP>PLYC Highlights

LA: BNLHBNB ™ Acn <A™ 2-I ACA<RTT * May: Workshop on Phase 2 in Arctic Bay
LA: bNL®bNbc* M"NLC P>~ AoA* O bNLr* o

Y A: PP Co 1 Ohn<IPNC T“NLC T

NAM: oac g b>ANST® - CoLc PP*C5< ><Ia Lo

* May: Meeting with Pond Inlet Youth Council
* July: Shipping Update in Pond Inlet

pa&C e September: Community Survey —5 North
DAAN: DB bNBGE PP*Co AoAS bD"d bt d>oC Baffin communities

AN pac 0 > Gro® Ctda*l CocLD>Va® PPPC_5< * November: Discussions with QIA

><a.*Lo nacPYo?®, P°dOA*a “0° LOA*N“Na= <L . .
P dDAa Sa-® bNLbNbo* <L > Hd ¢ td=g-C * November: Communlty Tour of 5 North Baffin
BAAN: BNLBNB e AYa Dt dS bNLA g Communities, open house and public
FCNLC T <ML 5 ASA<TSYT meetings and meetings with Hamlets

NPAn: bNLBNBDN® FENLCD>< Ll D>*N*Lot, * November: Meetings with HTOs of Pond Inlet
H<te bd o, <at*Dendtde bNLA o, PdDA>a S and Arctic Bay

bNLA’N<IN“Na*; DNGAL*ON® I *CPo*Lo <'Lo _ .

ber¥rao<ISL*E 2017 DPD>*d< M <IN+ C>BbCoa- * December: Meeting with Pond Inlet MLA,

Hamlet, MHTO, Public Meeting; gather input
on the acceptance and feasibility of a 2017
winter sealift

TBaffinland .
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TBaffinland

2017 Phase 2 Engagement
Highlights

January: Igaluit and Pond Inlet Procurement and Contracting
Workshops

April: Employment and Training Information Community Tour

May-June: North Baffin Community tour and meeting with
Hamlet’s and HTO’s

June: Pond Inlet shipping and marine monitoring workshop

August: Recruitment tour by Baffinland and Horizon North
(Camp construction and operations)

September: Pond Inlet meeting to discuss NBRLUP
Amendment proposal

September: Baffinland CEO tour of North Baffin Communities
September: Pond Inlet ice management and Project shipping
December: Pond Inlet NPC Public Hearing

2015 and ongoing participation in environment and socio-
economic working groups
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DY Db bNbroc*L bac>aC - 2016- b>"~So-
Baffinland’s Approach to Communities — 2016 Survey

P dDAa 5ot Ab¥®D*CD>o® » Sha AcnoD>v. <. HAS THE PROJECT MADE A DIFFERENCE IN
YOUR COMMUNITY?
AfL N> >*D<: iy .
e <OAGALYL DY 5< YN <L 5 a vl y><eC)g* B Yes - Positively - A>T
e JI'rSa*L ALD< ALN<KIPo*L DI <°v<1CD b “C Lo, M Yes - Negatively - A>*MOl®
o <IDAon’*lL <YUadraP>bC*Do* No - <*b

* AoAT A®ba A7*NCPBo™C P
o <IM7BC o™ Lo < APDBC o™ Aclo® PLAPLo I

General community support for Mary River Project.

Concerns raised:
* Impacts on wildlife and habitat from dust
* Changes in water quality from shipping,

* Impacts on harvesting activities Yes - Positively - AP~ 58%
e Levels of Inuit employment Yes - Negatively - AD>*MCD™* 8%
» Substance abuse and stress of familial separation No<I*b 34%
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TBaffinland

Project Shipping-
What Have We Heard?

* Based on extensive engagement,
communities have identified these
issues with Project shipping:

* Potential effects upon marine
environment including marine
mammals as a result of shipping
through ice (e.g. impact on seal

pupping)
e Potential interference with travel

routes and land use activities as a
result of shipping through ice
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TBaffinland

Project Shipping- What We
Have Done to Address
concerns

Baffinland has listened to community concerns
respecting the potential impact of Project shipping
on the marine environment and associated land use
activities.

In response to these concerns, Baffinland removed
winter shipping from its Phase 2 proposal on
October 24, 2017

Through the Marine Environment Working Group
the Brucehead Monitoring program is being
reviewed and redesigned

Inuit shipboard observers will be used in 2018 to
monitor shipping activity

Baffinland will continue to work with all community
members, Hamlets, and HTO’s to ensure that all
concerns related to shipping activities are
considered
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Project Shipping- What’s Next
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The MSV Botnica will provide ice management services
during the 2018 shipping season.

The vessel will be on site at the start of the season, from
July 14 — Aug 4, and then again at the end of the season,
from Sept 29 and Oct 20. Between Aug 4 and Sept 29,
the vessel will return to her home port in Europe.
Marine Observer(s) and Inuit Cadets will be placed on
board the vessel.

Baffinland is working with the Owners of the MSV
Botnica, called T/S Shipping, to ensure that the Marine
Observer(s) and Inuit Cadets are well integrated in the
daily ship operations.

TBaffinland .
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Development of a Rail Line- What Have We Heard?
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Communities identified the following concerns related to rail
development:
e Potential loss of trucking employment opportunities for
Inuit
e Potential for increase in the negative interactions between
wildlife and rail cars — possibility that transport by rail might
increase the potential for wildlife injuries or fatalities
* Impact on air quality (dust)

TBaffinland
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TBaffinland

Have We Done to Address
concerns

Baffinland has advised the communities,
regulators, and Governments that:

o Anticipated decrease in trucking employment
opportunities will be offset by increase in
number and duration of jobs for Inuit in other
aspects of production, transport and shipping

o Shift from Tote Road to transport by rail is likely
to reduce the possibilities of wildlife
injuries/fatalities

o Shift from Tote Road to transport by rail will
reduce dust and negative impacts on air quality

o Caribou protection measures have been
developed and will be updated based on
feedback during the environmental assessment
for Phase 2

Development of a Rail Line- What
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Community Engagement: Exploration Program Plans 2018 and Beyond
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* Ongoing community engagement to ensure concerns,
comments and questions are considered in planning

TBaffinland
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TBaffinland

2018 Community
Engagement

 Baffinland and QIA working together to

develop a 2018 IIBA Implementation Work

Plan

* Procurement and Contracting Community
Information tour (date to be confirmed)

* July: Career and Training Community
information Tour

* November: Career and Training Community

Information Tour

* Q2 2018: Pond Inlet meeting about Milne
Inlet marine infrastructure

* Throughout 2018 engagement related to
environmental assessment, shipping

activities, exploration, and Mine production

levels
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P> N1 <SaP>No NNGHA Management Plans Registry

Management and Monitoring Plans Current Revision Date
Snow Management Plan Sep-17
Surface Water Sampling Program - Quality Assurance and Quality Control Plan Mar-17
Air Quality and Noise Abatement Management Plan Mar-16
Borrow Pit and Quarry Management Plan Mar-14
Cultural Heritage Resource Protection Plan Mar-16
Environmental Protection Plan Aug-16
Fresh Water Supply, Sewage and Wastewater Management Plan Mar-18
Hazardous Materials and Hazardous Waste Management Plan Mar-17
Interim Abandonment and Reclamation Plan Mar-16
Qil Pollution Emergency Plan - Milne Inlet (OPEP) Jun-17
Roads Management Plan Mar-16
Shipping and Marine Wildlife Management Plan Mar-16
Stakeholder Engagement Plan Mar-16
Surface Water and Aquatic Ecosystems Management Plan Mar-16
Terrestrial Environmental Management and Monitoring Plan Mar-16
Waste Management Plan Mar-18
Phase 1 Waste Rock Management Plan Nov-17
Borrow Source Management Plan — Kilometre 2 Oct-14
Life of Mine Waste Rock Management Plan Apr-14
Spill Contingency Plan Mar-17
Exploration Spill Contingency Plan Jun-14
Exploration Closure and Reclamation Plan Jul-14
Aquatic Effects Monitoring Plan Oct-15
Polar Bear Safety Plan Mar-16
Spill at Sea Response Plan Aug-15
Marine Environmental Effects Monitoring Plan Mar-16
MMER Emergency Response Plan Oct-17
Emergency Response Plan Mar-18
-
[ ]
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Safety and Environment

A®ba A7*N“No*
Employment

Ach®dnyDNo® Dpnybo
Cultural Awareness
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beDe *NNo-
Contracting
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Advancing Inuit Employment and Training

A bNba® b R bNPr<RCNa* Ao o A%ba AY*CGA a5 |c
NPCP>a /%D ¢
Ao*a® Aba AY*NCSa <> <INPg*hAg H9L(_>h°'0_qb<9c,
ACLPY b o<+ DN Acn<bra “HNe <AIPCP><RDo® A®ba Ay o ¢
AALPYSbA <1< D>*LC ¢ Ac®d’D>bCc B> A“*’bo.A'r“"nC'_qH<lqc-qJC, oCo®
aagroNt IDPCPYN*a*Do® AbvNDb'oc®*Da® <L VP <N No<*Do*:
0 A%ba AYS o <AK*CG Ao
0 D>LACD 6 <dND>o51C <INPg*hg*

b¥Wo<S5N° a0 DNGALHCSa*S Ap*a® A%ba Ay*NCSa51° <L >
<LIP&*HN“No°1° ID*CPY*a*IDo® A*P<-d-HoJd A®ba A7*Nb

* Working with our partners to meet Inuit hiring goals

* |nuit employment and training remains a priority, with specific focus on
overcoming barriers to employment

* Need to think beyond traditional hiring methods, find new ways to provide
benefits and build capacity:
o Apprenticeship program
o Heavy equipment operator training

* Will continue to seek community feedback on Inuit hiring and training practices
to improve recruitment

TBaffinland




PP*Co Acnv¥aN< o I°
Lo NP *ho I
A™ba AY a1 bD"rbNIM©C
(Q-STEP) Acna D>,

e b bNP® Cda L ba. CP>< LelLd* *gC
<L 0a2C, PP*Ca AoAS bD"MBNIT,
bP<*dS, <L o 5ycnrbdS

e 4- o° <IGJo%, $19 N> Ao D>
> 5%’NNa/< 5o Ao*c® A%ba AY*NbSo
PeJ<lo

« APLPYe5N® Ao*o® Acnv*a *¢?NNa- T
<AL <P *NAT T A%ba Ay o€
D>y Geg<AT <L </ o

e PaD>YbNNT® A%ba AYDA*an<IbcSosIC
AP 1S, DSILA Do ActL o<,
<ALHPCGALa5 1 A%ba Ay Ho

Ao

TBaffinland

Qikigtani Skills and Training for
Employment Partnership
(Q-STEP) Project

* Partnership between Governments of
Canada and Nunavut, QlA, Kakivak
Association, and Baffinland

* 4 year, $19 million project to increase
Inuit employment at the Mary River
Mine

* Focus on equipping Inuit with the

skills and training for a career in
mining and other areas

* Funding for Work Readiness training,
heavy equipment training,
apprenticeship program
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A*ba A7 IA*an<Ibc"o" ] Work Ready Program

e J®PABILEC AbIND> 5N Ao oS * Designed to help prepare Inuit for
A®ba A7P*a 5N DYGia<AT work in a career in mining
A®ba AN <L o€

* The program provides skills to adapt

. ﬁr:ﬂfggnﬂ%piwrlqu;vp g to the unique challenges of a fly-in-
c *a "N PrPva ™o fly-out, two-week-on-two-week-off
a%| Sb C @ Ab| SO 4b ’
CAd=*L*Da < Aa/<P/*o* LP*0o working rotation

a.-cPCP>N< o€
e PaD>YeNCD>< 5N <A<¢ bde o< * Principally funded by Baffinland
AbY®*DA_5N=_ Ctd<l Q-STEP-d° with the support of Q-STEP

TBaffinland :



Acro]<cc<oo
APba A7*CGAPN

* Ao* 0 A®ba A7PLN 0 INP*o*ho*d-
o7 nrbdro

e A%ba AY*NC>bC*IDC p_dr—nrtd*oC
Nao < AbV®NryD><5N* C®*P o< 6-0°

e AYA®YL*bC C*d*L>oC A*LAY* D¢
LM Acrodndc* o
AADPNCP>oNC A®ba Ayn~LY o®
Acro<<c—<LNE

e 13 AbAC L*a P>Y® Ao <5<-—<I¥¢
Cs<g Acco<PNl

* Pa D>y bNTNNSHICH>HN o5y ndbdS
AbY*CP>< 5N C*da**L< Q-STEP-d*c©

TBaffinland

Apprenticeship Program

* For Inuit candidates interested in
pursuing a career in the skilled trades
with Baffinland

* Recruits join Baffinland as trades
assistants for six months

* Upon successful completion of the
six-month term and trades entrance
exam- opportunity for apprenticeship

13 Inuit currently enrolled in this
program

* Principally funded by Baffinland with
the support of Q-STEP
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>SILA Do Acn’sNo® <dND>o-51¢ <IvPG-ho
Heavy Equipment Operator Training

« A*UFA oS C*PoS ActL*NSo® Ab* 0 A%ba ArbPLY nC
>dLADa® Acn’~No® <dNP>a° ¢

e ActL\BeC®* D D<= Y Co Morrisburg-I, Ontario

« A€ (3) Acto<5gC <Sa CP>rLC 2018-1°

e PaDYbNNrcHACD<HNE o 57— dE AbY*D*C><_5NE
C*da>*L¢ Q-STEP-d*o<

* Three-month training program for Inuit interested
in a career as a heavy equipment operator

* Training is conducted in Morrisburg, Ontario

* 3 classes planned for 2018

* Principally funded by Baffinland with the support
of Q-STEP

TBaffinland
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<A *d° asa A®Ya e .
A ao<|CP/rYndc*ogc <*V*®*b_n*
bLPYD>P<1C.
>do-*L bLv<:
A R R R A

+ ICCa*CATLos 1 Po* N>
<L o

TBaffinland

Supervisory Skill
Development

Baffinland is in the process of
identifying training programs for front
line supervisory roles.

Focused on:
 Leadership Essentials for Supervisors

 Safety Leadership for Supervisors
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PrsPNC>a*C Orientation Training
A <K Program

<A A%®ba AY*NS AyA Y >*DC Baffinland employees complete the mandatory training

Acocdnb-cn“Cl o >do™L: below:

B> dC IR+ NN N ™ AADBNNI® A®ba A7*No* : .

AlooUde St 5 Ac “egrb <qdDmgbh b o o<l S On!lqe training allgvys for employees to comple_te some

NPCD>*PNME AcndD>o<I®D 1S, A1 D>da*L ASbrD>'ANe: training before arriving on site, some of which include:
o Ac®d/nyD>Vat D>y bia® e Cultural awareness

+ alDA“a® <“Ca*CAcLo T b>rLalc® (FLRA)
* Acn¥No® <DPa Accio® ADJ e * Do 3&-C
DR NN T* B>Ma L™ A%ba Ay *AT PADA o°
<Car*a®D.0¢ DN>LNNc™ (WHMIS)

Field Level Risk Assessments (FLRA)
Zero-Energy Lock Out Tag Out Awareness
Workplace Hazardous Materials Information System

. AQPSOT (WHMIS)
AVbECAcLo I D>rlarldio™ A%ba A7*AT o * Confined Space
Abro oS PG *INTNBECTE A%ba A7*NoC, Ac S * Fall Arrest

D>do*L A%rD>Ayc: , - o ,
. AMBA ALSAL q 5o AbD" Ao Once at site; additional training is provided to workers,

e 5a°dPN.oC <AvD* G-k g5 some of which include:
e bNPNLE <INPg g * Site Orientation
o DrYbcCio® q*dNJC*dC <L ac BN <INP*a*hAg Light Vehicle Training
e A%ba ArJo<I*D IS <INPg*ha® A5 pa /D>NE D> 5+gC Fire Extinguisher Training
Acn’¥No© i o
Tote Road and Radio Training

Job specific training such as vehicle or equipment
operation

g Baffinland 64



A a qqncn QJC . o, .
ol Educational Initiatives

* Ac*o<I"NNT IS AcnYC>*boa<I* DS o 5y cndtde * Education Initiatives Baffinland implemented
<IDc*N >*Ce 2017-T: in 2017:

¢ AcP>BC>o® pac o A%ba Abo® N¢PL*NCNGSIC T . .
qd<Q<“FnchH<qJG AqbbCLAiﬂT" >YGeg-<1Sa-T o Part|C|pat|on N communlty career fairs to
DL > NP so AdA Do Acso<dPa d_sNC promote jobs in mining and encourage youth

o« AcnAB>YIE D> o AAKD >V to stay in school
Acco<1*No Ac*o<1G/<*D o 0a T * Field trip opportunities for students enrolled
PCEONPAI M 0 D<HMAY T A®ba A7 o ¢ in Nunavut Arctic College’s Getting Ready for
Lo AePe®ho™ I (G.R.E.A.T) AcroIPN*dS Employment And Training (G.R.E.A.T.) program

¢ b o*d° NPT *NAT® b Sy

LA oot <> PP*Co AoAC * Joint training for Baffinland Community

bD’P“bﬂf‘"dC pacg IDN>LNSNA o€ Liaison Officers and OJA'S Community Liaison
>otbbC o Tt Ao* o AvD>gL_51C Officers on presentation delivery and public
Acnva o *\>o<LC PP*C5< > a ™o speaking to prepare them to take on a more
oac* o active role in the North Baffin Communities
* o7enrtde bireC Acn G I* DNt 4P NN T « Baffinland continues to work towards
<I*bro ™Mo A*a“0° Aco<]*CPv¥a*IDo* <L developin dditi | adult ed i d
<P *HIND>Yo <D= NC>o<oN* 2018-T PINg additional agult eaucation an

skills upgrading programs for
implementation in 2018

g Baffinland 65



ADAC PG CP>a ¢ Inuit training

e 2017-T, AbSGo 43,397 o= <P *ho-be >*IC C<eor * In 2017, a total of 43,397 hours of training were completed

AT, AbAS <P *habe > AbSGa* 4,024-c* at the Project site. Inuit received 4,024 (9.2%) of all training
(9.2%) <SP *ha D> D>* DS AbSGL 1 bNDre hours completed
N7AL=C>RE . * Training programs with the highest amount of Inuit
o NPT ND>CPNC Ao DI AcP®AD o< P> ¢ participation in 2017 included:
2017-T:

o Heavy equipment operator (1,803 hours)
o DILAD o¢ <Id*a-* (681 AbGAC)

o DYGror<BT A a ot <IP=gSha® (275 AbTGAS) © Mine Rescue Team training (275 hours)

o AMNPNLS AMSGY=a *D nC (254 AbSGAC) o Mobile support equipment (254 hours)
o NAGYN >PbSCPN.oC oatdPNoC (214 AbSGAS) o Ore haul truck (214 hours)
* AoA" ATba A7TAT DotV LA ARba A7FNCHALC * Alarge proportion of Inuit at site are employed by

Ziit?ﬁ%?&:figp;f:néggﬁ:HQZLE)EC_“;:[%: contractors. Contractors are responsible for training their
Leq > bl a AbCCPEIC bEE FADC %b_oAPL® own staff. Baffinland does not currently track contractor

AbSGa® <¥D=g-*LNN< L *LC. training hours

Hours of Training Completed

Employee

i 2013 2014 2015 2016 2017
Ethnicity
1,283 3,596 4,530 2,434 4,024
4,555 20,271 17,352 25,532 39,373

Total 5,838 23,867 21,882 27,966 43,397

TBaffinland

Source: Baffinland records



[IBA V2><cD>"7D><LNC [IBA Priorities

<LCa*Dd*CAcLo™ <L <<Neno
Safety and Environment

<N N-carloc™ <'Lo Av-a* /N N-ca /o™
Training & Capacity Building

Ach®dnyDNo® Dpnybo
Cultural Awareness

—— — — — — — — —— — —
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ADAC A®ba AY*DC Inuit Employment

b _D_°)i7c—n_Pbdc A®ba AY*N* < <L 'bc:)-Lbn%r\c Mary River Project Employees and Contractors by Origin and Ethnicity in 2017
AbGo* 2,380,990 Ac—q.qu‘-_)<1“*’>C (@ Jon
Ao DNl <P PLY™< A5 A®ba AYA*a ®D o°

Baffinland

. Emplovees Contractors
A%®ba Abn YD o 1,090 (FTE) o
* bNDr< AbGo* 313,068 NAcndLso]®>C - Non- e Non
0a b N> PPHC 5% >L*a*LC oac o< <L TR e T i
Ab >0, DPB<> 13%-5*N< AbSGE AC**DN"
A%ba AY*CI>NE AcnoD> T Aretic Bay & > > °
Clyde River 54 4 77 5
* Employees of Baffinland and its contractors Hall Beach 38 L 95 16
performed a total of 2,380,990 hours of Igloolik 27 2 42 6
labour at the Project, equal to approximately Pond Inlet 77 2 83 3
1,090 full time equivalent (FTE) positions N 47 5 e | e
* Atotal of 313,068 hours were worked by TOTAL 314 15 467 85
residents from the North Baffin Communities |
. . B>PLINNC: o5y nrbdc NN®bIN e
and lqgaluit, representing 13% of the total ANPb®: Coa NNGPALES ABIDTI® ASea Mo Acn ST o5hcnitde A%a Ay*NM oo

<L NS A%ba A Pegt ABID'AE Acn AT Acn<©

number of hours worked on the Project Source: Baffi
ource: Baffinland records

% - Note: This table includes all site-based Baffinland employees and corporate
BE l l I n |E nd positions that include site-based activities 69



ADA® A®ba A7*NS Pa P>y R e

e 2017-T, o5ycnatd AoAS
A%®ba AY*NNC Pa D>y C L —*DC< $8.3
[<>g®

e 2014-To<, o5rnr*d° ADAC
A%®ba AY*N*NC Pa >Y*eC®IL—*DC
AL*ao® S33 M=

* |n 2017, Baffinland Inuit
employees earned $8.3 million in
wages

e Since 2014, Baffinland Inuit
employees have earned $33
million in wages

TBaffinland

$2,000,000
$1,800,000
$1,600,000
$1,400,000
$1,200,000
$1,000,000
$800,000
$600,000
$400,000
$200,000

S0

Inuit Employee Payroll

$1,794,333
$1,625,436
$1,287,095
$1,054,103
$786,851
I $505,377
Arctic  Clyde Hall Igloolik Igaluit Pond
Bay River Beach Inlet

Source: Baffinland Records
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<LO*CH o™ "bo™ ADbAS
> 0"/ o*K\D>"d- €

D 5Ynrbde 4qubHHL?C Ao*~ag® A®ba AY"*Nb>c 1"
< aPN*Lo* (IHRS) DG*CHGA]*DN®

> 5%¢YR-—N-5MC AbA® Ac D>an?*c Ad*a*LNJC
Ao P>+ e,

DY NdC <5A b <> A I N<IPLHNE Co AT
AlL*a:

¢ bir\*d- LPP<L* NN A’ IND>HEC*Do*
G AV a /NG o e S,
A®ba A7*NCGAL o I, P o IS,
A®ba A7*N“N*ao I <L AV Y R—Sg* * pC
ADoAS A®ba A7*N°C

o CL® <4D%*Ln7D>~ AL<o o5renrtde <L
b *N*C I /LN oN° <L AcnioN®
> 0%/ <-—N“Narl<g I Ab*a® A®ba Ay*Dg®

¢ biroN® NPT *NADCoT?, AcrooT® <L
AR<INNTT® Aba Mg Do <L
Ao*g® A®ba AY*NJra]®Dg?®

TBaffinland

Measures for Increasing
Inuit Content

Baffinland has developed an Inuit Human
Resources Strategy (IHRS) with the objective
to maximize Inuit participation in all phases
of the project.

Baffinland plans to accomplish this by:

e Continuing to improve the practices
applicable to talent acquisition,
recruitment, selection, retention and
advancement of Inuit employees

* Ensuring that all divisions within Baffinland
and its contractors are committed to and
work toward maximizing Inuit employment

* Continuing to invest in the training,
education and development of all current
and prospective Inuit employees
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Aoa* A%ba AY*NCGA<a™ Lo oP<I%Po
Inuit Recruitment and Selection Process

¢ oohenptdE <IPELLC A%ba AYPNCSA <o <L Aosc®
QP& <-NNa <o 1 Coda >*LE CocL PPC < >I=a*LC oo o< <L
AcCHP= 5Nt Cra ALl oLa® /2Dy >aLo [IBA <ID*NC>a-*LJe

e oYrenrtde Lray® IDBC®>C BGAD>Y IS ACba Ay NCGA<Sa-5 1S NNGRAMT®,
C*dd A®ba A7*CGAL® I DaPNa*IN° bG\>7°d AcnonrL7l o°
PrP7D>o<LC A®ba A7*NCGAL*N o

e 2017-T, ob® BGND>YAS I*P*CD> >*D° C*da.ocL® BCLO-d° <= *d*M*g C*d<
A NP N> <LC 0a B N>Yo® A%ba AY*CGA a5 AadJN*MPNJS

» Baffinland is committed to recruiting and developing Inuit talent
from the five North Baffin Communities and acknowledges that this
is a priority of IIBA implementation

e Baffinland currently utilizes an online recruitment database, where
applicants can upload their resume for review by the recruitment
team

* In 2017, new computers were installed in all BCLO offices so that
BCLOs can better assist community members in the application
process

TBaffinland .




A®ba A7*MNBA*a g™ <'Lo> ADoAS
diRL 7P b ™€

« AoAS 0%bHCSa*S A%ba Al o°
bir=*P<-P>bCLS AbAS
Jie<L<Na ‘o™ >

¢ CL*a ADbAS o%b%bCiaLC b>ANPCD>YA<I*
aar o<l boALS PA5GC
ASNCP>HeCL L o%bbCos e

¢ o57enrtdS AP<PNENALSC b>ra AN
o<INA<R-c<“5HN boALS H%bbeCLC

0 06D L A%ba AbT* 5 JA®ACC>< 5NP
o A%®ba AY*NE A/LBNME D>obbUd=a S HNe
0 A%ba AY*NC CCP<<INT b>pNPC>< 5MNF

Retention and
Advancement of Inuit

High Inuit employee turnover has directly
impacted Baffinland’s ability to advance Inuit
workers

Root cause analysis is required to understand
the cause of turnover amongst Inuit

Baffinland is taking initiatives to collect data
on employee turnover

o Mandatory exit interviews

o Employee concern reporting

o Mid-probation check-in

Number of Baffinland Inuit Employee Departures

2013 2014

2015

2016 2017

9 45

41

44 42

Source: Baffinland records. 2013 and 2014 numbers are for indeterminate employees only.

TBaffinland
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<ao® A®ba AY*NbSa
Employment of Women

Hours Worked in Nunavut by
<a A A®ba A7*¢LNC AL*a o< 162,550 AbSGAC 2017-T 7-

>he< 58 A%ba AY®DE C>IPINC: Ethnicity and Gender
e 3.6% AbSGD>AS A®ba A7*CD>c >*D® 2017- AoA€
<*a.o¢
e Ca ABPD'M® 5 57nrdS A%ba AY*N Mg,
beD¢ !N <L b NI beDe P CP>bC* Do

Women worked a total of 162,550 hours in 2017
accounting for approximately 7% of the workforce;
* 3.6% of the hours worked in 2017 were worked
by Inuit women
* This includes Baffinland employees, contractors,
and subcontractors

TBaffinland .

B Non-Inuit Male B Inuit Male B Non-Inuit Female B Inuit Female

Source: Baffinland Records



Lao® A*ba AY*NbHio
Employment of Women

AbSGAS A%®ba AY*CP>VC AbAS oo <L ABMD oS Sa o <IN <>C (3.2% C>DDJ 3.6%)
b57nrdS Cda<>C bo® IbD>o*4d< bLi*a SL*LC <SA<PCP>< Do A%ba A7*NNo-1° AoAS <Sao

D57nAdS Acn<db<>C D> o%Y RN Na P DNt <YNo*/<Sao® <L AN Do AN egn b Lo
A®ba A7*AD>< D**LA-HOACAYD> bo Ao*o® A®ba A7*Nbro 1 <aP>N*Lo< (IHRS)

C*a IHRS a5a A®P¥® Acn<SniLy* o o 5rnrtdS Do%Y<R-—NNa /< HNE <Sao® A%ba A7PAT

The hours worked by Inuit women and Non-Inuit women are comparable (3.2% compared to 3.6%)
Baffinland is looking at how to best address barriers to the employment of Inuit women

Baffinland is working to increase both gender parity and the diversity of its workforce as key pillars
of the Inuit Human Resource Strategy (IHRS)

The IHRS outlines initiatives Baffinland will undertake to increase women in the workforce

TBaffinland .



Ac=a<*No* A%ba A7*N N

DY A bNbeD< AccoI*A>bC*Da® A5 pa ST
D>PD>*C®I[ D KN® A d< AL®:

o) aa AR SN P>YEdS A%ba Ab3bA~a P a Do AP~ N\ 5N°

o) <Sa Nt <P agPDBbCrra™Do® DYGagI®AD>Y I

o AN NGO Acta <o I Acra<IPNE /2ail

A®ba AV N a oo DYGro<gbdc
o) oac o Acto]¥ALM o AcnbNboN® NeB>*C>oLN°
Aca<<*Nc Acca<¢*>adoNc

_Q_')i7c—n.Pbdc. ADBCP>P>TRC pacro boAcP> o b NN
C*da.g CL*Pro b**DULAT <L NaGYtT
DY dC 34-0° I>Ytdc© Ac~a<*Na"
A®ba AY*N N P>*DC <L C4dd 29-%U¥C A®ba Ay B>*DN®
DYGea<CA
DYGegoA I > G Acro<®*Nobc Acta]®D o C<a
Yo G D<OL*MAY o1 A®ba DY ol <L AP o ¢
(GREAT)
$25,000 <ISGJCLE Ac*a-<I®*NoS Ab¥NT Ac*o<IboPLV¥.0¢
0a 2 Ao**o°
Dol P>*Oc 63-q"’ BEND>Y G o d“NT N Acro<T"AT
Ao Do PP*CH< D<*a* Lo nac* o

g Baffinland

Student Employment

* Baffinland is working with educational institutions such as
Nunavut Arctic College to:
o ldentify potential summer intern positions
o  Plan field trips to the mine site

o  Promote post secondary programs with future career
options in mining

o  Work with community high schools to encourage students to
stay in school

» Baffinland participated in community fairs in both Clyde
River and Hall Beach

* Baffinland had 34 summer student placements and 29 of
these took place at site

* Mine site visit by students enrolled in Hall Beach Getting
Ready for Employment and Training (GREAT) program

* $25,000 annual scholarship program for Nunavut Inuit

* Provided 63 laptops to high school graduates in the North
Baffin communities
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<LCa*Dd*CAcLo™ <L <<Neno
Safety and Environment

<N N-carloc™ <'Lo Av-a* /N N-ca /o™
Training & Capacity Building

A®ba A7*N“No*
Employment
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Ac™din7B<o® D7 0™ Cyltural Awareness

2017-T, o 57cnp*d" bere > In 2017, Baffinland continued to provide
NAADBN"NJ*a®DON°* Ac®d/ny><o* ..
cultural recognition programs:

AcC*Po51° Acn<at: : :
* Programming related to the promotion

o J¥PLARCINSE IDCCD>Na of Inuktitut in the workplace
A" N0 ID*CPo*h>d-d * On-site Elder support for Inuit
A®ba A7AT
o Acn AP~ A*a DDA AbI®DATC employees . .
A ocot A%ba Ab%Nob * Cultural awareness program delivered in
o Ac®dnYD>Yot >AAYDBIoSIS Acno® partnership with QIA at the Baffinland
bD’quﬂfbcDﬂb PPeC S A.pAC corporate office
b bNMd* 0™ CAbo o 57cnr*d®  Nunavut Day celebrations at Site

N>V = td™L ) ) ..
. paoC [>“3°°l;o"’0<;_“c—[>0'q"’|’[>q0'qb  On-Site demonstrations on traditional

L Ceg-<{F AL ways of cleaning animal hides
¢« AT Ac*o<NNT™ oINS bo®
<A Acn<EnyD> AL C

TBaffinland .



A o' NDSa® Aba AYSAT Inuktitut in the Workplace

* A®ba 74T b-oaNDc B>b>PL * English is the working language of the
<DO*CP>* project

e b a NI oM PBCP>Ya M ™
A®ba A7°c 1" b 5ynr®d*o°
< A<IPCPOL*<C AALIYD> Ho

* Lack of proficiency in English is not a barrier
to employment at Baffinland, subject to

Gt CAcLo® < 5 <ACa I CAcL o considerations of Health and Safety

o _D_')i7(—n_Pde <OALS <iqbpb|J|J|_‘|9c A p*NDE< e Baffinland has developed d pO“CY on
>B>Pb T A%ba AYPAT Inuktitut in the Workplace

e 5. 5r—ANdS A <Tb<>C <KPCP><DC  Baffinland is working to reduce barriers
>bBD>r* A-OJ NP+ "L*C LdNJa associated with language through increased
NN ACH**d< N*PY g *\>oN* <L use of bilingual signs and documents, and
a oa A*dCAS, AB/>NHJ the use of graphics and symbols where
NNG*LIDAa A a>a A*dCA- 5*&C bossible
<N " IOIGAMLS

e 209 Inuktitut signs were added to site in
2017 to ensure effective communications
for all employees

¢ 209-0* A ND*Do* a_>a A*dCo*
Ac /b B AcnsaD>~TI" 2017 CLT
A®Pba AY®*NcLC bD>PLN<KDA>a>d-HNC

TBaffinland :



ARG <L >
JNPHPEDNIE ANNPNE
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Counselling and Support
Services

e Pursuant to IIBA Article 11.6, Baffinland provides
employees with access to professional career
counselling and professional counselling for personal
problems on an as needed basis

 Services are available in English and Inuktitut
* There are three forms of counselling and support
services available:

o Employee and Family Assistance Program (EFAP)
through Homewood Health Solutions

o Site Elders
o Site Medical Team

2017 EFAP cases by province

[ Province/Territory | Q1 | @2 | a3 | a4 [ cases [ Percentage |
0 0 4 4 21.1%

1 1 0 0 2 5.3%
II_ 2 5 3 2 12 31.6%
(Ontario [N 3 1 4 9  23.7%

0 5 1 1 7 18.4%

4 14 9 11 38 100%

Source: Baffinland records.

TBaffinland
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TBaffinland

Cultural Awareness:
Country Food

 Baffinland has country kitchens at
both camps where country foods can
be prepared and shared

* All country food on site must meet
federal regulations and pass federal
testing

* Equipment is provided for workers to
prepare traditional meals on site
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g Baffinland

Cultural Awareness:
Supporting Hunters

Wildlife Compensation Fund

* The lIBA establishes a Wildlife Compensation Fund (Article
17), which has been funded by Baffinland in the amount of
$750,000.00

* QlAis responsible for the administration of the Fund which
compensates Inuit harvesters for loss or damage caused by
the project

Hunter Access Policy

* Baffinland respects and supports the right of Inuit to hunt as
outlined in the Nunavut Agreement

* Baffinland’s policies comply with all regulatory
authorizations and respect Inuit harvesting rights under the
Nunavut Agreement

» Baffinland’s Weapons on Site Policy provides employees and
contractors with the proper level of safety and security to
ensure their safety while at site

Hunter and Visitor Site Access Protocol
e Qutlines safe access routes
* Access to HTO cabins, food, fuel and medical supplies
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TBaffinland

Cultural Awareness:
Supporting Communities

Baffinland is committed to assisting the
North Baffin Communities with sponsorship
requests when possible.

A few initiatives that were supported in
2017 include:

Donation of food hampers in each of the
North Baffin communities to support
families over the holiday season
Community Literacy Initiative where both
English and Inuktitut Children’s books
were delivered to local schools and
libraries

Laptops
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bCD¢ btcnoslc Cdaco* Contracts Overview

* o0rcndS IMULeC IDTCRo <YM ApAS * Baffinland is committed to maximizing Inuit
beD¢ P ND><<DC L5 beDeé NG J<RDe : : .
ACHIAEE aDrdel® Ac M ad e SNotdS <L s contracting and subcontracting opportunities
AINN<notd° throughout both its operations and capital

o Ao, o5renddS QMPRILTICCD> <I¥Sa M D<IGMC projects

ClLo 0a %D A%ba AY*NC>d- 5N b *N>Vo*,
AcCbe 50 AbAS <L > Ao*65D® alfany>NC n

e b ol <> b LA*aS 1S Ap> oS DGV

* |[n addition, Baffinland is also committed to
maximizing local hiring by all contractors,

<Sa D>CDPLI d%prD.IJLc_qb>%. Ceoaq <SaD>CDrLs inCIUding both Inuit and non-Inuit firms

@ A®LS® b o™ IPPYLBCiono<I®CH > . : -

oSS ADAC b NB>BHECI e An Inuit Procurement and Contra.ctmg

beD¢ *NGE U= bCd- M <L bo® Clo Strategy has been developed. This strategy

0a.6 I A®ba A7*NCP>HCo <L *LC bDL NP> defines the processes through Baffinland will
« C*a Ao*0° b D cnoslc <L bGP a o5 ¢ maximize Inuit contracting, subcontracting,

<SaDCPILY® AcMD/adLe>® M oD o

. . and local hiring by contractors
o57cnrdS IDBCHCM o C>a AoAS & by
<LO*CPBo 0 IMHNLJIND= AT * The Inuit Procurement and Contracting

Strategy further aligns Baffinland’s own
procedures with the [IBA

TBaffinland .
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TBaffinland

Inuit Firm Involvement

Identify qualified Inuit
Firms, and enable these
firms to participate in
requests for tenders.

Enable qualified Inuit
Firms to participate in
subcontracting
opportunities.

Maximize local hiring by
all firms, Inuit and
Southern.

Collect data to identify
further opportunities and
improve the IPCS.

Develop pre-qualification
qguestionnaire which gathers
information such as a firm’s past
project experience, thus providing
Baffinland with a better
understanding of Inuit Firm
capabilities.

Directly connect qualified Inuit Firms
with larger prime contractors so Inuit
Firms may participate in large
contracts.

Negotiate with contractors and agree
on Minimum Inuit Employment Goals
(MIEGS), as well as bonuses and
penalties linked to achieving / not
achieve these goals.

Monthly reporting from contractors
on local hiring, labour composition,
and challenges encountered.
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TBaffinland

Inuit Firm Involvement

The number of active Inuit firms
registered in the North Baffin
Communities and Igaluit continues to
increase, which suggests a potential
positive Project effect

* The percentage of contracts awarded in
2017 to Inuit Firms and JVs between Inuit
and Southern Firms was 36.2%. This
represents a 7% increase when compared
to the 2016 percentage

* The total value of contracts awarded in
2017 to Inuit Firms and JVs between Inuit
and Southern Firms was 386.8M
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Major Contracts with Inuit Firms

Charter Jet Services

Local Jet Services

CAT Equipment Parts Agreement
CAT Equipment Services Agreement
Camp and Catering Services

Camp Security Services

Sealift and Fuel Delivery

Sealift

Explosives Supply and Related Services
Road Maintenance and Earthworks
Aggregate Crushing Services

Camp Construction

TBaffinland

Sarvaq Aviation

Summit Air Baffin
Toromont Arctic
Toromont Arctic

Qikigtani Industry Ltd.

QC Scarlet

Nunavut Sealink & Supply
Nunavut Eastern Arctic Shipping
Dyno Nobel Baffin

Nuna East

Qikigtaaluk Sana

Almig Construction
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NPC-d< <DOrdr" <N € NPC Recommendation

« LS 18, 2018-"JN=1J 0a T <Sa ArC . :
OS> FSE PP Cop I March'18., 2018 Nunavut Planning
PPPC < ><a*lo pal>< ID*C>o*Lo° Commission recommended approval
<‘aP>Nr* oar>NICo° I*dNc>Pa ‘o of an amendment to the North Baffin
AcLl7Bde o Land Use Plan to allow rail to be

e Cra <MPEC YND>PD® Ao 2 considered
DYS>N o .

. PPN AN >0 o0 &< * This does not approve the Phase 2
<I<NenoS 1S bNLMPC <Nl b>phSo*L proposal
NAP<*CP>c oo

p * The amendment allows the Nunavut

e 037cnr*d AcnbNBLn*oc<l®*I° nac*oc“ | Revi B d . |

assessment process to begin

 Baffinland will work closely with the
communities through this process

TBaffinland .
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TBaffinland

2018 IIBA Implementation
Priorities

* QlA and Baffinland have approved
a Work Plan to guide annual I1IBA
implementation

* Focused activities on
 Recruitment and retention
* More training through Q-STEP

e Continue to collaborate with QIA
to strengthen the Management
and Executive Committees
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TBaffinland

2018 Community
Engagement

* Procurement and Contracting
Community Information tour (date to
be confirmed)

* July: Career and Training Community
information Tour

* November: Career and Training
Community Information Tour

* Q2 2018: Pond Inlet meeting about
Milne Inlet marine infrastructure

* Throughout 2018 engagement related
to environmental assessment, shipping
activities, exploration, and Mine
production levels
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